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To: 



^ntt^b §tate0 department of ITufittce RECElVEO 

404 New Yofk Building ,. ,, ,9 pn ^y 

May 9, 1942 ^ 1 . . ^ 

The .Director^ Federal Bureau of Investigation, UniteieLB.t&tes^ 
Departaent of Justice, Washington, D. C. U.S.OEPT.OF JUSUC6 



Interviewing Official: 
Name of Applicant: 



£• N. NOT«STBEU 
ROBERT WnXRDmCK 



Age: 31 
Marital Status: 

Married, one child 



Interview date: s-7-42 
Position: SA " 

Education and degrees: 

BA - Univereit^ of 





E xaa. Re-^Exam. 
oral : ^ ^T-T^ 
Written: ^ 

1. GENERAL IMPHESSIONS OF APPLICANT: 

RECOJqgWDATIQH FAYORABLS t 

This applicant ^l^ough not particularly prepossessing in appearance is aggressive, 
above average in intclligence^and gives a ^considerably better firsV inpression ^ 
than his photograph would -indicate* He worked His own way tKrgugh School, is 
not basically qualified but has had unusual business experience /or "the past three 
years with the Knox Reeves Advertising Conpany in Minneapolis. He has handled 
exclusively the advertising for Xlheaties, Bisquick and other food products 
throughout the entire U. S. and incidentally "^has done considerable work in con- 
nection with this National advertising*. His present position is secure and there 
is little likelihood that he will be drawn under fi^ in view of his dependency 
status. He has stated that he feels he should be in Governnent service "because 
of the emergency and is apparently si|iOore< 
writer, develop into an aggressive, i|iiAll5^ 



^ 



^P 



4 WW a? 




2. 



3. 



MAY/ lis 1942 

Do you consider the Applicant oualif ie^ Krr€ttt\emmkfiCMI§IlgiMgt 



He would, in the jopinion of the 

Special Aj^e nt-^ ^ ^ , — 

'^1 - sj?:^^^9^ ^ 



Routed, . . it . . .Recorded 

Searched.-^yO. Checked 
'Suabered.^;;^ "Ued 



!*.•■•• 



I « I t t fe I i I 



and, if appointed, do you believe he would develop ir^o better than 
an average employee? Yes, but not basically <l^t^^^^ ' 

SELECTIVE SERVICE INFORMATION: ^ Board #11, Mi^iJaeapolis 
"X Has applicant. regis teredT Y<*s , if so,= what is order number? 



1135 




Approximate xiate- of induction? 
j>oes applicant intend to claim exemption? 
If so*, what deferment classification? 3A 

^at is applicant's .attitude toward. military service? Satisfactory. 
Although present position secure, desires to enter military service 
or FBI «^ >;5oon as possible. ^ 




4. .P ERSONAL APPEARANCE: > ' 

AT/PERSONAL APPEARAN0^\«H£^APPE©A€H5t .ESTcSn-efaT^dood. Fair . /ft^tJr.^^'^U^ 

B. DRESS: Neat v A^^y&shyv>^or . Untidy.^ ^*^ 

C. FEATtJRES r^^^jferined . K Wdinary . Coarsel Dissipated. 

D. PHYSICAL DEFECTS^ ffa^: ^es. 20/50 — 20/25 ' 

5. CQ^lbUCT dMnG iSjSwi^A ^^^ • • S 
a: WersONALITY; ExdCLlffli.-*^ Good. Fair, Average'. Pooif//^ 

B. POISE: 'Well-t?oi^^?' Steady. Temperamental. Averase. " <P- 

C. SPEECH: Averaf%: Reticent. Talkative. Boastful . /^<?'^ '^Z '//-/O 

D. MsSURANCE: Salf-conf ident. Fair. Over-confident. Lac^Wfe^i >W 

E. NERVOUSNESS: None. Slights Very nervous. ' Op^' S ^^ Ofi-f 

F. FOREIGN ACCENT: None. Slight. Noticeable. ^' />,. 

G. yTACT: Tactful. Average. Lacking. ^ ^^T|f^ 

6. GSaJERAL INTELLIGENCE; JfX*. '*■*■.,*'• /^ 
a!! N^Answers general questions definitely. Quickly, Vaguely. 

B. yXHas applicant studied Federal Procedure? NO 

C. y^Aw investigative experience? rf?^lroi>, describe NO ' ' * . . ' . j ' . 

D. v/Dofts the Applicant appear to be resourcef plj *^fSs K<^ 

E. Ad^s the Applicant appear' to have executive- ability2:«JP, 

F. yJCs he likely to develop? YBS^ ' • * . /r-) 

7 . GENERAL ^INFORMATION : 

A. What is hiS'Ultifflate goal* in lif^, aside from his desire to be 
connected with the FBI? yiti>=>n(^lal .<^)<^^ftfifl - Service to Government 

B. What are his recreations and tastes? 

Xennis, sweating • 

8. HEALTH RECORD: . ' "^ ' ^ 
Ko tsajor illness. 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: ' 

Northwestern National Bank, Minneapolis — $300# 
Citizens Morris Plan, Minneapolis ~ ^68. 

la. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALISED, DATE 
AND PLACE)., 

Father bora in Norway, naturalized Jackson, Minnesota through grand- 
father in 1896. 

11. ' ORGANIZATIONS, CLUBS, SOCIETIES, ETC; (INDICATE NATURE, PURPOSE AND 

LOCATION). , 

Gethsenane Episcopalian Church, Minneapolis. 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 

AND RELATIVES: -f 

Fingerprinted in Minneapolis PD on overdue parking ticket, 1939 - $2. 
Speeding, University Avenue, ,St. Paul, J934 - $5. 

.13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: • •. 

406 ? 11th Ave., Hopkins, Minn, (with Postaaster Kelly) 
27.42 Henn*pin Ave., Minneapolis 6121 - 13th Avo. So., Minneapolis 
Curtis Hotel ^ Minneapolis 52 5 e«dar Lake Road,, JUinneapolis 



■■ ~r4^==?IMS:C0NSUMSIW^ERS0NALuJN1 

ENN-RA f' \ ' 30' rSutes l' ■ " ■ ■ "I '^^T^^^^ ^ gj^ ^SS f^yJ^^ ^.^r _ 
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ur4k 



D STATES CIVIL SERVICE COl^ISSION 



#. 



CERTIFICATE* OF MEDICAL EXAMINATION 

Applicant must fillin dotted lines below to heavy line 









Male 



Octobor 5, 1910 



(D»t«<«^tb) 



Special Agent (FBI) 



(DepartBCkeat »x4 t«we»u la ^bJcH you w^ to U ewraoye^) <Cfty <ff jtowa jte wWch yoct ve to t>6 «taployed> 



1. Hsve yoa any physical defect or dfeease or disability whatsoev<^?^ 



.-.-Ha-u., 



2, If an^w^ is "yes" give detaiU* 



rMMM*jHVk «• *« MaaWi 



PXX7S1C1AX j$UOUU> FOJC* IN TUB FOXXiOWiNO ^ 

«_->.> A* J^^,<r-,._^-^. pound*. /Males, with and wit Jwut clothing ;fe»aales, 

clotned, but ^thoUt wrap or hat. 




(S^e instrztctions ^n reverse side. 



, inches. *^.,.^.^^^^^^;.. pounds. ^«->.>A.Z-6i.-,.^-. pound*. /. 
(H^^^w^^t rtw») XWelght, to clotWag) ^ (Weis^ht, ^tbout clotwxig) j^ 

*T9 t>e takeinlcv na32e» coJy opoiJt special wrtttei:^ re(2t;iest of th« oflCLdal cr<Ser:zt£ mmJtx^t^oou 
Iterns checked (^) %^erc examined 'ani'f<yund noriml. Deviations from normal are noted, 

nurnUred to correspond with items beloTj^,) 

to m ' 

>U Byes: Distant vi«£on: Without glasses: Right: ^^-f-Xeft: j^^-r With .glasses U worn: Right 
Near vi^n; 
-WhAt I* the longest and the $horte$t distance at which the foUowing specimens <^ Jaeg^ No*! and Jaet 
read hy the applicant? If No. 1 1$ read with ease. No. 2 need not be given. Test each eye separately. 

•«^^^^ ^ » « <^ ^^ M ^^' **,.*_, Witho«t «Usse«: / Tnth|£Ussea.irvsed[3 

* W3tl> th* view o< proawKgnc twJA txA «ffi<rfMH>y fca4 o< mlniTntring --^ ►•*»*-«i«w,«* *««^. 

t« utHi twiep«iMlea« « ' " " * 



to 



Left: 



i2. 



;ger No. 2 can be 

.tely. 



<3- 



'-<?' 



"^ 



■^ 



4epaitnD«att wad twiep«iMlea« MtAbUehwwftU feavtnuc « hmmUoaI perttHiF 
Bol wc* 4lMc«ote4 t« iQAke auoU x>hyBio«l •xft«ai»»ti(^ «( A^phoABt* for 

Uaeger N«» 1> 

«a<3 «SQployee» jb tbe t'edoral dassSfted service » soay t« 
reqt»ste<Jt>ytl»Clv1XSerTlceCooMafe5loo Or Xt» *ut?wrize<J 
rwcseatfttive, ^ 

Tbl« or<Ser wDI suftpJemeaf tho Execatfvo crOtors oC May 29 
. *s4 ^ojoo XS» X92$ (Ezecatlve order^ Septemtier i, 2924). 

(7«eger Xow 2) 



WltkcUsoefl^tfvsed: 



L. X^. t». to ../^ tlL 
W^tJhont (Usses: 

R. ««...,. bu (o ..^«« bu E. .«^..« bu to •^.«. tau 

U ...,».. jttL^ to ..iM^M t«. t. .^..^ U. to ^»«..« t;iL 

Evidence of disease or injoy: Right .:2rg:rXA,..««..^,„«..««.„ Left ^-^.srfeM*:^^^^.^^..™^^ 

Color vision ,,£::2:ki^:x:x:rAA^^^^^,^ Method of testing color vision -.y0fl*j^*«.««*^^:fcV4^.^5t...i^^^ 

Ears: (Consider denominators indicated here as z^rmal. Record as numerators the actual >6istance heard.) Ordinary 
conversation : Right ear— ^o Left ear— ^O Evidence of disease_or injury: Right ear .rrfett^scc Lef t ear ..^ .. 

$oju^^^ tost> 

Nose, sinus disease, ©t^^.»^...>:^™^^.^«^^^«.«p;^.«^«^^*«,^ 
Mouth and throat /^a:ni!9^!!^.a<&i^it^^ 



*mMvm'^^mvntm*m.» 



3, 
4. 

5. Oastro-intestlnal 

6. Thyroid (especially in women) 

7. Heart and blood vessels ^„.m^-k<^.-*-^. 

.Is organic heart disease present? MiZ:^:^^. 
a Lungs: Right ..«««*^2:iL-'f-^2v=^=:^' 

History of tub^culosis? «««^. Vl«^^*.-««««« If so, has tl 




arrested for at least 1 year? ;. 
If there is a history <^ tuberculosis, is any. type of* collapse thera uy '' l;grj a feVW eie »(t ' at ' l^iC&^t ?* 



under rec54irVs») 
Hernia ^.*.«-*«. J^ITiSci^rC^LX 



OS prese&t; &a«v« variety; XosttSctal, veatraS^ lise^^ etc., 



10. 



If present,' i^ it supported b^ a well-fitting truss? ^ 
Varicose voids i 



Varicocele {sec note 10 on reverse side) . 
,H. Feet: Js flat foot present?^^*,b:ra?,,*.--^^ 



SOC£t] 



(Upresoat,»tate 
^ D^ree of impairment 



12. Deforxnities^ atrophies, and other abnormalities, diseases, or def ects not lm? itrd«!et t tycyver! 



ri;grj a g^ eie m ' atTJ g g^t T-' ( !n<^^ 



<m<Orwtult details 






A« mMM« MJCMj^M Ml 



e e) 



■Vm mmMh mMmvrhitit*mMm-mattuf^Km.^rm»»-m « « wi 










r. WW ajncHWiitmw WM v^mimj 



L 



13. Scars of serious injury or disease **.„U^*'r:^Vi-0n^-Je. 

4i. *Nervous system (see note 14 c^ reverse sUe^Uii 

Is there any history of a ''nervous brcsJfcdcnytt^ 

15. (jt) Urinalysis (see rever*« *t<i«> ' ^^.'^rJiS^GiiiZ:^^ «„«'(&) Venereal disease-^jHiferfCh-tC^,,^ 

10, Obtain from applicant statemCni of ^disabilities, past > and present; give diagnosis and your comments under "Remarks/^^-^" 

17. Does Veterans Adn3inistratlon;:ecognize seWice-connected disability in this case?^c^JA>^ If "yes," cover isx your comna^ti 

* ^ *" <YesorKo) 

18. Has examinee ever received disability retiremeSit from U. S. Civil Service Commission?..««Jlu^. ..^.. .. 

i i <y«»orKo) 

^«^10G« This certiftcate t« to be jretumed to the olRctal requesting the examination |OV£B] 




t>^pt< 



The dm of the Exeentife order of^pPtember 4, 1924» under vhieli this exftinitiAtio] 
the physical condition of appointees to we classified cirll service with a view to proxnoi 
and claims under United States employees* compensation laws. 






dOp ts to obtain information as to 
ficiencr and minimizini; accidents 



Notes for Examining, Physician 



WEtCHT*— Males, Trithout elotbiog, and also in ordinary clothing without overcoat or hat (weiigh twice); fcmalce, clothed, 
but without wrap or^hat. ' If overweight, state whether due' to bone and mu$cle or to fat, '^ ^ » f 

Height.— Without boots or shoes; observe that no appliances are used to increase. 

8- Iiungs-— It is necessary that the auscultatory cough be 

used. If tubercuJo$is is present, state whether active or 

, arrested: if arrested, state your Opinion as to how long it has 

been quiescent. Simtum to be examined for tubercle bacilli 

In all suspected cases. 

9. Hemlav— Give details as to size, location, etc, and 
whether well-fitting truss is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is f^t which 
f oliows the finger on withdrawal. 

10. Varicocele.— If vaxicocdie Is preset, state approximate 
sjEz^-^^e. g., size of walnut, lemon, etc 

11. Flat foot of such a nature as to incapacitate or beconae 
aggravated by work or be alleged later to have beca caused by 
accident or occupation. By 'mt foot,'' as used in this form, 
is meant a weak f oot vnth impaired function, the term being 
equivalent to ^'fallen or xnist^ced arch/* an abnonnal coswii* 
tion.. 'Impairment of function Is. the point. to be noted- An 
anatomicaUy flat foot, but strong^ \s not disqualifying- 

12 and 13. Scars, defornaities, atrophies, and paralyses 
should be noted, but it is not important that snoall iibsxgnificint 
scars or blemishes which might be referred to as marks of 
identification be recorded. ? 

14. This entry should include symptoms and full history erf 
any mental or nervous abnormality* 

15. i Urinalysis to be nude in case ci persons over 40. aad 
fjx all cases where arterJosderosSs, nephritis, or diabetes is 
suspected, and when obedty is found on examinatioau 



X. Eyes.— Ptosis: discharge: corneal scar; pterygium. In 
recording distatt vjsioA consider 20 feet as aomwd and report, 
all vision as a fraction ^with^ 20 feet "as numerator andUhe! 
snxallost type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glas^js. 
Near v>sioa must be reported. In testictg vision without 
glasses the applicant or appointee should oe instructed to 
rcwwwe IM glah€9 <U least on^-half hour hefore testing unc^reeted 
. vision^ 

2. Ears.— Evidetfcce <rf middle ear or niastoid disease; condi- 
tion of dnwns: discharge. In. recording hearing, record 20^ 
feet as normal distance for conversati<mal voice and record 
deviation from normal as fraction with 20 as deaonsdboator and 
actual distance as numerator. 

3. Nose.— Ability to blow through each nostriL If free, a 
speculum examination would not be Indicated. 

4. Mouth and throat. — Missings teeth, pyo^hea; tonsils, = 
hypertrophy or disease. 

5. Gastro-intestlnalrf—tncexs, inflammations^ etc 

$* Thyroid.— Presence of tumor In neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart. — Murmurs. State whether functional or orgam"c 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 



Record of urinalysis, if made: Sp. gr. .-^.«.^.:^«« Albumen ^!i2feate3*.4-r.- Sugar « 
Blood pressure: Min. Hg. systolic .^^^^J^^^^,^^.^ — «.. . Mm, Hg- diastolic . 



exerc3tse 



If tachycardia is present, give pulse rate; Sitting 

Cardiac reserve , 



.sim^^-c-esw-^jDasts C^ 



»« Immediately after exercxce .....r*....^ Two niinutes after 



(Ooo(J,fa30r,O)rpoor> 



I have found this applicant abnormal under the following headings: 



r* « ■ M WWa M a ««Ut ■# VMM irp JItVw « I 



In my opinion^ applicant v^ capable of performing duties Involving 

X(X marks: ■a««*Mk««aMi.«-«*.>«M>juwM««*«*a*««MjiW.W>N ••>«•«»««*«*» M«r&tf«»#»««^M«a«m^tt-M«« 



_ .. ,.«—- «,*.«i-«« physical exertioix^ 

(ArOtaoQs,. 8ao(Ser»t^ or t!£hO 



'««*»*%<.««, 



\mm 0MMm » iw«^«w»>iMja an 



m*Mm»MMMM.~ 



mmmMwmMmw^mm^ti»m.»MMmMK*^»m»M'vm-m»i^MmMm.i*M»»m»MmmkMmMm.mMmmmm.mMM-mMmmMmM^M«mm»,mmm.mmmwmummumM'»mf^ 



» mM»M»M ■ ft «» mMt/VmMMm-^ ■vw.«« m m< 




(SignaiMreotcppltcant) ^^^/.LJ^SJt!/A..Jz^ 

wV ri T (Tl&^cetouaitedto. 

\ W i writing;* 



« *JMt» M KM'. ** «MXK«« «*> VKW.«a Btak ••* « U«^»SM.M'4r« « 









Tb« fiwmiadinc 

mvai b« tm 

UieFedenl 

•enrlce 



^ * I 




1-,M.P- 



,..- Part tb&e? «.^««.*<»« Fee paid? »..i,«»i. 



Oj^/^ 



Ttxe x>ersoraxei offlcer slxouia tax in tYxe blanks below t»erore senOlzxjr UOs i^is^^ tbe ComLcaXssioxi ror aettooa 

To be appointed Ux .«..»«.» -^ 

Title of position ... .^ „, 



(Petyartmecat) 



»MMMI«tt*W 



Type of appointment (check); O Original appointment Q Transfer ^ \einsUtement D Classification 






NiSsabOT of certificate upoa which applicant's name appears (to be given i9.^»^<k original aMj^SwUit) .„....^ „ 



k^iMta* «•■>.»)*««•»<.«««'-« 



^^^' 




\m 30 1942 

TELETYPft' 



5-20-42 



ii-57 PM 



FBI SIOUX FALLS 

MRS, r TfB^-' 

^OTCX ANGELES^DiyiSION ADVISED,-.,^UC, 

HANNI 

ACK AND HOLD . 

SSSSS 5-02 PM OK FBI WASH DC BB 







% 



(Place) — l^ya^apolisy^llinn^ 
(Date) May, 3Jt.>^.JL94g 



Director 
Federal Bureau of Investigation 
United States Departnent of Justice 
Washington, D. C, 

Dear Sir: 

Having filed an application for a position as Special Agont in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an' appointnent I ^ill be governed by the follo??ing 
conditions: 

1. Upon ,appointcjent and within ten days after receipt thereof, I shall be 
required to proceed at ay own expense to Washington, . D. C, where I 
will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 



3. 



-That t&y retention in the Bureau 'shall be dependent upon the perforrcance 
'of satisfactory services, and if ay services are deemed unsatisfactory 
it is ixnderstood that oy eaployaent jsay be discontinued at any time and 
that I will not receive transportation to my hoae, or to any other point, 
at GoverrLoent expense. . 



That if appointed 1 iriay be sent to any part of the continental or t^ 
torial United States that the exigencies of the Bureau's work ):ae^^;^uire; 
that my headquarters nay be fixed in ^^^l^jl/^ fi^^|Qj<t^Q^^^^^ AlwTthat in 
which I have heretofore resided; that^y neyi^artal^'ljay J^changed as 
the work of the Bureau ciay require; and thntt na itrrin^frr. ^Ml V?^ ^-^ado f rom 
one station to another for personal reasons 



67 -33Sjt^ 9^ 



That the confidential character of the rela 
Federal Bureau of Investigation with the p) 
tte, and that the strictly confidential chavacte'r 
secured by sae, in connection directly or indirect 
Special Agent, or the work of other ejxploy.* 



jW?f « tjre - i2$5€5«4e- ^f . X3 le 
gj^^#ff My^t:fial6?^toed. by 

rectiWitify'masa 



nfcra itlon 



cognizant, is fully understood by tse, and that neither during ay tenuffe 
of service with the Federal Bureau of Investigation no«jS*t any other tisse 
will I violate this confidence, and I agree that I wttl hot divulge any 
inforsaation of any kind or character whatsoever that-^cfeybecocae known to 
tte, to persons not officially entitled thereto.' y 

I further agree that nothing connected with 'this certification is 
to be construed by ae as an assurance that an appointment will be tendered ne; 
that 1 fully understand all of the foregoing and that the conditions specified 
herein are agreeable to tse; that if appointed I will abide by the foregoing 
conditions, and I ^ XuUy cognisant that the provisions mentioned above are to 
bo cospliod with an^ jtKej^.are to be regarded as a part of ay appointment if it 
is subsequently tendore^ to jcse and accepted. 



Subscribed and 'sworn to before ,oe ItJhis, 
//Vd ay of ^^^^^^-^^ A.D. 19^^-^ 



^J V^ truly yours, 




ry PublicNotary Public, KenntpiOoCfttinWJ^n. 



/du^ kM^-^ /*U{^' 



CC.74 



y^ 



r 




% 
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FBI -LOS ANGELES 
DIRECTOR 



i -,J 



.1 'I 



5-25-42 




1-24 PM DRB 



b6 



slow: ROM RT EDBA ROICK. SA APPLiCANT.(jJpfLICAHTS Sis'o MRS 
IhUSBAND I I REPUTABLE WW AFRICANS. NOTHING 




TORY, CREDIT, CRIMINAL, ONI ALL CHECILNEGATIVELMM. 
DIVISION. RUC, # r ri n '"" 



DEROGi 
riELD 



HOOD 



AANDH 



OK FBI BASH DC RLH nL^J'J 'Ve^j*{J)S^.. 



Umbo: 



*jf 







67-353559 



CC.27 



«^ 08, 1942 



Dear Sirj 



Hopi 



Jo7> 1930-SJr, ? •"J'loy.d br»*i r?*^^53*: sad I03«.,o« * ^ 



i^ .t'< 



[MUNIGATIONS „. 



ll 



^ery truly yours, 



John Edgar Hoover 
• Director 




;■< 



# 



May 18, 1" 




Pagji 2, SAC| St* Paul, lilxmoaota 

R£t Bobert Edward Wlok 

Special Agent •'Applicant 

I£ADS FOR ST. PAtTL DIVISIOir (eont) . . 

Applicant fonaarly raaldad at N» P. Hospital, St* Paul, 1930-1937| /♦OS llth AWVt, , ' ^ 
Hopkini, 1937-19391 with postnastar Kallyi 2742 Hannepin Ave., Feb* to Oct. If3^i; OttrtJ 
Hotal, Hov.1939 to Sept. 1940| 5121 13th Ave., So., Sept. 1940 to Aug. 1941, «i;i n^.4^ 
Kinneapdis, All Kinn* ^ . l •:k?4r^.,.('i 

Applicant's father, Peter T. Wick, «as bom in l&acsjayi; ywitf:fy naturalization ■*»-^^i*«^*» 
father's naturalization, tt P. Wick, Dec. 9, 1896, Jackson, Minn* 

lElDS FOR SIOOX PALLS PIKU) DIVISBaW 

E. P. Shiveley^ D. R. Tribunej Bell Rapids, B, D. 

Apiaicant attended Dell Rapids Public School, Dell Rapids, B^ D., 1921«L927. , 

Ascertain reputation of applicant's parents, Peter ". and Maude Ida Wick, Dell a«|il#|»^ 

S. D. 




Asceii-ain (Waployraent of applicant's father. 

Applicant*! 

ssvpathies 



Applicant's father ires bom in Botwayj conduct discreet investigation re any ^ 



j*i.\x," >: 



LEADS FOR PES MOIKES PIETJP DIVISION 

Applicant attended Spencer High School, Spencer, la., 1927-1929. 



Applicant is 31 years of age, roarried,[ 



on4 



and alefeal rdsident of Minneapolis, Minn* He was bom Oct. 5, 1910 at Canoya^f,,^;^ ft.^] 

It ir requested that a teletype stwraary; of this invwstigation be' submitted tom0- ^' 
Bureau. , ll'-'/ 



'4i^' 






a 



t| r 






^ — 



MAY 29 1942 
TELETYPE 



# 



¥ 




Mr. Ia<3t4.»**., <•>,.- 
Jtlr« Kos^]^ A««i» »««•««« 

Mr. 0*i?ey »^^^», ».^«* 
Mr. XIe{:><^oa^.«^«, •»« 
Mr. Ho^«m&» «•»«»««• 
Mr. McCt;;tr« «»«*«*n*t 
Mr. Q\^;x& t«x3xn»..«, 
Mr» J^a***^*.*-. »*^**.t 

^ - ' 



FBI ST PAUL 
DIRECTOR 



5-29-42 



7-50 PM 



RA 



c 



SLOW. ROBERT EDWARD WICK, SA APPLICANT. BORN OCTOBER FIFTH, NINETEEN 
TEN, CANOVA, SOUTH DAKOTA. EDUCATION VERIFIED. RECEIVED BA DEGREE, 
UNIVERSITY OF MINNESOTA. MAJORED JOURNALISM. ABOVE AVERAGE, STUDENT. 
EMPLOYMENT VERIFIED, REFLECTS APPLICANT 'REPORTER AND ADVERTISING MAN, 
VERY HIGH TYPE INDIVIDUAL, HARD WORKER, GIVES NO CONSIDERATION TO 
HOURS OR WAGES. STATE APPLICANT CAPABLE, INTELLIGENT, NEAT, SMOOTHLY 
AGGRESSIVE WITH ABILITY TO GET ALONG WITH PEOPLE AND COMPLETE JOB 
ASSIGNED TO HIM, TRULY AMERICAN. EMPLOYERS HATE TO LOSE APPLICANT, 
WOULD REHIRE HIM ANYTIME. REFERENCES STATE APPLICANT AGGRESSIVE, 
CONSCIENTIOUS, PROMPT, HAS NATURAL LEADERSHIP AND ' EXECUTIVE ABILITY, 
KEEN, CAPABLE OF HANDLING ANY TYPE OF WORK. RECOMMENDED MOST HIGHLY 
FOR POSITION, PATRIOTISM, UNQUESTIONABLY AMERICAN. NEIGHBORftOOD 
INVESTIGATION REVEALED APPLICANT VERY WELL THOUGHT OF IN COMMUNITY, 
NO RADICAL TENDENCIES, PROMPT IN PAYING RENT, HOME MAN, NEAT, POLITE, 
OF EXCELLENT CHAI^CTER.AND REPUTATION, SELECTIVE SERVICE BOARD NUMBER 
ELEVEN, MINNEAPOLIS, ,7lDyi§£:0fAPPLICANT CLASSIFIED THREE A , NO HXX 
CHANGE IN DEFERRED. STATiJS IF ACCEPTED B^BiUREAU. CREDIT RATING GOOD 
NO CROXX CRIMINAL RleffMCO TRAFFIC VIOLATION VERIFIED. REPUTATION OF 
WIFE, BROTHER, 'rftHDf IN, LARS VERIFIEJk^ATURALIZATION OF APPLICANTS 
FATHER, FATHER IN iAlK'^l9l>*410tliP« IN LAW AND 'BROTHER IN LAW VERIFIED. 
TELEGRAPHIC LEAD^SENT SAN FRANSISCO, RE INTERVIEW OF REFERENCE LOUIS 
W. HILL, PRESENttY^l^tRnHA- .PEBBLE BEACH, CALIFORNIA. ALL OTHER 

orrTOCMnre? amh t*MDi Avroe r'hwTAr'TPn i i " ' I 



/.». 



REFERENCES AND EMPLOYERS CONTACTED. 

ACK AND HOLD 
7-58 PM OK FBI WASH DC NH 






^ Routed. ?^ ,i.Fecorcl»i 



Searched. vy 
Suabered^l', ///' led 
JUN 











I 



/i\,w. .. li i i.ii *5 



,Kt,rVn'i.„„„^, 



5-S-42 



1-58 PH 




FBI DES KOINES 

DIRECTOR ^ 

HEAR, ROBERT EDBARDIICK'I APLICANT SA, 

RECORDS, SPENCER, lOVA, hIgH SCHOOL, BZtSffi REFLECT ROBE^ 

ENTERED SAID HICH SCHOOL SEPTEMBER, NINETEN TVENTYSEVEN AND GRADUATED 

HAY, NINETEEN TVENHNINE, RANKING THIRTYTKIRD IN CLASS OF APPROHHATEY 

SEVENHFIVE; first two years of HIGH SCHOL AT DELL RAPIDS, SOUTH 

DAKOTA, FROM SEPTEMBER, NINETEEN THENHFIVE TO MAY, TenSEVEN, NO 

TEACHERS PRESENTLY EMPLOYED fflO TAUGHT APPLICANT. BIRTH DATE NOT 

LISTED. NO CRIMINAL RECORD, SPENCER, lOtfA. RUC. , 



A AND H PLS 

HI PM OK FBIVASH DC NH 



,^' 



SJiCOBDji: 



D'ALTON^''' 

SaarcHd 




'HdOtlH EDGAR HOOVER 
DIRECTOR 



'# 




M^itttul Sit»au of inuMtiBation 

ISlniUh ftaf 0tf Bepartmif nt of iru«ti» 

aiaitftfiit8toit,B*<K^« ^ June 16, 19A2» 

THIKTIQPB BKESF 0Ej?lK7ESn(ATI0N 



aeb# 

67-333529 SA 

5/7/42 
Written Rating: &)% 
Oral « : 55^ 

Composite " : 62J{ 



EKJCATION 

Spencer lo-tra Hi^ Sdiool, Spencer, 

la., 1927 - 1929, Qnad., 

University of Minnesota, Minneapolis, 
mnn., 1930 - 1934-1935 - 1937, B.A. 
Degree* 

EXPERESNGS 

N*P.B*A# Ho^ital, St» Paul, Minn., 
night clerk, night cook^ paper boy^ 
1930 - 1937# 

Henn# Co* Review, Hopkins, Minn*, adv* 
manager and reporter, June 1937 - Jan* 
1939* 



RS: BOBSRT EDfARD 

Special Agent Applicant 



rdWick j/\ 



Age: 31 
Married 
1 Child 



B*A**University of Minnesota 

1 yr*, -University of Minnesota 
Law School 



Verif ied*Applicant ranked 33rd in dass of 75» 



Applicant majored in Journalism. Above average 
student* 



Verified *En?)loyers hate to lose applicant, would 
:rehire hia any time* 



'» 



Knox Reeves Adv., Inc., Minneapolis, 
Minn*, reporter and advertising xaan. 
since Feb* 1939# 



Applicant is reporter and advertising pan, very 
WLgJi'type individual, hard vorker, gives no 
consideration to hours or vrage. Sta^tes applicant 
i is capable, intelligent, neat smoothly aggressive 

with ability to get along with people and complete job assigned to, him, truly Ainerican* 

ExDployers hate to lose applicant, would rehire hint anytime* 



HEFERKNCES 

Louis W. Hill, Sr., G. N* I^ilway, 
St. Paul, Minn*, 

E* ,P* Shiveley, Dell Rapids, .Tribune, 
Dell Rapids, S.D., 
Jose ph C. Vesely^ 
Mrs. I [ both Hopkins, 



RecorBmend hig^y* (The Dell Rapids Tribune, 
Dell Rapids, South Dakota is favorable to the 
Bureau.) 



Minn.. 




Atkinson 
Guigon 
rs. Jacobs 
rs. Wackeri 



Henn. Co» Cob 
HtnnfetpoSf*^ 




Lssioner, 

^ ' '' - : 

[VctiVn desired)' 
1/ %.^^-'=-' 



be 




Routed. .:.%... . 
Searched.. ^^X.. 

Serialized 

Checked^. « . / 
Filed 



(file number) t 



(date stamp) 



i\ 




6» 



% 



M5MB5R OF ORGANIZATIONS 



- 2 - 



"Mr* and Itrs. Club"j Gethseioane Church* 



1 is in the Arsiy Air 9orps as Chief Radio 



ICTATIVES ' IN OOVERNMBNT SERTICB * 

Applicant stated his cousin, \ 
. Inspector, Headquarters in New loric* 
Applicant stated his uncle, George R. Putnam, now retired, was f orzaerly U»S# Coiamissioner of 
lighthouses* 



MISCELLANEOUS 

Neighborhood investigation of 
applicant and relatives* 



Bom Oct* 5, 1910, Canova, S*D*, 



Favorable* Applicant's father employed as 
manager. Cooperative Lumber Conpany, Dell Rapids, 
South :Dakota* 



Verified in teletype. Applicant's father was 
^ ^om in Hon^ay; his fAth^r^ln^laWj mnthftr-^in-lav 
and brother-in-law were born in Sweden. Naturalization of all verified* No un-As)erican 
symjpa thies were disclosed in the investigation* 



Languages 

ICriminal Record- arrested for speeding 
I on Univ. Ave., St. Paxa, about 1934» 
\ Bench warrant served for parking tag 
1 1938, Minneapolis, fined $2.00. 

Selective Service Act 



Spanish. 

No criminal record for appilicant at' St. Paul, 
Minnesota 



Selective Service Board #11,, Minneapolis, 
Minnesota, advised applicant classified 3*A. No 
change in deferred status if accepted by ^Bureau. 



Indebted ^ $300, [ 



now 



transferred to Northwestern National 
Bank; $68.00, Citizens Morris Plan, 
both Minneapolis, Minn., i 



Applicant's credit rating good at St. Paul, 
Minnesota. . 

y b'i 



Personal Interview with Interviewing 
Official E. N. Notesteen, 5/7 A2. 



States applicant has a good personality} is self- 
confident} average in tactj answers general 
questions definitely; appears to be resourceful; 
and is likely to develop; however he has not studied Federal Procedure; has not had investiga4^ 
tive experience and does not appear to have executive ability. Interviewing Offical 
Notesteen furtherstated applicant although not particularly prepossessing in appearance is 
aggressive, above average in intelligence and gives a considerably better first impression 
than his phot<^'raph would indicate. He has stated that he feels he should be in Govemiaent 
service because of the eiaergency and is apparently sincere. He would in Interviewing Official 
Notesteen's opinion, develop into an aggressive, intelligent Special Agent. Reconnendation - 
Favorable. 

■ 60f6t4S0ft^Q -ENDORSERS AND OTHER INmRESfED P5RS0NS - None. 

Applicant's physical repori dated May 9, 19^2 reflects applicant's vision as ri^t 20/20 plus, 
left 20 /^0. »^^ 11«^/l»rf f■>lm^t ?l^gfffig^ corrected to 20/20 in both eyes, with glasses; color vision 
normal by, American Optical Plates and he is ^^i^p^r^^fi^^^or arduoua physical exertion. 



Tr^^^ 



vcc ■ 



^ FEDERAL. BUREAU Of mVESTIG^^N 



CC-27^ 



Mr, 

MlM 

Mrs. 



-U. 



Mr. i»>b»H »; mole 
Kew appointment I Transfer I 



Date 



fe l l * 'y w^L«nK>w»i»mi»* n ii*»»i^j*.»-%=.«.%<ft<»-. t# " M ! >»- ' 



1 I ■ 1 i 

Promotion J J > Scparati'ofl I [ 



•1 



I, Title; 
3< Salarjrr 

5. DivUion: 

r. Title: 

9, Salary; ^^''^'' *''^* 

11, Divisiom; 
13. Effective 1 



PRESENT STATUS 

2. Grade; 

4. Seat of Govej^nftent;: 
Field; 

&. Appropriation:, 

PROPOSED ACTION 

8. Grade.:: 

10. Seat of Government 



B 



^•00 ptr- Alma 



Field:* 
12. Appropriation; 



'B 



nth (Mtrr on duty 



15< Reniarkt: 



H^ Position; 



(HAUonsa l^Xe&st) 
Additional : 
Vice: 
IdenticSt^ACia Jchrt Good •» 

txwnftfftrrati, yl^JA. 

MtooeMnd«4 for i^pQiatatnt at a I>p«ei«l A^svaV In Uma« OT % idth 
M^f»7 ftt th« rftie oJT i $dOO i»»r atmus and {!^«00 pair dla» in Uau ot eubtistanca 
and aarportfaa of Xrterst and op«raUoft *hau abaant trom cffielal haad<|uartiira» 

Kespectfully submitted. 



kir. 1R3a»oai3ilftiV Audit Section 
Mr, 1^. A. lUBttJ^edar 

Mr, OUfc 

MrvOUrin 
Mr. Ladd, 
Ur.NtthoU. 
Mi. Roi«&. 
Mfr.Tr»ey. 



md«> 



Ldrector, VodtraX furcau of Inwstigation 



Mr. CartOB^ 
Mr. Coftty^ 
Mr. Hca,defi 



jjipgrj ,iN e-j y. .ia w gig I 



Mr .Kramer;^ 

Mr. N»ti r^^ ^_: 
MlnGtadi r 



f.!' A. I L ^; '*j 11-, 

/■r Jim UB^ht^. , 







,v«' 



jj. 



j:.l- 



I ' r? 



'-fifi's' tas'; j.3'&- 




T 



t 



€ 



f Alf^bert Edward Wick 
^ S, Dak. 
Minn. 
Iowa 



May 18, 19AZ 



Special Agent Applicant 




Father, Peter T. Wick,.Bonta5t, Minn,, B, .Dak. 



father^ Maude Ida Wlck^ M ich-r S, Dak. 
AK^Brother. r "nMinn^ ., S. Dak. 

/^^Sis ter. iarsTi 

V>^ther-in-law, Otto Ohlund, Sweden, Mixm. 
^t^<^ther-in-law, Theresa S. Ohlund, Sweden, Minn. 
rother-in-law: Carl S. LindqMst, Minn,, Sweden. 

V>0 RfthArf. T.- 5fl 



I S. D ak, . Cal. 
]Mino. 




'^'^isters 



y^ojaohai 
-in-law: 1 



lanes, Calif., Minn. 
I Minn. 




Minn. 









67-333559 



be 




^ 



(A 






.'■'^ 



#'^ 






.<i^ 




J 




I 



fff 



i ^^'11 - Mi 









- :i-,.i^H 






'/««»<•«> (> 



1-20 AM 
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FBI SAN mNCISCO « »1» ''"^ 

DIRECTOR (9^ .,,„,™t reference LOUIS W. hill, 

, PIEPER 37.^ Of 

lam OK FBI WASH DC MCC ■;\pVA J , • ,.„rr j ' ! ■ 

-;if«!i"', „■ ■•-! .,'1 i 
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% 



-' FEDERAL BUBe1iU-0F- JNVESTiGATION 



From:- Chief Clerk's Office Rocm 5513 



Jiuie 18, 19ii2 




ting Eooa 
-Mr. Glavin 

FOR APPROVAL TO GO OUT 

Appointment MR. BOBBRTB. TOECK, Special 
Agent, Grade OAF 9, $3200 per annvn, in 
the School of July 20th. 

NO POLITICAL SIiX)RSBRS. 

B.A. - University, of Minnesota 

1 yr. University of Minnesota Law Sdiool 

Reference: 

E. P. Shiveley, Dell Rapids Tribune, 
Dell Rapids, South Dakota. The Tribune 
is favorable to the Bureau. 

Applicant' s father rras bom in Norvrny. 
Applicant's fathex^in-law, nother-in-law, 
and brother-in-law were bom in Sweden. 

Under Selective Service: 
Classificaticn 3A 
Married, one child 



^^f-"^ 



M 



/ 



CC-2$6 



>y^ - ^¥^^'^^^" 



.#:^" 



.#' 



"V 



A/ 



% 



% 



MCC 
67-333529- 



Jan« 18^ 19A2 



,/ 



y 



525 South Cedar Lake Bead 
Minneapolis, !limi09ota 

Dear Itr. moki ' 

I ( You are hereby offered ah appointment ^^ ^ Special i\gent 
In; the JFederal Bureau of Investigation, United States Department of 
Justice I in grade CAF '9., with salary at the rate ^f f3200 per annipn, 
^.vjo^^will also be allowed .your expenses of travel Bnd operation in 
accpraance with existing regulations, .and $6,00 ^ day in lieu of sub- 
sis,tence when absent from official headquarters, which are fixed at 
tfashington, 1), C.,, .effective upon your gentry on duty, to which .point 
you should proceed at your own expense in order to assume your off i^ 
cial duties. 

I This appointtnent is of a .probationary character solely ^ and 

/ it is to be '.understood that it will be necessary for you to demon* 
Btrate fully your fitness ,for continued employment in the JPederal 
Bureau of Investigation. It is also understood that .you .are to pro- 
ceed on orders to any part of the country that the ^xi^enei^s .of the 
. service tnay requires. lou should therefore arrange your personal mt« 
tors before taking oath of office that :you will be able to accept as- 
signment to .any jpart of the country where your services m.ii be .needed. 



r 



Mr. 
Mr. 

Mr. 
Mr. 
^r. 
Mr, 
Mr. 
Mr. 
Mr, 
Mr. 
'Mr. 
Mr, 
Mr. 
Mr,, 
Ml 



j It will be necessary for you to undergo a rigid ^ptoysical 

\ examination immediatoly jipon your report ir^g to Washington for duty., 

I :In,;the^ievent^the Physical examinat ion re f reots .that voti^rare Tiot ;ca-^ 

I ^ 'm)3le^<>fj^erfo rminjS; Btrenucu^ dut i^^ .„.OT.that. vou^-^color yi:sion,;or 

l^<^l*oti., ^ 3?l^ion^isjfto t jaorm^ t ;y/hich..mi jiht .. Inter^ 

ci^gg^^.^,,,,,^ jor your information, this Bureau's standards require uncorrected 
^l»viQ, ^ ,. .. ,. .^„. vision of iio loss -than .20/40 in one ^ye .and 20/50 in the other ^ye, 

L^dd_ — __^^, corrected with slashes to normal vision t)f ^50/20jXX''''7^""'^'^--«---- 

i'y / - ^N'' ^ . ' ^.■' ' / 

l^-'^^V^au of ' Invjg[st-;:.ir' 






Tr^cy 






riiblloman „^ 
liilcGuir^ 



lgatioi^}r^sje£y|S^tt|e 

' " Agent m 



S||4gn. 



tiotm 



|ht to reftise ac.c8jptancel of At^iresigs^atMn, 
.at least thirty flays iiotice'^f in^^ention'' 

lify this office at d^ce If this .«ppoimmQ^%' 
lot ^acbepte^mraeaiately it wiil 'Jje cancelled* 



4<r' 



«s Ga^dy, 



Wd^^'--^^ 



w-3- "^ 



m % 



to. Robert £• mclc - 2 - ^« X8, 1942 

lOnneapoXia, Minnesota 

.Should you accept, you are directed to report for path of iDffice and 
assignment to Room 5256 United States Department of Justice Build* 
ing, Pennsylvania ,Avenue T}etween 9th and 10th Streets., Northwest, at 
9:00 A. M, on J\ay 20, 19^12. 

Xour ^assigiwent during training will J)e either at Washing- 
ton, D« 0* or (Juantico, Virginia, No per diem is paid while in Wa^h« 
ington, D. C, however, ;if training is :given at Quantico, Virginia, 
a p^r diem of $2.50 will T?e allowed. It will not he possible for the 
wives and families of the appointees to he domiciled at Quantico dur- 
ing the period of training. 

This letter, whijch should he considered strictly confiden- 
tial and given no publicity, should T:>e presented when you report for 
oath of office p 

Sincerely youre^ ' ^ 



iS^hn TSd^SLT Hoover 
Director 



HLli 






V 



J 



% 



Mr* Cars-o:4 5.-. 



U 



1 



WIS 15 6 EHRA ^ 

MINNEAPOLIS MINN 256P JUNE 22 1942 
JOHN EDGAR HOOVER 

FEDERAL BUREAU OF INVESTIGATION 
SPECIAL AGENT APPOINTMENT PER JUNE 18 1942 LETTER ACCEPTED 





ROBERT E WICK 525 SO CEDAR LAKE ROAD MINNEAPOLIS 



4 J\)N 2619*12 



422P 



jesrr.pvV'M 






* I'-r 






%/- 



i #/ 







^H yj, 






# 



IttlLiSK 



,miy 31, 1942 



tooal Board Nuaiwr 11 

SoleotlYo ServlM Syvton 

?ourtb AvenuA South and 47th Stmet 

Hinnoapolls^ JUxmosota 



T«U*ft. 

£. A. Tamsa 
CUgg „,, 
Gl*vitt 



Qentloftftnt 

najTeronod ig aadt to the Selsetito Strvlce eaa« of Mr* !loberi 
£• Wiok, who la dxxXy raglatorad at yaor Board aa Ordtr Um&xv 1135« I 
dtaire to advlso you ^lat Ut» l^ok aoooptod an ai^xjintMont aa a Spaoial 
Agaot of thia Suraau on «h}ly 20, 1942 • Tou idll raoaU that 70U haw 
plaoad hl«i in CXaaa IXIWL on tho basis of a d^ndsncgr* 

1 thoos^t jour Board troold dsoirs to bs adviaod of his employ- 
otnt status with this Bmtau .and, scoovding3y, I an transmit ting hsriwith, 
I}*S»S« Tom 42*4 aocsoutsd b/ms under date of July 28, 1942, in order that 
it My be nade a part of his Seleotive nervLce file and that it may be 
takiK) ihto conslderatlan should your Board reoonsider his case at aiqr tUte 
in the fat\u«. It idll be noted that Mr. Widk is preeently perfomdng 
duties in a position iM-oh has bsim listed as critioal to the effeotLve 
ftmotlonLng of this Bureau by General Hershey of national Selective Service 
lieadquarters in looal Board Release Itanl^er 75, nhidi was issued under date 
of Deoenber 29j 1941« 

1 mmt you to know tiuit it is my desire to co<^r«te to the 
fttUest extent idth your Board and, of course^ in oonneotLon with ny request 
for deferoent for hiK I ehaU keep you promptly adirised with regard to any 
xihanfle irtMtaoeirsr in the oooi^tational status of this registrent with this 
Bureau* 



dinodzuly yoitra^ 



tr. NUhoU 
It. Bojte o . 

.Vl J'Jl ^Wl tii^lH «JMI 

Ir. Trt^eiy, 
It. CzTi^9n 

If * Hcadoa,^ 




V( '\ 



■Jul 



^'^H 



rm 



> rjohnf Edgar Hoover 
' Plreetor 



/9r 



s 

J 



&iolos\)rs 
Air Mail 



.(.»<• 



.^ :Speoial Delivery 

McGttire ^ Registered 

Xiulaa T»mm_ Return Reoeipt Requested 

'■' %ad y CCt «r. -QlSSg 



^S?3B7 



A u 



J 



tr 



i)t' - *-- 



c 



^ 

y 
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JJFtmXVn TO SUPPORT CLAIM FOR OCCUPATIONAL DETERMENT 



; INSTBUCnONS.— Thia form is to be filled out by an employer'or other penon who- has knawUgib of the icfMnmt's 
eligibility for Glase II defennent ae a neeefluiy man in hla civilian oooupation or aetivity. If the regigtrant oma and operataB 
hia own busineny he may fill out'this form hiniBell. ' 

All parts exoept Part £ should be filled out for a registrant engaged in a bosinesSf oooupation, or profeesioii. 
Farts A, K F, O, and H should be filled out for a registrant pursuing a eouieeof instruefcion hi preparaticn tat work i 
to the War Produetion Program. ^ ! ' 



A, IDENTIFICATION OF REGISTRANT: 



1. Local Board No 



2. Name of registrant.. 



■.JEfarmRnin 

(OMfty) 



Order No.. J135- 



B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED: 

1. Name of firm, corporation, partneiahip, etc. .:--.l*d?ral^Byr|eau ^^^^^ 

„i3§EH^5®l?*«fi-?™43i.?t?5.?- ^ ^ ' : ^ — 

2. Description of industry or other activity„.§-M-„attiflfihlI^^ :. ^_„ 



8* Is the activity seasonal? ...KP. if .go, what is the season^ . 

4. Has your product or service any relationship to the War Produotidn FrogramT .X?.?. If so, speeiiy A^ 

mentioned under B. 2* the Bureau has investigative jurisdiction over all 

violations pertaining to the internal security, of the United States. 
. „ _ I ., _ _ 

0* Is your product or service necessary to the heslth, safety or interioBt of the eommunity or the Nation? »Z^§jL.«„.. If so 

spedfy „ SeA„attadiment J ■_ \_^ _. 



6. (a) Have you any War Production contracts or subeoniraotsf 



If so, specify . 



lb) Do any of the above contracts cany specific priority ratingsf . 



If so, specify . 



7; Approximate peioentage of product or service currently prodooed for use of— 



(a) The general public , 



(5) The Gbvemmmt J„-§?® attachment 

(e) A primary oontraetor of the Government 



1- 
Explain item (e) here . 



neaFoem^sA . 

(R«TlAedl-lM» 



8. If an Agriculturftl pursuit^ 8t&^ -' 
(a) Slae and type of farm , 

<i) Number of acres under cultivation . 






Number of liveBtoek, poultry, ete. 



(e) Principal-produet 

(d) Number of persona employed for wages \ 

C. OCCUPATION OF REGISTRANT: 

1. What la the title of his present job or position? ..<^.f.9AjiLl „Ajg^.tL. 



2. On what date did he enter upon present duties? -iVlj„j?Pj„ 19.42 . 



3. What 18 his weekly rate of pay? sJ200„jmnuaLl3(iRONFmKMT^ 



4. la he a— 

(dwokooft} 



[^ Besular employee* 
n Seasonal employee. 
^ Q Tempwaiy or ooeaaional employee. 
6. Has he a "jdunieyniah ratingf '::-:l:-„-„„,:„::„.:„j' ^ ' •*: 



□ iOther. fepw^r)- 



.A\ 



6. Is he— 
(Obaekou) 



□ Skilled. See attachment D« 6. a. 

G Unskilled. 
Q Semiskilled. 



, .^- ■ 



(a) Is he in training as an apprentioe or learner? . 

(ft) How long has he been in such training? 

(e) On what date will he complete his training? .. 
(d) For what work is he preparing? 



(fltfttowUeb) 



7* (a) Give an ACCURATE and FULL description of his duties. 



(If possible use United States Employment Serviee Job 



specifications) .-„SjBe„attachme^^^ 



(ft) On what specific produet or service is he primarily engaged? ....&&g..ftttafihia£3llt..BjL..2- 



g. Is the registrant trained or experienced in more highly skilled iwork than that in whioh he is now engaged? 



Tf so, specify 



1 



I 
D. DATA RELATTVK TO "NECESSITT" OF THE REGISTRANT: 

(See last page of thla form for deinitlona of "neceaBary nanf and regnlationfl regarding deferment.) 

I. Have you had difficulty in recruiting workers with the registrant's qualifications or skill? .X&S if go, explain action 

taken, and results „_See_.attachn^^ j. 



2. Do you anticipate that you would have difficulty in recruiting worken with the registrant's qualifleatio&s or akiU now or 
in the future? -„Ye.S if ^^ upon what grounds do yoJ base your aaUcipation? . See. J-1it5E3ffi?IlL .P* .-1...- 



I 



3. Would the ngiBtranta nmoY-^'eauaea material loes of effeotivwrna in yoitis^vityT ..JCfi-Q If sOt upon vhat 

grounds do you base your statenunt? -S&?„^tLt?LfiJSJ®L4iS--BA- Js--&SiJBj---5 „ — 



4. Would the ragiatrant's removal oauee sueh a serious Intranqvtion or delay in your aetivity that it would impede the 

War Production program? ...?®.?. H go, upon what grounds do you base your statementT jSej„ attafijjffients 

D. 1 and D. 5 



fi. (a) How many pereone of similar skill or training do you employr 



A079 



(5) Aie you expanding that part of your businw that raquir|Ba the services of the regtstrant's qweiBl qualifieations or 
BkiUT -„?.ea H ao, specify in detail -jSse^&ttaehffient :. 



-I,!.: 



6. (a) How long do«e it take to train a penon in the ngistrant's qualifications or skillT .^ei&.JELtLtaC^ealLjand-Xez&arkS 

i 
(b) How many penaons are you now training in these qualifieaticins or skill to replaee flepamt«tfi,worken7 ,.„...„„ 

To fill newly oieated jobs? ..^9.9. — 

X. STin)ENTS AND OTHERS IN TRAININQ: - 

(To be flUed in by approfrlate official of school or Instilntlon j) 

1. Name and type of sehool or institution 



(Nam^ 



Looaton. 



CTrpe) (Oltr) (Steti) 
2. Designation of coune pursued by registrant j. 



8. For what certificate or license (if any) is he preparing? , 



4. Length of time already spent in course . 

5. How has he progressed to date? 



. I 



6. On what date do you expect the registrant to complete this training? : _ 

7« Has he offers or oontraoto of employment after completing the course? .'. If so, specify . 



F. EMPLOYER'S (OR SCHOOL OFFICIAL'S) STIPULATION: . 

L Based on the definitions given below in "Exoerpte from Selective Service Regulations," I/we recommend classifying this 

■ registrant in Class —IlrS . ! -J 

2* Deferment of this registrant is requested for .&J^efj|MliP. 



{UnsAoftCow) , 

8. It is agreed that I/we will notify registrant's Local Board of the lesignationf dismissal, failure to make progress in train- 
ing, or a change in the nature of tlie employment of the abovcnnamed registrant. 

4. The registrant .is„nP$„ lelated to any of the executive officers of tiiis employing unit. The above relationship, if any, 
(Ia,taDot) 

is 



G. REMARKS : --.Iti-.5i-yi-M-J?£*?.?l„^^^ 



P^_sition wh^^^ 

tL*^^™™??™^^-.]^ General Hersh^ of the National' Selective S^vice Headquarters 

iD„JiOcal3oard„B3ieas^^^ 



H,7iniAT: 



J J. iiAigar Hoover 



do Bolsmnly swear (or affimi) tbat 



(Ntti4 

I am .,tia,iaxeatQr of -,^tbA-gj&j^flrjBL-Bttrfim..flf ..laYesti aation 

(OffldalpodtloiO j (N«iDeoranpla9l]ilwlt,oriBlUNdarluabttaS^ 

and that the fongoing statements aie true to the best of my knowledge and belief. 



Subeeribed and sworn to before me this ..^.tJX day of . 



July..... . 10-J^. 



{SlgnBtim of oflloUl admlnlslariBt ettttO 



(O0dU dofiiiatlon of •ffldal adminlHeriiiR oath} 



THE OATH REQUIRED BT THIS FORM MAY BE ADMINISTERED BY— 

1. Any civil officer authorized to administer oaths generally. 

2. Any commissioned officer of the land or naval forces assigned for duty with the Seleetlve Service System. . 
3' Any member or clerk of a local boarder board of appeaL ~ ' | 

4. Any government appeal agent or associate government appeal agent. 

5. Any member or associate member of an advisory board for registrants. 

6. Any postmaster, acting postmaster, or assistant postmaster. | 

No fee shall be charged by any person for administering the oath requited on this fonn. 

EXCERPTS FROM SELECTIVE SERVICE REGUIJkTIONS 

622.21 Class U-A: Man necessary in \da dvllian activity*— (a) In| Qass II-A shall be placed any leglstnmt found.to be a 
"necessary man" in any industry^ business, employment, agricultural pursuit, governmental service, or any other service^or eif- 
deavor, or in training or preparation therefor, the maintenance of which .is essential to the national health, safety, or inteiest. 

(b) Class II-A deferments shall be for the period of 6 months or leas as may be deemed necessary to secure or train a. re- 
placement for the registrant. If there is a change in the registrant's status during the period of his deferment in. Claes II-A, his 
classification shall be reopened and con^dered anew. At the expiration of the period of the registrant's deferment. In Class II-A, 
his classification shall be reopened, and he shall be classified anew. When the registrant is classified anew, he shall not be again 
placed in Class II-A unless such classification is warranted, and in addition, the registrant or the registrant's employer convinces* 
the local board, or the board of appeal (if an appeal is talcen), or the President (if an appeal la permitted and is taken) that a' 
reasonable but unsuccessful effort has been made during the period of deferment to secure or to train a replacement. If these con- 
ditions are met and the registrant is again placed in Class II-A, such further deferment shall be for the period of 6 months or : 
less as may be deemed necessary to secure or train a replacement The 'same rule shall be applied when again classifying such a\ 
registrant at the end of each successive period for which he has been classified in Class II-A. 

622.22 Qasfl U-B : Man necessary to the War Production Frogrami— (a) In Class II-B shall be plaocid any registrant found 
to be a "necessary man" in any industry, business, employment, agricultural pursuit, governmental service, or in any otlier service 
or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war production program. 

(b) Class II-B deferments shall be for a period of 6 months or leas. |If there is a change in the registrant's status during the 
period of deferment in Class II-B, his classification shall be reopened and considered anew. At the expiration of the period of the* 
registrant's deferment in Class II-B, his classification shall be reopened, and he shall be dasaifled anew. In again classifying the 
registrant, care should be taken not to Impede the war production program. The registrant should be again classified in Class 
II-B for a period of 6 months or less if such classification is warranted land if the registrant's employer has made a reasonable 
but unsuccessful effort to secure or train a replacement for the registrantj during the period of deferment. The same rule shall be 
applied when again classifying such a registrant at the end of each successive period for which he has been classified In Class II-B. 

622.23 General rules for daBslficatfon in Class II-A and aass II-BJ— (a) On the local board is placed the primary responsi- 
bility of deciding which men should be deferred because of their civilian activities. It is in the national interest and of paramount 
importance to our national defense that civilian activities which are direejtly contributing to the war effort or which are'otherwise 
essential to the national health, safety, or interest, should be maintained where possible, consistent with the fundamental purposes 
of the Selective Training and Service Act of 1940, as amended. 

(b) No deferment from training and service shall be made in the case of any individual except upon the basis ti the status 
of such individua], and no deferment shall be ntade of individuals by occupational groups or groups of individuals in any plant 
or institution. i 

(c) The local board may avail itself of the assistance of all Federal, State, or local agencies (such as the OjQto of Phxluotion 
Management Labor Supply Committees, State and Federal employment services, State occupational advison, county agricultural 
agents, or others) to obtain Information in oases of occupational deferments. 

622.24 "Necessary man" defined.— A registrant shall be considexed a "necessary man" in indust^,' business;' employ- 
ment, agricultural pursuit, governmental service, or in any other service lor endeavor, including training or preparation therefor, 
only when all of these conditions exist: (1) He is, or but for a seasonal or temporary interruption would be, engaged in such 
activity; (2) he cannot be replaced because of a shortage of persons with his qualifications or skill in such activity; and (8) his 
removal would cause a serious loss of effectivenesa in such activity. | 



B^ 2l 



oj^nvestigation has been designated a^^e 



/ 



Ihe Federal Bureau olrlnvestigation has been designated a^he sole civilian. Oovemaent 
! investigative agency, having jurisdiction over the investigation of matters pertaining to the na- 
tional defense, that is, espionage, sabotage, registration of agents of foreign principals and ^the 
like. FVirther, the Federal Bureau of Investigation has sole investigative Jurisdiction in a great 
number of other Federal statutes which embrace bank robbery, kidnaping, . extortion, white slave traf- 
fic, the National^ Bbtor Vehicle Theft Act, and numerous others. Kie Federal Hireau of Investigation 
has also beer^ designated by Congress as the agency officially responsible for the tabulation and 
dissemijaatiort of police. statistics for the entire country. Under an Act of Congress these statis- 
tics are, gathered and are distributed to thousands of interested^police and affiliated agencies each 
quarter so that ^trends of crime, crime records, and crime control can be known ^ to those to whom it 
is of most ipi^rest. Farther than this, the Federal Bureau of Investigation has been designated as 
the ageri^/havilig' Jurisdiction over the classification and maintenance of fingerprint records, not 
only opvirnatipnal ]basis, but on. an international basis* Ve have some thirty-one million sets of 
fingMprints oni^and* today. We are receiving 'the fingerprint records of all persons enlisted or 
beij^g/inducted^^ the.Anay and enlisted in other military services. Thousands of persons in pub- 
l^^^uiility ppsTitions aire fingerprinted and the prints are retained' in our files. Those working 
In nationaj/'ae'fense industries on many occasions are fingerprinted, 'their prints being included in 
y^our filear ^ Our Government employees* prints are included. We are receiving .thousands of criminal 
^ ffixigerprints from dll police agencies in the country daily and it is essential that we immediately 
be abW to, , notify the arresting agency of the criminal record of the individual because. he may be 
wanteji^jfor more serious crisaes dn other sections of the country. and :if he is to be released on a 
mere'^^irag^ancy. or other charge, he may be set free to continue his depredations on society* This 
Bireau,] together with many other foreign countries, parti cipatesi. in; the international exchange of 
fingerprints* Hundreds of international crooks are brought to task -yearly through the media of 
this service we have rendered. 

^ Our Criminology Laboratory handles the scientific examljiation of. evidence in cases inves- 

^ted by the Federal and local law enforcement agencies* A great deal of their work is done in 
examination of ^suspected sabotage cases at the^present time. The scientists in that Laboratory 
lectured tliroughout the country on bombs and explosives^so that 'local police agencies nay be' 
lately^preiMired to handle any such matters which might, arise under their Jurisdiction* 

f' J, Bier^-are contained in our Files Section the files ofi hundreds of thousands of individuals 

whose activities are of tHe greateist importance to the country today. The work of the Files Section 

ftod the records of »that section which have to do not only with the investigation of kidnaping, ex- 
tortion, ;^t^bbery, and like cases but also the investigation of our espionage, sabotage, foreign 
agent cases;>and others, are; of course accessible to employees worWLng in that unit. It is most 
essential thatjonly'the most trusted ei^loyees be so^assigned* 

B* 5. * m •> '^ . . 

/ ■ I 

The|work of the Federal' Bureau of Investigation is of the utaost importance in ttxe nationA 

defense* It is essential that 'thoroughly qualified personnel of the highest integrity and background 
be secured for iCvery position in the Bureau. Our work is the, guarding of the internal security of 
the country;/iM;t only in national defense matters, but in the control of those criminals who previ- 
ously had^y^rrorized the country :in waves of bank robbery, kidnaping, extortion, white slavery, auto- 
mobile theft, and numerous other crimes* There is no doubt irtiatsoever in the minds of law enforce- 
ment officials that should any group be permitted to have the assurance that their activities were 
being minimized during the present national emergency, we would have a tremendous country-wide wave 
of crime ih that particular category in a very short period of time* It is, therefore, essential 
that fromfa national defense standpoint and from a public security standpoint the Bureau xaaintain 
its quali|led staff at an absolute maximum in order to continue to have control of the criminal ele- 
ment undetylts Jurisdiction* 

I, J* Edgar Hoover, do solemnly swear (or affina) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my. knowledge and belief* 





Subscribe and sworn to before me thi s ^^4 » day of . ^ IQ 

^Ti tmn "^ — JlLg » -T^fr- 



B,, 7wi a* b# c. 



ifL,^^. «.„,. _„* 



The Federal. Bureau onnvestigation is primarily. a service^gency. ?fe serve our 
Goverximent^andi the public, "tte^cannot determine the amount of work^which-is going^to be referred 
to us. If there is a crime wave ^f local or national significance at any time the work of the 
Bureau is increased in comparison. Our identification, laboratory, and -crime/statistics^facili- 
ties reflect very definitely the trends in .the country. Ve must have available personnel to 
properly handle the thousands. of fingerprint. records beixvg received by us daily. Ife are at the 
present time receiving ^approxizaately thirty-four thousand sets offprints daily. We must have. a 
scientific staff in the laboratory to examine scientific evidence. Vfe recast have an investigative 
force of sufficient size to handle the wrk beinj referred to us. We must .have a technical and 
supervisory staff. of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staff s so that we may have the benefit of the wealth of iriformation 
in our various files. The wrk of 'the Federal Bureau of Investigation has increased so tremen- 
dously that every employee in the Bureau,, regardless of his position, is performing a tremendous 
^amount of overtime service. Our Special Agent investigators are performing no less than four hours 
a day overtime service. In the present emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. 

D. .U 

.The additional duties 'imposed upon. the Bureau since the. declaration of the nationaliexoer- 
gency have zaade it necessary that our staff be more than doubled. From the infomation^fumished 
under sub-heading B^ 'it will' be seen that it is essential to carefully investigate every employee 
in the Bureau. All of our employees in the performance of their work -at one time ojithe other has 
ojpportunityto observe and note* the content of confidential .investigative 'reports, the publication 
of Wiich would'be most detrimental to the national safety.^ We have- had considerable difficulty in 
securing sufficient employees. We find that out of * applicants vdio file application, we .are suc- 
cessful in* appointing about one out of every one hundred. It, therefore,, xoeans that if we lose 
an employee after he ii? fully investigated and is being given training or. has been eaq^erienced, we 
must again consider on an average, one hundred ^persons. before he can *be replaced. In the accelerated. 
program of the Government it is essential that the:Federal Bureau of Investigation work at top 
-speed-to keep. abreast of its duties and investigation. of. matters pertaining to national defense, 
its ^regular activities, and its most ixaportaiit. and essential identification, activities at this time*. 

At the^present time the Federal Bureau of Investigation is employing additional qvialified 
persons as rapidly as they can be found. The ^sseatoled Congress has in the past several months 
passed several bills which will increase even to a. greater extent our present' volume of work. Ihe. 
needs of the service as to employees fluctuate with the periods of stress in the country. 

D. 6. a. 

Special Agents of the Federal Bureau. of Investigation are given twelve weeks of training 
which embraces five hundred and: thirty-five hours of study. During-that period:of tine they are 
trained^not only in investigative ' techniques and procedures but are qualified in the, handling of 
firearms, mechanical devices, and- tedinical devices :in use by the Bureau. After entering the 
field service after training, ; their skill, of co\irse, increases with their length of service in 
the .fields 

o 
I, J. Edgar Hoover, do solemnly swear (or affirm) that I«am the Director of the Federal Bureau of 
Investigation. and that the foregoing statements are true to the best of ny knowledge and belief. 



Subscribed and sworn to before xae -thi s r:3tli ^ ^^ o f ^ Jitlr* '- 1 9/*^ 



^ ^ ^ *- 







DATE: Ci^;COf /^4^- 



'J7 



MEMORANDUM FOR MR. CLEGG: 




RE: SELECTIVE SERVICE ACT 

There is being set ,;out below loy status with regard to the 
Selective Service Act: 

I did t >^|^ f^' ^ i register for the draft. 
If not, why not? 

E 

■My local board order nxnaber is: i / 3 4>^ 
My National lottery nuaber is: ^l^S^ 
Questionnaire received? "%^^ 
Classification Assigned: v ~/t 
Was defernent requested? /Ip 

If so, by whora requested? • — 
Action taken on request: —- — 
Marital status: ^/i<4>w^^^ ^PM^. (S£u^L^ 
NuQber and address of Xocal Board: 



^'UJ/U^^-^' very tmy. ours 

lV ^hotnuJUJ^^ ^^u^l^ Special :Agent 










y^ 




4» 



% 



d 

I, .ffjC?8^^^r.J^.^ti^A^.P..W.A^^^ do solemnly 
swear that I will support and defend the Constitution of the United 
States against all enecaies, foreign and doistestic; that I will bear 
true faith and allegiance to the sarse;.that 1 talce .this obligation 
freely, without any mental reservation or .purpose 'of evasion; and 
that 1 will well and -faithfully dijscliargo the duties of the office 
of , a ?P??ff^. f??P^. P?: ^9. FP^prftJL, Bureau, of. Invastigation. ... . - 

United States Doparteent of ^ Justice,^ .................... 

on which :I act about to enter: So help tae God. 



(Sign here) . . */. 





mt» ••• r* m m f*» • » p • « 



Subscribed and sworn to before jae this 
4^^?? day of iLuA^ ....... 194V 




DATE OF ENTRY ON DUTY . . Aj4«^£iC/ .^iCOy . l^fr.Tf. 
DATE OF BIRTH !^40(^^^^lU^, .S.y. I/}. 



PLACE OF -BIRTH* <?/M/a?yA^. ^PCOTM, ?>AKQTi^^ 

* If 'foreign born, date of naturalization ..%... 

LEGAt VOTING HESIDSNCE 1 . /rUitt^tMer^kt4^&^, .^^.^t^^ctf^tSfe . . . 

,D0 YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT^* 

7h....J.. . 

(Yes or n^ \ y 



JOHN EDGAR HOOVER 
OIRCCTOR 



T-$ 



ipmm 



^Bhttnl Uuttnu of Snu^Bf tgnfton 
Hntf cb StattB B^ptitttntnt of ^UBttce 

July 27, 191x2 



MEMORANDUM 



A search of the files of this Division 
fails to disclose any record of. Robert Edvra: 
employee, whose fingerprint card has been 
retained here. The fingerprint classification 

in this case is: 26 L 30 W 000 

I 8 ' W. MOI 



rcrWick 



yiCTORY 



BUY 

VWITB* 




Very truly yotjiLg. 



Q. Taom 




u_ 



% 



THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 

Hxxobly recognizing the responsibilities entrusted to xae, I do 
vow that I shall always consider the high calling of law enforcement to be an 
honorable profession, the duties of which are recognized by rae as both an art 
and a science. I recognize fully cay responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and in private living. I accept the obligation in connection with toy 
assignments to report facts and to testify without bias or display of emo- 
tion, and to consider the inforaation, coming to ray knowledge by virtue of 
my position as a sacred trust, to be used solely for official purposes. To 
the responsibilities 'entrusted to me of seeking to prevent crime, of finding 
the facts of law violations and of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In the per- 
formance of lay duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending 
matter coming to my official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce- 
ment officer or at any other time subsequent thereto, I shall not seek to 
benefit personally because of my knowledge of any confidential matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the perforoance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as a soldier, I shall wage vigorous warfare against the enemies of my coun- 
try, of its laws, and of its principles; and as a. physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our body politic. I shall strive to be 
both a teacher and a pupil in the art and science of law enforcement. As 
a lawyer, I shall acquire due knowledge of the laws of my domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist, 
it will be my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; as a 
neighbor, I shall bear an attitude of true friendship and courteous respect 
to all citizens; and as an officer, I shall always be loyal to my duty, mty 
organization, and my country. I will support and defend the Constitution 
of the United States against all enemies, foreign and domestic; I will bear 
true faith and allegiance to the same,. and will constantly strive to cooper- 
ate with and promote cooperation between all regularly constituted law en-^ 
forcement agencies and officers in the performanca/ 
terest and obligation. // ^ . ^y? -/O/i) ^"^ jA 




nca/Tof dutfle)? of mutual v(Au 

w La^ Enf^rcem^t Oreanizat: 

Citv / ' state 




City ^ State 



$tuk4ar4 Form N«. 47 

Approved by XM Eareau 
of th« Budget 
May n, 1941 



Name ^.•, 



'^:i) 



% 




PERSONNEL AFFIDAYIT 

'»cy) ' (Bureau or diviuon) 







(Given iiJU9a«> limUl or inHiaU, if afty, a&4 last xujcae< PriAt or type) 



Section 9A of Public 252 — 76th Congress, approved August 2, 1939, otherwise known as the "Hatch 
Act/'provi(ies: 

"(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government^ 
whose compensation, or any part thereof, jis paid from innds authoriz^ or appropriated by any Act of Congress, 
to have membership in any political partyor organization which advocates the overthrow of our constitutional form 
of goverwgaent in the United States- 

" (2) Any person violating the provisions 6i this section shall be immediately removed from the position or office 
held by^himp and thereafter xvo part of the f uiwJs appropriated by any Act of Congress for such position or office shall ' 
be used to pay the compensation of such person;" 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and (hat an affi- 
davit shall be considered pnrna facie evidence that the, person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by;force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates,, the overthrow of the Government of the United States by 
^force or violence and accepts employment, the salary or wages for which are paid from any such- appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 



I, ^JS'oMK^jC^.t^i.^WA^ solemnly swear 

(or affirm) that I have read and understand theforegoing; that I do not advocate the over- 
throw of the Government of the United States byiorce or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence. 



Subscribed ^nd sworn to before me this,,. 
at .^Jkd^dJLs.^ 

'^(atyoryiace) ' 



ry^ 



[seal] 




f . 1. «OVeilNM^MT mf NTffIG orrKf HtiO^ O 






* % 



AOOMCM KCPLV TO 
■*tHK ATTOR NKY W ENKKAL" 

u«iS':S^« DEPARTMENT OF JUSTICE 

WASHINGTON, D.C. 



June 3^^ 1942 



Federal Bureau of Inveatigation 
Department of Justice 

Dear llr« Tii«kt 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate of $3200 per annum in Grade CAF-9» You will also be allowed 
yoxir expenses of travel and operation and per diem in lieu of sub- 
sistence dn accordance with existing regulations when absent from 
official headquarters, nhich are hereby fixed at Washington, D. €•, 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties ♦ lour 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be employed* 

Your salary, expenses, and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Investi- 
gation ^ (H^Ueml Difettie),it n^U)^ 

This appointment will take effect i*ien you enter on duty 
at Wash^gton, D* C* 

Ihis letter is not to be considered as operating creden- 
tials and lis not to be so used* Operating credentials are issued 
separately* 



Respectfully, 



By the Attorney General: 
(signed) Stamen Rowo, Jr. ^^ 

The Assistant to the Attorney General* 
Vice I Francie John Good ^ trans # 5-16-A2 



At^torney Generail. 



f/ 



r 



%> 



• 






Auffoat 13^ 19A2 



Mr. R. H. Koch 

Local Bo&rd Nuada^r IX 
Sdldctlve SoxTTlco Syateffl 
Ath vAv^Aiw South and A7th Stv—t 
)linnoapoliS| lUnnesota 



d^arUr, Kooht 



B9f<»r«nc9 l8 'madt to your oomminioatlon of August 7> 
19A2, with iregard to the <S«l«ctiv9 Sarvlc* status of Vr. Robsri ^, 
Wick, who la duly rogisteTOd at your Board as Ord«r MuTibar 1135« 
Tou will wcall that D,S,S. Form 42-A was fumisbed to your Board 
in order to shc^w his position In this Burstu. It is noted you 
advise that this ;rsirl«trant Is being continued In Glass UI-A. 

I want you to )avM that I appreciate your ceyrtesy In 
advlelng ae of. the action of your Board in this eattar, and of 
course, in connection with ay request for deferment for Ur. Wick, 
I shall "keep you proaptly advised as to any change whatsoever in 
his occupational status with this Bureau, 

Sincerely yours^ 



Mr. Tol«ou J 

-Mr. E. A, T^xam^ 

.Mr. GUvift^ 

Mr/Udd __ 



Br. Nichols^ 
Mr. Ro$^n 
Mt* Tracy , 
Mt, Carbon, ^ 



Mf* Bexxdoa^ 
Mr. Kramer^ 
Mr, McGttire^ 
Mr. Quiaa Tamm, 
.Mr. Nease,^ 



t 



, John B4g&r Hoover 



^13 IS»oyj,,)i 



COMMUNICATIONS SECTlOU 

y ft : u ED 1 
^^ AUG X'^\m RM, 
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'%^'^^ST^ 



SE^JC.TIVE SERVICE SYS'^M 



L 



LOCAL BOAi^O NO. 11 
HENNEPIN COUNTY" 



(STAM^ OF tOCAt BOAKO) 

4TH AYE. 8. 4 47rH 
MINNfAOOUS.. MINNESOTA 



74 
053 
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M 



August 7, 1942 



ICTORY 



VNITE» 
STATES 
«AV1N«S 




John Edgar Hoover, Director 
Federal -Bureau of Inve'sMgation 
United States Department of Justice 
Y^ashirigton, D. C. 



O 



Dear Sir: In re: Robert. S. Wick 

Order No. 1135 

Y/e have your letter of July 31, 19^2. 

The local board classified this regis- 
trant in 3 -A December, 194-1. The files show 
that he has two dependants^ and-^.thexefore will 
.not be reclassified 'at^.tjhii*'tri'me. fs:oa a dependency 
view- point. v^ », 

For the above reason, we are continu- 
ing him in class 3 -A. 



Yours very truly. 
By Direction ' 



RHK:mjc 



i^ '-^'^i^A-OMki) NO. 11 ^^^ 

Clerk 




&V^ 



\# 



'4 J I "*-'•' I'i.M'^'''*' 



^n 






&0ttte4. .V. : ...Hdcordedy ; 
a©ar«]i©dl..<.. Ch<K5lt#d 

AUG (tx mi 

* FEDERAI. BUREAU OF, IWYESTKSATtON 




V 



i 



• 



OH 



August 8, l$\A 



Mr, 

II. 5* Pepartment of .Justice 
lashington^ % C. 



Dear Sir,: 



Mr,IoU60^ 



■'i' 



6i 



Uhl.A. .Tafom^ this «ill 'acknowMg'e the re'geipt of your .contrilsuttan of 

Mr Ciegg_..^^^|5.00 t'o the fund to ^be paid to the designated l50r;eficiary J &i:y 
■Mr,GUvip^_^_participating Sp,eci.al Agent of the 'Bureau wh' di^o, fm' :, ; cau$9 
Mr,'udd^^^^^,^_,exoept 'geU-destructioo, MU eniployed as a tp:^} Age-n l^.- 
Mr.NUhoiii, .„,, .pent >wlU 'bo :Mde 'f.or death by sel^de^tructioa ,af ';<«• ii.e 'A^ci t '.^,^ 
^y>"Bos^^...:....,.Ja8 'been & mtaW "of the fund .tor two years. 

Mr, Tracy ^...^ ,,,,, p" " ..._ 

COMMUNICATIONS SECTION 

MAILED13 

* AUG 8-^1942 P.M. 



"Mf , CaTs6a , ,. , 
Mr,.Cof.{ey^_. . ■ 
%t . Eendoa - , 
Mr. KfaBier .. . 
Mr,, MeO.ui'r^;^ ^ 
Mr.Quinntamm 
Mr K€ase_^^_^. 
Mjis Oandy 



Sincerely yours, 



rtDmi mm of iNvrsiiGArioN 



^ 




ly^' 



I ( 



John Bd|ar Hoover 
Director 




-jjj.1u^-^^it ' ^ J i^- > 






^vh^eval 2Ju«au of {uurBtisntfou 
lint f ett §fat00 SIcpartmcnt of ilfustic^ 



Director 

Federal Bureau of Investigation 
United States Pepartment of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in 'the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice^ who has contributed to this fund sub- 
sequent to February 2, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, -I am forwarding herewith 
(by CHECK - MONEY OBDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two*years* It is understood and agreed 'that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the foUowing^manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, "the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions- Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated "beneficiary the sum of $5,000. 



Name 



Thfi foUfiWing Pftrfion if; hftrftly designated as mv beneficiary: 



Address 



Relationship^ 



P^^^^ ^{^//y^tfT/f^^- 



yiCTORY 





Very truly yours. 



/rh..^ ^.£jj ^ 



Special Agent 



i^ 






% n i(^ 



(J^ 



CC-270 



RECORD OP PHYSICAL EXAMINATION OP OPPICERS AND SPECIAL AGENTS 
FEDERAL BUREAU- OP INVESTIGATION, U. S. DEPARTMENT OP JUSTICE 







NAME UWIA , Bohert SAward 



.AGB__aiYEARS,__a— MONTHS 



NATIVITY(8t*te of blrthl Sq. Dale M ARRIED. SINGLE. WIDOWED: Marrt eA NUMBER OP CHILDREN__JL 
FAMILY HISTORY gather. Mother, brother & Slater « living 



HISTORY OP ILLNESS OR INJURY ^1r^V^ ^Mll^hff?li 'llB^fitlflT 



HEAD AND PACE 



EYES: PUPILS (size, shape, r«aetioa to light and distance, etc.). 
DISTANT VISION RT. 20/ 20 corrected to 20/ is . 

LT. 20/ 70 j. corrected to 20»k 

COLOR PERCEPTIO N Normal 80th . 



(state edition o( Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS H . -— 



BARS: HEARING RT. WHISPERED V0ICB___:ifiL/l5' CONVERSATIONAL. SPEECH___I5—/J5' 
LT. WHISPfeRED VOIC E IK / iS' CONVERSATIONAL SPEEC H IK / iS' 

DISEASE OR DEFECT S H -, ' 

NOSE 



M 



(Disease or anatomical defect, obstruction, etc. State degree) 



SINUSES. 



JL 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS ]L 



TEETH AND GUMS(disease or anatomical defect): Normal 

MISSING TEET H l»4.12-14-19.gQ-21.30-32 ,,,«.•»•*.» .1 11 w 14 i» w 

H" NONVITAL TEETH_____2iQne >^H/^HHMHnr\Hf 

'^<V^ .PERIAPICAL DISEASBjil_]Ioa«-_- >HWWH?-S?^yHH?ra{ 

JS^ MARKED MALOCCLUSION Kn 



PYORRHEA ALVBOLARIS 



Si ^ TEETH REPLACED BY BRIDGES_4-12=14il9-20 

fjN^ DENTURES KfftwA 

K /*^ REMARKS , "Zxix it^rtAO" «' *» m m 2» 

^ 4 — ^ — i AUG2> i£^ 

jT ^ \ — /S/ — Sd w a r d . Qe o rge - Jr i e d r i eh 




2* 17 X« 2» *» U M 



GENERAL BUILD AND APPEARANCE VLt^A. 

TEMPERATUR E 98.2 CHEST AT EXPIRATION, 

HEIGHT fi2i CHEST AT INSPIRATION. 

WEIGHT 122 



(Signatu/e•«f-Dent«l-OII4«e^)---— -~-T-r3 

157 gHs-^f^ 



Sfiir 



39 



SumI^u /f 



.X^ 



. a^uwruc 



i 



b I ■ I I < I 



I 



CIRCUMFERENCE OP ABDOMEN AT yH^ILICUS *( '^'''iglJ^'^' '■'■•■' \ 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Mnne j . w^i&ir^'.^.^ .^w*w .^.^. , . . , , j 

SKIN. HAIR, AND GLANDS Heg^ 



r\ u U ^^ ^-» ^ 



NECK (sbnormtUtiesi thyroid gUnd^ tracheal larynx)^ 



" ng t .1111 . < I l l r— I ' -r — " ^ 




SPINE AND EXTREMITIES (bones, joints^ muscles, feet) ITftrMAl 



r 






i 



THORAX (size, »b»pe, movement, rib cage, mediastinum) 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. SaaAn. Mag. 



CARDIO- VASCULAR SYSTEM_ , IBwwftn. ypig. 



HEART (note all signs ol cardiac involvement) 



PULSE: BEFORE EXERCISE an BLOOD PRESSURE: , SYSTOLIC^iQg, 

AFTER EXERCISE flA • DIASTOLIC^SOl 

THREE MINUTES AFTE R ' 80 

CONDITION OF ARTERIES Qood CHARACTER OF PULSE Reg. 

CONDITION OF VEIN S HEMORRHOIDS Tfonft . 

ABDOMEN AND PELVIS (condition ol wall, scars, herniae, abnormality of viscera) ; TTormnT ■ 



GENITO-URINARY SYSTEM Kqrnal 



URINALYSIS: SP. GR. 1.026 ALB. » SUGAR V MICROSCOPICAL M 
VENEREAL DISEASE "" ■'■ ; . 



NERVOUS SYSTE M '^'^g i 



(organic or functional disorders) 

ROMBERG Wagof <.«■/» INCOORDINATION (gait, speech)^ (^ 

REFLEXES, SUPERFICIAL Lnti^m DEEPfknee. ankle, elbow) Active — TREMORS Q. 

SEROLOGICAL TEST S • > lC«hn -. Wag- BLOOD TYPE k-R 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) Heg^ 



SMALLPpX VACCINATION: DATE OF LAST VACCINATION 19S0. 



TYPHOID PROPHYLAXIS: NUMBER OF COURSES Nmx^ 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY. DESCRIBED ABOVE. 



SUMMARY OF DEFECTS Ylgiial dftfftci eorretftd U. PO/70 corr t.n ?0/lf>, 



CAPABLE OP PERFORMING DUTIES INVOLVING Anv ; PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN* RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS les (y«» <>' »<>) 

(when no is given state cause) 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary). 



Tvph A a, P. Pynphy 



Jfatftimg Toxoid 



/S/ . H . Q . Uttl e 



-ju-c — y. s , -w , 

DATE OP EXAMINATION 7-30-42 



rhs:httt 



iP»2»craI iSu«au of JtiuMtisation 

^niUh states Hepartmptit of iTusf i 

New Haven, Connecticut 
December 5, 1942 



#iE-TRAINING 




Director 

Federal Bureau of Ihvestigati 
^ashingtcn, D. C. 



on 



Dear Sin 





Re: ROBERT E. WICK, SPSCIAL AGINT n 

FCRHFIVS DAI EfFJCIBNCI REPCRX /- ^ <? - ^ 2> 



1942. HetrlJe^lrtl^lri^erSm^^^^^^ ^J/'^^ ™^«^ *^« Bureau July 20, 
OctoW 10, 1942. ^""^^ °^^^^®' ^^ ^i^st office of assigntnentTon 

he has a ISfdy'^^^.^ISy^ \fi1 LIheTo f fT^^^ ^^ " ^^ ^^^^-d 
noted-he gets aloig well with fL «>J ' "^""^^^ ^ ^^^ deaeanor but it is 

assignment to tS'oSLVL''hSU\XSTaS ^'^ '^f J^^' ^^- ^i- 
alone and with older Agents. ^ S^^oJ^^ . ^ ^^'S^^ ^e^ «aven, both 
Motor Vehicle Theft Act, ^^ioSef ISt!^''^^"^^^ Selective Service, National 
Om Applicants, Uhlairful mgS?, labSfS^l'lnS^^TJ' ^P^^^^^l a^ 
has participated in the effort to dSl?!^ f ^^^""^ Security Cases. He 
informants. He develo^d tSxt^L sI^S, T^^^ ^ inforaati«i and plant 
since his arrival in tSs ImTo? '' °^ Mformtion and four pllnt infomants 

JugiUve b^^t'^L^o'Jtt'^ls^teTt^^^^^ '' ^' ^^^«^*i- ^-i- 

Ke has presented cases tS the ^jlfsSL ????""" ^^^i^^^^^ or survei^^s. 
U. S. Comissioner on three ocSsi^sSlwetrl^T.^^ ^" ^^^^^^ bef^'JS 
t^arrants. I was not present on thSe occ!s?^L v .*?^ complaints and sefihw 
coaaents. I have not ridden Sth h?« ?« ! ^''f ^""J ^*^® ^ "<> "nfavoJiblQ 
a satisfactoiy driver. ^^ ^^ ^" ^" automobile but it is b^ed he is 

October rSleTts^fi:? p°,^,*g Zll'^'ll'^. '^ '"^^ ^-* ^orl month of 
put in. approximately fivfhoSs^Jd Sfi^ T"*!^ ^°""* °^ overtime, having 
averjge has been a^raximaLTfoS^^^Is^Srl^"'"^-^!^ f ^ *^"- ti^^ office^ 
of the serious desire to perfJrm S/dSiefLl^ T.^fl'l,^^^^^^^ ^»^^<^^t lo" . 

•field. itv'^'nStTS^' LT^ ?f ''^ ^f^^^^^^^^i^II^^^^^^'^^ 
a sood -ledT»^-~^^^^ T . 



ICTORY 




BUY 

•TATVC 

IAVUf«S 






1 ^?. '-'f ,1i 



'0. 



/^ 




% % 



Letter to Director: 

This Agent uses the touch system in typing and it is believed he can 
attain a speed of approximately 55 words a minute. The stenographers in the 
office have advised ine that he is not a fast dictator but that he usually has 
his work well prepared and is about average .for an Agent of his experience. 
He has a tendency to put some irrelevant material in his reports but it is 
indicated this Is due to inexperience in report making as he can dictate letters 
and memorandumda at a jsiore rapid rate of speed. There is some indication that 
he is slow and deliberate in his dictation to avoid error and it is believed 
he is Improving in this regard. It is noted his transcribed reports require 
less than an average amount of supervision. 

An examination of his firearms scores ixi this office for October 
and for the first winter firearms training with gas mask reflects he is qualified 
with each of the guns and about average for an Agent of his experience. 

1 would rate this Agent as good for his experience and believe he has 
possibilities of further progress in the Bureau. 

yours. 



/pjj. 




E,\K» -^ifflons 

Special Agent in Charge 



I have read this report. 



- 2 - 



-r 



'■a 



Pearaaber 5, 1942 



QJVC Bl?;' Hfi,Vi3i 



SUBMIT iliMSDlAS?3SLY FOKTYHVB DAI EFSlCI^aiCTf BSPOfilS SAS 



£2 



BHJfsiiSTBa I^S^^ASBS B^ttZCK OB/^A|lkOr 



BDOTSft 



bo 






.,',\^r- 



Mr. 
Mr. 
Mr. 
Mr. 

Mr. 
Mr. 
Mr, 
Mr. 

Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mi« 



Tclson 

E. A. T*mm^ 

CUgg 

GUvln 

Ladd 

Kichols 

Roaan 

Tracy 

CtLVBOU 

Coffey , 

Hendon 

Kramer 



McGuire 
Quina Tamm. 

Nease 

s Gandy 



CStfMOiii&ATlQSSSEfiTIU 

DEC 51942 
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ii 



il 






fi' ■■ m 



Hovctabor 3, 1942 

i'EBSONAL AN D COHI^IDEUMAI. 



i i ^ jw iiii i M W iw tij ti^o t- >im- II.-1 T i 



Special Agent :in Charge 
IRm BaiT0n« Comieotioiit 



Dear jStr; 



There are tranemitted herewith the Xield vocation 
.records, personnel :statu0 reports, efficiency reports, 
reports of physical examinations, leave cards and Tlre- 
farms sards, .for the ^following employees 'Who entered on 
duty In ttxe Bureau,^ as Special Agents, en J^V 20, 1942| 



/ 



Paul H. Uvingstoa (a) 



Robwt 5. mck p 



The efficiency reports are !fcr ;your confidential 
information, and may t>e xtsed by yoa as a guide in the future 
training of -these employees. The vocation records, and the 
reports on personnel .status, efficiency, and physical 
condition, .should he placed in the Agents* Field Personnel 
Files* 



Very truly yours , 

* 0-1 ... N;*" 



^ 



John Bdgar Hoover, 
Director 



Enclosures 

■' ■ am hi:, «j J, ■ ' 



WJP:VH 



|3RAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE"? 

MEMORANDUM FOR MR. TOLSON 



f 



TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EF^CIENCY REPORT^ *^ 

ROBERT B. WICK /^ 




RE: 



Date Submitted October 16 
Age 31 



New Haven 



Date of Training School 7-20-^2 to 10-10-/^2 

Legal Residence Minneapolis, Minnesota Marital Status Married 

Offices of Preferenc e St. Paul; Portland; Assigned to 

Houston. 

Education: A.B., 1937, 'University of Minnesota. 

Previous Experience: Editorial and Ad selling; Administrative wcrk. 

Training School Grades 



Mr. Tracy ».-i-, ,<**>, 



kMZ 












,>Lr»*'«-«,i ^t,».»,- 



ii:::::^ 



Examination, Rules & Regulations, 93 _ 

Examination, Manual of Instructions 87 

Examination, National' Defense , 86 3A 

Laboratory Examinatio n 94 



Auditory Test^ 

Visual Memory Tost. 

Auto Driving 

Moot Court_: 



Good 



Good 



Satisfactory 



NMVTA Special Interview Test^ 
Searches at Crime Scene 
Fingerprint Identification 



Very Good Uniform Crime .Reporting, 



Good 



Good 



^ 



Practical Public Speaking Fair Plxis 
Practical Photo Problem Average 



Firearms ^Training 



Hip Shooting: 


89 


.30 Rifle: 


Practical Pistol Course: 


82 


Machine Gun 


Shotgun: 


90 





63 
93 



Wick's practical experience has been confined principally with the General 
UiUs^ Incorporated, in the preparation of nation-wide advertising, broadcasting, sports 
announcing and the development of the well knorvm TOieaties product • 

Wick is of medium build and stature. He presents a good appearance, dresses 
neatly and in general creates a very favorable i^apression. He experience no diff icxxlty 
in the absorption of the course xoaterial. His judgment is mature, his attitude is 
excellent and he was classed in the high Average group in his class. It is believed he 
will develop into an above average Agent soon after arriving in the field and will 
require only average supervision. He exhibited considerable driving force and much 
aggressiveness. 

Although qualified in the xi^se of all Bxireau firearms, Wick needs additional . 
attention with the .30 Rifle. , / 



Vezy truly yours. 




H. H. Cle^j A 



tv. 



V 



JOHN EDGAR HOOVER 

DIRECTOR 




^f^b^raiaiurcau of llnu^sttgatfott 

Mnit^h §tattB B^pattment of ifuattt^ 

lHastitngton, B: (JT. 

October 7 , 1942 

MEMORANDUM FOR MR. CLE! 

?r 

RE: ROBERr E. WLCK 

New Agents* Class No* 16 
ECDT/20/A2 - \0/lO/ia 

This is to certify that the above-named trainee has 
been afforded an autoaobile. driver's test. During this test, 
he operated the autosxobile in a satisfactory manner. He has 
driven for approximately 16 years and has a Mixxnesota license* 

^ Respectfully, 





E* S • BUKESLBT' 
Counselor 



,#■■ 



c<^ 



^ 



^^ .^^ 



.f 



s^ 



^ .V^^ 



«^ 



yiCTORY 




BUY 

VNITB* 
■TATB* 
SAyi]V«t 

AN» 

STAMPS 



< 



-vy 



JOHN EPGAR HOOVER 

>,*> DIRECTOR 



^tjiantlco, Virginia 
Sept^ntcr 14, .1942 



TD-1 




MEMORANDUM FOR MR. CL EGG 

*^®- Robert E. Wick 

Kow -Agents Class #16 
'7f20f42 - 10/10/42 

I hereby certify' that :the above-named Special Agent 
^is qualified. in the^use of all ^Bureau firearms ^-and that. he 
has made qualifylngrscbres 4n each required firearms course. 



Respectfully, 



J/u^J^ 






S-l" 



81 



,,,, ^'^-- ^ 



-^ 



/v/ 



r 



m 



mUR WROBEJIT E, WICK/V 

AOE-* •'" ^* 

MARITAL STATUS *- Jlarrl«d - 1 8on> 17 Months oOd 

LEGAL HI'JSBEHCE ■" mzmoopoliSi KUmasota 

TITLE - Special Jugeat 

EDUCATIOK - A.B.^ I937> Tftiivezvlty of tflmeflota 

PimviOtJS HXPERIKNOB - £ditorial« Ad 8«Ulng| Adidnlstratly* If^xrk. 

OEFICKS OF PREFBRSSfCB »• St. JhtxCL; Portlandj Houston, 



li(dc*« pr«otio«l :«aq;>arianoe haa bean cemtlned 
princlpaUy ulth Um QMwral ItUIv* Iteorporat«d| in "Um 
preparatim of natioQ-«ida adrartl^tfnsi bcroadoaatingf aporta 
atmounojjiig and. tha davalopnant of tha vaU. koom ICbaatiaa 
product* 

Thia Traioaa la of asdiuH buUd md ataturo. Ha 
pivaanta a good lagipearanoay draaaaa noatlor and in genaral 
«reataa a vazy Xairoraibla dapreaaloa. Ha haa aixparianoad no 
ddJTfJLoulty in tha ahaorptlon of the oouraa jutarlal or in tha 
hendltng of Buraan flraaxaa. 

nuk haa no knoaladga of a foreign langoag^* i&a 
ittiaaaal aaqMrianoa in tha advertiaing iltUd haa pvapared hia 
«eU dn hla afaility to Mat peopOa and It la beliavad he will 
do an exoenent joh in the field beoauae of ihia. 

There are no outatidndlag notioaable neakneaaea 
evident darljag an lnt«rnea* Hla ;}udgMnt da aaturet hie 
attitude ia moomnmA, he «ey be oXaaaed in the high anrerage 
group in hie olaaa and it ia flaq;M»oted he nUl develop into an 
«(bove anrerage Agent aoon after arrlring in the ileld and 
requiring o^ anrirage ac^xnrialon* Be haa eodilblted oonalderal^ 
drlYlng foroe and Mtuh aggreaaivmeaa. It ia b^tlleved Iw vill / 

M « 4 1 operate i»il In any office under aay oirouaatanoee. He hae 

m. ^ A. T»«aau..trwraled «Ktenalve3y> *ioh la one of his other aaaeta. 

Mr. OUtIa 



Mr. L»4C« — -^ooeatal office, 
Mr, mtUU 

Mr. Rosea 
Mr, ttUf 
.Mr. Cftr«on_ 
Mr, ,Coll#y_ 
Mr. Hettdoo^ 
Mr. Kt*m«r_ 



Zt la TeooanBnded that he be aaalvied to a northeestem 



f.!-a-j4.j C-jXjl:.*' 



Mr. MeOuire .^ 

Mr. QulftflT4mm^ 

Mr* 'Kfeftife , 



f 



• 



CC.232 






Si!pt«Bl»9r 12, 1942 



ab 



Special Agent in Charge 
8«w Bav«n» Ooim«etioa% 



Dear Sir: 

,trhis is to :advise you that Special Agent 
aoT>«rk S. «|Qk» who entered on duty July 20, 1942, 

in Grade Caf-'9,, :at a salary of $3,200 per annum, has been 
■directed to report to you for assignment. The training 
school terffiinates on Coto^er 10> 1942, on which date 
he win proceed to your division. You should advise 'th$ 
date of his .arrival. 



Mr. T«1M« ; 


MWn^r ' 


Mr. 1, A* r«Jii« ^ 
Mr, ^MM ^^ 


? 


M#. Ctovta ■ 


m^JlmM ^ ^.„.. 




Mr. HUh»l»^ ,^^ , _ 


Mr. IIOMII' ^ ^, ^^ 


Mr. Tnty,,,,, _^,, 


Mr. Cari«ii ' 




Mr. c*rff«y ^ ,„.,,„ m 


H^. MMtfM ,„„,„„, ,. 


Mr. M«tfomM 




Mr. «iiliii» T«min ^^_ 
Mr^'MMt* '41 


Mist ««iH«r 





You are Inatructed to continue the training of 
the Agent .so that he taay receive experience in all branches 
of "the work of the Bureau- In suTmitting special efficiency 
reports, in accordance with'the provisions ;of the Manual of 
,Bules and 'Regulations , you should include .statements as to 
the .kinds of cases on which the eirtployee Taas heen engaged, 
*his ability or lack, thereof in any certain pliase of the work, 
^nd particularly his ability to perform fflore Inv.olved in- 
•vestigations,, such as bankruptcy. It is further desired 
that you give "your personal attention to the deveVopp&ent of 
this eroployee along administrative and executive lines and 
that any pertinent Information indicating possibilities , for 
assignment to such work be reported to the Washington head- 
quarters of the JBureau from time to time* 



i^nl 



=ife^-&-f*t,^,^.,^ ^ 



O'lrMyN'fCATlOtVsljECTIcfi 
M A ! L U 7 

tl2m2 P.M. 



^ 



SE 



Very truly yours, 



J.ohn 'Edgar Hoover 
Director 












r 






AT 




* ..CBa:iaS 



CC-24Qa 



PERSONAL AND OONPIDBNTIAL 



*Jr, Hobert Bdvard 1!lck 
Fedorsl Bureau or XnvsatlciaUon 



Tdckt' 
Dear Mr. 



The .Bureau is in receipt of the report of the 
physical examination afforded you, at the ife^©<foSt)g^^^ 
Naval "Hospital, Washington, D. C., on 

Ihis^report .reflects the^ following physical defects: 
CefectlYo vision ox loft eyo ia>/70i correctod 



the Board of .Examining Physicians walces the following 
recomaena^t^^gQI^^j,^ :for saallpwc. 
Inoculation for ^hold. 
Xnoculfttion for tQUnus, 

It reports that you .are capable of perforiaing 
strenuous physical .^xerti^nr-ftftd-Ks^e no physical defects 

that would int*rf9J*ingSk'55^"^-*P«*^*irP**^^" ^" *"*^^^ °^ 
other work iriv^'l'^ihi^*'ttie cract,^cafiule of firearms, , 

For yourV-inf ormationj ^t,|W'd^teroined duringijjg^s 
examination "thai- yoftV' wood -i's .International type 



^; 



^.. ,'/ 



1. 

COmold Pirsonnel nift Director ^iX' . J f^' 



% 



M:-,:;!.".!iJINb 



"jfeuARy 20, 1943 





SPa;mEFFlCIErfcr.KBPORT 
*«is report is suhm*** ^ 

^^«W Agent Host's w,„. ' " '^'^'^ '<>'»«• ' """''^ 

Jhe stenographers in *»,. _.. ^^^^'^ <>Jf 



The .f ■ ^®'' ^"^- '^ ^" attain a sn.f^ ^' 

ifte stenographers in *t, ^ '^ ^'^ 

SE^H- ^^CtSS-- ho\-^^^ -- - 






^ribg the omce w ' . 1^ ' ^^/^^^^J^oted.heis'- 

satisfactory ;S«f".^P^i«cn and in corf^ f ^^ . " ■ 

y grades on the Bureau^S^"«« "^^^NHo^^/^ rece^^ J •'•.' ^ 

I ^oiad rate f K< k ^W* ^ KiLrfr.'V'?^ ,^^^^ive^ 

^c^al Agent in Charge 



X 



-- ;;.: 



Stan4«rd Form N*. 51 
Sr C J>^t. Of. KOb eo2 



REI% 
EF 



T /^Cr^E<5ULAl?( )i INTERIM < 

I \JT rROSATfONARY-IST < ) 2D ( 

FFIGIENGY RATING 



% 



Owtiilcalton ^TXBkboU 
(SerrtM) (Gr«<i«) (CUu) 



A« of XSBEUAEXiu-iaa- based on performance during period from .iKlt.aO.,-a94a.. to ..j:S^4BX-6i.„1943 



JiOB2£l^.J3LLCiC„_ 



<N«saf o< «ttpIoye«) 



(Tlt2«ofp<MitK»&) 



'PPT 

(DXtWw) 

iwi i "ni«»iiL M fai'ijBitj>,'Vi',w"rBH' ' =::=: 



(Section) 



(Bareaia) 
(SqJteecttonog wit) <lleM ©mce) 



im UXES BELOW 
MARK EMTtOTEJQ 

V ifadequato 

^ if weak 

+ if out$tandin|; 



1, Underlirte the dexnentsf which are especially important, in the position. 
2- ' Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees irk admin- 

, istrative, supervisory, or planning positions. 
5. Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in tto^tcs or not. 
3* Before rating, become thorougSly familiar with instructions in the 
rating xnanual 



CHECK ONEi 

Administrative, 
supervisory, or 
planning »,«»»« 

AUothers,*^^*^ 



a 

S3 



. (1) .Maintenance of equipment, tools, instruments. 

. (2) Mechanical skill 

. (3)^ Skill in the application of 'te<*ni<nses and 
procedures- 

(4) Presentability of work (appropriateiiess of ar- 

rangement aikd appearance of work). 

(5) Attention to hroad phases of assignments. 
, (6) Attention to pertinent detail, 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy.of judgments or decisions, 

. (10) Effectivwiess in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion ct assigiv 

ments. 



(13) Amount of acceptable work produced, 
based on production records? 



(Is mark 

(Ye» or »o) 



(14) Ability to organize his work. 

(1$) Effectiveness In. meeting and dealing with 

others. 

^.^- (16) CJooperativeness- 

— ^ (17) Initiative. 

^«.-« (18) Resourcefulness. 

« (19) Dependability. 

.«.— (20) Physical fitness for the work. 



— «.- (tt) Efftctiv€ne$^ in planning hroad prograim^n 
...-M— itt) ^EJf€ctiv€n4$s in adapting the t/oorh program to 
hroader or rehted programs^ 

.-»«.- (ZS) Effectiveness in devising procedures, 

-^«.«. (Z4) Effectiveness in laying cut work and estaUish^ 
ing -standards cf performance Jor subordv-^ 

natesn 

:»M^um (tS) EJ^ectiveness in directing, reviewing , and check- 
ing the work cf subordinates. 

,^m^{H) Effectiveness in instructing, training^ cmd 
developvng subordin/ites in the work. 

—- .. {t7) . Effectiveness in proTnoting high working morale^ 

— *» {t$) Effectiveness in determining space^ personnel, 
and equipment needs* 

MMMMm^ iii0) Effectiveness in setting and obtaining adher- 
ens to time limits and deadlines, 

.^— (SO) Ability to make decisions, 

»-.«- {9X) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER JBLEMEXTS COXSIDERED 



(A): 

(BX 



...^ (C) 



»M 0MMtt.^tf ■«•!.>%«* «iir.MXjrH«^M-m> w *«* m 



STANDARD 



All underlined elements naarked plus, and -no elem^t 
marked xninus „ „ -Ji.«.«« „„^ ^^ 

A majority of ^underlined elements marked plus, and. no 
elexnent marked minus„._.^««^ — ~««.-.^...^.««.«. 

All underlined elements marked at least with a chedc, and 
minus marks fully compensated by plus^'mark$,.or— 
a majority of underlined elexnents marked at least with 

■ ,a check, and minus marks on underlined elements over^ 
compensated by, plus marks on undefined elements«««.-* 

A majority of ujwerlined elements mark^ at. least with 
a check, and minus markaLLnotcfully compensated by 
plus marks .«^««^^-;;^«ZS3^....,«,-<«-.^ *.-.««..,^ 

A majority of lyderlined <^ement^ marked minus.«..^^«^ 



.Excellent-..-^-*. 



Very, good* 



Good. 



X' 



XfvmerioaX 

I 

2or3 



4, 5, or 6 



Fair ^^.^^ 7 or 8 

Unsatisfactory^ 9 



On the whole/do.you ck 



Rated by — .H.-2!XltS=a: 



Ad^e€tvv4 Nwmericai 



0&U -GOOD. «. ^ 



Reviewing 

ofSciaLi 




Employee Vs initials 



id\r the conduct of this employee to be satisfactory? „.j(^.-.^.«..«-.«.^ (See back of form) 



<Ye«ori>o) 



of raUns officUI) 



SPECIAL MiEtrt 3N CHARGS FEBRmRy 20. 1943 

<TltI«) (DAte) 



Reviewed by 



(StSTMiture of reviewtnc officSU) 



iCTltle) 



(Date) 



Rating approved hy efficiency rating committee ^«».^«*p..„ 

X«-««77"l ' (Date) 



Report to employee .« «.««„.«, - ^..--...^ . 

(Adjective x&tto*) (Nwaerical ratto*) 



AGENTS' DICTATION Wf. HA^^N 







NAME 



[ 



R. H. SIMONS 
W. HILGEKDORF 
J. XEARY 
F. Y.HELAN 
E. PARKHURST 
C. MHAW 



J. ^Ul 
S. CHMIEI. 



J. lOINN 
F. latOlElL 
E. DONOVAN 
R. THOMPSON 
■T. MCANDREFS 



F. PATTLE 
R. SENTER 
L. TXLER 
X. MEUNIER 



H. PRESCOTT 
E. MURPHY 



teRONSuBD 



L. GRADY 

VBA2Y 

A. TIBPALS 



V.TCK 



TETCl — 

ODUM 
RAINES 
LIVINGSTON 
MCDONOUGH 



NO. RATimS 



TOTAL POINTS , 



5 

1^ 
'13 
13 
9 

.12 
7 
6 
15 

11 
11 
'8 
8' 
12 
9 
9 
6 
3 

11 
15 
• A 
9 
6 
8 

9 

10 

-5. 

7 
3 
1 
15 

9 

- 7 

.6 

6 

12 

2 
. 4 

5- 
.18 



5 

15 
15 
15' 
11 
15 
9 
.8 
20 
19 
15 
15 
11 
.11 
17 
13 
13 
10 

5 

19 

26 

7 

16 

11 

-15 

17 

19 

10 

8 

6 
2 

30 

8 

19 

15 

13 

13 

27 

5 

10 

10 

13 

Al 



AVERAGE 



1 

1,07 
1.15' 
1.15 
1.22 
1.25 
1.28 
.1.33 
1.33 
'1.35 
1.36 
1.36 
1.37 
1.37 

i.a 

l»AA 
1*AA 
1.66 
1.66 
1.72 
1.73 
1.75 
1.77 
1.83 
■1.87 
1.88 
1.90 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.00 
2.11 
2.U 
2.il6 
2.16 
2.25 
2.50 
2.50 
2.50 
2.60 
2.65 




m-^i*^>,e^ 


♦ 


• 


• 




i 




f 


SNXDER 
BROUGHTOK 

SWATHE 


3 
10 

, ' 1 
10 
8 


8 

27 

3 

31 

27 

i 
1 


m 
f 


2.66 
15.70 
3.00 
3.10 
3.37 

1 


1 

be 




1 




\ 


/ 


• 


^ 


-% 

1 

X 


f 

1 


t 


- 




1 


■ 


- 


i 


< 







t 



t 



BKUiCt 

AGS 

OFFICE (at A*kwtiimx 



$3200 
Hob* 



JiuTOftl «f ItOts and lt«giliil«o« 
JUMuil fif IwifcriMilttui 

SAC J?4 1f« dUKUSt 



90 



tW« MB pemaU « good ywrMMl «ppMr«Mt »a<i I UXim h» Iim m «oed 
MWOBAliiy. JSt iutf bMn mki»g tM4 profrM* io ^lit SUU fw Hit tlwi 
«friM <ii MmLpmuiU iit it tiaMr« and 90Mi«l«fttioii« and Ii|>jp^tiii37 
it wmti^hU to sttei»«U«ct tad «M}t« t# oerrtH any ahortMadUig* tadi *■ m 

kaiiagt ^bad wiOi farlMr «a«d :paaallkUUlaa af in-ogrtaa* 



xsmscToa habboi 

fhle JMA mkaa « good appaaraiiea and Itaa a favorabXa paraoouliV* He la 
m^tar; anargatiaj aad aiaoara, I iMiliara ha ia daralaping aftUafaatori3^ 
md hik» lavorabla jHraajpaata for i^sribar davaXoyMat* 



!Li£paailon -<• Sat j&ivaii 
!««« I-U, X94a 
loapaotor JHaybo 



««> 




.# 



^ 









F 



f 



• 



January 23, Wli3 



Mr. Robert E. Wick 

Federal Bureau of Investigation 
U, S. .Departfflent of Justice 
K«ir Haven, Connectiout 



Dear Sir*. 






Thi's will .acknowledge the receipt of your contribution of 
15,00 "to the :fund ;to be paid to the ;de^signated beneficiary of any 
Mh cugj^,,..^=y^^^l^j^j^^l^g Special Agent of the Bureau who ,di'es, .froro any cause 



.Mr.. 0-Uv!!i_ 



fiTK t k - ^J f* 



except self*destructi.on, while employed as a Special Agent* Pay- 
Mr. udi ,,,^^^^,^ .^^^^ .^g ^^^^ j^^ ^^^^j^ ^y self-destruction after the Agent 



;Mf. WiMt 



Mr.I>mn_^^ 



^-^-^iia's "been a lefliber of the tund for two years. 



Mr,. 'Tr.acy^^^^ 
Mr. Citm.. ^.^ 
Mr.. 'Coflajf 

Mr, fCfainjer^ 

Mr, Muiri_. 

Mr., Qtiiaa T-amm^ 
Mr, -Nga^e,,,,^,,, ,. 
Miss -Gandy^ 



Sincerely yours, 



& 



-K^^~Ki - i>i i| iiiK« nr i*<P<i 



vt A ; I e D 6 ' 










John Edgar Hoover 
.director 



7^ 




i 






# 



- ^^ 



3tii^ttal SSurrau of Inu^sttB^titott 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in *the fund to be .paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK « MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

the Director of the Bureau will appoint a' committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The Tollowing person* is hereby designated ^sjay bgflBj^^ary: ^ 



Name ^^. ^j/^ Z //t^ ^ 



Relationship^ 



M. 



Address Ttoe -fUU^lAUf^ "Tkt^^t^. 
Dated SU&ieAcf ^, /fy^Z^ 



Very truly yours, 



CTomf 







Special Agent '''^^T^^jU)^ 



■/■ 



.A^ 

ROBERT E. WICK y] ^ 0^^ 

Special Agent rj^^ 

This is a combined regular and interim efficiency rating rendered 
on this Agent, covering a period from February 6, 19A3, to the present titae. 
He is in his second office of assignment, having reported for duty at the 
Newark Office on February 6, 1943 • 

This Agent aakes a good appearance, has a friendly aanner, and 
a good personality* He seeais to be of average aggressiveness. 

During^ his tenure in the Field, he has worked on a variety of applicantj 
general investigative, and national defense natters* His investigations have 
been handled in a competent aanner, and his reports well written. He is con- 
sidered to be an average dictator, although he needs laore experience in dic- 
tation. He has developed a number of inforaants and sovirces of inforaation, 
and his contact work generally has been satisfactory. At firearas, although 
he is qualified with all the Bvireau's weapons, his scores are a little below 
average. He has not had an opportunity to appear as a witness in; open court, 
but has appeared as a witness before the U. S. Cooaissioner on a nuriber of 
occasions, and his presentations were nade in a satisfactory aanner. He 
is a qualified autoaobile driver. 

This Agent appears to enjoy the work of the Bureau, and seeas 
to have confidence in his ability. His' progress has been satisfactory and 
he should continue to develop. He is being given* a rating. of •*Good". 

Since his assignment to this office, this Agent has handled 
national defense Kiatters Including Internal Security, Registration Act, 
Espionage and Sedition. 

Agent WICK Is a qualified autoaobile driver. He uses the 
touch system on the typewriter at the rate of about 65 words per minute, 
but has no knowledge of shorthand. 

To date, this Agent has exhibited no supervisory or ad- 
ministrative ability. During the pertinent period he has worked an 
average of 3 hours and 62 minutes overtime per day which Is above the 
average for the Agent personnel of this office* 



This Agent Is married and has one si^l child. He has done 
no traveling In foreign countries, but has soa^eadlng and understanding 
knowledge of the Spanish language. He has advised me he Is not par- 
ticularly Interested In^a confidential special assignment. 



I have read this report. 



^ 



M. 



.^-t*.4 ,- -111:'-'!"',. '' 







-w^ y,." 



-2- 




Appr. J«L«. 5, IHZ 



) 



^, 



RJknDT nC REGULAR < X X INTERI^k 
^^VJrV 1 \Jr IWBATIONARY— I$T ( ) i^ 

EFFICIENCY RAIJM<|,„ ^ , 



(Service) . (Gnufe) ^(Oagg) 



ci^cy^ 



As <xf ^MSXSlL^.i>«-i2A2„.«*. based on perfonnance dxurinjr period from 



to 



Iterch 31, 1943 



' """"(j^MTiSS) ' ^ 



<ixvi^;oxi) 



OU UNES BELOW 
KARK EMPIOYEE 

V tf d-dequate 

~,iiv;^eak 

4* if outstandixig 



■;*y>i i" 



(SectJoa) 



(Sal«ectJoiV oy wiJEt) 



1. Underline the elexnent$ which are especially important in the position- 

2. Rate only on element$jpertittent to the position. ^ 

a. -Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions, 

b, rEate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not* 

3. Before rating, become thoroughly faxxiiliar v/ith instructions in the 

rating manual. 



CHECK OXE 

Administrative, 
supervisory, or 
planning ,«*.«.— ^ D 

All Qthffr3^^m.^mmMM^^ 



(1) Maintenance of equipment, tools, instrum^ts. 

(2) Mechanical skill 

(3) Skill in the application of techniques and. pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

.....^ (5) Attention to broad phases of assignments, 

^^ ($) Attention to pertinent detail. 



(7) 
(8) 

10) 
U) 
12) 

13) 



Accuracy of operations. 
Accuracy of final results- 
Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry- 
Rate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced* (Isniark 
■ on production records? ^^..«».m..»u.^^) 



<Yesorfio) 



14) Ability to organize his work. 

15) Effectiveness tix meeting and dealing with 

others. 

16) Cooperativeness. 

17) InitiaUve. 

18) Resourcefulness. 

19) Dependability. 

20) Physical fitness for the work. 



' (2X) '.Eff^ctiv€7Uss in planning broad programs, 

(t2) Effectiveness in adapting the vxnk program to 
broader or relatea programs, 

(BS) ^Effectiveness in devising procedures* 

{H) 'Effectiveness in laying out work and establish^ 
xng standards of performayice for subordi- 
nates* 

($S) Effectiveness in directing,^ revietoing, and check' 
ing the v^ork of subordinates* 

its) Effectiveness in instructing, training, and 
developing subordin/ites in the v;ork* 

($7) E ffeetiveness in promoting high %(^rking morale, 

($3) Effectiveness in determining space, personnel, 
and e^ipynent needs* 

(J?P) Effectiveness in setting and obtaining adher^' 
ence to time limits and deadlines^ 

(SO) Ability to make decisions* 

(SX) Effectiveness in delegating clearly defined 
authority to act* 

STATE ANV OTHER EtEMENTS CONSIDERED 



STANDARD 



All underlined elements marked 

naarked minus 



plus^ and no element 




>« A* MP *WMkMM 



•I4e Pt fblft Um 



,A majority of uiKieriined elements marked plus, and no 
element naarked minus^— .».„o.,^.«»..,»^>^— .— — . n^,..»- 

AU underlined elements m^arked at least with a check, and 
minus marks fully compensated by plus marks, ox^— 
a mtajority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensat^ by plus 'marks on underlined elements^,.-, 

A majority of underlined elements marked at least with 
a check, and minus xnarks not fully compensated by 
plus marks ^«.*.m«....«^«»...»>.».«...«..*«.-«...«....»««^i».i»..^»i 

A majority of underling elements marked minus...«*««.« 



ExcellentHM- 



Very good-— 



r<Uvn.ff 
1 

2or3 



Good.»»»«..»u. 4, 5, or 6 



Fair • -«« 7 or 8 

Unsatisfactory^*. 9 



Adjective ^vmericei 



^^iM , Good 
omciai^ j,.^«M»»..M 



Reviewing 

1 Save *5re2^ tEis*" report ; 
Employee's Initials 



On the wholejjJo-yjjPtonsider the conduct of this employee to be satisfactory? 



Yes 



(Yfts Qg no) 



^ (See back of form) 



^^S::i\.jj:}c: 






Rated b: 
Reviewed 

<Sl^:i&Atare of 

Rating approved by efficiency rati 




cKSE, Special Agent in Charge MgT,9Jl ^1 j _19A3 ^^, 



(Titlf), 



x^ee *«««uuit»«a««w*i«i 

<Date) 



Report to employee 



21 I 



^m 



(DAte) 



(A4jeetiTer*Ux«> 



(N«»ai«rtcal ratixiflr) 



»-^?77-l 



CONDUCT REPORT 

<Tkji *pu* il t» lb* «s«d ta CM« tK« «actti»n «a tb« f m« «t tk« sk««t retudtsc, tk* «npl«7e*'« c«Bd««t fca* U*b miw*t«4 "Tf*." In •mck • c*J« 
(ir* fc«r« • (an tUteiMBt «f ((* Mrti««Jart In wUch th* cnptoyec't c»]>4aet ka* »*t fce«a Mtiffactof7>> ^^^' 



(S£j»«t«(r«) , 



EXPLANATION OF DEVIATIONS FROM' STANDARD 



■iK. 



• '). ' ""(S5s*twr»r' 



18 i 

■dJ0"«ia'H3-Cli03li 



'^'^s. 









W. S« eOVBRNMENf PltlNTIM^ OPFICC 19'*40177*l 



bnl 



I 



I 



April 7, 1943 



M^' Robert Si Lk 

Federal Bureau of Investigation 

U. S. Department of Justice 
Nenark; llev Jersey 



Mr, Tolaon Dear gin 
Mr. E. A, ttmm_ 

Mr, Cim^L^ This will acknowledge the receipt of your contribution of 

Mr. Co»«y^ij)o to the fund to be paid to the designated beneficiary of any 
Mr. GUvin_Bai:jicipating Special Agent of the Bureau who dies, from any cause 
Mr. Lidd_fia;fiept self-destruction, while employed as a Special Agent. Pay- 
Mr. ;JichoUjifiat will be made for death by self-destruction after the Agent 
Mr. Rosen^jiaa been a member of the fund for two years. 
Mr. tricy 



V 



Mr. Cir$OD^ 
Mr. Harbo 



Mr. HendoD 
Mr. McGuire 
Mr. Mumford 

Mr. iPiper 

Mr. QuiDQ T«mm^ 
Mr. Noie 
Mi$8 Gtndv 



COffliMlifJICfflONS SECTIOM 
M A J L E D 10 




Sincerely yours, 



John Edgar Hoover 
Director 



>^ 



r 



f i^ 



r 



***> ! Ll l ,f i O XLlHn^ 





ISntf^b §fafc0 Btputttnetxt of 2fusft« 



Director 

Federal Bureau of Investigation 
United States Departaient of Justice 
Washington, P, Q, 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - H9R5=5F=©HKgR) the sum of five dollars ($5), made payable to 
%ho Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two, years. It is understood and agreed that the 
sum tendered herewith ,is a voluntary, gratuitous contribution to said fund, 
which J understand is to be administered in the following manner:- 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the ^Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 



^Upon the death of any Special Agent, the appointed committee will 
consi<ier the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chiefs 
Clerk, directing him to pay to the .designated beneficiary the sum of $^000. 



*Thft ifMtnwtng nftrgnn A<s horohy designated as my beneficiary:- 




Nam- 
Relationship^ 



yiCTORY 




BUY 

VNITB» 
•TATK* 

►NDS 
Afr» 
S1AMPS 



P 



^^.<(/ 



Address 

Datfe d ^/^/43 




Very truly yours, 



V 






Special Agent 




GML 



# 



m 



Jvk» Id, 1948 



)fr. taUrt S. Viek 

^•dtna ftuTMU of Xttv«fiUc»tiett 

1836 BajrimiaoCoaMro* Boildiaf 
Xmnxk St Kmr Janagr 



Mr. B. A. T*w»_ 
Mr. Cltgg , 
Mr. QUviB 

Mr. X»dd 

Mr, Nichola 
Mr. Itoac a , , , 
Mr. Trtoy , 
Mr. CftMoji. 
M[r. Cofley^ 
Mr. HendoB^ 
Mr. "Krunier. 



Mr. McQaitt ,,^,-, 
Mr. Qttt»n Taiojos, 
Mr. Ncme 
•Ml9» G>ttdy 



I>Mr Mr. Viekt 

* « ^ *?»*:• ^'•V «wl«naWd a JtefidMt Aftat 
at Caadmi. Mmt Jmttj, Jm a «mt«q«Mac« thMoof yow 
hMdq^iartora ara liaraV eh«a<ad froa MeiMrk* JTw 
^•ft^, to CaiiAMi, Xow ^oMigr, af f ootiTa tuoa yoar 
arrival tiiara ea or af tar tiiif 4ata. 

la Um avoat aay axpoaoat will ba iaoarrad 
Ibgr yott ia tha traaafar of ymar hoaaoliold fteattar* aaA 
paraoaal affaoto la eoaaaotloa vlth thlt traatfor. It 
it daolrad that tha Boraao U Airalobad laatdlataly 
with tha approzlBata ooat lavolTod, «hU laforaatioa 
la aaooatUl for Mlfat aad approprlatloa intrpotaa. 



^iaaaraljr yoart, ^vK;^ 



Joha Xdfar HooTor 
Dlraetor 



i 



<r,:'* 



GG-ilowark 



It ;lo ^o'oirod 70fu adTloo tho Boroau ,^ ^ 

data of AgoBt Vldki* arrlral in Caadon, alto 
furnish hit rttidonea and tolophona nuabar^ 

Mr. J^dc.^*"* -^'''" 



nx ao to tha ' 



„/ 



,^^,'fl^£vmNSSECflSl 






% 



um'jns 



£eptec3}Qi! IB, 1943 



local Board Kuaiber 11 
r.elrictiva rervico S^etcn 



a 



Order Ka^er 1125 



tmdcr lAt© pro^Blonfi or i::MicutlvB Or^v 9^# i«t» det^triLniid the position 
'Qj: Cp^elaX Ag^nt held liy ^fr# "ilck to 1)0 & Key positioia lAthdn the Betning 

^^ho Agmcy Co*miite« of ihlis Biiremif ^hlch Ma boen ^.itabli^he4 
4» accorf^nee ^th tba prorl^on? of 3%xocuUYa Orefer 93C^i re^am^ia that 
th« attadied 2^T^%m Jora 42-i^ {Eeristdl) :pMch )mn boen execute io^ i^ vAd^V- 
datf 0.C fopt^or 16^ 3L943i ^xi^ couater^lfjoed )?7 tl>e Cbalraan of tho A^jency 
CoMdttf^j bo Sorvmr^d to 70a risquoerting oceupatioofll d^^ferMnt on behidf 
of i*# "Xck* 

I woultj appr^clato hftvlnj ihis affi-^rit j»&> a T«rt t>f the file 
of tho abOYQroamodi rogiatr«nt> and requort yaw coarl^tratlon of th« *ise 
i^htn jo\k t*6termi»o Ms o!U«siflcatlon* Thmdd 70U ^ant any ^drliilonal in- 
tormtion^ do not heaitata to call upon tae* I ^liaH keop you proaptJT' 
aevi«t6id of MUf o^n^ie in tho Joocup^tloaal iitatua of thit rtgltrtrant« 



Mf, Wl«W_. 



Mr. Cleg^, ,^. 

Mr. ^ft^^^v 

Mr. ^*^*^^^ 

Mr. xiiaa . 

Mr. >^i^^^ls 

Mr. Ros« 



.y 



./ 



J 












«n 



Mr Trft.S!E5l!5!*\ 

Mr, A^/Afj COi R« viOTr CoaalttM, mr Jtenponw Comltidoai' 

Mr. WArh6 '. • MM!'V! \rX' iTCh 1 



s-^i^j-f./f 



Mr, HeDidon^ 



I'J 1 



Mr. I^timford 

Mr. Stnrke.;..^^! '^, CI ,5;^^^ ^^ ' 

Mr Qulnii' "^^iS^m^ 

Mr. nttnL / ' 




J- 



7; 




1135 ^ 

U Hennepin ianneapolia lOimosota 

rpeclal Agent 



Bee attachiaent. Mr. "ilck ig an ;lnve8tigatory agent 
charged Tdth the duty of Inveatigatlng violationa at the laws or the United 
States^ collecting ovidenee in cases in ithich the United States ia or my ba 
A isarty In interest^ mncl perforain3 other rjutioa inposed upon his' by la'.v, 

July 20^ 1942 July 20, 19^2 

^00 annually f eo attachaeat 



B.A. l^fpree University o£ Minnesota. 



r>ee attachaent 



Sea .attadiaent 



?edaraX aureau of Xnv^ofclgation^ Unitod Statea jSepartaent djf auetice 



Sec attachaent 



See atjtacteont 



See ^ttachaent 



\asiijLngtoni D» C# 



«J« Kdgar Hoover 
the ^^rsctor 



Boa attachsiont 












llith 



Septefiat)8r 



^ 



Cbairtttfin 



Notary Public 



SPECIAL AGENTS 



This position has been designated as a key position by the Review 
Coraaittee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic. National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. , For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. 'to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous. written « 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go- to any part of 
the United States or to any assignment outside the United, States. The hours of 
duty for these employees are such that tHey must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi-^ 
gation presently handling the work under the jurisdiction of the Federal Burejau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required ^o bo able to conduct investigations in 
more than 100 types of cases, including^ espionage, sabotag^e, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery. White Slave 
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Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical pr6cesses, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and ^hen necessary, to assume a necessary charaqter to enable them to fit 
in an undercover capacity into the ^activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

\% 

I \^'-\ , V The arduousness and importance of the work of Special Agents of the 
* ' Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. ^ The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested^ Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was tfeade that these Agents, through the proper channels ^ submit 
their resignations from their commissions. 

General Lewis B. Her^hey of the Selective Service System pointed out 
in .his .Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical, positions in 
the Bureau. 

The position of Special Agent, has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

. I, J. Edgar Hoover,. do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that ^the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 16th day o f Septeatour 19 ^3 



Notary Public 



SKlvIcK:EHT 



Director, FBI 



Dear Sir: 



Hrfi^ral Sur^au of Unupstisotioii 
llnitfb §tat09 2lf parttnrnt of Suatirr 

^ Newark, Nev/ Jersey 



May 31, 194 




bo 



Re: i^:'-JlD2NT AGENCIES 

Hi^uliRK FIELD DIVISION 



over a period of the past ten v/eeks, I have been studying tiie 
situations existing here witii respect to the eight Uesident Agencies in tliis 
territory and lave concluded that the investigative work would be handled more 
expeditiously and efTiciently v/ich a minimmn oi lost motion and a decrease in 
operating expenses if additional Special A,,ents were headquartered in a number 
of the Resident Agencies. Triere is set forth below data as to each Resident 
Agency, the existing case load at each Residency, the names of tiie present 
Resident Agents and the names of the tueri v/ho are nereby recommenaed for desif^na- 
tion as Resiuent Ai:,ents at each point: 



Residency 

Atlantic City 
Camden 



Hac ken sack 




Case Load 
May 1,19^3 

192 

252 

375 



220 h B .1 



Case Load i 
iVIay 26,1943 

159 

239 

422 



Present 
Residents 



Recoraraended 
ResidenA^s 



Frank Foree, Jr. William KClevelanJ/' 

I 



ideiy bE 



Robert E. 'V/ick 



^ 

/, 



David Burgess James ].!. Mineham^^ 

Charles G.Cleve- .Joseph A. Smith Jf/.^ 
land nn) 



ked Bank 



Trenton 






1""',./^. /" '/ f] 
251 j ;-?j /Oharles' 



223 




ri- No rocommenUation. 



b6 



> 



525 



288 ■ 

223 

A2A 



James E. Brennan H^'c. 'Pohlmann i>^ 



.1 



Lf fit Hughes 



-* Thomtis Leach r^Jr,"^ 
No recommendation 



6 



L^ 



^paul V. Smith Z^, 



^1 



Letter to Director 

SKMcK:£Hr 



Newark, New Jersey 
May 31, 19^13 



In each of the Resident Agencies, additional men in road trip 
status have been located in each Residency territory over the past ten weeks 
which is the reason why the case load in some! instances has been decreased. 
It should also be pointed out v/ith respect to the recomsiBndations as made 
herein that moves of personal residencies woixld not be necessary in the cases 
of Agents ilBIEHAK, SMITH and LEACH inasmuch as they are presently residing 
at points adjacent to the locations of the Resident Agencies. 

I wish to point out that the additional Resident Agents who are 
being recomnienaed herein are being recommended on the basis that the number .of 
men at each Resident Agency will be considered as a minimum number. I 
realize that it will be necessary to have additional men go into these territor: 
from time to time on a road trip basis in order to care for the present case 
load and bring it to a condition of approximate currentness. It is believed, 
however, that within a reasonable period of time the case loads in the several 
residencies will be at the point where the niiraber of men who have been ear- 
marked for service as Resident Agents will be adequate to handle the case 
load at each point. 

For the information of the Bureau, there is being set forth below 
brief data as to each Special Agent concerning whom recommendations have been 
made herein: 



Entered on duty June 15, 19^2, is a second office Agent, 



has developed well, has maturity and it is believed he will contact law 
enforcement officials on a very satisfactory -basis. 



^ Entered on duty March 23, 19i2, is a second office man 

makes a ^ooci appearance, has a good degree of maturity and has developed v/ell. 
It is not i'elt tiiat lie will have any difficulty whatsoever in properly contact- 
ing law enforcement officials. 

" ho 

itVILLIA:.! V, CLE'/ELAND ♦ Entered on duty July 16, 19^2, was a Bureau clerk prior 
to becoming 5 Special Agent, has had considerable experience contacting the 
public, is of a rugged physical makeup, meets people easily, rias good confidenc 
in himself and has developed well. It is felt he is well equipped to serve 

at a residency. 



Entered on duty June 3> 1941, has good maturity, is 



regarded as a very capable Agent, has served in a temporary supervisory 
capacity and has demonstrated a good ability in this regard. It is felt that 
he 7,-ould function very "ivell as a Resident Agent. In the recent past, he has 
contacted a large number of Police Depart tnents in connection with their handlin 
of :jolice cases and based on aavice which has come to me he has been received 
very v.ell in this connection. 

TH0I/A3 LEACH, JH. Entered on duty August 11, 19A1. He is a second office 
Agent, has displayed good ability and is believed to be entirely capable of 
handling the assig-nment of a Resident Agent. 






Letter to tne liirector Newark, New Jersey 

SaicK:i!;Hr May 3I, 19^3 



JMMS ;;. -mJEHAJ^. Wintered on duty July 6, 1942, is a second office Agent, 
has developed well arid it is felt he v/ill function very satisfactorily as 
a Resident Agent. It is to be noted that, as a Resident Agent, he would be 
located in his home territory inasmuch as his home is in Englevfood, Bergen 
County, New Jersey, His personal makeup is such that I feel he would do 
very well in contacts with law enforcement officials, 

li-iRBERT C. P0II1.}.!AIJN, Entered on duty June 30, 1941. Is a third office 
Agent, has developed very v/ell and is a very hard worker. I an satisfied 
that he is entirely qualified to handle the duties of a Resident Agent. 

JOSiiiPH A. SivlITH. Ehtered on duty August 2,. 1941. He is a third office 
A,^rent^ has developed very well, has served in the past as a Resident Agent and 
it is felt he is qualified to again handle such an assignment. The personal 
makeup of this Agent is such that I feel he would do well on this assignment. 
He is a very aggressive individual and meets people well. 

PkUL V. SIHTH. ilntered on duty August 3, 1942, is a second office Agent 

and has aeveloped to a good degree. I am of the opinion he would function very 

well as a Resident Agent. 

ROBERT E. vaCK. Imtered on duty July 20, 1942, is a second office Agent and 
has displayed good development. He has inaturity about him and it is felt he 
is equipped to contact the public and law enforcement officials very satisfactor- 
ily. I aiQ of the opinion that he would handle this assignment in a good 
fasliion. 

Very truly yours, 
I concur: 



/f r/^*^'^-^ 




s*_^ 



S. K. Mc ;KEE 



n. T. HARBO SAC i 

Inspector ', 
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• 



• 



ROBBRT £• TOOK 

SOD 

AQE 

WMUL STATUS 

OFPICS HffiyERafCB 



Special Agent 

July 20, 1942 

$3200 

32 

Uarrled 

Hone 



Manual of Hule9 and Begulations 

iCanual of Instruciione 

Badge^ Conmisslon Card and Qun 



100 

98 3 A 

5atltfHctory 



SAC KCKSBt 



Itakee a good appearance, dressea suitably and has 
a 9tib3tantlal personality. Is a aeccnd office Agent. 
Has developed very i^ll and goes about the handling 
of hlB dutiea in a very aatlsfactory fashion. Is 
being consideared for recMiraendatii»i as a Beaident 
Agent. Bating: Oood* 



INSPECTOH MmOt 

Thia 5flaa la mature ana jaaicea a good appearance. 
He 1$ intelligent, alert ana businesslike in manner. Be ajjpears 
energetic, conscientloua ana Intc^re^ted in hU trork* 1 consider .hiia 
a bit above average for Ma perlo^d of service tiith favorable praspectsi 
for ftirther development. Status ^ Good. 



Inspection -« Newark 
April 29 - May 31, 1^M3 
Inapector U^rho 



^ 1 



\ * 



<S^0^ '. 



\ \ 



PEDERAL BUEEAU OP IN7ESTIGA5I01T' 
1836 Bayxaond~Co2merce Bldg« 
Kevarky New Jersey 



6 



p 
f 



PERSONAL 



Director, PBI 
Dear Sir: 



Sept enter 13, 1943 



HE: EOBESSe 2^ tfICK, SA 
SELECTI7E SERVICE 



Mr. Tot»ow*«« 

Mr. E. A« Taicupq. 

Mr. Coffey. 

Mr. CUvto,^.y,,^ 

Mr. Ia4<il^,.,.,,„ 

Mr. Ro*ftn>^„,^, 
Mr, TTftcy, .,,,,,„ 
Mr« Aoer9«, 
Mr. C«ir«6n 
Mr. K^^<y9 , 
Mr, MsQiJT^kTd 
Mr. Stwr'^^.,^ 

Mr, QttI»»T»t?«gu*« 
Mr. N«a«* 






mrmm^M **^» 



WMM»mwjim»»mMttt 



Enclosed is a Selective Service Affidavit— OCCUPATIOKAL 
ClASSIPIOASIOH received T?y the writer from his local 
board, Huaber 11, Hennepin Cotuity, 6 East Diajciond Lake 
Road, Minneapolis, 9, Minnesota* 

She writer wishes to advise that accosq?anying the enclosed 
fora was a "Easily Status and. D^endents" fora which the 
writer returned, properly executed, to the local hoard 
this date* 

f&e. writer respectfully requests that the enclosed he 
filled out by the Bureau in whatever zaanncr is deened 
appropriate hy you and returned to Local Board 11* 



Sruly yours. 




BJ-. 



Special isent 




touted .Bocorded 



^earchod. «^<" Chockod. . . 

Swoborod/j. . . Pilod 

2 fm^2^ 1.943 

f EDOAL mm oF-ifeneATKw 




v« 



v^P-e^e-have your employer complete on or before ^. 
^ • ■ • ;^ SELECTIVE SERVICE' SYSTEM W 

AFFIDAVIT-OCCUPATIOjNTAL CLASSIFICATION (Industrial) 

' (Affidavit— ^ccu|»ational CU»$iiication (Centriil), Form 42, is provided 
for use in *etivitie» %vhere the items on this form arc not applicable) 

Name of registrant __Jo^.SlLI?J!iH!L¥A£L---.„-«.-. ^.-.-». __.„-.„.- 



"BxOgH Bxwreau Ko. S3-R002-42 
ApproTil £;xp)bre5 Murcb 31, lU% 



Selective Service Order No. ^^. J XJ^.^,.^.^.<.^«..«^-*-^.«.^.«.^^-. Age **^«^ 



Local Board LL-_^.«..^- ^.LlfiM^U^aA^u ^^!^^!)f^j/Uu^^^ 

(Nwo^er> <C0Uftty) I (City) I <SUte) 

Title of present job ^..^^S^^lLM^J:!^^!^^ 



State whether journeyman^ apprentice, helper, certificated, licensed; professional engineer, etc.: 



Describe duties actually performed ^„., 



<Be »pecifi^-4»cl\i(J* BABCie of »ft«;)bdtte or »ai<hi»« tool, process, ^witerUl*. etc) 



oOii ^ft^aiynl»f>Pati»mitmmfM,mk)t ml* iC^'tMiU^^'at 'OHftl* • «4* mMK^M mmltCt>€mm»r^ ■*•#«« tOrMmm' 



Date employed _^uly_2a^^.l9.42^^^_^..^^ Date entered present job, ^.J^lXJOf^.1%*?^. 
.Average weekly rate of pay, $^^.,.««^,.,««...>«.,.^ Aver^age hours worked per week ^^.-«.«««.^ — 

Prior work experience w««**^^«.««^^-.-..-«^-..«*^««m-*-.-.. 



tunt* «* Mi wr«K» mit^ialm^pa 



mMft-m * • ■ i rt tM W i»»^iw 



Educational background ^«.«i-^ 



<nu (mt If necessary to estnl^Esh employee's <iv*UficatloA» for a particular job) 



~^f 



¥ 



tc^eplaclejtni 



;How long will it take you to^epla^his^,^mployee? 



m^Hmmti^MMm»»M»ii\J^mm^^f^<tii>fit)tM-mm*'^^*»i»mitcm-*^ 



k 





What specific sljps have you takf h to secure or. train a replacement for this registrant?^ 

X. 




/Vm S. S, Form 42A fOVERl 



AFFIDAVIT— OCCUPATIONAL CLASSIFICATION (Industrial)— Continued. 
Name of company .^,^«««„^.,^^«-.„..^.^«*«,-»...«««^ 

<CorporatJ<Wi4 partaersMp, in41vi4w*WdX »el3f-euar>loyed. » etateji 

Address of company «-.«.*...«^,^.. w*.--^.->^-^*..*^-^*^.-...«^«-«*-.«««^*.--^ 

Description of the activities of this company . .-^,,>, . ^ .„,.. .^^,„^^..^,,^. ^ 



mi*r«f<Mr«<ii»ilMWM>«««i 



mtUf'W W^mjnxnm* « »i*m •btf i>A 4^9i^m*tWmWMfmim m*i*mM»im*tnrmm<n(mm mnt 






State specifically what proportion of your products currently produced are: 
(a) for use in the war effort -c.^^^.^.^^...^™.-*^^^-..^**^..-.,.^^^..^ 
(6) for civilian use. 



Is expansion ox; further conversion contemplated in war production ?• 



Number employees Number additional 



Explain .Lt^,J,«^, 



needed in next 6 months , 



Number additional 
needed in next year . 



? ="■: 
/ 



Is a replacement training program in operation? .« 
Explain .^,^^..^^......,...^.,.^ 



,.. Contemplated?. 



This form was completed at the plant or office of the company located at 



and all correspondence relative to this affidavit should be so addressed. 



I, 



.^ do solemnly swear (or affirm) 



that I am ««. 



foregoing statements are true, to the best of my~ knowledge and belief. 



of the above-named company, and that the 



(SiiaatisiTe) 



Subscribed and sworn to before me this . 



.day of. 



., 19. 



(Signature of oflicJ*5 iwiUttiAStteriMr oath) 



(Offtclal ctesisna,tion ot «iJ5cial admlnisterins oath) 



INSTRUCTIONS: Thi5 form Is to be filled out by an employer or other person who has knowledge of the registrant's 
eligibility for Cla$& II. deferment as a necessary man in his civilian occupation or activity, // the registrant is deferred^ 
the employer must notify the Local Board promptly of any change in the registrant*^ job status, or xfhis employment is 
terminated*. 



Vf Sv eOVERNMENr PMNtiNO OfrKK I lff4»^<»0-483249 



i 



f 



'/WT 



f 



f 



Mnttti State* 









Director 

Federal Bureau of -Investigation 
United States Departaent of JTustice 
VasMngton, P. C. 

Dear Sir: 



For inclusion in the fund to t>e paid to the «idow or designated tenef iciary of 
any Special Agent of the Federal Bureau of Investigation, United States Pepartoent of 
Justice, who has contritMited to this fund 3ui;>sequent to August 91, 1943, and vho dies fros 
'any cause except self-destruction while employed as a Special Agent, I a,a forwarding here- 
with (by CHECK - MONEY ORDER) the sua of itoollar$ (|Sy-00), aade payable to the Chief 
Cleric of said Bureau, to-be included in »&id fund. Payment will be siade for death by self- 
destruction after the Agent nas been a aeober of the fund for t«o years. It is understood 
and agreed that the sua tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be ada'inistered in the following aanner: 
i ' 

The Director of the Bureau will appoint a coaaittee which shall consider all 
natters pertaining to the acquisition, safe keeping and expending of said fund, which 
coaaittee will recoaaend appropriate action to .the Director Of the Bureau In pertinent 
Batters. The Chief Cleric of said Bureau shall receive all contributions and account for 
saae to the Director. 

Upon the death of any Special 'Agent, the appointed coaaittee will consider the 
case and subait a recoaaendation to the D'lrector as to Its conclusions. , Appropriate in- 
structions will then be Issued to the Chief Cleric, directing hia to pay to the designated 
beneficiary the sua of 110,000. 



Kaae 




s hereby designated as ay beneficiary: 



iddress 



Relationship 



>ated 



Very jjruly Vours, ^ 



be 







T^—r 



Special Agent 






JM^Tp 



S«plMib«r 10* X943 



SAO, X«Mirle 

^•ftr Sir; 

Tttu aro iM^nnotAd io ta'bail tptola}. tff ioi«Aer r«pox>t0 
Oolo1i«r 6« 1943» rtUlivt to tlM Actai itgrtooMl litt*a Ulwi 




f Mr tmr |nnar«» 






Tolion 

B. A, T*nauDa_ 


1 


GUvin 


1. 


Ladd 
Nichols 
Rosen _ _, „ 


1 


Tracv 
. CarsoA 




Harbo 
. Hendon_ _. , 




MeOaira 




, M#*«*_^ 




•ft Gftndv 















A.V 



^ 



/^ 









M^ '- 



\ 



<\^i ' 




IF 



I » 



SSMCATION ADYICf 



Af^N«tBe«. 



.P. 'B. L,, Dept. of Justice 
Attention; }t\ hht Hoo ver 

r Local Boid i. li '• 74 



Hennepin County j) 053 

Oil 

6 Eait Diamond UcRi 

MinncapolM,Mme$ota . 




»i«.!lC.I/.Q.tISL.My.^.Mi 



i«MiMUiMn«wnuu 



You are advi«cJ that'- 









Order Noi tiuuuuuJ<iN^/< 



W«l»«iiU«dillM«M»MAl4iUMliliMUK i 



UulU iMviM0iM4MffhlKwimyai«niiiiuakinniuuiiiiua«»f 





^' 



A/aitMU 

I]l(BW2K^jiQD(b7 vote o( ..Z.. to »L.) • 



IM««MII» i«Ulf«MMl1 



DSSFtmO 

MM 

ab 





iit)wuuU^OM<uiiyu>iiijiiuuunin«uiMMiuftv«uYUUiiMii« 



"^ 




Any person entitled to Jo w way tike an appeal to the koard o( appeal min 10 days after the aJoiJ^ate" 
of inai% of Notice of Classification to re^strant in either of the following ways : 

(l)Bvfiling\riththelocalhoardawrittennoticeofappeaL SuchnoticeneeJnotheinanyparticularfonn 
but must M the name of the re^strant and the name and identity of the person appealing so as to 
show the right of appeal. , , ^ 

(2) By signing the %eal to Board of Appeal^n the Selective Service Qutonnaire |(^^^ 

Then an appeal is taken from the ddficatioff or reclassification of a registrant and when such appeal is. 
upon the giouiid that the registrant should have been deferred by reason of his 'occupation, the appeal shall k 
transferred to the board of appeal having jurisdiction over the arfea in which the registrant is employed, provided" 
all of the following conditions are metltenot otherwise) ; ' 

(1) The first person to appeallAliJJili classification or reclassification files with his appeal a written 
' re<Jue$t for such transifer; ' ij. 

(2) r4emttenre(pc$lt||t(yJ&4[rej|W and 



(3) He written request states the name Jf Inyrelistrant's employer and the itreet address, county, and 
StatewheretheregSJll^liMM^ ^^% ' 

The person appealing may attach tX Woticei appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in ^f-k^iWi^^*'^^' ^^^^ ^^ ^^? ^^ ^^^^^^^^ ^ ^1 '^^^' 
mation in the registrant's file which he mm wim Uk has failed to consider or rive sulcicnt weight, and 
may. set out in full any information which was offered to the local board andthich the local board failed or 
refused to include in the registrant's file. ifi'Si^ 

' ) taken at any time within 10 days 
'* d by the board of appeal in 

^ ^ . -— ,,™Jfappealdissentedfromsuch 

classification. Otherwise,' the deciaon of the board of appeal is b^M^l when an appeal is taken to the Presi« 
dent either by the State Director of Selective Service or the ^m of Selective Service on the ground that he 
deemsittobeinthenationalinterestornecessarytoavoidail&justice. m^ 

,*IM\) <' \H3SiH f<i>«oviiiiix(iirNtiiriKi<irrKi 




>^1 



% 




£0D ,„J„r-/v 




R0B3RT B. Wi€«. 
Spooial Ag^txt 

This special efficiency rating is being -rendered on this Agent 
in accordance with Bureau instructions. ^ 

DurinK the aajor portion of this period. Agent TTICK has worked 
cut of tto ReSSnt S^oy^t Canden, K6w Jersey, at which point Jj 'ms »ade 
^siSnt AgeJt effective June 12, I9^5.»tes handled cases inthe f^llo^i«6 
Sasslficatlons, H*. 15, 25, 26, 51. 39, 1*6, U7, ^'/^'J?' gv^^ ^I^J^' 
-r^ 77 87. 88. and 100. » has also been used In the developiaent o£ P^ftft^ 
i^oSlnU a^ l^«akln^ contacts in connection with the FBI Ww Enfcroenent 
Conferences. 

Agent TOOK Bakes a very good appearance, dresses neatly and con- 
servatively. » has a sufficient degree of force and aggressiveness and has 
iS^ssH S afbSng capable of exercising tact and <iiplcf oyj^hen requ^. 
HTaatos a good Ispresslon upon those with whoa to cones in contact. J *»▼« 
?ouS^ tf be Jty cooperSive and he has indicated a good.geueral attitude 
and Interest in his work. 

Acent mCK has handled the investigations assigned *^";^-J;^J^^.._ 

Acent TOOK uses the touch system on a typewriter at approximately 
55 words per SnSl/St does not have the ability to take ^horthan^ The 
ste^wphers in this office consider Agent WICK a good dictator. S; <i^"^f » 
SJrSSrili ftt an averaw rate of speed and enunciates clearly. This Agent 
": uUlSeJ on a^suIteUla"e for a'perlod of fi^ days, during which tto he 

rirrnj'^i ^ifnge^o^s^nfruie!^ ^ ^s^^ Jej^ i^iL^Tt^iirtypi^r 

gcod scores In the handling, of flreanas and Is well adapted *^ *J'» ^g^l^*'^^ 
irslgniwnt . © has testified at various ttoes ^^JJ-S- ^iST^ Hfls a 
In opeTcourt on two occasions. » has »ade a creditable *"°f««r., ff.*® * 
qSaUfled aScmblle driver. This Agent »ay possess s^ervisory ability. 

I feel at this time that igent TTICK l8,^g^M:l2Jl»J:£*L»S_.« 

0^ very Good. ^vc^,,^^^ ^^^^^^^^^ 

•xCv\ iW^..-j ..,,. .R95'*' rifely-*,, yi 4 

0^ 



I have read this report 



read this rep 

h% 



^J.^.i.,-, ^i Chocitijii] 

Swabered ,v:r?r' y U sd .'.• 

2 OGJ 29 ^^ 

FEOERAl BURJW Of INVESI 



"lu^c*/4/ Z^'^'-V^i 



-2- ■ 




\mm\ 



^ -. Sten^Ard Form No. St 
A S/C. X>eT>U Or, H^ S02 



Rd^V^DT f\C REGULAR < ): INTERIH^B 

CPv^rvi \Jr l>R0BAT10NARr-m ( )2D(i^ 

EFFICIENCY RATING 

Aa bt pptoberai, 1^? ^^^ ^a perfomaoce during period froxa April 1^ 19ii3 to October 21, 19 U3 . 

-.; EQBSH3LJ£,JKICK: 

(Njuqcw of «oapt07e«) 



CAP 2Ji200 

iSrtS)' "Tirade) ioSZr 






■ Fadarftl Ruraag of i mrastlgatio n 



(I>M8io&) 



(Section) 



(SobsectiOA or vioit) 



J^JL^llb-JLiii 



ON UNBS B£ZX>\r 
>LiRK £MrZX>TJB;ei 

V Sf ade<xuatci 
•fifout^andin^ 



1. Underlino the elements x^hkh ar© especially important in the position, 

2. Rate only on elements pertinent to the positioiu 

c Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning i>ositions. 
1>m Bate administrative, supervise: 

elements 

S. Before ratingj 
rating manual. 




< «el<t office) 
CHECK ONEi 

Administrativeg 
supervisory.or 
planning -^.i^ 

All others...^,^.^ 



n 



. (1) Maintenance of etjuipment, tools, instruments^ 

. (2) Mechanical skilL 

. iZ) SkiU in the Application oj lechmque* and 
procedxires. 

. (i) Presentability of \7ork (appropriatei^ess of ar* 
xangenaent and appearance of work). 

i (S) Attention to broad phases of assignnitcnts, 

. (6). Attention to pertinent detail, 

(7) Accuracy of operations. 

, (8) Accuracy of final results. 

. (9) .Accuracy of Judgments or decisions. 

. (10) EfTectivenesS iri presenting ideas or fadEs. 

(11) Ijidxtstry, 

. (12) Rate of progress ea or completion of assign- 
anents. 

(Isxnark 



.(13) Amount of acceptable \TOrk produced. 
based on production records? 



, (13) Alttlity to organize his \TOrfc. 

.(15) KfTectivenesa £a meeting aa^ 
others. 

,(16) CJooperativencss. 

. (17) Initiative. 

. (18) Resourcefulness. 

. (19) Dependability. 

. (20) Physical fitness for the w>rk. 



CCt9 Of »o) 

dealing with 



r (gx) Effectiveness in planning broad programs. 
, (fit) Effectivervess in adapting ths> m^rh program to 
hrocder or related programs* 

(tS) Effectiveness in devising procedures, 

,— , (i?4) Effectiveness in laying cut ncork and estahlish' 
ing standards of, p&rjormancc for subordi* 
nates, 

»««« (¥S) , Effectiveness in directing, revieudng, and checks 
ing the work c/ subordmateSm 

m — '(£^) Effectiveness in instructing^ training, amd 
developiffig subordin/ites in the tpork, 

w.^- (S7) Effectiveness in promoting high vsorking 'morale, 

..-^'(^^) Effectiveness, in 'determining space, personnel,, 
and equipment meeds, 

„^,^^{i$) Effectiveness in setting and obtaining adhere 
cncc to time limits and deadlines^ 

,,^^.^(S0) Ability to make decisions, 

i»^-.(^i) Effectiveness in delegating ctea/rVg defined 
authority to act^ 



STATK ANT QXH£XC EZJESftKENTS CONSmSXtCD 

(A)^ _ 

(B) 



.-. (C> _. 



STANDARD 
DeTiatioiK JkvI ht «xplaia«d on rereno Itido of «KU form 



All underlined elem^ts marked plus> and no element 
xnarked minus ,, . ■ r ■■■„,■■ .. ■ 

A majority of underlined elements marked plus, and no 
element marked r^^r^its. 

AH underlined elements marked at least "with a check, and 
minus marks fully compensated by plus marks, or^- 
a majority of tmderlined elements marked at least witH 
!a ch^^ and minus marks on tinderlined elements over- 
compensated by plus marks on underlined elements-.^*. 

A zxiajority of raderliiied elements marked at least with 
2t chedc, az^ minus zoarks not fully compensated by 
plus marks ..-i^-^.,.— ^.^^^ii,.....,.....— ■■.■■..■^■^■.■.■■■..— 

A naajority of underlined elements marked minus-„„™«.. 



ratianif 

Excellent^. 



Very good-, 



Ifitmericai 
rotin^r 
1 

2or3 



Good-« 



«.- 4, 5, or ^ 



"Psax « "7 or 8 

Unsatisfactory. 9 



nOinff ratify 



^^^ Vory good 



Reviewing 
o£&ciaL. 

I hav9 rd|ac 



licployoe's Initials 



is report: 



On the whole, 3oj you consider the coiiduct of this employee to be satisfactory? 



Yas 



Rated bS 



Reviewed by 




<Ye*ori>o) 



(See back of form) 



SoKo MC KB3 S p ecial Agext in Chat^e_i Q£talar^,?.l^„3L9U5*««... 

x"ratisi«oS35a) Cntle) (D»t«) 



(SUrnataro of revlewlo« officUI) 



Rating approved by efiSiciency rating committee , 



(Date) 



^ (Title) 

Report to employee . 



(!>•**) 



( A4[jectlT« TfttSASr) 



(N«oaertc&l ratl2«) 



r 



m 



DERAL BUREAU OF INVESTIGATIO 



mr 






Mr. 

Miss 
Mrs. 



Date 



t«««ilMI>«W*«a«'W«B»«%«*^««VM«^>A'rW4i«Ji|.iot;jrK^«« liW 



New appointoeflt | | Transfer I I 



Tromotjou 



Separatj-cnJ ^! 



"TX 



1. Title: 

3. Salary: ^P««iaX Ag«iA 

^^■3200 p«r aaaasa 
5. Division: 

7. Title: 

9. Salary ; gj^clil igtnt 
,, T.- • • ^35<^ !««• *amia 

U. Division: 

,13. Effective : November 16, ;1943 

15. Reoarks; 



.PRESENT STATUS 

2. Grade : 

4. .Seat of Goveftufierft': 
F.ield: 



e 



6, Appropriation; 



PROPOSED ACTION 

8. -Grade: 



»^klai<i«» 'iOKl ;]:kp«}^«S| TBI^* 






10. Seat Xii GoKB^jgsOPt: D 
fitild;* D 

12. .Appropriatj<i>n: F 



14. Position! 



"J*Uri«» 4nd 2xp«aM«, FBI" 
Addi t iooal : (J^Uoml D«r«R«») 

Vice: 
!d.eotica'l.: * 



K'jspcclfully subwittwl, 



cc - Chle^, ^^^j^^ Section 
cc - CCOj selective Servloo 






QX^vJl n"'!*"'**"^" ' 
ta^d ■ ^"' ■"■-"- — 

Traft y """"""^''^ 



()aTK3y*" 






Sirtotori federal Bttreaui of InvMti^tlon 



i M '^ '( R.0 IP 






/ 



^ 



^P 



„:,V»-*^ 







40 



^. 



[ . ^ 



J 



r.j,.,t4 -^ 



Kovvi^r 9^ 1%^ 







5«4r !&?♦ »,Aoki 



2 «ai iad^it^ |4««t«4 to «4viMi jwt ih*t y6« Mv» l>«An x>mc»« 














t:i»ee „_ /*^ 

iuvx a"""". 



lic^OTr; 



/J5;,MI*^'^""% „ -7 i. 



laflc* 
Jim ~ 






tl.^ 



\ 



.v/ 



ONDVlS^^^^ 



-33>;5y;«;i3 



J u rov 


6 ^-^ 




v^ ' 




^ 



JOHN EDGAR HOOVER 

;, WfWCTOR 






r^L*!! of 'W 



I 



'A CC-2$7« 



Jl^li^tal Su»nu of )lttu00tt9atton 

%n\Uh States B^parf m^ttt of Umiiti 

]iasl;m9tott3« C 

Novosber 3, 1943 



'Mr. Tolaon 
Mr. E. A. Tamm^ 
Mr. Clegg. 
Mr. CoHey, 
Mr, Qhvin^ 
Mr. Isdd^ 
Mr. Nichols 
Mr. Rose 
Mr'. Hut 
(X^ Mr. Acer 



JT1':0 



Mr. Car$oQ. 
Mr. Hjrbo. 




MEMORANDUMFOR VR, Glj^VIN 

RE: ROBERT E. HCK 
fecial Agisnt 
Newk Held Division 

REAlLOCAnON , 



^- 



'*'*'*»wr)iff'' 



Special Agent Eck Entered on duty 7/20/ii2 and is being 
considered for reallocation at this tine to CAF-10, $3500 per annua." 
A pentanent brief of his file is attached. ' 



Mr. 'Headon^ 
Mr. Mumforcl, 
Mr. St«ke, 
Mr. Qtiinn Tftmca. 
T»le. Roo m , , 
Mr. Nos e 
Miss Beah m 
Miss G>ndy 



RKCOMmTIOM i 

It is recowsended that Agent Tligl;,^ 
per araiun. 




d to CAF-10, $3500 




7- J33 

BottWd BecoH«?ii 

Searched.yX1iBCl:d ,.>».,, 

T NOV Ell 1943 



i^M''^" 'I 



r 



r,- 



i 



mjiDPM 



I'i»d«r<il Bure&u of Investigation 
y» £1* Depftrtfflent of Justlo* 
1D56 J^ftyiaond-Coimerot Building 



^fftnuAfy ^« 1914^ 



•FERSOHAL AJ3D CC'linm i . S lAL 



Mu* l^* MoKtei 



* /j^ 






^ 



p.ef*r«ne« i.« ma« to your letter of l^eeedber SO, X9i^« kr liiioh you 
tar«ia»nltted a propoeed ipeeoi) prepared by Sj^eoUl Agent Pol>ert vMilck of your olTlce» 

It It ^aoted Idbat the »pee<^ oontalne nuswrout Inaeeuracles and that in 
•everaX inetanoea the aUtlatloa ara ftot up to date* It wjUld appear that Special cent 
^lok deToted rery little tlaa or thougljt to the preparation of the oaauecript. Before 
ooaalderAtlon Is given to *pprovi»fi hiM aa « Bureau jpeaker It irtll \m tieoeeeary for Ul«; 
to i>reparo ^noi^er mnuserJLpt and aubalt It to Hut Bureau* 

I3 the t ilrd paragraph on paj;^ one Special Agent Ifiek atatea triat prior to 
lyOB ^jere m* no Inveetlcatlve t>ody In toe federal covernaeat, Jhla atateaent la 
obviously inaoourate* 

tn tfie «ilrd paraf,raph on paf.e lanj *-'peclal ^c«at nick ,^ould set forth the 
inoat recent educational qualifications for the position of Special gent. 

At ti'«e top of pa « th4*ee# ti« diseuaslon of, ih% iCansas City ^^ssaore Is not 
entirely accurate. It will be recalled that AOan Fdchettl was alao Involved. 

m tSie first paragraph on parje Vow It Is Indicated that the ^2 bank rob- 
bery convlctlona during the paat flaoal year refleot « decline of 92 per cent alnce 
li^32» Actually, the xleellae waa In the ttuafcor of bank robberies, from i06 In 1>32 te 

i>J in i;ij2. , 

In tiie »eeond full paragrai* on page *lx, Special Agent ?ilok' ^Ives tne 1:>- 
presslou th«t the FBI Uboratory maintains aore than ^ foreign and dowatlo iype« 
irrltsrs, .^.otually, of course, the typewriter* themaelwi are not taalntalned by tltS 
laboratoyy^. I .atead ihe i,abor»tory nalntalns * typewriting standards fiU whJloa !*a In It 
aaa^iles of -typlag prepared on over one tiiousand different oakes and 
ci*|juw*^<*j Awt^can ani forelm typewriters « 




3ocond,.fuU' parasraiiJi on pft'i'e seven, thiJ laboratory statistics «.re 
fc^ «ie fiscal ywar l^hfi, obviously, the Xji3 fli^rei should be used* 



J ** f ,* 






■ ' r 



.,*1„^-/'^""- 



/]l^^l/ 




r- 



i 



In th« rirst i'ull pwaerftpii on l«E« «i£jtt Sp«oliil Ageat fdck referi to the 
consolidation of tJi« two fingerprint i'll«s in '/JaBhinston, U. €• Ih« mo Maiatalned 
by the International ^aeooiatlon of Chief i of Police im« already in Wa8hini:ton at tiM 
tlaa, though It !Ad t'oraerly Uen maintained in Cficaco* 

Tfith reference to the eeoond paragraph on ttie aaae pa'e, it aJottld Tse noted 
that 12,300 afenolea contribute rineerprinte to the Bureau* a file* at the preeent 
tltae* ApproxlBfttely piJ.OOO oarde are belnc reoelired each day. 

In tJte fourtn line on pace «lx Special Agent \dok Indicates tlAt tt»e finfw- 
prlntf of allene are taalntained in tiie crl-alnel file* Ihle l» inaccurate and It alould 
be indicated that they as-e kept in tlie nonorlalnal file* 

*itli regard to the Selective SorYice data at t.o middle of pafo ten It i« 
pointed out that approxlaately 333*000 caeea jaw been Inveetlgated and i35#000 wen 
haw been mde avaliaole for military aenrioe* Almoat 9#000 oonvlctlona have resulted, 

Tiie sabotage Jleures In tiie last paragraph on pac;e twelve are aonewlaat out 
of dale* A total of 13,170 cases of reported sabotage Iays been Investlf^ated a:id 
sabotage In soos foraisas foimd in IjJI^S InsUftCes* ^ere have b«en i?P5 convictions 
In Federal and state courts* 

In connection T»lth the discussion of alien eneales on i>i^e sixteen It »^ould 
be noted that of the approxlnately 15*000 appreiiCnded 5*333 "wre Japanese, 6,135, 
C^rntns, and 3,!?:?2, Italians* It is Incorrect to state that all alien •neaies arrested 
■were afji'orded nearlngs Inasmuch as approxlnately 3,000 Twre released by the Itolted 
States Attorney* prior to any i^arings wUtsoever* 

Generally speaking, it is felt tJiat «w speeoli is sonwiiiat too lone i'or liie 
usual type of i^rowp Bureau Agents are invited to address* 

"^w^' truly yours, 



O^hn JSdgar -loover 
Director 




# 



Jfelicral Bureau of Jnu^stigatton, 

llntfcti §tat0s, Department of ifufltice 
Newark 2, New Jersey 



SKM:to1 
67-3A55 



December 20, 1943 



Director, FBI 



Dear Sir: 



.Re: ROBERT p^^CK 
Special Agent 




Transaitted hereTdth are the original and two 
copies of a proposed speech which has been prepared by the 

above Special Agent • ^ 

Agent •Wick advises me that he took the regular 
and advanced course in Speech at the University of Minnesota. 
He also inf oms jre that while connected with the Knox Reeves- 
Advertising Co., Inc., prior to his eaployiaent with the Bureau, 
he engaged in several sales talks before radio station executives 
and baseball club executives. 

It is believed that Agent Wick, who is po^esently 
a Resident Agent at Casden, New Jersey,, is fully qualified to 
represent the Bureau as a speaker and it is requested that this 
office bo advised as to whether the enclosed speech meets with 
the ^approval of the Bureau ♦ 
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PROPOSED SPEECH OP 
SPECIAL AOaiT ROBERT E.WICK 

Ifr* Chalraan^ , Ladies and Gentlemen* It is indeed. a pleasure 
to meet irith you as a representative of the F»deral' Boreau of InTesti|;ation« 
I should like to extend to you the greetings of its Director, Ur* Join 
Edgar Hsover, and the Special, Agent in Charge of the Nevaxic field Division 
of the IBZ^.Mr* S* K* McKee* If it -were physically possible for them to 
be here I. know they irould like .to .speak to you personally* 

Most of you are undoubtedly acquainted idth the present acconh- 
plishments of the fBI* Tou have. read various magazine and neirspaper ar-> 
tides about the TBI and you have seen the large crlajson posters in public 
places reading: "Warning itoalhe fBI»" Ibday, the rei is a great organi- ^ 
zation, the greatest investigative body. in. the entire world* But it nas 
not always thus* 

Ohe organization firom which .the YSl gtenr was first knom as the 
Bureau-of Investigation and was estabUshed in 1903 in the Department of 
Justice. PJrior to. 1908 there was no investigative body in the Federal Gov- <^ 
emment and the Attorney General called upon the United States Jfarshals, 
the Secret Service, sheriffs and other law enforcement officials to inves- 
tigate cases for him. Ihe Bureau of Lavestigation was formed, therefore, 
to supply an investigative agency for the Department of Justice. 

In those early days, the Bureau investigated. primarily violations 
of non-violent crimes such as the Sherman Anti-Bnist law and, until 1924, 
the agent personnel was comprised of political appointees. 
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Between 1909 and 1919> the Bribery Statute^ the HThite Slave 
Itaffic.Act, the Interstate Shipment Statute and the National Jfotor 
Vehicle Bieft Act >rere aU.paesed^ Ihe Bureau of Iivestigation iiith 
Jurisdiction over these crixoes^ began to grow as more violations under 
these acts occurred# 

In 1924> the Attorney General of the ttaited States and the 
head of the Bxxreau of Investigation both resigned* Harlan P# Stone "was 
appointed Attorney General and John Edgar Hoover, assistant director of 
the Bureau, iras asked to assuane the duties of Director* Be accepted on 
a perxaanent basis on condition there be no .politics connected idLth ad- 
ministration of the office • 

Mr# Hoover initiated a training ;prograa Immediately nhere 
upon appointment bh agent^s promotion was based on merit# Bds still 
holds good today* Be required that all Special Agents be between the age 
of twenty-three and thirty-five, in excellent physical condition, and 
either a graduate accountant with three years practical experience in his -^ 
field or a graduate of a recognized law school* Biese same standards 
have be^ maintained to this day with the exception that applicants are 
accepted who, as graduates of recognized colleges, possess a thorough know- y 
ledge of a foreign language or have previous acceptable Investigative ex- 
perience* Bae age limitation has also been raised to forty years* 

Bie year 1932 marked the dawn of a new era in law enforcement* 
In that year the Idndberg baby was kidnapped* Ihis led to the passage of 
the PBderal iCidnapping.Statute* And the same year the passage of the Ex- 
tortion Statute increased the jurisdiction of the Bureau* la 1933 Ftank 
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Nash escaped and iias captured in Hot Springs, Arkansas by our agents* 
At this tiAs agents had.no authority, to carry firearms* 7em ULller 
and Fjretty Boy floyd heard that Nash .nas being brought under fMeral 
guard to Kansas City and decided to rescue him.. Upon Nash's arrival, 
the party Tias^metby local Kansas City officers — and the gangsters 
Psretty Boy aoyd and Miller* A gun battle ensued* One agent and 
several police -were killed* 

In April 1934 agents raided Little Boheada, Wisconsin In the 
early evening to get John.DiUlnger* A dog gave their presence ai«ay but 
no agent iras killed* later that night tiro agentv.ran into one of the xaob 
and one agent nas killed* The crime nave nas on* 

Congress in. May,. June,, and July, 1934 passed what is known as 
the Criae Bills and on June 18, 1934 .passed a bill giving agents power to 
aake arrests, serve, subpoenas and iiarrants and carry firearas* Prior to 
passage of xnany of these statutes such criaes were handled by local of- 
ficers .with no authority to cross state lines* 

In March, 1935 the Division of Investigation, as it had been 
known for alnost two years, was changed to the naae you know today— ihe 
Federal Bureau of Investigation* 

Brom 1932, when the national war against crime began, to the pres- 
ent, a total of 60,000 convictions. have resulted in cases investigated hy 
^cial Agents of the IBI*. Sentences during the same period totalled 
more than 162,000 years, 93 life and eight death sentences* Pines, savings 
and recoveries amounted to $321,000,000, a cost far in excess of the cost 
of the FBI»s operations during the eleven year period* Convictions in cases 
actually brought to trial exceeded 96 per cent. Nearly 27,000 fugitives 
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irere located by the ?BI and laore than 73,000 Jfagitives were Identified by 
their fingerprints in the Identification Division^ 

It is interesting to note that more than 10,000 of the 60,000 
convictions secured in IBI Investigated cases were secured in the last 
fiscal year« Naturally, a aajor part of the FBI T^ork during this last 
year was concerned directly ^th thenar* i^rt ftoa imr activity, how- 
ever, the JFBI found itself faced idth an increase in alooost all categories 
of crittte' except kidnapping and bank robbery* In all 29 cases of kidnapping, 
all were solved* Bie 92 bank robbery convictions reflected a decline of ^^ 
more than 92 per cent Itom 1932, the peak year for this criirte* 

You might ironder how a aoan becomes a^edLal Agent of the IBI* 
If he meets the academic qxialifications, he is subjected to a rigid char- 
acter and fitness investigation; he loust possess qualities of adaptability 
and versatility; special abilities he may possess and experience in many 
phases of professional, commercial and industrial life will be detenoined 
and checked* lb iUustrater recently an agent, investigating a Detroit 
bank case, circulated in placed fteguented by deaf persons and questioned 
them by use of sign language* Finally, the trail lead to the thief, a 
deaf mute, litio had absconded with the. money* The thief admitted his 
identity under »sign language* quizzing ty the Agent* Another case in 
point, irhlle seeking a long-sought fugitive, an Agent called upon the fugi- 
tive 's Tdfe in an effort to locate hia. ihe interview, conducted in 
English, resulted ixi the wife telling the agent she had neither seen her 
husband nor communicated with hin. Tfhile the Agent thanked her for the 
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Interviev, she told her snail son, speaking in her native Polish tongue, 
to go to the corner barber shop and tell daddy to hide because the IBI 
is looking for him* Without' arousing suspicion, the Agent left the 
house, proceeded to the barber shop and apprehended the fugitive* What 
the irife did not kr^oir «ras that the Agent understood Polish# 

Ihe newly appointed Agent proceeds to Washington, D»C* where, 
after taking the oath of office, he is afforded an intensive training 
period lasting four aonths* He is taught the new scientific aids to 
crime detection* He absorbs a thorough knowledge of more than one hundred 
different Federal Statutes and learns the finer points in the art of in- 
vestigating each violation* At the IBI Acadeny, Qaantioo, Virginia, he 
is ta\ight by experts to use all types of firearms and eqxiipment* He must 
master all of the guns used by the FBI including the revolver, with irtxich 
each Special Agent is supplied, the machine gun, or "Tommy, Gun,** the rifle, 
the shot gun, gas gun and others* He receives practice in after dark as 
well as daylight shooting and must qualify with each Teapon* 

Uie new agent in training school works firom twelve to eighteen 
hours daily* Above all he learns to see Ttoat he looks at and hear what 
he listens to* After passing many examinations, he is sent to one of 
fifty-seven field offices* Be is acquainted with. criminal technique and 
cognizant of the place science plsys in crime detection* He is charged 
specifically with investigating violations of the laws of the United States, 
collecting evidence in cases in which^thelftiited States is or may be a party 
in interest and performing other duties imposed upon him by law# This 
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••duty" includes investigations of criffies ranging jftroza the Migratory Bird 
Act to the Espionage Act, some of irhich are violations of the Selective 
Training and Service Act, Kidnapping, Extortion, the TUhite Slave Traffic 
Act, Ixopersonation, Bank Robbery, Sabotage and many, many others ♦ 

Upon entering the field office, an agent mast apply his tools, 
aided by the ever present assistance of .the FBI Laboratory and Identi?* 
fication Division* 

Ihe JB I Laboratory lias established and is maintained for' use 
by Special Agents and all duly constituted law enforcement offices at no 
cost* Poxmded in 1932 under the supervision of Mp# Hoover, the FBI Labo- 
ratory performs an almost unlimited scope of w>rk» A few of these func- 
tions are: coaparisoxis of blood stains, typewriter writing and handwriting 
specimens, examinations of tool marks, watermarks, tire treads, twine, metal 
filings, laxmdry marks, blasting caps and many others* Bie laboratory is, 
in feet, the "hub" of the investigation* Bie laboratory with its centrally 
located reference files contains known specimens of practically everything 
Imaginable from a paper clip to a piece of adhesive tape, together with 
a record of their manufacturer, to more than sixty-eight models of chedc 
protector machines* More than 900 foreign and domestic make typewriters, ^ 
each different, are contained in the Laboratory* Upon receipt, for in- 
stance, of a typewritten extortion note, the Laboratory can generally ad- 
vise what xaake and model machihe was used to type the note* The letter, 
incidentally, then becomes part of the anonymous letter file maintained 
in the Laboratory. With the advent of the war there was established a 
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separate National Security File ishich contains nuisance and crank letters, 
dippings,, periodicals, propaganda, isaps, diagrams, drairilngs, exnblems, 
codes and ciphers— -all relating to the internal security of this country* 

For instance, during the past tiro years a large number of 
anonymous letters of a seditious nature have been received by prominent 
persons in the Ohited States including a selectee about to enter the 
armed services* Examination in the FBI Laboratory revealed that these 
letters were all prepared on the same typewriter and that the typewriter 
nas in the possession of a German chemist employed by a Pittsburgh diemi- 
cal ccQcern* Confronted with the evidence the chemist admitted tjrping 
the letters and on a plea of guilty nas sentenced to serve ten years and 
pay a $5,000 fine* 

last year the Laboratory made more than 51>000 exaadnations, iihich 
Included more than 93,000 pieces of evidence* The previous year there were 
but 14,000 examinations* One of the recent examinations by the Laboratory 
helped again secure a plea of guilty in a burglary* A razor blade taken 
from a suspect, and the cut irire screen through lAiich the burglar had 
gained admittance, were examined; Ihe conclusion was readied that par«* 
ticles found on the razor blade could have come from the screen* The evi- 
dence was such that the suspect pled guilty* 

Let us assume that the suspect bxtrglar in this case goes to jail 
for his crime* It may be that he has committed similar crimes for which 
he is wanted in many other states* How do these state authorities learn 
of his most recent arrest? Fingerprints are the answer* Today the PBI 



-7- 



/ 



k 



# 



Identification Division is .the central repository for fingerprints in the 
IMted States* 

Iha903,'NewTork State Prison started 'a collection of finger- 
.prints — the first in the Ifaited, States. Bien in 1904, the St. Louis 
Police Department and Leavenworth 'Prison started one. State bureaus were 
set up gradually and local officers began sending criminal fingerprint 
cards to their respective state bureaus. In 1896 the International As- 
sociation of Chiefs of Police had established the National Bureau of 
Crininal Identification and used the photo and. Bertillon System* TJhen 
fingerprints iiere found to be- the best nethodj the lACP switched its iden- 
tification system to fingerprints. In 1924, largely through the efforts 
of Mr. Hoover, the Identificati<« Division of the EBI was created, .ft-eight 
cars moved two enormous files containing 800,000 fingerprint cards to Wash- 
ington, D.C. Biese cards, constituting the complete filesiof the National 
Bureau- of Criminal Identificatton and. Leavenworth Prison, .formed the nu- 
cleus for the present Identification Division* 

Today, as national clearing house for all identification data, 
the FBI receives fingerprint contributions from laore than 11,000 agencies ^ 
in Ifeited SUtes and foreign countries. Nearly one-half of all persons 
arrested are taken into custody in states other than i^ere they normally 
reside and are known to police and -others. Fingerprinting is the only 
means by which their identity can often times be definitely established* 

A fingerprint card, when received by the JBI, is ultimately filed 
in either the criminal or the non-criainal fQes in the IdenUficatioa 
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Division of the EBI, Washliigton, D»C» Bie noncriminal category in- 

ft 

eludes cards ft^ora individuals in civic organizations, civilian defense. 

Boy Scouts, T?ar plants and from those persons irtio desire their prints 

taken simply for identification purposes* In the criminal file are criai- ^/^ 

nal prints and* those of aliens*: 

To give you an idea of the enorxaous volume of work handled by 
the Identification Division, here are »ome illustrated facts i fingerprint 
cards are received bj the FBI in TTashJ^ton at the rate of 95,000 per day» "^ 
On July 1, 1941 there irefe a mere 21^000,000 sets of prints in the Identi- 
fication Division* In October this year «ie 75,000,000 nark iias passed* 
If all these cards were placed one on top of another, the stack nould bo 
twelve miles high* Or putting it another iiay, they would make fifty stadcs 
each. as high as the Empire State building in New York* If laid end to end 
they would form a solid line more than 9,000 miles long — three times the 
distance across the Uhited States* 

Ihe 75 millionth card received by the YSl this October came in 
firoa the Ifaited States M^shal at Chicago and contained the prints of Elton 
Bar tell Iforay, who nas arrested for impersonating an Amy officer ♦ ."Hhen 
searched through the files, it iias determined that his prints irere those 
of an individual nanted for violation of Selective Service in California* 
He now faces prosecution on both charges* 2his was determined because a 
"wanted notice" had been placed in the files against him* 

ka. individual applied recently for a position as accountant with 
the ^artermaster 'Corps,, stating that he did not have a prior criminal reo- 
ord and had never been fingerprinted in connection with anarest* Search 
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of his fingerprints revealed that he had been arrested six tixoes between 
1912 and 1936, had served nany years in prison and had escaped from. 
MissoTiri State Penitentiary where confined for highway robbery* Ihis 
illustrates the fact, long known to the;BBI, that 64 per cent of all 
criadnal prints belong to individuals previously arrested for some criaie* 
Only 36 per cent belong to persons never before arrested* 

Ihe Identificatioa Division not only xnakes p&ssible identifi- 
cation of criadnals* Recently it was able to positively identify seven ' 
crerwiaeobers-of a fatal plane crash, through their fingerprints, whai 
their bodies could. not be identified* * 

Since war began, the volume of work handled by the iBI is aloost 
unbelievable* During the 12 nonth period ending June 30 this year, for 
instance, 391,000 national security aatters were reported to the iBI for 
investigation* During July, August and Septenber this year nearly 5,000 
fugitives were located* In the matter of Selective Service alone, the 
IBI since the passage of the act In 1940 has made more than 127,000 men ^ 
available for the .armed forces. More than 250,000 Selective Service cases *^ 
have been investigated* ' 

Many of the cases handled by the JBI involve registrants, who 
through ignorance, neglect or insanity have become delinquent through failure 
to notify their board of a change of address* Many agent hours are spent 
locating these persons and removing their delinquency* 

Some of the delinquents, however, are wilftil draft evaders* Since 
the passage of the Act more than 6,000 individuals have been convicted for ' ^ 
violations* Ihese persons are eventually punished. Sbr instance,' William 
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Merritt, Aray deserter in 1926, admitted he had not iiorked for 15 years, 
didn»t have a. grudge against Hitler and preferred penitentiary to the 
Arxay* His preference teas respected* He went to Jjail f or five years# 
Uxoeand^ again i&en who believed they were successftOly evading their 
patriotic duty have been located and apprehended^ Many have changed 
their names and xaoved to strange localities, became hermits, atteapted 
bribery, given false information* Ihey are now in prison* In August 
this year FBI agents arrested Stephen Weinberg, 50, notorious World War I 
i»5>ersonator# Weinberg charged ^customers" from a few hundred dollars to 
$2,000 to coach them, all New Yorkers, in JQraxidulent schemes to deceive 
their draft boards* He taught them* numerous mannerisms of the mentally 
incompetent, instructed them on how to feign deafness* Weinberg was in- 
dicted and just recently was sentenced to a total of %^^t^^ years imprison- 
ment and a fine of $17,500* 

Some draft delinquents are wanted by state authorities for various 
crimes. 3he IBI not long ago apprehended a. negro eoployee of a .New Jersey 
Smelting conrpany vhile he was taking a shower* J&ced with charges of fail- 
ure to notify his local board of a change of address and wanted hy Georgia 
authorities for .murder, he asked to call his girl fi-iend, at which, time he 
told her, "Its in .a little trouble." TOien asked, i&at kind of trouble, he 
replied,. "Justa little ntirder,, honey!" 

In addition to investigating violations of Selective Service, 
Impersonation and niegalWearing.of the tfaif orm, and combatting crime in 
general during wartime, the IBI is.charged with the duty of maintaining 
the internal security of the country. By directive issued on Septenber 6, 
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1939 the President designated the* iBI as the coordinating body for all 
investigative iiork in connection with sabotage, espionage and neutrality 
regulations. Since that time, the .SBI in cooperation with the Intelll- 
g^ce Services of the Aray and Navy and all law enf or caaent. officials, 
has handled thousands of 'investigations relating to subversive activities, 
in the United States* One of the first tasks undertaken .by the IBI after 
assuming this great responsibility was that of conducting surveys of 
thousands of industrial facilities and, public utilities engaged in the pro- 
duction of war naterials* Suggestions einbraced the manner in which the 
individual industrial facility could best protect its property against the 
saboteur and tixe espionage agent* This task, as well as that of awakening 
the American people to the very serious dangers confronting them, was con- 
ducted in a comprehensive and effective aianner on a national basis* Ihe 
FBI held conferences, gave lectures, and advanced' other educational pro- 
grams to prevent sabotage to our war industry* Hondreds of meetings were 
conducted with law enforcement officials to insxire their cooperation in 
promptly turning over to the EBI information obtained by them relating to 
sabotage, espionage, counterespionage and subversive activities. 

Between January, 19^0 and July this year more than 10,000 oases ^^ 
of suspected sabotage were investigated by the IBl* Nearly 500 convictions 
were secured in not.tiulte a thousand cases lAere sabotage was actually 
found* None of it was found to be foreign directed* In a recent case in 
Hew York State eeven persons were arrested by the FBI on charges of sabo- 
tage growlngout of the. faulty manufacture of incendiary bombs and hand 
grenades. .Biese persons were officials and eisployees of the compaxy which 
constructed these devices for the armed forces. InvesUgation revealed that 
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they iniproperlsr loaded the bombs and grenades and atten^ted to pass ma- 
terial previously rejeoted.byAray inspectors. So-called "horseplay," 
Trtille perhaps Innocent in itself, nevertheless often times rejtards the 
irar effort ftilly as such as deliberate sabotage* At Walthaa, Massacfaa- 
setts, pieces of nire found in the gears of three iaoportant machines pro- 
vided a sabotage nystery* Investigation hy the FBI revealed that employees 
of that department nere in the habit of throwing sudi metal objects at 
each other and the wire obviously feU into the machine during the course 
of sudi horseplay* ihe machines were tied up for repairs for a consider- 
able length of time* 

Espionage is a midi older instrument of iiarfare than sabotage* 
Priadtive and savage tribes irould often send out their spies and scouts to 
learn eneaay plans and preparations* Today, unlimited ingenuity is ex- 
hibited by foreign agents in , collecting pertinent inforaation for their 
governments. The espionage agent covefs his true identity, taking part 
in many civic and patriotic activities where he can come in close contact 
idth the source of the desired information* Ihe methods of the espionage 
agent are legion* He uses bribery of employees; he steals plans and confi- 
dential documents to which he may obtain access* Hs may question employees 
openly or under pretext* He may disguise the activities of the espionage 
ring by operating a commercial. concern, an import-export association, a 

* 

scientific organizaition, a businessmen's group. Specifically, he wants 
to know the following: improved methods of production, type of material 
being produced, rate of production and capacity, specifications and fowmlae. 
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plans of mmiitiona and ijar equipment* He seeks ^ also^ infonaation on test 
records of newly developed airplanes,, guns,, torpedoes* His other job is 
that of sapping the national strength by untruth, coxifusion and by foxaenting 
unrests 

The spy, unlike the gangster, 'cannot in every Instance be arrested 
iaaediately upon being discovered* 3b arrest hia at once and curtail his 
efforts TTould, of course, end his activity but would not lead us to his 
superiors* 

A case in point illustrating one phase of espidnage activity is 
that of Ernest Erederidc Lehmitz arrested last July In Neir York folloiiing 
one and one-half years of -work ly the IBI» lehadtz, fifty-seven, -was taken 
Into custody for gathering and trahsadtting inforaiationto Germany. His 
associate, also, arrested at the saae tiae, TOsErifin Harry De Spretter, 
fifty^two, who TOs charged with ftimishing Infonaation to lehaiitz which he 
knew was being transmitted to Geroany, lehmitz, who pled guUty, was bom 
in Hamburg, Gernany, is a naturalized citizen, and lived .for the past twenty- 
five years on Steten Island, New Tork» T»hile living there he made several 
trips to.Genaany and prior to his last return trip to the ttiited States in 
1941 had been trained in Geraaiy as an espionage agent. De Spretter was 
bom in Montevideo, Uruguay and cane to the United States- at an early age. 

t 

Returning to Germany with his parents, he received his education in Berlin 
and Stuttgart technical schools. During World War I he was a lieutenant 
in the German Aray. Ha returned to the Ifeited States in 1923. Lehmitz, 
shortly after arriving in this country the last time, conaianieated with 
individuals in neutral countries whose names had been furnished him in Ger- 
many. Rroa February to April, 1942 several of these letters, harmless in 
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content^ but oontaizdng secret writing disclosing izoportant and extrenely 
accttrate military inforaation, were intercepted^ Uie .writer of these 
letters in the Dhited. States was not knoivn^ 

By exft i wt r l n g the iiritiiig In the FBI Technical Laborator7, ex- 
perts positively, identified the make and model of the Igrpeiwiter used to 
type the letters* A-sioilar zoachine vas photographed and agents carried 
pictures of the kind of tgnpeiiriter used by the unknoim spy« 

.Agents memorized the spy* s handwriting, familiarized themselires 
with personal remarks in the letter &« Ihe spy had written that he was an 
air raid iretrden, thathis house had been foreclosed, that he had been sick 
iiith pneumonia* fie had in one letter remarked on th* beauty of Switzerland 
in the Spring* 

> Manned with this information, irttich at the time was not knom 
definitely to be of value and might easily have been false leads "planted" 
by the swt the IBI went to work» All New York hospitals were checked for 
pneumonia patients*. All incoming persons firom Europe .irtio might have, seen 
Switzerland in the Spring were not overlooked. In going over literally 
thousands of baggage chedcs one agent glanced at the handwriting he had 
learned so well* There was the name: Ernest Frederick Lehaitz* Imse- 
diately lehmitz was investigated* Hs had lost his house by foreclosure, 
he;was an air raid warden and yes, he had been ill witti pneumonia* 

It was learned that. lehmitz took in roomers* One day he ac- 
cepted rent firom a- young man who wanted a room. Bds young man was an 
FBI agent working undercover. Ihe agent lived at the house, lived in 
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the spy headquarters* No xoove made l^ lehidtz iiias unrecorded^ he nas con- 
stantly survellled, and evidence ims gathered to convict him. OMs tactic 
led agents to Ms accomplice^ Emln Hazry De Spretter* 

Ihis case Illustrates the necessity for iratchfUl naitlng and< 
patience* If the FBI were to arrest a spy as soon as his identity became 
knoTm, fo reign espionage systems irould welcome the procedore* It would . 
only be necessary then to assign another spy to take the place of the ar- 
rested spy in the ring. Effectiveness lies In locating the spy ring, iden- 
tifying its m«ttbers, their source of information, and then controlling that 
source* 

Ihe wholehearted support of loyal and patriotic citizens has 
greatly aided the FBI in locating. and investigating cases of this nature* 
Tour help has been invaluable In the control of alien enemies,, another 
phase of internal security handled by the FBI* tfeder the laws of this 
country, all alien enemies are subject to Interment in camps for the 
duration of 'the war". Only those persons,, however, iihose activities in- 
dicate pro-Axis sympathies have. been apprehended* Ihey have then been 
afforded a hearing at which time it is decided whether that individual •; 
should be released, paroled or interned* Since the war began more than 
15,000 alien enendes havebeen tsJcen into custody by FBI agents and coop- 
erating law enforcement agencies* Of this nuaiber roughly one-thir<i were 
German, one-third Japanese and one-third Italian and adscellaneous* "^ 

lou are wondering, I know, how you as an individual may be of 
service* You want an answer to the questions "fihat specifically can I 
do?« In the war against the criminal, the spy and the saboteur, you can 
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be constantly on the > alert to see and report anything and everything that 
arouses your suspicions ^ that seens to you out of the ordinary, that appears 
to. you subversive. You can assist by obserrotion, but not activity. ¥e 
discourage privately initiated vigilante* 

. Another ia5>ortant duty that is yours involves an insidius habit 
•ne all" tmfortxmately seem to possess* We like to gossip. We.pass runor 
Srom. one to another* Loose talk and rumor, like horseplay sabotage, aids 
theeceny, disrupts the . smooth functioning o£ cvtr iiar effort ftilly as 
aittch as the saboteur, the spy and his activity. ;Rumors;roll like snowballs 
downhill, gathering momentum and size as they travel* An example of this 
hysterical misfortune comes from Hawaii, where false reports were rampant 
after Pearl Harbor* Rumor said Japanese pilots, shot down during the Pearl 
Harbor attack, were wearing University of Hawaii and Pregon State rii^s^ 
Ihe rumor was false* A woman gave her canary-bird water and it died in- 
stantly* She said the water supply was poisoned. Actually, she had not 
fed the bird for three days. and it died flrom the effects of overeating* 
It was rumored in New York in March, 1942 that thirty persons had been ar- 
rested ^by IBI agents in connection with sabotage in a New Jersey aircraft 
plant which the FBI. had ordered dosed* 

Biese were rumors* Not one of them was true. Bieir repetition 
and circulaUon was disturbing and demorallziiig. Ihe best rule is, "Keep 
it to yourself." TTe ask your cooperation, your help to keep the home fi-ont 
strong and secure. Remember,, the ISI is on the Job twenty-four hours a 
day with five times the personnel of two years ago. But we need your con^ 
tinned irtiolehearted support. It is you, a segment of the American people, 
who with us share a great responsibility on the home ftont* 
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This position has been designated as a key position by the Review 
Conmittee of the War Manpower Corcmission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian governraent investigative agency having jurisdiction over the investiga- 
tion of natters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative JuriscJic- 
tipn in a great nuaiber of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic. National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-five and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who -primarily are qualified in the sciences, such a? 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a ^rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training arc from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If ^ trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that 'he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi- 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States,, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to cpnduct investigations in 
more than 100 types. of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act, etc. They are trained in and required to maintain constant skill in 
the us.e of highly technical equipinent, technical -processes, suchas those neces- 
sary for the development of latent fingerprints, concealed or obliterated nxxabers 
upon firearcis, to understand the use of code messages, to conduct physical surveil- 
lances of subjects of espionage and sijcailar cases, soraetiiaes for periods of laany 
months, and when necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort* 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation tosul^it 
their resignations from reserve commissions held by them in the naval services • 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal comiunications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Amy. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense .as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel .from critical positions in 
the Bureau. 

The position of Special Agent has always been considered the most crit- 
ical of all positions in the FBI,, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be 'given to the enemy and others ^iioBo interests are inimical 
to the best interests of the country today. 

I, J. ESdgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this i^fh day of Mardi 19 4^ 



Notary Public 
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IN REPLY. fUASG REFER TO 

Pirector 

Federal 'Bureau of Investigation 
Mx^ "States Pepartaent of Jwtice 
Tashington, D, C. 

Pear Sir: 

yor '.inclusion in the fund to '.b^^ paid to the *idow or designated tenefioiary of 
4ny 5peciil Agent of 'the F^eral Bureau of Investigation, United Sutes Department of 
•Justice, who has oontriUitedto this fund ,su"l»equent to Deoea^r 18, 1945, and^ho dies 
■froa any cause except self*destnictlon while i«iployed-as a Special Agent, I aa forward* 
ing herewith (W CHECK ■- MONEY 0SDE8) the m of ten .dollars tJlO^CO), «ade payaMe to 
the Chief ClerJc of said Bureau, to ^ included in said fund. Payaent will he aade-ifor 
death 'by self-destruction after the Agent has he.en a aeaber of the fund for two years. 
It is understood and agreed -that the sua tendered herewith is a voluntary, gratuitous 
,. contrlhutlon to said .fund, which I understand is to he adainlstered in the following 
aanner: 

The Director of the Bureau will appoint a .coaaittee which shall consider .all 
aatters pertaining to 'the. acquisition, safe keeping and expending of said fund, which 
coaalttee wiU recoaaend appropriate action to 'the Director of the Bureau in^pertinent 
Mtters. The Chief Clerk .of said 'Bureau shall receive all contrihutioss ai4 account ttf 
saae to the Director. 

upon the death of any special Agent, the .appointed 'cooatttee will, consider the 
case and subalt a recoaaendation to the Director aa to its contusions. Appropriate in- 
structions will then he issued to the Chief Clerk, directing hia-topay to the designated 
heneficiary the sua of $10,000. 
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The •following pe rson is herehy designated as ay heneficiaryj 

I Addrtftg 

Relationship ^Dated 



IJaae^ 
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Very truly yours, 
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special Agent 
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PF:M>m\i Aif.n o:^vpn''mmr^ — 



TederaZ Bur^tau u/ InveaHgaiion 

Urn fi** 2)§parin^nt 0f J'itttat 
108$ ^imMd-Conitroir Mutlfiing 

Hear Mr^ JfcXe^t 

P«f€rjmfi« i9 awi* io your l^^ier tff Ajiril 21^ 2944, f^tth 
vhi0h you iran^itied vopiiM tiff a manuaoript pr«parttd by SpeoiaJ 
Ap«n-t Jiob^H K*-wi(^0 It «il2 h§ pernt»9ib20 for Apmt Wiek ie 
parHoipaie in s^jffdlrtnrr engaggmani^ in lin^ with <?irtflWf«ftpd[ MtrMU 
rtgnlatinnat th0 folZ^t^inp 4>b9^rvation8 at*f> being wifle dnrf o« u 
gentraZ ;>«<«* ii mae neied ttmt ihi» A^mi is inclined conaiderabZy 
ieaard eTapgeratisn* Xou 9hould motion Artent Wioi that repreeenta'* 
tivee 0/ the Mreau ehouZd apeak in n factuaZ winner raiher than 
a2ong the line portrayed in thi9 Winuecript* 

Xn the Jaet paragraph en page 2 it nppeare that it iKwa in 
1$3S that Apente obtained p^rmisaton to carry /irearne, v^f-e arreate, 
and 90 forth* Actua21y thia authority i^ae granted in ^me^ 2034* 

The firat aentenee appearing in the aecond paragraph on 
page 4 ia obuiouaZy incorrect^ 

The 2aat eenienoa appearing in the firat paragraph en 
page 5 indioatea that thta /i^ient tioea not h'iva a conpXete -kntmle^^e 
of the national Security Tilea naintf^ined in the I>ooiment Section 
of the T!iX Xahoratory* It ia deaired that you dtaouaa thia mith 
him and etprtaaiena auch aa **nuieanoe "and crank le'^.tera** ahouXd be 
deleted ,fro» the talk* Along thia 2ine, a nialeading aiatenent 
appear a in the laat paragraph on piipe 5* One would get the 
inpreaaion from the aecond aentenee that the Zaboratory tpoa able to 
adviae the field af the^ 2ocation of the typewriter, »Mch ia, of 
£aurae, an exaggeration of the facta* -^,, 

WHjij/ufmi^tMtention ia called to the firat paragrapf on /w*?# 20 
*f|if a refajfei^pe ia ii3rf« to the fact that ■o^ra'^nnel^^of the^ mreart 
ftfd at the prekiaea operated by aub^ect tehmitat 
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Special Agent Robert S. Vick is 
I appro ved Bur,^(a^i , -^peake ri ' ^^ 



*l Ai>> 



C* NJ^^^-'^ 










#i 



ifr* 5^ JC^ ifoTt* April 29s 2944 

r§V02iiHm of txn inve^tigatioe t^chniqu* and §hould b0 d^ititd 
from thg WLttusoripim 

Very iruly ypuri^ 



John Edgar Udover 
Mr^ott^r 



iSTf ^olgOn „ ^^^ 

i!r. t* li Tainm ■ 



yr, -Jones . .. ■ 

MJ^s '-Gaftfly 
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Mnxtth Itatea department of 3usti« 
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Dir9otor| FBI 



D9ar Sirt 





E«J R0B3RTB.mCK 
Special Agent 




Reference is aade to Bureau letter, dated January J, V)li\, 
thicii adriaed that before conaideration could be gi^en to approYlng the above 
captioned igent aa a. Bureau apeator it would be neoessaryfor hia to pwpare 
another aanuseript and subnit saw to.tb Bureau^ 

There are being tranwdtted hereidth original and two 
copiea of another lanuacript which Agent WCK, has prepj^dt 

It is requested that this offic^^ advised as to 
whether the enclosed proposed speech ajets-,with the^proval of the Bureau^^ 
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PROPOSED SEEECH OF 
SPECIAL AGEMT ROBERT E. WICK 

Mr. Chairmsn^ Ladles and Gentlexoen. It Is indeed a pleasure to 

meet vith you gb a representative of the Federal Biareau of Investigation. 
I should like to extend to you the greetings of tlie Director, Mr. John Edgar 
Hoover, end the Special Agent In Charge of the^Keverk Field Division, Mr. S. 
K. McKee. If It vere physically possible for them to "be here I know they 
vould like to speak to you personally. 

Most of you are undoubtedly familiar vlththe present accomplish- 
ments of the FBI. You have read nevspaper and magazine articles about the 
FBI end have seen large crimson posters In, public places reading, ^axulng 
from the IBI^" Today, the FBI Is the greatest Investigative organization Iri; 
the entire vorld. But It vas not alvays thus. 

The FBI grev from the Bvireau of Investigation vhlch vas established 
in 1908 In the Department of Justice. Prior to that time the Attorney 
General of the Uhlted States called upon the Iftilted States Marshals, the 
Secret Service, sheriffs, and other lav enforcement officials to Investigate 
cases of a non- violent inatiure. ^ The. Bureau of Investigation vas fonoed, 
therefore, to supply an Investigative agency for the Depaarbment of Justice. 

In those days, and until 192^^ vhen Mr. Hoover became Director, the 

agent personnel vas comprised of political appointees. These men, as I have 

I, 
said. Investigated cases of a non-violent nature, such as the Sherman Antl- 

Trust Lavs and others. The Bureau began to groy as Jurisdiction vas given 

1 
the Federal Government over violations of the Bribery Statutes, the White ' 
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Slave Traffic Act, Motor VeUclo. Theft Act and the Interstate Shipment 
Statute - all of vhlch vera passed \>j Congress betveen I909 and I9I9. 

In 192^^, the Attorney General of the Itolted' States and the head 
of the Bureau of Investigation hoth resigned. Harlan. P. Stone vas appointed 
Attorney General and John Edgar Hoover, then 29 years old and Assistant 
Director of the Bureau, vas asked to^assione the duties of Director. He 
accepted on a permanent basis on condition there be no politics connected 
vlth* the .administration of his ^ office . 

The .jurisdiction of the Bureau of Investigation grew still more 
after the passage of the Federal Kidnapping Statute occa45loned by the 
Llndberg baby kidnapping In 1952. Then, In June 1935,! Frank Hash escaped 
and vas captured In Hot Sprlngs> Arkansas by our agents. At this time, 
agents had no authority to carry flreanas. Vern Miller, Adam Rlchettl and 
Pretty Boy Floyd, heard that Hash vas being brought under Federal guard to 
Kiansas City, and decided to rescue hla. Upon Hash's arrival there, the party 
vas met by local Kansas City police officers - and the gangsters. Pretty Boy 
Floyd, Rlchettl and Miller. A gun battle ensued. One agent and several 
police officers vera ^killed. 

lix April I95I*, agents raided Little Boheiala, Wisconsin In the early 
evening to get John Dllllziger. Aidog gave their presence avay butrno agent 
vas killed. Later that night, tvo agents ran Into one of the nob. and one 
agent vas killed. The crime vave.» vas on. A year later, FBI agents vere 
authorized by Congress to carry f Ireartsus, ^xaake arrests, serve subpoenas and 
varrants end. In March 1955, the.nazae vas changed* to the naae you knov today - 
the Federal Bureau of Investlgatl<ai or FBI. 



H 



Tou night vonder how a man becomes a Special Agent of the TBI. 
When Mr, Hoover vas appointed Director he immediately initiated a training 
program and set up these qualifications for appointment: A man must he 
between the age of 25 and kO, he must he in excellent physical condition, 
and either a graduate accountant with three years practical experience in 
his field or must he a graduate of a recognized law school and a xaemher of 
the bar. Also, prior to appointment he is subjected to a rigid character 
and fitness investigation; he must possess qualities of adaptability and 
versatility. Special abilities he may possess and experience in many phases 
of professional, commercial and industrial life will be determined and 
painstakingly checked. To Illustrate: 

Recently an agent, investigating a Detroit bank case, circulated 
in places frequented by deaf persons and questioned them by use of sign 
language. Finally, the trail lead to the thief, a deaf mute, who had 
absconded with the money. The thief admitted his identity under "sign 
language" quizzing by the agent. 

Another case in point: While* seeking a long soxight fugitive, an 
agent called upon the fugitive's wife in, an effort to locate him. The inter- 
view, conducted in Englishi resulted in the wife telling the agent she had 
neither seen nor communicated with her husband. While the agent thanked her 
for the courtesy of the interview, she told her small son, speaking in her 
native Polish tongue, to go to the comer barber shop and tell daddy to hide 
because the FBI is looking for him. Without arousing suspicion, the agent 
left the house, proceeded to the barber shop, and apprehended the fugitive. 
What the wife did not know was that the agent understood Polish. 
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The newly appointed agent goes to Washington, D» C. vhere, after 
talcing the oath of office, he Is afforded an intensive training period 
lasting 16 veeks. He ahsorhs a thorough knovledge of more than one hundred 
different Federal Statutes and studies. xnethods of investigating each viola- 
tion. At the FBI Academy, Qaantlco, Virginia, he is taught by experts to 
use all types of firearms and equipzoent. He xmxst master all of the guns 
used "by the FBI including the revolver, vlth vhich each agent is supplied, 
the machine gun or '^cflamy'Guni'* the rifle, the shot gun, gas gun and others. 
He receives practice in after dark, as veil' as daylight, shooting and must 
qualify wlth^each veapon. 

The new agent in, training school works from twelve to eighteen 
hours daily. Above all, he fleams to see what he looks at and hear what 
he listens to. After passing xnany examinations, he is assigned to one of 
5T field offices. He is cognizant of the place science plays in crime 
detection. He is charged! specifically with investigating violations of the 
laws of the Itoited States, collecting evidence in which the Itoited States is 
or may be a party in Interest and perf oiming other duties Imposed upon, him 
by law. This "duty" Includes investigations of crlxaes, such as vlolaticais 
of the Selective Training and Service Act, Kidnapping, Extortion, the White 
Slave Traffic Act, Impersonation, Bank Rbbery, Espionage, Sabotage and xnany, 
xaany others. In the investigation of all crimes, he is aided by the ever- 
present assistance of the 5BI Laboratory and Identification Division. 

The IBI Laboratory was established and is xaaintalned f or use by 
Special Agents and all duly constituted law enforcement officials at no cost. 
Founded in 1932 under the supervision of Mr. Hoover, the HBI Laboratory 
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perfonas an almost unlixolted scope of worlc. A fev of these functions are: 
COTparlsons of "blood stains^ typevriter vritlng and handwriting specimens, 
examinations! of tool marks, examinations of vatermarks, tire treads, twine, 
metal filings, laundry marks, blasting caps and many others. The laboratory 
Is the **hub** of the Investigation. Its files contain known specimens of 
practically everything Imaginable from a paper clip to a piece of adhesive 
tape, together wlth*a record of their manufacturer, to samples of more than 
sixty-eight models of check protector machines. Eepresentatlve samples of 
typing prepared on xaore than 1,000 foreign and domestic make and model type- 
writers, each different, are maintained. UJpon receipt, for Instance, of a 
typewritten extortion note, the laboratory can generally advise what make 
and model machine was used to type the note. The latter. Incidentally, then 
becomes part of the anonymous letter file maintained In the Laboratory. 
With the advent of the war there^was established a separate National Security 

Pile containing nuisance end cr ank letters, clippings, periodicals, propaganda, 

^ —— ■^_^^ III — -^— — '*^— — *'*'^™ 

maps, dlagraaxs, drawings, emblems, codes and ciphers - all relating to the 
Internal security of the country. 

For Instance, durlxxg the last three and one-half years; a large 
number of ^anonymous letters of a seditious nature have been received by 
prominent persons in the rUhited States, including a selectee about to enter 
the aimed forces. Examination in the FBI Laboratory revealed that these 
letters were all prepaored on the same typewriter and that the typewriter wag 
in the possession of a German chemist employed by a Pittsburgh chemical 
^concern. Confronted with the evidence, the chezaist admitted typing the 
letters and, on a plea of guilty, was sentenced to serve ten years and pay 
a $5,000 fine. - 5 - 
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Last year the Laboratory made more than 193^000 examinations 
Involving 247,886 pieces of evidence. In 19^2 there vere but 51,000 
examinations, toe of the recent exaxalnations hy the Laboratory helped 
again secure a plea of guilty in a burglary. A razor blade taken froa a 

i 

suspect^ and a cut vire screen through vhich the burglar had gained admit- 
tance vere examined. The conclusion was reached that particles found on 
the razor blade could have coiae f rota the screen. The evidence was stich that 
the suspect pled guilty. 

Let us assuzoe that the suspect burglar in this case goes to liell 
for his crime. It may be that he has coaaaaltted slxallar crimes for which he 
is wanted in many other states. How do these state authorities learn of 
his most recent arrest? Fingerprints are the answer. Today the FBI 
Identification Division is the central repository for f IngexTprints in the 
Itoited States. A total of 12,i^l5 lav enforcement agencies in the Uhlted 
States end foreign countries contribute fingerprint cards. Last year 
identifications were zaade on 6i^.68 per cent of the criminal fingerprint cards 
received for search. Fingerprinting is the only means by which many of these 
arrested persons coxild be positively identified and definitely linked to 
crimes in other states. 

New York State Prison started the first collection of fingerprints 
in the Itaited States in I903 at a time when there vas considerable discus- 
sion as to vhether fingerprinting or the photo or Bertlllcn System vas the 
most vorkable laeans of identification. Finally, the Ihtemational Associa- 
tion of Chiefs of Police switched its identification system to fingerprints. 
Gradually fingerprinting became the accepted system by county and state 




'bureaus throughout the Uhlted States. Ila 192^^^ largely through the efforts 
of Mr. Hoover, the Identification Division of the FBI was created froa a 
nucleus of 800,000 fingerprint cards constituting the complete files of the 
National Bureau of Grlzainal Identification and Leavenworth Prison. 

To give you an idea of the enortaous voluxoe of work handled by the 
Identification Division, here are some Illustrated facts: Fingerprint cards 
today are received "by the FBI in Washington at the rate of 95>000 per day. 
On March 9, 19^^ there were 79,^96,125 cards on file as comjared with a laere 
21,000,000 on July 1, 19^1. If all these seventy-nine and one-half xaiUion 
cards were placed one on top of another, the stack would "be xaore than twelve 
miles high. Or, putting it another way, they would make fifty stacks each 
as high as the Bapire State Building in New York. If laid end to end they 
would form a solid line more than 9,000 xailes long - three times the distance 
across the Uiited States. 

In addition to criminal fingerprint cards, the FBI files contain 
fingerprint cards from civic organizations, civilian defense. Boy Scouts, 
war plants, aliens and persons desiring their prints taken simply for 
identification purposes. 

An individual applied recently for a position as accountant with 
the Quartenoaster Corps, stating he did not have a prior criiainal record and 
had never been fingerprinted in connection with arrest. Search of his 
fingerprints revealed he had "been arrested six tixaes between 1912 and 19^6, 
had served many years in prison and had escaped from Missouri State 
Penitentiary where confined for highway robbery. 
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The vork of the Identification Division Is not limited to the 
Identification of crlialnals. Recently It va^ able to positively Identify 
seven crev xaembers of a fatal plane crash, through their fingerprints, vhen 
their hodles could not he Identified. 

Since the var hegan, the volume of vorlc handled by the FBI Is 
almost xmbellevable. During the twelve month period ending June JOth last 
year, for Instance, 391,000 national. security matters vere reported to the 
TBI for investigation. In the matter of Selective Service alone,, the FBI 
and local lav enforcement officials hetveen the passage of the' Act In 19^ 
and up to March Ist this year have handled approxlzaately 328,755 cases and 
have made Ik6,h0^ men available for military service. Up to March 1st this 
year there had been 8,075 convictions for Selective Service violations 
vhereln sentences totaled 19,762 years and fines nearly $900,000. 

Many of the cases handled by the FBI Involve registrants vho, 
through Ignorance, neglect or Insanity, have become delinquent through 
failure to notify their board of a change of address. .Many agent hours are 
spent locating these persons and removing their delinquency. On the other 
hand, some of the delinquents. are vlllful draft evaders. For Instance, 
William Merrltt, Army deserter In 1926, admitted he had not worked In fifteen 
years, didn't have a grudge against Hitler and preferred penitentiary to the 
Anoy. Els preference was respected. He went to Jail for five years. Time 
and again xaen who believed they were successfully evading their patriotic 
duty have been located and apprehended. Maixy have changed their names and 
moved to strange localities, become hermits, attempted bribery and given 
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false Infonaation. They are now in^prlson. Others are teing caught every 
day. 

SoBiei draft delinquents are wanted "by state authorities for various 
crixoes. The FBI^not long ago apprehended a negro employee of a New Jersey 
smelting coorpany while he was taking a shower* Faced with charges of failure 
to notify his local hoard of a change of address and wanted hy Georgia 
authorities for murder, he asked for permission to call his girl friend, at 
which time he told her, "l*s in a little trouble, ** When asked what kind of 
trouble, he sreplied,, ^Just a little murder, honey I" 

JR addition to investigating violations * of Selective Service, 
Bapersonation and Illegal Wearing of the Uhiform, and combating crime in 
general diuring wartime, the FBI is charged with the duty of maintaining the 
internal security of the country. By directive issued on. September 6, 1959 
the President designated the FBI as a coordinating body for all investigative 
work in connection with sabotage, espionage and neutrality regulations. 
Since that tixae, the FBI^ in cooperation with the Intelligence Services of 
the Army ^ and Navy,^ and all law enforcement officials, has handled thousands 
of investigations; relating to subversive activities in the Uhited States. 
The FBI after assuming this great responsibility conducted surveys of 
thousands of industrial facilities and public utilities engaged in the^ 
production of war: materials. Suggestions given to zoanagement embraced the 
manner in which the individual industrial facility could best protect its 
property against the saboteur and the' espionage agent. The: FBI held 
coxiferences, gave i lectures, and advanced other educational prograios to 
prevent sabotage in our war industry. Meetings were conducted with law 



enf orceitwnt officials to insure their cooperation in promptly turning over 
to the FBI information obtained T^y them relating to sahotage, espionage, * 
counterespionage and suhversive activities. 

Frcaa January 1, 19^0 to March 1, 19^^^, 1^,565 cases of reported 
sabotage vere- investigated* "by the RBI. A total of 525 convictions resulted 
in state and federal courts from a total of 1,505 instances vhere sabotage 
vas actually found; Kone*of it vasi found to "be foreign directed. In a 
recent case in New York state seven persons vere arrested by the FBI on 
charges of sabotage. growing out of the faxaty xaanufacture of incendiary 
bombs and hand grenades. These persons were officials of the company which 
constructed the ^ devices for the aawied forces. Investigation revealed they 
improperly loaded the 'bombs and grenades and attempted to pass xaaterial 
previously rejected by Anoy inspectors. So-called "horseplay,** while 
innocent in itself, nevertheless oftentimes retards the war effort fully as 
much as deliberate sabotage. At Waltham, Massachusetts pieces of wire found 
in the gears of three important machines provided a sabotage mystery. 
Investigation by the » FBI revealed that employees of that department were in 
the habit of throwing such metal objects at each other and the wire 
obviously fell into the machines diaring the course of such "horseplay.** 
The .machines were tied up for repairs for a considerable length of time. 

Espionage is a much older instrument of warfare than > sabotage. 
Today, unlixaited ingenuity is exhibited by the foreign agent in collecting 
pertinent inf onoation for his govenmient. He covers this true identity, 
takes part in many civic ^ activities, mses bribery of employees^ *he steals 
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plans, he questions employees openly or under pretext. He iaay disguise 
the activities of the espionage ring ty operating a commercial concern, 
^xi import-export association, a scientific organizations, a businessmen's 
group. Specifically, he vants to loiov the following: improved laethods of 
production, type of material 'being produced, rate of production and capacity, 
specifications and formiilae, plans of xaunitions and war equipment. He seeks, 
also, information on test records of newly developed airplanes, gun and 
torpedoes. His other Job is that of sapping the national strength by 
untruth, confusion and by fomenting unrest. 

The spy, unlike the gan^ter, cannot in every instance be 
immediately arrested upon being discovered. To arrest him at once and thus 
curtail his effort would,, of course, end his activity but would not lead us 
to his superiors. ' 

A case in point illustrating one phase of espionage activity is 
thai of -Ernest Frederick ,Lehmitz arrested last July in New York following 
one and one-half years of work by the EBI» Lehmitz, fifty-seven, was taken 
into custody for gathering and transmitting infoimation to Germany. His 
associate, also atrrested at the same time, was Erwin Harry De Spretter, 
fifty-two, who was charged with furnishing informaticaa to Lehmitz which he 
knew was Veirig transmitted to Germany. Lehmitz, who pled guilty, was bom 
in Hamburg, Germany, is a naturalized citizen and lived for the past 
twenty-five years on Staten Island, New York. While living there he made 
several trips to Geriaeny and prior to his last return trip to the United 
States in 19i^l had been trained In Germany aa an espionaigfe agent. 
De Spretter was bom in Montevideo, Uruguay and came to the Bhl ted States 
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at en early age, retumed to Germany and during Vorld War I vas a lieutenant 
in the Genaan Anny. Ee returned to the^ttoited States in 1925* Lehmltz, 
ehortly after arriving in this country the^last tiae, communicated vith 
individuals in neutral countries. vhosenaaes had "been furnished him in 
Germany. Frcm Fehruary to April 19it2 several of these letters, harmless in 
content, hut containing secret "writing disclosing important and extremely 
accurate military information, vere intercepted. The vriter of these 
letters in the Waited States was not known. 

By exaiaining the vriting in the PBI Technical Lahoratory, experts 
positively identified ^the zaake and model of the typewriter used to type the 
letters. A similar machine was photographed and agents carried pictures of 
the kind of typewriter used by the unknown spy. 

Agents memorized the spy's handwriting, familiarized themselves 
with. personal remarks in the letters. The spy had written that he was an 
air raid warden, that his heme had been foreclosed, that he had been ill 
with pneumonia. He had in one letter remarked on the beauty of Switzerland 
in the spring. 

Mamed with this information, which at the time was not known 
definitely to be of valuer and might easily have been false leads planted" 
by the spy, the FBI went to worlc. AH New York hospitals were checked for 
pneumonia patients. All incoming persons from Europe who might have seen 
Switzerland in the spring were not overlooked. In going over literally 
thousands of baggage checks, one agent spotted the handwriting he had 
learned so well. There was the name: Ernest Frederick lehmitz. Immediately 
Xehmitz was investigated. Everything checked out correctly. 
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It va43 learned that Lelmltz took in roomers. One day he accepted 
rent frow a young laan vho vented a room. The zaan lived In the house, lived 
in the spy headquarters. . No move Lehmitz xaade vas unrecorded, he vas 
constantly surveilled; and evidence vas gathered to convict him. His roomer 
vas an FBI agent. Further Investigation lead agents to ^ his accojaplice, 
Ervin Harry De Spretter . 

You ere vondering, I knov, hov you a^ en individual may "be of 
service. You vent en ansver to the question: **What specifically can I do?* 
In the var against the criminal, the spy and the saboteur, you can "be 
constantly on the alert to see and report anything and everything that 
arousesi your suspicions, that seems to you out of the ordinary, that appears 
to you to he suhversive. You can assist by observation, but not activity. 

Don't spread rumors but let us loxov about any subversive^ acts you 
see or things you hear. With such cooperation ve cannot fall in our duty. 

I thank you. 
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Office AleMOf:andum •' united states government 



TO 



DIRECTOR, ...EBI 



DATE: APRn. 25, 19A4 



PROM : J/F. SEARSi SAC, PHllADELPHIA 



ii^ 



SUBJECT: iSPECIAt-AGEMT ROBERT E. WICK 
LOSS OF G&lEm/Mt PRgPERTT 



Oq April 19; 19AA, ^e.Ui^ted States Attomegr^s Office iii niiladelphia 
commmicat ed irith this • of fie e , and , advised that the ; Pennsylvaziia ■. Railroad 
had. forwarded to that' office a United States GoTemment Tax Exemptim 
Identification Card, J-6395 issued to Agent ROBERT £• fllCK. 

No information ' was obtained^hgr; the TMited State8.Attom«7*8 Office as to 
the idamer in whi^ the.Penn^lTania.Rsdiroad-bad coae.in^ of 

the -card, but it was the: belief of the Secretary of the Ifolted States 
Attorn^ that the card had been found :<ai a train. 

ROBERT E« WICK is known: to this office as Resident Agent at Camden, Hew 
Jersey, and inquiry at that office reyealed^that Agent KICK is presently 
at In-Service Traiidzig. 

The Tax Exemption'ldentificati<n Card is being forwarded, to -the Newazic 
Field Divi8i<»i>^with a copy of this letter. 



WCHxVH 

cc Newark (Biclosxire)' 
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IK lim.Y. PLJCASe HCfCR TO 

rius NO,.,^.^^,^,, ,„„„„■>,,. 

I 

Director 

federal Bure« of Investigation 
United* States Oepartaent of Justice 
Washington, D. C. 

Pear 'Sir; 

For inclusion in the fund to te'pald to the widow or designated. beneficiary of 
any Sjpecial Agent of the Federal Bureau of Investigation, United States Pepartment of 
Jfusticei who had oontritrtjted to this fund^sul^sequent to April ;i5, 1944, and who dies 
froa any cause except self*destructlon while employed as a Special Agent, 1 m forward^ 
ing herewith (by CHECK * MONEV OHDER) the suo of ten dollars ($10.00), roade payable to 
the Chief Cleric of said Bureau, to be 'included' in said fund* Payroent will be aadeTor 
,death by self-destruction after the Agent has been a oeober cf the fund for two 'years. 
It is understood and agreed that the su« tendered herewith is a voluntary, 'gratuitous 
contribution to said fund, which I understand is to 'be adainistered^n the following 
manner; 

The Director of the Bureau will appoint a comniittee which shall consider all 
fflatterj$ pertaining to the acquisition, safe Iceeping and expending of said fund, which 
comiBittee^will xecoamend appropriate action to the Director of the Bureau in pertinent 
jBiatters. The Chief ClerJc of said Bureau shall receive all contributions and, account for 
sane to-the Director. 

Upon -the death of any Special Agent, the appointed committee will consider the 
case and submit a > recommendation to the Director i.s to its conclusions. Appropriate in* 
structions will then be issued to the Chief Cleric, directing him to pay to the designated 
'beneficiary the sum of ilO,000. 



ci 



The foU^win/; pertoa Ig hereby' des 



Eelationship^ 



gnated ^ as toy beneficiary; 



.Address 
Dated^ 




Very truly yours, 



■K^ 



M^dl^. 



he 



fiSN^r^^^y 



''*-~-*'''--'-^-' 



'■■'-'-''--'^■'--i*** 



Sp«cUl Agent 

\ 

... . ( 
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CC-270 



RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU. OF INVESTIGATION, U. S. .DEPART?^ENT OF JUSTICE 

nf,hP.r± Kdward Wiok AGE 33 YEARS. 6 J^g MONTHS 



NAME 

NATIVITY(»t»te ol blrthl .<?. 7). MARRIED. SINGLE, WIDOWED: Warrjed NUMBER OF CHILDREN^i. 

FAMILY HISTORY father had tuberculoais during his late 

:201s , 

HISTORY OF ILLNESS OR INJUR Y JfoTie exccut usual childhood diseases 
i day? tY^V T^""^ Z^*- fl" *" ^Q^-^ RE7TEW or SrSTEUS NEGATIVE 

HEAD AND FACE, 



n 



EYES: PUPILS (size, sh»pe, reaction to light and distance, etc.). 
DISTANT VISION RT. 20/ !>n corrected to 20/ SO 

LT. 20/ fin corrected to 20/. 20 
COLOR PERCEPTfION__!__ nomgl \___ 



(st^te edition o( StiH>Dg,'s plates or Lamps, used) 
DISEASE OR ANATOMICAL DEFECTS ' » . 



BARS: HEARING RT. 'WIISPERED VOICE LJl^' » CONVERSATIONAL SPEECHL 



LT. VraiSPERED VOICE 



y»5' 



CONVERSATIONAL SPEECH 






DISEASE OR DEFECTS, 
NOSE 



n 



SINUSES. 



(Disease or anatomical defect, obstruction, etc. State degree) 

— i. n . 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS^ 



Jt. 



norwoZ 



TEETH AND GUMS(disease or anatomical defect):. 

MISSING TEET H lf4fl2fl4fl9*20,21 »3S»30t , , 4 . • » ..^ w u ii » h i» is 
\ NONVITAL TEETH none apparent * ' * '"""' 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION. 
PYORRHEA ALVEOLARIS" 



none apparent 



no 



no 



TEETH REPLACED BY BRIDGES 4j 12f 14f l9f20:^ 
^ ^ ai r30 



V 



DENTURES. 
REMARKS_ 



Brophulaxis necessary 



hftnlthy 



GENERAL BUILD AND APPEARANCE, 

TEMPERATURE OP.n CHEST AT EXPIRATION^ 

HEIGHT fiQ a/4 CHEST AT INSPIRATION 

WEIGHT, 

RECENT GAIN 0^ LOSS, AMOUNT AND CAUSE 

SKIN. HAIR, AND GLANDS, 







7 7.^? 1/S CIRCUMFERENCE OF ABDOMEN AT U^<^BlLrcu i '^ *^3 t^^*^ / f 

—I'— ,rr,*7.^ui eU#5£nUUHN^ TORT 






NECK (abnormalities, thyroid gland, trachea, larynx). 



n 



I / 



8PINE.AND EXTREMITIES (bones, joints, muscles, feet). 

T; 



M 



ff^^ 



^ 



B- 



f. 



THORAX (size, shape, movement, rib e«ge, mediastinum) n. 



RESPIRATORY SYSTEM, BRONCHI, tUNGS, PLEURA, ETC. n. 

CARDIO -VASCULAR SYSTEM n 



HEART (note *U signs of cardiac invoIvement)__ 



JL. 



PULSE: BEFORE EXERCISE fi4 BLOOD PRESSURE: SYSTOLIC__i^(l, 

AFTER EXERCISE SS I DIASTOLIC^jgfl. 



AFTER EXERCIS E PR I 

^ THREE MINUTES AFTE R 34 > ^ 



CONDITION OF ARTERIES n_- CHARACTER OF PULSE » 



CONDITION OF VEINS B ■ HEMORRHOIDS » 

ABDOMEN AND PELVIS (condition ol wall, sears, herniae, abnormality ot viaeera^ 

n 

GENITO-URINARY SYSTEM q . 

URINALYSIS: SP. GR. J.OJJ ALB, n SUGAR__2» MICROSCOPICALJL 

VENEREAL DISEASE \ n_ \ 



NERVOUS SYSTEM ' n 



(organic or functional disorders) 
ROMBERG ; n ; INCOORDINATION (gait, speeeh)_a. 



REFLEXES, SUPERFICIAL n ' DEEP(knee, ankle, elbow) ft_TREMORS_ 

SEROLOGICAL TESTS a^fl -. - BLOOD TYPE ^ 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

» 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION none in five vears 
TYPHOID- PROPHYLAXIS: NUMBER OF COURSES tt ' n n n 



DATE OF LAST COURSE tet tOX 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE, 



SUMMARY OF DEFECTS none 



CAPABLE OP PERFORMING DUTIES INVOLVING m-ky^nunuft PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OP CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS y^M (yes or no) 

(when no .is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 

DENTAL PORPHYUIIS 



TYPHOID AND SMALLPOX PROPHYLAXIS 



TETANUS TOXOID 



BENJAMIN r. WHITE 



LT. MO USNR 
DATE OF- EXAMINATION 4»2S''44 



% 



Quantico, Virginia 
April 20, 19^; 




MSMDRANDUM FOR HR. 



RE: LOSS AIJD ESCOVHRY 0? 

U. S. GOVT TAX EXEMPTION 
IDENTIFICATION CARD ^ J6395 
ISSUED TO SA ROBERT 'S* tiflCK 



The writer, while presenting GTR i?J374973 at Window ^ 8, 
Broad Street Station, Pennsylvania Railroad, Pixiladelphia, 
Pennsylvania at approxinately 5:50 p* a. on April 16, 19A4 
apparently left with the agent at that window, or loft on the 
ledge of that window, a U# S^-GOVERNliENT TAX EXEMPTION IDENT- 
IFICATION CARD J6395 issued to and bearing the najse of the 
writer* 

The TAX EXEMPTION CARD, which the writer had clipped to his 
GTR book, was not known to be out of the possession of the 
writer until the latter received a letter this date from 
the Caaden Resident ii^ncy to the effect that the card had 
been fotmd by the Pennsylvania Railroad, turned over to the 
Philadelphia Field Division which in turn is forwarding it to 
the Newark Field Division, the writer's office of assigmaent. 

The writer fully xinderstands the seriousness of losiiig custody 
off government property issued to him and has no explanation 
for the above except that he Xailed dvtring the nxsh at the 
window to properly check his GTR book, where he kept the card 
in question, upon leaving the window. 



Henceforth, the card will be carried in a c^^Oe^cure place. 



^\4^CC - S. K. McKee, SAC, Newark aPRAL BUREAU OFlNVESTiSATlON 



A o^— .^j.^^,p g 1944 




% 



NPCsid 



Vcu JBj 2944 



■PER30KAL ANP.TXJNnwaiWAL- 



^, /lobert Sm JTIc* 

Tsderal £nrecu 0/ Inuestigation 

2030 liaynond'-Covt.nerpe Mi2ding 



Dear Mr." 



Wickt 



The Bureau is ;in receipt of the report of the 

This rejport :refl«olt$ the following physical aefacts: 

I>tifcotive vidiGn in ihe left ^na 
U0/60$ corrected to 20/20^ 



the Board of JBwcf^ining Physicians .makes the following 
recommendati^j^^^^ dt*tfn*ion. 

Vaccination for smallpox^ 
Xnoculaiion f^r typhoid* 
Inoculation for %etanu&^ 

"It reports that you are capaTile of performing 
strenuous physical exertion, and have nc physical defscts, ' 
that would interfere with your 3>articipation in raids. or"' 
other work involving the practical use of flrearxas. .^^^./ 



■toXso n l:'. ' 

ClQgg -^^^ 

Aeer$ 



M,,n^^Mi^ih 



c. i:.:r l! 



v.,^ .^ 



?^^*'> 






^ 



Sincerely yours, 






laiBi— »»*» t i 






cc?* 



. i.'i'. «l ■'"i 









John Edgar Hoover 
Director 




Htfitmls 



Jfcgr 3, 1944 



y(id«ral SttTMtt of XnvettlcftUon 
183« SfgrMoad-OMMwrM 3atldiac 



Dt«y 81rt 



fh« Bar««tt ha* jr«Tl«iMd th« olrewstAiiMt surrowi&iBC tte loM 
Mid>»«b«K«>Mi rmcvnuer of xowrofftolaX 9«x }Sx«iv%ioa XdmtifioAtloA 
Q»ti)M ffr%9t 4a yowr AMooninaw of April 20. 1944. Althou^Ji jwu i»«fo 
forMttato U li*ritt« thli itt« of pjroporljr yotwniod to ><» without aagr 
Iebova }iAr«hil awmatty 4t 1* ^olt you trort oxtrc^lr »«sli«Mt In lottlttc 
tWi oar* «ot out of your |>oM«ftioa. aaA la fcot vo«XisiBC itt lot« uatil 
you vf noilf loA of it* rotnra •vfrti days Xator* 

9b» aooastlty for terwA oag^ogrooo to eonotiuitljr oxorcito Aho 
M^bMt dacTM of oaro la «iwrdlas tho of f lolal ^roporty iMttad to iham 
hM bowi oi^batisod tlwi and tlM asaln V tha 3nrti«. 3I»uld tbara U 
a roonrroneo of tuoh oorolottnaoo aa you «chmtad on thla o«eatloa» It 
vill W nooaotaiT for iwro Mrara adalaittratiro aotloa to >o tak»n. 

toxy truly yoart , 




JS-, "ulnraril 

,!4-i Jo-Jit , 



GOi SAC, Bavark 



oTM-Mi 






^ 



^ MAY 




•-.Cr'i-^ :f,Ki,i 



John 



PlXMtor 



i$3^%i-'i>t ' 
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LASSMCATION ADYICl 



F. Bv I., U. S. Dept. of Justice 



„■ ,;r. John E. Hoover 

10 ™ 





MNH Kj 



6 




M«NiMiiaikii«iiMinuiyi#i 



Awll 27 1944 

ilLEljU|«(K«tlceofClft88i£cat!oa 



i«tiiiMi«ftinin««iiiiniwiMRi 



Youareadvii 



Sobert 




«i»iHiHinrnnim«iAl>TMr.pr»;T„j'4«]iiufM«^ 



Edward A ^^i^ ~Wi<»lf 



(I!lrBt»a»e) 



.'|iIIMl«iaiUURik*"'"^<^iU<iiMiMuaulKii«ki*u|ilUiairt 



hs been clwed in Class 



until OstPt^r 7 



A /^t Jiol 4 



•, (biertdatefwCUMmiwin-Bonly)^ 

1/ •p Boardo(Appeal;(l)yvoteo(„„.3„.uto..0,.„.-...). 



r 



nZliSEHlin 

u 

I f DSSFmf) 

If ab 



'ii 




(See otk tide) 



(Mm^r«Myiof 



* 
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Appeal Procedure 



* I 1 1 



I t 



Any per$on entitled to do so may take an appeal to the board of appeal within 10 day$ after the above date 
of mailing of Notice of CMcation to registrant in either of the following ways : 

[(1 ) Bv filing with the local board a written notice of appeal. Such notice.need not be in any particular form 
out must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. 

[(2) By signing the "Appeal to Board of Appeal" on the Selective Service Questionnaire (Form 40) . 

The person appealing may attach to his notice of appeal or to the Selective Service Questiomiaire (Form 40) 
a statement specifying the respectsin which he beEeves the local board erred, may direct attention to any infer* 
mation in the registrant's file which he' believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was oU to the local board and which the local board failed or 
refused to include in the registrant's file* . ~ 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Glass 14, Class 14^, or Class IV-E and one or more members of the board of appeal diWed from such 
classification, Otherwise,lhf'decision of the board of appeal is final except when an appeal is taken to the Presi« 
dent either by the State KrMor of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necmiry to avoid an injustice. 



t 




LABtCL 



DECLASSIFICATIOIJ AUTHORITY DERIVED FP.OII: , 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 08-16-2011 



SAC) Hesraxk 



ftoy 6, a9U 



CO^FIJSS^TtAL 



BB: 



RQBEHT S« inCK 

SPECIAL AGENT 



the ^'bove-named Special Agent aitsnd#(i an In-Service 
ir-aiTiing -course at fixe Seat of tSovernment from April 17 -to 
April 29, 19U» 

He, «ttains4 the following grades.; 



Kotebodtc 

Written .Examination 



Very Good 



Hip Shooting 
Practical Pistol Course 
Shotgun 
.50 Bifls 
Machine .Gun 



94 
9A 
100 
90 
63 



hv f^fiVS. 



lift-. KUh^IaT^^ ■ **. -, iri^*4 ' i^i \1 * 

W. ?.!utnfora 

Jar, Jon»6 ___ ' 
JUTi ~^ulnn '!'»inn _ 



.Tfte .firearms jgr^des should J)e entered Qn,th6 individually 

Very truly yours , 



field .firearms training record card. 



„ccj"Rob«rtH?r-*fi«de 
Newai^ 



^ 



John Edgar .Hoover 
.Piroctor 










H 



% 



hhxni ^mtm of Ittu^Bf fsatlott 
MnxUh MuUb ^paxtmmt of 3mim 
»irark| Sow Jorsey 




^:^ 



SQTsE 

Director, FBI 







My 15, ISIA 



PSHSOKa AKD COl^FIimiTIAL 



Dear Sin 



Re: ROBSR? E« TO 
ipecIirigSK 



I havo been advised by Agent mCK'that Mrs^ 
HICK 'i8.e:qpeotins the birth of a child in add-Septe&ber 1$!^ and 
he has requested that if the work of the fiurem pendts he not be 
transferred froa this office until a. reasonable tiae,after the baby 
has been bom* 

RSCOia^DATIOK is made that this requsst be 
grmted if possible* I should like to point out that Agent HICK 
is ^motioning- as a Resid ent. Agent at Caaden, K>^» > that .his woric 
is Bost satisfactory;' and I see no reason why he shUbild be trans- 
ferr«d at this tiw. 




ll 



W8»'f33i''^?4-^^ 






♦ -r .l»V' 



aiJUL 18 m 




STANDARO FORM NOW t* 
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Ujpce JS/Vemorandum • united states Govgi^fgNT 



LAK:FMH 

TO : CLYDE A. TOLSON 






Mr. U4<3t 



:*'riiu.»#»*. 



DATE: 



FROM ; H. H. CLEGG 
SUBJECT: 



^") 





«h<;4«« 



Mr. Uo»*tt *****#-pX* 



^ 



SPECIAL AGENT ROBERT EDWARD WICK 

■IN-SERVICE TRAINING COURSE 

FR0M.4A7/U TO V29/U 

EOD - 7/20/42 

GRADE - CAF 10 

SALARY - $3500 

ASSIGNED TO - Newark 

(Resident Agent at Cajcden, New Jersey) 

PHYSICAL EXAMINATION AFFORDED; Yes 



PUBLIC SPEAKING AND TESTIFY 



(Based on S-minute speechariiM'ifit'er'hSg&ti 

APPEARANCE ; Good 

DELIVERY 



Good 



Good 









SUBJECT MATTER;, 

AP^BklSAL OF QUALIFICATIONS: 
A- bureau Speaker 

1. Fully qualified 



i*^ 



GRADES ATTAINED: 

NOTEBOOK 

WRITTEN EXAMINATION 



B. 



^ Very Good 
- 96 



2. Potential ability^ 

3. Not Qualified 
Police Instructor 

1. Fully qualified 

2. Potential ability^ 

3. Not qualified 



C. Ability under cross examination Good 



REMARKS: 



AUDITOR: . 
.Gt.,Ht,, T r g adTOll, 



HIP SHOOTING - 9A 

PRACTICAL .PISTOL COURSE - 9A 
SHOTGUN -100' 

.30 RIFLE - 90 

MACHINE GUN - 83 

GENERAL FIREARMS ABILITY - Good^ 

TECHNICAL EQUIPMENT QUALIFICATIONS:- 

REMARKS:- Interviewing official - Mr. G. H. Treadwell 

This Special Agent presents an average good appearance. He is blond, and wears 
glasses which do not detract from his general appearance. Open introduction, this Agent 
displays a very aature type of personality for one of his age. He is sincere, has a deep, 
resonant voice, and appears to have an abundance of self-confidence and to create a gen- 
erally wholesome impression upon indroduction. This Agent states that he has no problems 
to present or suggestions to offer at this time. 



experience < 



It is believed that this Agent will develop supervisory ability with more field " 







t 



J 



rove<S Dee. 194$ 
« Z>ept« Clr. Kow 4S$ 



^^Mroye<J Dec. m* 



% 



Form Api^roTed 

SBodtret Bvureati No. (0^B012. 
Approval expires Mar. $0« lU^ 



■ AMUAL 

REPORT OF ADMINISTRATIVE-CNOFriaAL ( ) 

EFFICIENCY RATING °?llS5>xAU?wrf?,&^D { \ 

A. of »la£2kii.».„l?il...U«ed o« perfornmce during period fro«.AprJ.W,_m3_j^M^^ 



„.HQJB3BI«S.»jn5IL. 



(Najo^ of esQipIoree) 



SpacLi.al..Agflni.„'^.CAE..i0..ji:^£<^.., 



<Tltk of poeltlon. serrleew ath<S sra<S«) 



^j1P2^AL.: BURSAU of IMVE STIGAYION ^ Newark Field DiYlsion 



ox UNES0ELOW 
KARK £MPtOY£E 

V if adequate 

- if wcalc 

+ if outstajidins: 



<OTSr*iilMLtIoa— Xt)4J«ate jtrtxreav, 4M»So»« eectiott, txwit, fieUt #t*tio») 

aetsa: 



1. Study the instruction* in the Rating OflGlciars Guide, C S. C Fonn 

No. 3823A. 

2. Underline the elements which are especially important in the position. 
3- Rate only on elements pertinent to the position. 

a. Do not rate on elenaents in italics except for employees in adxnin- 

istrative^ supervisoryp or planning: positions. 

b. Rate administrative, supervisory, and planning functions on 

elenaents in italics. 



CHECK ONE I 

Adndnxstrative, 
supervisory, or 
planning,««.«« Q 

AH others^— -«- 



(1 

(2 

^tL (3 

(4 




.±-.(16 
..±.(17 

.:£..(18 
..';t-.(i9 

.2fc«(20 



Maintenance of equipment, tools, instruments. 
Mechanical sWU. 

Skill in -the application of techniques and pro- 
cedures, 

PresentabilXty of work (appropriateness of ar- 
rajigement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results, 

.Accuracy of Judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of progress on or completion of assign* 
xnents. 

Amount of acceptable work produced* (Is mark 
based on production records? .^«.4^iL««..,....) 

(Yes ov )EkO) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 

others. 

Cooperativeness. 

Initiative. 
Resourcefulness. 
» Dependability. 
Physical fitness for the work. 

"fir" ■' ■ ' I" 1.1 , l i ' iii ' iiii ' i ' I Mtf-rrrftir i Mttii i )" « rni i iii i iii i ,iam ( UM \ M msmmmmim 



... (SI) Effectivmess in planning br^ad pr^gramsn 

... ($£) Effectiveness in adapting the v^ork program, tc 
lyroader or related programs^ 

^ ($S) Effectiveness in devising procedureSm 

.»« (Si) Effectiveness in laying ^ut work and estahlish-^ 
ing standards of performance for subordv' 

nates^ 

™ (2S) Effectiveness in directinsr, reviewing^ and checks 
%ng the work of subordinates* 

— (t$) Effectivev>ess in instructing, training, and 

developing subordinates in the worh^ 

— (t7) Effectiveness in promoting high working morale^ 

... (S$) Effectiveness in determirdng space, personnel, 

and e^ipment needs, 
«. (S$) Effectiveness in setting and obtaining ad?ier- 

ence to time limits and deadlines* 

.. (SO) Abilit^g to make decisions, 

«- (SI) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANT OTHER ELEMENTS CONSIDERED 

±::r(A) ,AkU-AtX„ta^dlr0oi.BslJp„ 

and dangerous assignnents* 



STANDARD 
DeTlation» »&«st ht expl&ine^ oA reTerie tide of tUs form 



Plus marks on all underlined elements, and no minus marks.......„......... 

■Plus marks on at least half of the underlined elements, and no minus 
marks.««..««....«.„«.«.«...«-« ««*«««.««..«..«..-«..„.« 



Check naarks or better on a majority of underlined el^cnents, and any 
minus marks overcompensated by plus marks^„.«.-^...«.„™..„.^«.„. 

Check ^marks or better on a* majority of underlined elements, and minus 
marks not overcompensated by plus marks,...................^.......-^ .- 

Minus marks on^atjga^alf of the underline elements..y.«....«.-i.«..^ 



rattn« <^IicUl> (Title) 





(Title) 



MAY 9 






(Date) 



Rating approved by efEcifacy /ating committee . 



(Date) 



Report to employee 



(A^ectrvoratlBjr) 



-^n^-i 



m % 



ROBERT ^, WICK 
SPECIAL AGENT 



E0D.^^j;2:l^ 



This enployoe aakes a very good appearanoo, dresses suitably 
and has a good personality* He nakes a good impression at first neeting* 
He has been very cooperative and has shovm a good general attitude and 
Interest in his work* I feel that he presents entirely adequate force 
and aggressiveness in the conduct of his duties* 

He organizes his work well for dictation^ speaks clearly 
and dictates at an average rate of speed* He Is a qualified automobile 
driver* He has testified In U* S* District Court, at Commissioner's 
hearings and Grand Jtirles/ and he has been a creditable witness* He 
has handled dangerous assignments In a highly efficient manner. 
Physically and temperamentally he has shown that he Is well qualified 
to function In this regard* He Is above average In the use of firearms* 
,He has successfully operated on physical surveillances on a number of 
occasions* He Is able to use a typewriter by means of the touch 
system at a speed of about 55 words per minute* He can not use short- 
hand* His reports are well .prepared, concise and require but little 
supervision* He Is well liked by law enforcement officials, makes 
contacts of this type as well as of a general business nature very 
effectively* His work Is well organized and carried on* It Is felt 
he possesses a good degree of Investigative technique* His acceptance 
of responsibility Is rather good and he discharges his duties with 
minimum supervision* He functions well on his own Initiative* 

During the period of this report he has handled work 
In the metropolitan area of Newark* He was designated a Resident Agent 
at Camden, New Jersey In June 1943 and has since been functioning In 
thlr capacity* He has had rather varied assignments* He, has contacted 
a number of schools on the Emergency Personnel Program .and has Inter- 
viewed a number of American Legion contacts* Included In the types 
of cases he l\SiS handled are the following classifications: 14, 16, 25, 26, 
31, 39, 46, 47, 52, 61, 62, 65, 66, 67, 71, 73, 77, 87, 88 and 100. 

I feel that this Agent possesses supervisory ability In 
an average or better amount* I feel that this has been demonstrated 
In a somewhat good fashion through his -handlings of his own, assignments* 

i 

He has not been exclusively assigned to the handling of 
a technical surveillance* 



I have read this report: 



M 



-2- 



sit 



t 



July 21, 1944 



/'\ 



Kr» ficbcrt ^. ^ick 
Ifedenil J&ureau of Investigation 
tJ« S» i)tjpartffi^nt of Justice 
1836 Haymond<*Commerco Sulldlng 
Hewark 2# Hev Jersey 



Dear Hr. l^lckt 



2 have been Informed that Mrs^ VI ck expects to be 
confined in approxl&ately tvo months^ ^ind you would appreciate 
being permitted to remain In Hevark txntll suc)x tine as she Is 
aule to travels 

You are advised there Is no transfer contemplated 
for you at this timet and you vUl rettaln assigned to Kewark 
unless some very emergent matters arlee which would necessitate 
your presence else\i^eret 

Sincerely yourft ^^^ o F 

John ioMf'njo^^jjt£ja ?^S^ 



Di*ecior" 






O 



^^ J « it M 



1 JUL B# ?'>vi ; 



vji'^ i 



* 'r^r 







CC-Newark (PAC) 



r \^^l2::: 1944 p/m 




■^-'*'<*^i 



liWtCRG 



•» 







x^ 






msssmin 



33 (Oet<^)o**^, iJOO) 



^iSiumpdUs 



*'Sxm&M 



OCCUPAT JON * 



I J, i^ r^qusdted that tha above -nattted regiptrani? who -is employed t)y .an -agency 
in or OTder the 'Federal Coyermi-ent, 'te i;:^la6'sified in Claes 'H-A or ^ Class II-B by 
reason of the t^.c% that he is reguiarjly engaged In an activity In .-support of the 
.national he.al.th, safety,, or interest, or an activity in war i)roduction, and is 30 
•years of age or ovor.; or >has 'be&n found disqualified for any nUlltary sorvioe,; or 
.qualified for lirAited jnailitary service only. 

Begiatrant's status: 

t Registrant has rsache.a his JOth lxirth,day 

Ti9gis%r&n% has been found .disqualified for any silitary service 



Agency Stamp: 



Re^i^trant has "been .found qualified for I'iwafpfiSDBiiitSaity s-ervice .only 

■ tJ, f- 1,1' ' ,1! •••','. f)V,'-'.;TtCTg 

u. s. li; ' \j, 



^"SiAJh 



■UulJ... 'ii %, Jj G. 



A ri^k^Qx* Bi^i'v^ 



Pate OJya© A. Tolsoa, Chairaaaa 






5^ *^:» 



COMMUNICATIONS SECTIOll I 
MAILED 3 

-k SEP 1 1944 P.M 

U.8.0CfAtTiltlHiOflU<TlCt j 






f^'lj^ 



cot £AQji SlEWittlc 



M^^ ^^MSa 



^^r^' m^.^i^.r^m^^.on.^ 




uTy^ 



\^,^^ 



A. 



'^■^a^^^mJ^^£^-^'^ 



• 



f 



liberal 2Jtt«a« of Jnuwf ijation 
Newark 2, New Jersey 



Mtvb 



October 5f 19U 



Director, FBI 



Ret ROBERT E»VICK 
Special Agent 



Dear Sir t 



Thft ahnvp. Special Agent has advised m that a son, 



Ganden) New Jersey, on 



f was bom to his idfe at Cooper Hospital in 





Very truly yours, 




te 




S, K^v^CKEB 
SACtti 



Cf4 



^m^ 



be 




Hofotod Recorded..,.,.. 

SearcV.cdM.Chec!aa^..y... 
Sw5ber^«J'^^ '"^^ "M/ 

■ 4 OCT 6 1944 

FEDEMl'" .'II ,nH »uito'lW 

TT-JL iihi^i- III— —i^ri 



"«p«fw 




;•. » S 'A 




• 



% 



^mm 




JRthtml Bmtm of Itttf^Bttpf Urn 




IN REPLY, Pl£A$C RCTER TO 



.FlUCNO, 



Director 

Federal Bureau of Jnveettgation 
Vniied States Pepartaent of Juetice 
Washington, D. 5. 

Dear Sir; 

Tor iriclueioAi in the^fund to le paid to^thewldow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had coatriijuted^y this twi subse<iuet^t to August 51, 1044 , and who dies 

trctn any cause $xo^^tlt^^^itnQXii:^n while employed as a Special Agent, 'I ao forward* 
ing herewith (ty ChtoK * J*fflffiF«iiBB) the sua of ten dollars ($10.00), made payable to 
the Chief Cleric of said Bureau, to be Included in said fund. Payaent will be made for 
death by self-^destructlon after the Agent has been a roember of the fund for two years- 
It is understood and agreed that the sua tendered herewith is a voluntary, gratuitous 
contribution to ^said fund, which I understand is to 'be administered in the following 
manner; 

The Director of the Bureau will appoint a comaittee which shall consider all, 
matters pertaining to the acquisition, safe Jceeping and expending pf said fund, which 
committee will reoomend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Cleric 'of said Bureau shall receive all contributions and account for 
saae to the Direciori 

upon the death of any Special Agent, the appointed coaaittet will coi^ider the 
case and $ubait a reco^endation'tothe Director as to its conclusions* Appropriate in- 
structions will then be issued to the Chief ClerJc? directing hia to pay to the designated 
beneficiary the sua of $10,000. 

The following per son is hereby designated as ay beneficiary; 

.Address 




pate8/22Ad 



Very trvly yours p 



•'jj^^^-'-'ifm 



>;V 




Robert £♦ lick 

1" 



LJ^aa MAAA^A* ^.A^A A^AAAAAAAa 



r 







Im 



SSMCATION ADVia 



A».N«tSet. 



Hempia Cwnly M ^ 



Oil 



6EastDi3nmdL3lceRl 
)iiiiopoli$9, Minnesota 



(MB«ii(II>t»$tta;inaO)l() 



Yoaaieajvisejtiiat' 






Order No, 
until^MLL-- 




Kiii«ltrttt«HiiMUM«ttiOMMiiiiiiiWMtiiiiuiiuuinupiiui«i(i 

(0at« o( iui]!i« ol Nctb of Cla88i£catioA to Jtet^ 



Ug«l(*Mii«MhMltaMlliaiPliMU(HW 









^ 



^ 



U*^m*x\*%t9x*f^Kit 



lil^lUM^^ktKDiuMiJ 



imM«i«|iiUi* 



ilililMkMftii 






wis t 

[OiHlMulltBwlr) >. 
hj IS IralBoaid, 



MhmW 

ab 







% 



JARtmjd 



i 



ROCSRT 3, IflCJC SPSOUX JIQENT 

F^^nPSRSD ON DiT'x 4uly 20, '19A2 

SAURTfi Ok? 10 $3500 



OFFICES OF fBBrmmGii (1) St, P*ul (2) Chicago 

(3) i)eny«r 



!5X\'nmiT0Ni 95, Set 2 

S4C IICKEBt This Agent loaket a good peraoiuil »|^ear»nc«^ dr«8tef 
jneAtly j«i4 has a pleasing personality* Be Ss an approved 
Bureau spe^aker, 1>tis Agent tas the ability to inake good con- 
tacts and Itaves favorable inpressioni* He Is above average 
In his ability to dictate. He has testified and makes a 
very good witness* Re is above average in flreams ability 
and has worked on dangerous assl^iuaents in a very ei^ble 
nanner. Tbls Speoial Agent is a hard worker and produces 
an above average Toluae* Inuring the search for BANS BKIKMHK., 
escaped Oeraan prisoner <if war, in ivhidi this of /ice was orlgin> 
-Uds Agent put in very long hours and his attitude was most 
healthy* I feel that this Agent has supervisory possibilities* 
STATUS I ISxcellent 



"t^SPECTOR BBANTrars 

This wan Is 33, mrried, «nd has two children. He Is 
from Minnesota* He Bar«s b mature appearance. He is neat in 
his attire. 'He has a jpod persenality.. is :lt\t«lUBftnt, arrf 
MreW poised. He makta a fftvorabl*> -litipr«£i3lon, lie i?- now serving 
AO fteaident Agent at Gwnden, Kew Jersey, for "which he ^eems 
qualified, and he is also an approved 3ur»au speaker, for which 
he appears tjualified. He appears to be progressing satlafactorlly. 
He possesses mo talent for executive or related duties* 

RATTNOi VERY OOOD 

Inspection Report 

l^ewark Field jJlvlslon :"'■'> \ , i,^ 

Inspector BRAWTIW ^' 

October J3 1 19U 






Mr* Jloberi r* Sick ^ ^^ 

federal Bureau o/ Inveatigciion 
2836 BayKond-Comnerce Building 
^eisar}: B, Ueio Jersey 



jOear lir* iSick 

X have been inforned 

of ^he birt h 0/ yont tionji | be 

I I 2 ncnt -to be mcng 

your /r tends ta i'jrtcnd ay hearty 
congratulaiiona to Jtflra* »r<clf «nrf 
you* 

My .sincere hope ie thot ^ *i.^ I ^' 

Mb life }oill be filled laiih an j,l/:::J:^,,^^,M^-'' 
nhundance of har&ineas* . . j ■ n ^i' 



1 ^ ^f--*-^ =1** 



ahundcnG0 of huTP^^^^^^ 















4/4 - J • 



CC^ SAO Kewark 



F* iff. 'H«9«»u2ji~ 



'l|N^> 



.^'4\^* 






M15S CaiVly, 










'./ 



•, ■•* 



% 
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ROBBRT E. WICE 
SPECIAL AGENT 



^ 



instrwtions* 



This interim rating is rendered in line with recent Bureau 




:b7D 



Agent WICK aaakes ^a very good appearance, dresses well, and has 
a good personality • Be is mature and handles himself with well ahove average 
force and aggressiveness • His interest is good» He is industrious, cooperative, 
and is regarded as a rather well rounded Agent* 

This Agent organises his work well for dictation and steno- 
graphers rate him as very good in ability to dictate* He is a qualified automobile 
driver* He has testified in.Pederal Court, at Cos&dssicners* Hearings, before 
Grand Juries, and at a moot court and is rated as very good* He leaves a good 
impression as a witness* He uses firearms with better than average ability, is 
in very good physical cosadition, possesses stazaina and I feel is very well 
qualified to function on assigna^nts involving personal danger*. His paper work 
shows adequate preparation, is thorough, and requires less than average super- 
vision. He is very e ffective in contact work, particularly with police 
officials* He is well liked b y law enfo rcemant officers. He has developed one 
confidential inforxaant, txaitoly ] | hes maintained contact with this individual 

and has been successful in obtaining a wealth of inforxoation* 
(i 

]to organises his own work well, is faxeiiliar with his cases,, 
operates on his own initiative with minimum sipervision, and supervises his own 
work very well* His acceptance of responsibility is rather full* I feel he 
possesses average or better supervisory ability* 

During the period of this report, he has served continuously 
as a Resident Agent at Camden, New Jersey, and has done an effective job* He 
has had varied assignxa^nts* It is noted he has had a better than average nuaOber 
of oases which he has been successful in solving and carrying through the 
prosecutive stage* He is a very dependable man* ^ has had eaqperience and has 
successfully handled both physical and technical surveillances* 

as handling of his duties during the period of this report 
has been such that I feel he is entitled to a rating of Excellent in Grade 
CAP 10* 



1 have read this report* 
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REPORT OF 
EFFICIENCY RATING ?i8Si4,WL ., inL^f I^^d f^] 

Jis «f-i*5H£iSj^.iS!£L based on p.rfom«i« during period from .4HH..ki§yi.,. to J^f^lUlLjl^^ 



ADMINISTRATIVB-UNOFFIOAL 
OFFICIAL) 

REGULAR < ) SPECL/IL 

Til"'" 



ROBERT E. WICK 



(Nana* of «90Lptoy««) 

FEDERAL BIHBAU OF ZN7ESTIGATX0K 



SPECIAL AGENT^„CAP„1.9. _..„ 

(TitU of poslttoft* »ervi«ew aM rra4«) 

KSWARK FIELD DIVISION 



{OrgaAlsatloiit^XihdSeata Voreaia* dMidon. sectioA* v«jt» field station) 



■aaaaaBBg a i .ai bm.ii.hjuu 
ON UX£S BBLOW 
MABIC EMFLOYJEE 

if ade<xaate 

Jf weak 

if outfttandins: 



1. Stady the in$truetion« in the Bating Ofi&eiars Guide. C. S. C. Form 

No. 3823A. 

2. Underiine the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position- 

c Do not rate on elements in italies except for employees in adooin* 

istrativey supervisory, or plannii^ positions, 
&. Bate adzmnistrativey supervisory, and planning functions on 

elements in italics. 



CHECK ONEl 

Administrative^ 
supervisory, or 

pjaxmin^^..^. 

All others^— .«- 



n 

XSx 



.— .• (1) -Maintenance of eqpaipment, tools, instrumenis. 

,i-^, < (2) Mechanical aWll 

— ^ (3) Sl^U in the application of techni<iues and pro- 
cedures, 

....«,. '(i) Presentability of virotk (appropriateness of ar- 
ran^rem^t and appearance of work). 

^«.iM. '(5) Attention to broad phases of assignments. 

-^•, (6) Attention to pertinent det^L 

-^-« (7) Accuracy of operations. 

.«.« (8) Accuracy of final results. 

^.«« (9) Accuracy of Judgm^ts or decisions. 

^^.^(10) Effectiveness in presenting ideas or facts. 

^ — (11) Industry. 

...... (12) ^Rate of progress on or completion of assign* 

ments. 

^*««(13) Amount of acceptable work produced, (Is xxxark 
based on production records? 



^^(14) 
...^(15) 

.--..(16) 

(18) 

(19) 



(y«» or ifco) 



Ability to organize his work. 

Effectiveness in meeting and dealing with 
others- 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



«... (SI) Effectiveness in planning broad programs^ 

««• {t$) .'Effectiveness in adapUng.the work programs to 
CTOoder or related progromSm 

«-« (2$) Effectiveness in devising prccedures» 

-..• (f-4) Effectiveness in laying <yut %oork and establish* 
ing standards of performance for subordv* 
nates, 

..... (f 5) Effectiveness in directing, reviewing, and check" 
tng the toork of subordinates, 

-«- (SS) Effectiveness in instructing, training, and 
developing subordinates in the work, 

„„^ (itT) Effectiveness in promoting high working morate, 

«*««, (SS) Effectiveness in determining space, personnel, 
and equipment needs, 

,«-. {$0) Effectiveness in setting and obtaining adher* 
ence to time limits and deadline, 

».... ($0) Abttity to make decisions* 

r.... (SI) Effectiveness in delegating clearly defined 
authority to aoU 



5TATE ANY OTHER ELEMENTS CONSIDERED 

.. \ ^ / JmittuimMMltmmmMMmm»-mmmMmMmm»»0mmmj>i(Mm.mmm^»mm»-wmm^n^ifkMtM»»^m 



«- (C) ,. 



STANDARD 
):>rrifttioas «ei«it )be explUxie4 o^ rcTer»« sM« ot tUs form 



Plus marks on all underlined elements, and no minus marks....^-.- .. 

Plus noarks on at least. half of the underlined elements, and no minus 
marks......«.M».................^..^^.....».^»....«..^«^..«».^...^«,.«.«^^ 

C^heck marks or better on a xnajority of underlined elements, and any 
xninus marks overc<»npensated by plus marfcs.«.««..«-.«........«..-.«...... 

Check marks or better on a majority of -tinderlined elements, and minus 
marks not overcompensated hy plus naarks.».............^.................«„Mm 

"Minus marks on at least half of the underlined el«nents. 



Excellent 

Very good 

Good 

;Fair 
Unsatisfactory 






Rati: 



ffiaU .Excellent 




Reviewing 
ofiSciaU 



Rated' 




of nctinir omotal) <TStIe) 



.Jamiary«15j.:i9l+5, — 



Reviewed by ^.«.«...,..*... 

<SJirAatur« of rerJewiA^ ofl^cial) 

Rating approved by eflSciency rating committee .....«^.....«.-* 

(DaU) 



(Title) 



(D»t«) 



Report to employee »,. ............. 

(AdjecttvoratixLflr) 
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DERAL BUREAU OF INVESTIGATJO 



,f^ 



■/ f 



JP' 



Mrs. _^ 

New appointment 







1 \ 

Transfer J,^ „ J 



Date 

Promotion 



MWta«'h«r*«k'^«*jMfr«^«iL^%*a'«KiBj«^j*A*«j^iKA«M^i«:«>^»i^>'4i>£i« 




Separati 



<!Tii 



1. Titles 

3^ Salary,: 

5* Division; 

7. Title-: 

9. Salary; 

11. Division: 

13. Effectives 

15. R^roarks: 






IMOO'Imv'mhmi 



PRESENT STATUS 
•2. grade: 



CA7 30 

4. Seat of Government 
field: 






.6. Apjyopriatlon ; 
PROPOSED ACTION 

8. Gr^de! 






CWP^ 



10.. Seat of Govertmen 
Fieldf* 







1'2. Appropriation: 

«Aa«ri*« 4UMI i«pM«*«f, Jna* 

V.ic«: 

Identical t^olai W. MUr^ iPn - tw«fr«r» 



14. Positj-ii' 



fflp .T flOO » g^laatt^a aaryloa^ 



Resp'^ I lly jsubmitted, 



s>- 



•i 



\^«^ 






«»it*'^W-<*'*» *«*•***** '^W*-*^** ***-A *^'*'* V'^** *'^'*r''* ^ 

flrrtw 



Mr, Cl-e^E? , .,./^ . 

Mr,. ^NlelK 
"Mr. ^a«e-ri 
Mr, :Trae5^^ 

Mr, ^edg' r:... :.-'." 

'MP, QuJrJi TaBflm"; 
Mr. '^^ajsa ',: 



i:, 






'**i 
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BDERAL BUREAU OF INVESTIGATI 
ITED STATES DEPARTMENT OF JUST 



% 



CC-150 



To: COMMUNICATIONS SECTION. 



Transmit the following tnessage to: 



JAIHJAR; 9, 1945 
SAC, NEWABK 



A^ 



o 



SOEIIT SPECIAL BPFICISfCt HBPOBT nOJEDIAlELI OH SA RS mCK. 



HOOTER 



DSFEHREO 



Mr. 


ToUon 


Mr. 


E. A. T«i&m. 


Mr. 


CUff 


Mr. 


C»ff«T 


Mr. 


GUtIb 


Mr. 


Ladd 


Mr. 


Ki«b«lif 


Mr. 


Rssaa ^ „ , 


Mr. 


Tr»«y ^ 


Mr. 


Ac«r», 


Mr. 


C«rt9B ^ . ,.. 


Mr. 


H»rbo , 


Mr. 
Mr. 


Hcadea , ,,,^ 
MnaUrd 


Mr. 


St«rk« » 


Mr. 


JQuina T*mxa_ 


Mr. 


N««t« 


Milt GMdT 



¥ 



i/^ 



SENT VIA_ 



.11 .11 'J TM 
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STANDARD FORM NO. (4 



I 



Ofo Ummnk 



W • UNITED STATES GOVERNMENT 



JEEil 

TO 



lfr» GMn 



DATE 



; 1/27A5 



FROM : J.P.lfclir 



ROBERT IMl 
Special Agent 
NeiJark Field Division 



SUBJECT: 



. t. i. Tai 





RE! MJflCATION 



Mr, i!e!)ao( 
Kr, Jote 



WkMlMM*!PII 



Agent M entered on duty 7/20/«, as reallocated to CAF-10, $3500 on ll/l6A3,»;«^ 
and is non being considered for reallocation to CAF;11, $3800 per amim. 

Efficiency report submitted 1/13/^15 • WSiM , 



A pentanenl brief of his Hie is attached, 

mM i ThathebeMdlocatedtoGradeCAF4Lroper|iii|irr''^ •''-'' 




iJ 







?*tlSlf' i!f 



} 



mVnuiyy 9, 1948 






if 



2 



^•f^r Mr, Vtilti 

] fw ittlMi pittiiMit i« ^ivit* 9«m tfcttt :ro« »*• %«iiMC 






Mf. Clegg 

Mr. 'Lag<a ^^ 
Mr* WJtCH^ 
Mr. H^jwft ^ 
Mr* TritcjCI 
Mr. carwIC 
Mr* Ee»n ^ 
Mr. ««n<fe 



Mr. P«ttnx,_ , 

Mr. Quxnn tann 
Mr. Newe^ 
Mld9 a«gQ3y 



00 •• SiQ^ JI«Mfk 



tV 



K^^ 



/ 



f£'a :. 1245 



A»l» lli»r lM>«»r 







..t^-* ♦*<: 






i >. 
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STANDARD IFOrM NO. W 



Office Memorandum • united states government 



/^ f Director, Federal Bureau of Investigation 

\iFRqn/r GUI HOnSL^AC, WASHINGTON, D. C. 

s\bjecTi R(®erT B. wick. 
Special Agent 



^^'^^' Iferch. lli, 19li5 



This is to advise that SpecM Agent ROBERT E. 
WICK arrived in this district under tran^ froajeijark at^ ■ : '--- 
VSt P.M» March 12, 1915, and enteredf0n«^t7B4his'bf£ice> o / Z// 
at"8;30 A.M., M^ch 13, 19li5. # ^ ' ^'Q J>J '^f^ * I 

Agent WICK is resipig tfeorarily^at 2126 IBancroft^r^ 



Place,- N. W., and his telephone'^uab^s NOrtk'722li. )^ , (j ^ , 

In the event of an ea^ncy Agenttkdf^^Jias requ ested 
that I l oaklyn,. ' 

Neir Jersey, Collingswood 2y72-J, be notified. 



GH:KOK 



t . k 




r ^ ■ _ - 


DEPyHMkENT OF JUSTICE ^W 


*. >VASHiNGTON, D, C. 

Nome: j^R^ SOBBRT B.HiiCK ^**- Februeopy X, 19^5 ; 


Ypu ore odvisecJ of the. followina oction concerning your en^Joyment in the OeporttY>ent of Justice: 


Noture of Actten: PROMOTION 




Effectives Peliruary X, 19^5 


[ 


, 


f^ROM 


^0 


POSITION 


• 

SpeolaX Agent 


Special. . AsexA 


i 

I 

f 


GFIADE 
SALARY 

BUREAU OR 
DIV|SIOr4 


CAF lO 
$3500 


CAF IX 
$3800 

1 


f 


HEADQUARTERS 


r 


j 


' 


APPROPRIATION 


S&S^FBI, NAXL. SBF. 


SKByFBI, KAXL«. DEF» 




OEPARTMENTAL 
OR FIELD 


Field 


Field. 


< 


REMARKS: 


M'^ 




i 


3y directton of the A^tDdg/Geoerol. / . f 




' t>l€%& appointees must take oath of office^ 


t 




enter on duty ^nd execute necessary appoint^ 


/ 




fnent pap^s before any payment of salary can 


* * 




h^ made^ 


f 


I 


Ay 

• • 


••• i III •.;.• 


CAMNOivi 



^i . 


J ■ r^ 


^ 




V DEfl^MENT OF JUSTICE ^^ 




Non^^ m,M 


WASHINGTON, D.C. 

imutx^moi Dote; 3M««My :i» 19^9 

V 

1 


Mo. .'! 


_ 


CIVIL $£ftVIC€ OR 
OTHER tEGAL AUTHORITY . 


Noture of Action: 




': 


Effective: 


tiAHtmnh^^^ 






FROM . 


TO ^ 


NATURE Of POSrTWN 
(0) NEW 


i 
■ POSITION 


1 

1 i t 


g|f^lf3t, idMyi 


GRADE 
■SALARY 




CATU 


P.CNo. '! 
<b) ADOTNL IDENT. ; 


BUREAU OR 
DIVISION 


- 


f 


P^CNo. 


HEADQUARTERS 




, ' 


(0 Vice 


APPROPRIATION 

DEPARTMENTAL 
OR FIELD 




mx;ntj, sin* mt* 


P.CNa 


DATE OF OATH 


' 


t 

i ' ■ ' ' 


REMARKS: 


1 


T. (Bureau) 




•a 

1 - f 



t , 



a 




f 



• 



ir?tr;i 



%tttxvX%\xxim of Ittu^sttsaf Ion 




IN REPLY, PUEASe RETCR TO 
riUE NO. .ii.,i,,.ii -II '., ' 

t 

Director 

Federal Bureau of^Invwilgatlon 
Mted 'state*' Department of Justice 
Wa$hington,''0».Ct ' ^ 

'Pear Sin 

For inclusion In .the (tod to tepald to the widow or designated beneficiary of any Special 
Agent of "the federal Bureau of- Investigation/ tfelted States .Department of J^ustlcej whohad contrib- 
uted to this (tod prior to'FehruaiTr.lO, 1945, and who 'dies ^froainy cause except self-destruction 
v^hlle ea^loyed as a Special* Agent, I m forwarding herewith (by CHECK-- j£!lSB»»ffit5) ^^ sum of ten 
dollars' ($10,00), loade payable'to the Chief Cleric of .said Bureau, to -be includedtn sald^ftod. Pay- 
ment will be made Tor death by self-destnctlon* after the, Agent has been a meober of the fund for 
two years • It is understood and agreed Ihat the m tendered herewith is a voluntary, gratuitous 
contribution 'to said^ltod, which"! understand l» to be administered In the following mannen 

The Director of :the Bureau will appoint a commlttee'which^shall consider all matters ^per- 
taining'to the ac<iuisition, safe 'keeping and expending ofeaid f^nd, which committee will recommend 
appropriate actlon-to the^Dlrector of :the^Bureau»in. pertinent matters. The Chief Cleric of said 
Bureau shall receive all. contributions and account for same to the Director* 

^pon^the death of any Special Agent, the appointed committee will consider the case and 
submit a recoflffijendation'to the'Dlrectoras to Its conclusions. Appropriate instructions wiU then 
be Issued, to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000* 



ance Fund: 



The following person ;i$ 'hereby desljpaated as my beneficiary for F. B. I. Agents • Insur- 



Name 



Relationship^ 



The 



Address 



Dated 



followiKg person is hereby designated as ^ beneficiary under the Chas. S, 



providing tl SQQ^dftath b«agflt.tft b^n^fle i&nr of agents killed In-line of dutv ^ 



Kame 



/h^. 




^ 



Relationship 



AAA^^yM^^^^^A^i^iifcMiiiiiiiiiinai i 




% 



OCCUPATION: , i 



It ils rsquested that the 'above -naisedl registrant, who i-s ^asplipy^^ T^y.^n agency 
in or under "the Federal Cove.rnaent , b© classified in .CIass II-A or 'Class Xl-'B by 
reason .of the f.act that he is .regularl;!' engaged In an activity in supp,ort -of the 
iiiaticxwil health, safety, or interest, -or an activity' in war pr.educti6'n,' and is 30 
>/ears of age or over; or has teen found disqualified for any ailitary service; or 
jjuaiified .for liaited military .servioe ,-only. ^ 

■ ■■■ ^j^ ■ R6gi:0tyant has reached his 30th birthday \ 

. ^EegiBtmnt has teen found "xHs.quaUfiad t^r any n^ilitary .eervi^oe 

J ^oisistrant .has J^een iounS ^ynlified f^f^§!?ii"le4Uiliiary'S'^^^ 
Agency St-amp: -•^•-P-'^ '' ' ^ T^ -' HHG 



•/ 



?!;-»***= ^^t**"* 



Hk «»«.«.««» ii 4l.#.^| 






i"5^./ya. 



^ 'I. 



M^p Tolao a 
Mr. cx«eg_ 



iJt a(%ir ifcff^^ uiiw^taer 



\'i M'^ 



Mf. ua<i.. ; " "" 

Mr! TrS* 

MP. .£e 
Mr, H*; 

MP, ^ 



19M 



\ 






: ^SoS^^eritfir CoondttMA War Mi^ponex' Coaalsnioii 

Mp< Quxtm ^wtCHtr tT .j mm i v 



Mlea »*nay^ 



-^ 




tJ ;F F I C 'S _ 11 F. .1! n A II D U M WIIBD ZthUBS COnBW&m . ' 

^Q •• ^1 mis : -psbraaiy. JL7 , 1945 

Yrom .J 7. B. GUmi 

.„ ^'^i-l* .ait^cussing oiher aatters witli a©, SAC HcKe© oif the 

IJowark Office stated that two Agents presftnf.'jy afslgried -as ite^'d^nt 



Agents at Camden, Kew Jersey - ■and)fbt>ert £. mck^'- feho.uld 

be transferred jCrom that particular Area. Si---i«-c.»«!»«.-i«t..,,., ,' 



be 
It appears that these ile^dent Agents -| Itovlnf; 



.been Reddejit Agent at Caaden -for 'tw) and a half years ind '.t'ick living 
been Resident Agent th^re for ti-^o -years - had had .a little msunders'tand- 
:iiig iraith the -County Prosecutor ^nd -State ibUce In a U ational Kotor 
Veh5.cle Gasej .and he> McKee, .felt 'the.se Agents could better serve tbs 
.B^ureau la a territory .outside the Caj^den ternitory. HcKe© stated he felt 
these Agents could bd assi^ed.to Hewark proper without any embarrasscaent 
to the Bureau. licKea i-s giving the .fuH details of the case to itr. 
Peimlngtonj however, he told :n« ttiat no dlsdplinajy .'action should be 
taken -in connection with either one of the Agents .since they were liot at 
/ault -in the -parUcular sitaatlon. 

3t-is.felt!you «ay-vdsh to transfer thex^e Agenst out of thB 
Newark tcrrf/tory, or .it .nay be agreeable to assign thea to J-Ze-rark and "have 
.new Special Ajgents Assigned .as -Besldent Ageota .at Camden, 



1 ' P 



#■ 



.^ 
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FORM NO. C4 
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Office Memorandum • united sTAT/Es^o'^nER 



C^*^o 



TO 

y 

FROM 



SUBJECT: 



SKH:MB 
^6^-2306 

DIRECTCR, FBI 

S. K. MC KEE, SAC 







CNKNOCm SUBJECTS; 

1941 Black Bxiick Sedan, 

Motor Nxuaber ^^334^23, Serial Kiuaber 3-^136169 

naticnal-kotcrAeiiicijb theft act 



PERSONAL AKD coinnpnm ttir — 



-v? 



This will conf irn telephonic cojiversatidn of February 16, -^ 
1^^5, with Mr» J^^^^JSmTtmrnM and Mr, W. R. GUVIN of the Bweau, during -^ 
which I Informed of the facts in this case and advised I had telephonically ^ 
discussed this case with Prosecutor GENE R, MiCRIANO of Camden County, Cairden, 
New Jersey, and told him that this office was pulling out of the investigation 
inasiauch as we had only entered it in order to cooperate with Ms office 
and as it now seened, from developaaents which had occurred, the best interests 
of cooperation could no longer be served by oxu: remaining active .in this 
case# 

. The facts as discussed with Mr. PENNINGTON were to the 
effect that there had been a series of hold-ups in Caioden County, one of 
which was of the CASABLANCA EESTAURANT in Delaware Tovmship, Uew jerseyj 
that the automobile involved in this investigation had been recovered in 
Camden, New Jersey, and it was ttxeorized that it had been used in the 
CASABLANCA hold-up inasmuch as there were bullet holes in the car as well 
as a hood of the type used by the sub;Jects in the hold-up; that our 
cooperation had been requested by Prosecutor MARIANO of Camdenj -^and that we . 
had entered the investigation* Also entering the investigation were the 
Camden Police Department, the Prosecutor* s Office Detectives, and the New 
Jersey State Police* Conferences were held between the various investigating 
agencies and agreements were reached as to what phases of the investigation 
the various agencies would handle. It-was specifically a greed that the FBI 
and the New Jersey State Police would have to do with the examination of 
this automobile for latent fijigerprints and oth^r pie'ces of evidence^ JSThis 
office was represented by Resident Agents ROBERT E#i(incCK and I 
of the Camden Resident Agency* Q^ t}_^^.^ J^r^^^^ ^^t^^Af^^l^J 

As a result of the Initial and later conferences and of 
the handling of this case. Special Agent WICK telephoned to the garage in 
which the aut<»tobile was being stored* after recovery and left instructions 
that no one was to touch the car» Through a misinterpretation of the 
instructions Agenj^ WICK left with the garage man, a note as follows was 
placed on this automobile: "By orders of Mr* Wicks of tH|: FSI nobody is to *,, 

touch this car* This means state police, county pollce^^^^ity police. « 
Cn the following morning, this note was seen by a StateStetXDjper and offense 
was taken* Agent WICK In conersation with the Stat*^^ unf^r±tfn^t«»l^ 

did not produce the garage man to explain that^^^l^Tfeii 
had not been Ms language* ^ 



bo 
b7C 



^per xj^rimite^ 

feinguage "i^tueitlofu^..^^ 



Later conferences wer^ held between the vario^'law 
enforcement agencies with the County Prosecutor admitting to our .Aaent^ 





^^ r*^- 



•• V 



Office Kezooranduia to Director March 16, 19^5 

26-2306 

the State Police had asked hia not to reveal the results of any investigation 
to o;ir ©en and that the Prosecutor substantially conplied with this request* 

The net result in this entire case was an alxaost open 
breach between our Agents and the State Troopers, As has been indicated, 
I telephonically discussed this situation with Prosecutor MARIANO and told 
hiffi that we were pulling out of the case* 



I have also discussed this matter both telephonically . I 

and personally with Superintendent CHARLES H, SCHOEPJBL of the New Jersey 1 

State Police and he has taken what action is possible at this tiwe to i 

insure the continuance of proper relations between the two agencies* He j 

conducted an investigation into this matter and f oimd substantially as had \ 

been reported by bur Agents* He advised also that some months ago, a \ 

note had been lef t at the Camden County Jail by one of our men, idio he thinks | 



note had been lef t at the Camden County Jail by one of our men, who he thir 
was Agent I | to the effect that State T roopers should not interview 
a certain. prisoner. I have talked to Agent ] | in this regard and he is 
unable to recall any such incident* In this connection, it is recalled that 
a nuzaber of months ago, we wprfi_fifiarching for a fugitive in the southern 
part of New Jersey and Agent ] [ conducted some investigation looking towards 
his apprehension alongjslih a State Trooper* This fugitive was later 
apprehended and Agent I | was not advised* In fact, after he learned from 



be 

:b7C 



other soxxrces of the arrest, the State Troopers denied to him that the man 
was in custody. This situation was taken up with Colonel SCHOS^JEL and he was 
very displeased with the action of his men and took appropriate administrative 
action. 

I am of the opinion that the viewpoint of Colonel 
SCHCEFFSL is one of absolute fairness and I feel ftirther and have every reason 
to believe, both from his actions and statements during the time I have been 
assigned to this office, that he has a sincere desire to do everything 
necessary to maintain proper relationships between the two organizations and 
that he will not countenance any action on the part of his men which results 
otherwise. 

Confirming telephonic conversation with Mr * W. R* GIAVIN, 
in which recommendation was made that Special Agents WICK and | ^ ^e trans- 



ferred, I *f eel that the basic fault in the present situation is that our 
Agents did not produce the garage man and have him state in the presence of 
the State Police officers that the language in the offensive note was not 
theirs. Tn the light of what has occurred, I am of the opinion that Agents 



WICK and 



are no longer in a position to render their best service at the 



-2- 
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% 



Office Memorandua to Director March 16, 19A5 

26-2306 



Resident Agency in Casaden and accordingly their transfers vere recocraencled* 
I an of the opinion that the error which occurred here was one of the head 
and not of the hearty 

It is noted that both of .these Agents have been in receipt 
of orders of , transfer prior to the writing of this letter. 
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ADMIXtSTRATXVE-UKOrnCIAL 
OFnCIAtx 
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PROBATIONAL er 



IL FERIOD 



< > 



A« of ., y^rch.^l,. Jg45...... t>a«ed en p«rfon>««ee diiring period from..'^£ii..ii..A?ii. to .lf^?S.^.^i».J:?45 



KBEBT E. WICK 



i i 



SPECIAL AaSHE - CAP H 



<NuiM »t •m^loyc*) (TItt« ot portttwu s«rTl«C«i»J cradle) 

FEDERAL BUREAU OP IHVESriOATION - NEKAHK FIELD DIVISION 



.ON UNE3 BEIOW 
MASK EMPLOYEE 

V If adequate 

-'■ if -weak 

+ Sf outstanding , 



<Orsanlzftttonr— In4I««t« toMiQ. dtvliIOD. tectioa. wut, SeM «tatt«») 

1. Study the kistructxcns in the Rating Offidars Gu!4e, C S. C Ponn 

Nou 3a23A. 

2. Underline the elements which are especially important in the po$itxon- 

3. Rate only on elements pertinent to the position. 

a- Do xiot rate on elements in italics except for employees in admin- 
istrative supervisory, or planning positions- 

h. Rate adimnistrative, supervisory, and plaiming functions on 
elexnents in italics. 



CHECK OKKi 

Administrative, 
supervisory, or 
. planning •«-«« Q 



All others^*.««.«. 



S 



(2 

.J&. (3 



•^ 



(4 

(e 

..±.(17 

..:t:^(20 



Maintenance of equipment, tools, instruments. 

Mechanical skilL 

Skill in the application of techni<iues and pro- 
cedures, 

Presentability of work (appropriateness of ax^ 

rangement and appearance of work)- 
Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results. 
Accuracy of judgnaents or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign* 
ments. 



Is mark 

) 



.Anaount of acceptable work produced, 
based on production records? «. 

Ability to organize his work. 

Effectiveness in xneeting and dealing with 
others. 

Cooperativeness. • 

Initiative. 

Resourcefulness- 

Dependability. 

Physicai fitness for the work. 



™* (^1) Effectiveness in planning broad prograins* 

— (^^) Effectiveness in adapting the work programi to 

OToader or related programs, 

.«. (jW) Effectiveness in devising procedures* 

«^ {tA) Effectiveness in laying out work and establish^ 
%ng standards of performance for subordv^ 
nates* 

H«* (^5) Effectiveness in directing, reviewing^ cmd check" 
%ng the work of subordinates. 

_ it$) Effectiveness in instructing^ training, avd 
developing subordinates in the work* 

««. {t7) Effectiveness in provnoting high toorking morale. 

«.- (£$) Effectiveness in determining space, personnel, 

and equipment needs. 
«« {£$) Effectiveness in setting and obtaining adher^ 

ence to time limits arud deadlines. 
«« (SO) Ability to make decisions. 

— (SI) 'Effectiveness in delegating clearly defined 

authority to act, 



STATS ANY OTHER RUBMEKTS CONSIDERED 

^ (A\ Ability to direct and lead a groim 

of Agents on raids and dangerous 
— «. (B) ass^l^m€nt€..»..~ij™^. 



STANDARD 
DeTt&t3o»s «ft«st te explained oa rererte »lde «f tU« form 




Plus marks on all underlined elements, and.no minus xnarks.. 



^i> 



Plus miarks on at least half of the underlined elements, and no minus 

marks -^ -n-r..n^T.-....r,p,^^.M.,^...,.,..^a^^.. . 

Check marks or better on a majority of underlined el^nents, and any 
minus marks overcompensated by plus marks«™.«..^.^„«««.„^^«.^.. 

Chedc niarks or better on a majority of underlined elements, and minus 
xnarks not overcompensated by plus xozrlss^. 



Minus marks on at least halJp^tJ5?6nderlined elements-.. 



Excellent^ 
Very good 
Good 



Fair 
Unsatisfactory 



T^ng 



^'^<auYe?y„ciood(J^*W 



Reviewing 

official 



/■ 




Rating approved by effici^Scy tatiiig 



committee -*«*. 



*y?r^=3MBpyigil Agent i n Charg e March 7. 1945 ^ 

ji"S::?s:^^«"*' •'--^- •^^-' "^^^^ 



(Date) 



(Title) 

Report to employee 



(AdJoctlToratXsLr) 




a 



EOBEEfiD E. WICK 
Special Agent 

This report is being submitted as an annual efficiency 
rating and also as a departure efficiency rating, in view of Agent 
Wick's transfer to the Washington Field Office. 

This ecployee joakes a very good appearance, dresses very 
suitably, and has a good personality. He handles himself with well 
above average force and aggressiveness. He possesses maturity. His 
interest, industry and degree of cooperativeness are of a hi^ order. 
He is fairly seasoned and I regard him as a capable Agent. 

He prepares 'work well for dictation and stenographers rate 
^him as very good in ability to handle this phase of his work. He is 
qualified as an automobile driver in New Jersey. Daring the past year, 
he has testified at Commissioners' Hearings, moot court, before Grand 
Juries and in Federal Court. He has displayed very good ability in 
this regard and it is noted that he leaves a very good icpression as 
a witness. He is able to qualify in the use of the various firearms 
with better than average ability, is teoperamentally sound, in good 
plysical condition and I feel he is well suited for use on a dangerous 
assignment. He has handled a number of assignments involving personal 
danger with good effectiveness. He has successfully handled a number 
of plysical surveillances. He caixnot use shorthand, nor can he use a 
typewriter by means of the touch system. He can use a typewriter, how- 
ever, at the rate of about fifty-five words per minute. His paper work 
-p is conpetently handled with less than average siQ)ervision being required. 
N:^ All in all, he has been very effective in contact work, particularly with 
^ police officials. He is well liked by law enforcement officers. It is 
^ noted that in the recent past a teaporary strain of relationships with 
^ the New. Jersey State Police was caused by an act on his part. This was 
^ a mi stake* of the head rather than of the heart. The possible breach 
"Ss^^^ between this Bureau and the New Jersey State Police has been healed. 
O^ His investigations in my opinion are outstaiiding. He organizes and 
\^ begins his work well on his own initiative and works his cases hard. 
^ He has displayed ingenuity on more than one occasion in the thorou^ 
N^ handling which he affords his assi^iments. He is above average in pro- 
^ duction. I can best describe his investigative ability by stating that 
^ in a^y opinion he is an investigator. He accepts* re^onsibility very 
fully. This man is physically fit and is c€5>able of xmdertaking an 
investigation demanding physical fitness. During the period of this 
report he has developed a nuirSbcr of informants* 

During the pertinent period. Agent Wick has been assigned 
continuously as a Eesident Agent at Camden, New Jersey, where he has done 
an effective Job. He has handled considerable work in the contact field, 
including contacts for FBI Law Enforcement Conferences, in addition to his 
regular investigative assignments. In the investigative field he has 
handled cases within the following classifications: 9,14,15,19,25,26,31, 
-^3,-^5,47,52,58,65,66,76,82,87.88,91,96,98,100, 104,105,106, 108. 

- 2 - 
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ECBiSr E. WICK 
fecial Agent 

This mn is a qualified speaker, has handled a nuaber of 
speaking coaomitments, and nuaoerous favorable comnaents have been received 
from groi5)s before which he has appeared. 

The zoanner in which this man has handled his own assignments 
indicates to me that he possesses better than average supervisory capacity. 
I feel that he possesses average administrative. ability. 

Daring the period of this report he has not been assigned ex- 
clusively to a technical surveillaxice, except for a limited period of 
time. He is not so assigned during the present period* 



I have read this report: 



ill 



r n 
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aprll 20, 1945 



toCvHl ItoaTd liuabor 11 
Selective Servico Syatoa 
6 Kast Bianond i>akei Bsad 
Hinneapolia, Mlnr«3ota 



RE: ;^ 

Ordei" liuaber 1135 



CentXesent 

•I want to .advise you that the needs of -this service make it necessary 
to transfer Special Agent 

lick to 'tsashit.gtoi?, D."C,» 
'This inforaiation is furnished to you in order that your records will 

correctly reflect the principal place of employiaent of this registrant. 



CCj SAC - "Washington Wold 



*^ • *'*^-*"... J .XL IT. * '-^iJ^'Ji . 



iOr, folso ft 

^^'ii OotC 

yjr, Oiavl 

Mr, Tratc; 




Sincerely yours, 



^ 



John 'Edgar Hoover 
Director 






T/-i'i XI3^Vj X'Z - 
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ROBERT E.UlCK 

Special Agent 

Sixty Day Efficiency Report 

This efficiency report is being submitted inasmuch 
as Special Agent Robert E. Wick reported in this office for 
assignment on March 13, 1945 • 

Agent Wick has been exclusively assigned to tl&chnical 
^ surveillances and has performed very satisfactorily on this type 

1^ of assignments He exercises good judgment, has initiative, and 

K \ appears to be interested in the work of the Bureau, Although I 
^^ g have not had an opportunity to observe him testify, I feel conf i- 
^ Ni dent he would make a very good Government witness* He xaakes a 



\ 



very good personal appearance and has a friendly personality. 



. N. His firearms' ability is above average, and I would 

>^.^ have no hesitancy in using him on dangerous assignments* He is 

.,^ "*^ a qualified automobile driver. 

V At this time. Agent Wick is entitled to a rating of 

VERY GOOD. 



^ 



N 



It 

Initials 



a hm v^ -113 , 



k^ ™ -^ :t. — :;;:- -' - ^i--^ ^ ^ 



e-»iS«e?~"':?^ 
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ADMINISTRATIVE-UNOFFICIAL 

OFFICIAL: 
REGULAR i XX > SPECIAL 
PROBATIONAL or TRIAL PERIOD 
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As of «M33!LX4«^3i2A2.»„».i^. b&sed on perforooAnce daring period from ...^J^LS/AS^ 



to, 



J/U/M. 



..ESBEBTJS...5S.QK. 



(NtJOM ot employee) 



<T&tl« ot potion, service, aM sra4e) 



Federal Bureau of Investigation, Washlngtofa.FlQld Dlvi^iop^ 

...-.».... - ,.« ,^ ""^"TorSSizaSwi^fn^icate iwea^, ^ivi^OA, sect^o;c^. vmh, itieW itation) 

SWWB3BSCTBB88BlBrW!nBH'JBiJiSi''illX 

ON UNES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 

if outstanding: 



1. Study the instructions in tfce Rating Official's Guide, C- S, C. Form 
No- 3823A. 

2. Underline the elements which are especially important »n the position. 

3. Rate only on elements j^rtinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

b. Bate administrative, supervisory, acfd planning function on 
elements in italic^. 



CHECK ONES 

Administrative, 
supervisory, or 
planning MM^««^ 

All others^^^. 



a 



(1) Maintenance of equipnaent,- tools, instruments. 

..-^. (2) Mechanical rfdll. 

,„,„ (3) Skill in the application of techniques an4 pro- 
cedures. 

...^ (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

-.«. (5) Attention to broad phases of assignments. 

.«*.— (6) Attention to pertinent det^L 

»««- (7) Accuracy of operations. 

«M.-„ (8) Accuracy of final results- 

*,„„ (9) Accuracy of Judgments or decisions- 

« (10) Effectiveness in presenting ideas or facts. 

<»^^(X1) Industry. 

(12) Rate of progress on or completion of assign- 
ments. 

— ^-:.(13) Amount of acceptable work produced. (Is mark 
based on production records? *«« — ..«..^...^0 

(Ye«ortw)) 

...... (14) Ability to organize his work. 

-(15) Effectiveness in meeting and dealing with 

others. 

»^.»(16) CSooperativeness. 

-«„^(17) Initiative. 

™«„(18) Resourcefulness, 

(19) Dependability. 

-.««.(20) Physical fitness for the wort , 



«.L*- (tX) Effectiveness in planning broad programs. 

««*.» {tt) Effectiveness in adapting the work program to 
oroader or related programs. 

.-««- (iW) Effectiveness in devising procedures. 

^.^^ {tJ^) Effectiveness in laying out v^orh and establish' 
ing standards of performance for sub^rdi-^ 
nates. 

{tS) Effectiveness in directing, reviewing, and check'* 

tng the work of subordinateSm 

(iS) Effectiveness in instructing, training, and 

developing subordinates in, the work* 

._«. {27) Effectiveness in promoting high working mxyrate. 

-«« {t$) Effectiveness in determining space^ personnel, 
and equipment needs. 

-«.- (f P) Effectiveness in setting and obtaining adher- 
ence to tim^^ limits and deadlines. 

...™« {SO) AbiLity to make decisions. * 

•.»^(^i) Effectiveness in delegating clearly defined 
authority to acU 



STATE ANY OTHER ELEMENTS CONSIDERED 




Rating appr 

v.t.«oviiiiimiiTf 



rmeomcc 1A^»in-% 



'•TMOARO KOrat NOW «4 

» Office 1 


\/Lemoram 


UH:FJr'^ 




TO : 


CLYDE A. TOLSOH 


f ROM : 


H. H. CLEGG 


SUBJECT: 





Um • UNITED STATES GOVERNMENT 



i. Kc 



SPECIAL AGENT ROBERT K, JICK 

IN-SERVICE TRAINING COURSE NO, 58 

FROM ^-30-15 TO 5-12-^5 

EOD - 7-20-42 

GRADE - CAF-^11 

SALARY - $3800 

ASSIGNED TO - WASHINGTON FIELD 



MOOT COURT TRAINING 

ABILITY TO TESTIFY: 
QUALIFIE D X 



Hi 

Mr. cSorsoSi 
MT.iBBan -. 
Mr. HesflczT 



wfc 



Mr. yeanlnSPro r 
Mr. Quim Tam m 
T»U. Roo m - • ■ 
Mr. Jieajs i • .- ~ 
Ills* BeaJi m - 
Mlw Oaaay 



PHYSICAL EXAMINATION AFFORDED:. 

GRADES ATTAINED: 

NOTEBOOK 

WRITTEN EXAMINATION 



Yes 



NOT QUALIFIED. 



Very Good 
98 



HIP SHOOTING 

PRACTICAL PISTOL COURSE - 

SHOTGUN 

.30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY - 



100 

96 

100 

89 

100 

Very 

Good 



REMARKS : TMs AgAwf. maVAg » ^r,n^ rrpftfranro. 
He has a good voieft,. ant^ 4s iwpyAgg^yo <y^ 
his presentment of facts. He Is a very ^n oA 
witness. 



W, W. Biirke 



INSTRUCTOR 
The Firearms Instructor reports that this 
Agent has a very good knowledge of weapons, is self-| 
confident, enthusiastic, interested, tries hard, 
does his share of work, is attentive, strict in ob- 
servance of safety rules, deliberate? end very good 
.TECHNICAL EQUIPMENT QUALIFICATIONS: ^»» aarksmanship, general«iStlity, and knack and skllL 

He is Qualified to go og^ids-and Special Details. 

■ ^^^^^'^^^i}^^ 

REMARKS: Interviewing Off icial - H* L. EDWARDS ^.-^ ^^ " , ^^ j 



This Agent has an average, satisfactory appearance and a veiy good ills^ei^qnsaity^jlHe 
two problems* One of thea conceined a matter iihi oh motivated .hifi>ttansifier,frociu^ 
recently* He was one of two Resident Agents in Camien who, as a gresidt of :Ji.Msiu^^ 
standing in a case which the Bureau was assisting the State Police in> issued some in- 
structions that an automobile was nob to be touched because of the possibility of dis- 
turbing latent fingerprints and the garage attendant construed these instructions to, 
even prohibit the police from touching the car* The Agent was not at fault according 
to Sac McKee but it was felt best to transfer him out of there* He was transferred to 
the Washington Field Office* He wondered whether this would affect his record* .He 
was advised that inasmuch as he was not censured or it was not brought to his atten- 
tion that the Bureau did not consider that he was necessarily at fault* 

The other problem concerned his inability to find a place to live* He stated that 'he 
came to Washingtcn on March 12th in the evening and the next morning was assigned to a 
plant where he has been ever since* He said- that his wife ard two children have be« 
living in a room on the fourth floor at the premises of his aunt* Hiff wife sustained 



^t^ 



% 



a dropped uterus after the birth of the secoai child aid it is very turiesirable for 
her to go up and down stairs* He is lookihg for.a two-bedroora, ground floor apartment ♦ 
He has bad little or no tiaae to do this but ^ he is spexxJing every spare zainute in at- 
tempting -without success to find such a place* He said that after he exhausted HI s 
efforts and be is still xmsuccessful^ he Tiill write a letter to the Bur eaoi asking for 
a transfer* 

IMs Agoat, it is felti was thoroughly sincere in bringing this problem to the atten- 
tion of the Bureau and it is believed that his case is /a pitiful one and that he is 
deeply concerned about it* His attitude seems to be splendid; 

It is suggested that if he does in the future advise the Bureau that he cannot find a 
'^ place to live, the Bureau x4ght well give consideration to transferring hia to soae 
office which would assist him. ^.^ . -. . ^<v 



V 



5/19/45 

BLS:FW 

On 6/17/45 Mr. fl# L. Edwards of the 
Personnel Unit discussed this matter 
with SAC Eottel who stated that he 
had just finished reviewing the 60- 
doy report with Agent Wiohat which 
time they discussed his housing 
situation and that he, Hottel, had 
told him he wanted him to tahe as 
much time as he needed to clear it 
up» Mr* Hottal did iwt hnow of the 
trouble this Agent was having and 
stated that when the Agent first re^ 
ported to the office he, in accord^ 
anoe with his. usual policy, acquainted 
the Agent with theoffioe procedure 
a$ which ttrne the Agent told him 
that he had tentative quarters with 
his aunt. 



t t M i ^ 




• 



I 



;ii*^:1Iv:-: 



yithtrd Umtm of intt; sft^af ion 




IN REPLY* FUEASe RCFER TO 

nue NO. -' -■- ■ 

Director 

Tederal Bureau of Invefitlgttlon 
IMted SUtes Department of Jwtice 
Washington, D. C» 

Dear Sin 

For InelMiOQ 'to the fond to be paid to the iiidoN or deai^ted beneflelArr or taj SpeclAl 
Agent of the Federal Boretu of InTestlgatlon, ttoited St«te» 1kpi.rin«A of Joatice, who had contrib- 
uted to thie Aind prior to Jaly SO, ]Si$, and who dies fJron any cax«e except self*de$tnction while 
oaployed «« a Special Agent, X .an fomrdlng herewith (br CHECK ^iOI Il i Y mm ) the 9in of tea dollars 
(1X0.00), Mde payable to the Chief Clerk of said Barea«, to be inclttdel in said ftod. Payment will 
be Mdefor death by self-destraetlon after the Agent has been a imber of the fiind.for two years. 
It Is \ffiderstood and agreed that the svu tendered herewith is a volostary, gratoitotts contrlbation 
to said Amd, whieb Z understand is to be aMnister'ed in -the following joaoceri 

The Director «f the l^reavt will appoint a coanittee which shall' consider all natters per- 
taining 'to the acquisition, safe keeping and expending of said ftmd, which coasdttee will rebonnend 
approprUte action to the Director of the BttWAti ,la pertinent witters. The Chief Clerk of said 
bureau shall receire all eontrlbatlons and account for sane -to the Director* 

Upon the death of any Special Agent, the appointed cowittee will consider the case and 
SQbiBlt a recoBmendatioo to the .Director as to its concksions. Appropriate instructions will then 
be issued tc the Chief Clerk, directing him to pay to the designated beneXlelary the stn of 110,000* 



anceJML 



The following person is hereby desisted as ay beneficiary for F. B. Z* Agents' .Znsur- 



yane 



Relationship^^ 
providing 



Address 



r^u iT//4/4^ ^^S/f/Ni ro/^, t >,C . 



The foUpning'peraoa Is herebj designated as my beneficiary taoder the Chas. 5. Rosa Fond^^ >j\ 
■ding |1500*death benefit to ben eficiary of agents killed in line of daty> ^^^ jj * 



r:^^ 



'Name 



Relationship^ 



Xddresi 



Dated 



^^t 



/^ Very tniiy yews, 




Special Agent 



LAHtUAD 



• 



DECLASSIFICATIOH AUTHORITY DERIVED FROH: 

FBI AUTOlttTIC DECLASSIFICATIOH GUIDE 
DATE 08-16-2011 



Hay 14, 1945 



SAC, S'aahington Field / 



SPECIAL AGENT 



Dear 5ir: 



The above-named Special -Ageot &tter\^^f^ i^Service 
ifa j)t,rUtjiq£9^rso ■e.t' the Seat of Govermaent froa*^ to 

He .attained the follo^dng grades : 



Notebook lf.^y ""O^^ 

Written Exacdnation ^" 

Technical E^uipasnt Qaalifications ^^od 



Hip Shooting 


100 


Practical Pistol Course 


93 


Shotgun 


100 


.30 Rifle 


09 


MacMne Gun 


100 



VT, TOlso a 

VT, E, A. TM"'* 

Mr, Nicnd u "^ 

ia*. Tracy _.. . 
ior, Carso fi^T^ 

Mr. *^nniftH3^CII 



The tlrearfii5 gr^d^s should be entered on the dndividual 
field XireaxTHB training record 'card* 



CdMUIMICATiOiHS SECTION 
MAILED 8 

• MAY 151945 P-M. 

, U<3,0£rAin:M£NTOflU$nCE 



iL'i^^^' ^<^^ softer* ,i:. Vio)s 



^ 



Very truly yours^ 






John Edgar Hoover 
"Director 



Washington Field 




/ 



_>^'* 



m. 



V-, 



copjyjlg 



February '28, 1916 



/^ 



V 



h 
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MrC i0,s to r H . ' 'Derano 

\{en^B Brotherhood :of .Faith lAitheran .Church 
Xee. Boulevard and Jackson Street 
Arlington, Virginia ^ 

^ear ^r. Delano r 

It "wa3 Indeed J<ind x>'f 7pu to ^write as y.oti 
did tiix Februaxy 25^ 19li6, and I am gpd) to know 
that tlu^ tailk of Special Agent RobertJuck was so 
well received* It was a pleasure to arrange .for 
Ktei to be with you :and'lf at any ^tiae 'X can be .of 
further service 3 please do not hesitate to let -^e 
know. 

With beet wishes and icing regards, 

Since,rely yours. 






r 






WKH'S BROTOBHHOOD OF PAtTii JUlTHiiKAH SHITHCH 

Loa 'Boulevard and ,Jack$on .Street 
Arlington, Virginia 



Hr. J. iidear Hoover, Director 

Pede.ral Bur^:jau of Investigation 
'Vratthlngton, Q, C- 

'Dear !In Hoovur: 

t7e of the I! en '6 Bratharhoo4 of Faith 

Lutheran Church wl^h to thank you for -the 

y^splendld talk ^Iven by your Mr. Robert 

l':(MkB, .-Special -ar'ent of %Yw VJ-rM,. at our 

?athar .and S6n Banquet held at the? ^^cihurch 

FebTuaTy i2, X$h(>. 

.Sv^T,^ father ^nd -aon in attendance 
pe.rt^onally thanks Mr. 'Uck^ for his .eplan- 
.dld talk, which i/tas mos,t Irisplrln^i educa- 
t^ional, .and interesting* 

^ith Oud's divine /help, 1 :knDW .every 
on^ Of us vdll strive -tp 'bu 'an upright 
Christian altisen :and t^ndoavor to influence 
i>ur dally contacts to f-oll'ow the Tight way 

<5 throuRh life, 

q 3j^oe.r^ly your^^ 



Copy to 
Mr* J. Bd'tar Hoover 




^1 i-^^m 



a WAR 20 1946 



*^"^- 



n 



% 



UthttaiMttm of Jnucatisation 
United §tafcfl department of ifuatke 



Director 

Federal Bureau ot Investigation 
United Statee Departoebt of Justice 
Uaehingtoni D, C. 

Dear Sin 

TDr inclusion In the tmA to be paid to the niSati or desi9:^ted beneficiary of , any Special 
Agent of the Federal Bureau of Investigation/ United States Departaent of Justice, who had contrib- 
uted to this ftod prior to February 28, 1946, and who dies .ftva any c ause ^except self-destruction while 
e&ployed as a Special Agent, I an fonvarding herewith (by CtOSCX ^^^SBBBsMMfb) the* sua of ten dollars 
(IIO.OO), oade payable to the Chief Clerk of said Bureau, to be included In said fmd, :Pay»ent will 
be.aade for death by self-destruction after the Agent has been a neaber of the Itod for two years. 
It is understood and agreed that the 'sua tendered herewith is a voluntary, gratuitous contribution 
to said ftod, which I waderstandis to be administered in the following Banner i 

the'Dlrector of the^Bureau will appoint a coanBittee which shall consider all natters per- 
taining to the ac({uisition, safe keeping and expending of said f\md,' which coomittee will recossnend 
appropriate action to the Director of the Bureau in pertinent' matters. Ihe Chief Clerk of said 
Bureau shall receive' all contributions^and account for saioe to the Director. 

^^pon the aeath of any.Special Agent, the appointed comnilttee will consider the case and 
suUiit a recoamendation to the Director as to its conclusions • .Appropriate Instructions will then 
be issued to the Chief Clerk, directing him to, pay to the designated beneficiary the suia of $10,000. 



ance^ Fundi 



The following person is'herely deslpiated as ay beneficiary for F. B. I. Agents^ Insur- 




NaioeJ 
Kelationship 



Address^ 



fate d FBB. It^ l^^^ r 



The following person i» herebx deslgpnted m ajJ^eaeficitry toder the Chas, S, Ro98 Jtod 
proT l(illpg ^ISOCMeath beoefU to txo eflcUry of agents killed la line of daty . 



Neae 



'Relationship^ 



Addresi 



Very tjply yours j^n^ 





Special Agent 



bb 




r 



« 



John Sdgar Hoover, Director 
Federal Bureau of Irive^tifsation 
Special Agent Eol)crt S# TJidfe 



i 



Xt id reqiiested that yoa f ontard to tMa office JLssssedlatelsr 
the field prereosinel f ile> firearms oard> az4 leave record card 
of Special Agent Robert £♦ WLdc in the event you have not 
alread(7 done so# 




\^ 



\%^- 



.'Si' 









VJ:** Trac y T'. : 
W, carsolS r'^T! 

icp, Karb.6 "'.'!; 




fc*''' 



4 .r.^lM^'V'^i^^' 




f 



f 



Metal Unttm of {nu(0t!0af ton 
MxUli states Di^pariment of M^txn 



*'''^»„^ 



Washington, D. C, 
January 11, 1946 



PEROONAL a OONFIDEimAL 

Director - Federal Bureau of Investigation 

Re: Robert E. lick 
Special Agent 

Dear Sir; 



X 



/ 



^ 



There, are being transaitted herewith the Field personnel file, 
leave record, and firearas' card of Special Agent Robert E. Wick, who 
reported to the Seat of Govemaent for assigniaent on this date. Also 
being forwarded at this tiae is the transfer efficiency report prepared 
^7 Be. . ^^ . 

Very truly yours. 




^^-' 




BoatM BeoofM , 

flca»clied...ciidcked 

!^32{376d...Fil94H«M«M,« 

^6 JAN 15 'w 





/^. 



^> 



Hi 



ROBERT E. TOOK 

Special Ag^nt 

Transfer Efficiency Report 




This efficiency report is being subaitted in view 
of the transfer of Agent Wick froa ^he Washington :Field, 
Division to the Seat of Government. 

Agent Wick has been exclusively assigned to a .highly- 
confidential technical .surveillance since March 13, 1945, 
and proved to be highly .adaptable ^to carrying out such duties. 
He possesses a considerable amount of initiative and used good 
judgment in xaaking decisions. He has the ability to analyze ^ 
and coordinate the various information coming to his attention 
in an accurate .and logical manner, and has a friendly pers'on- 
ality which allows him to work in harmony with other Agents on 
sixiilar assigxxment. 

I believe Agent WICK to be entitled to the ;rating of 
EXCELXEST. 



r 





.:^ 



SUii44r4 r»rm No- 51, Rev. 

Approvei Dec. IU% 
C. S* O. Pept. ar. New 45$ 



^ Form ap]proTe4 
)&o<Sgret )^rea\i No. ^50-^B012. 
Attc>rovAl expire* Mur. SO, X$45, 



As ot-^ 



REPORT OF 
EFFICIENCY RATING 

3* J12A6^ Used on perfonmuxce during period £rom^^5/i4/45-*.***..« to .«jZi?Z4S. 



ADMINISTRATIVE^VNOFFICIAL < 

OFFICIALS 

REGULAR ( ) . SPECIAL < 

FROBATIOKAL or TRIAL ^FERIOD < 



(NaxQio of employee) 



SPECIAL AGENT CAP 11 . $4300 

<TitI« of portion* »ervice» &n4 sra4e) 



-.Efidfi)a]LEurfia3i„fiJ[.jK2SSMgaMifflaJlasMng.t9nJie^^^ 



<Oriran!lzatton-«.Za4Scate bvrea\j, ^^lion, section* wnit, fteW «tatio») 



ON MNES &ELOW 
KARK EMPLOYEE 

if adequate ^ 
if weak 

if outstanding 



1. Study the instructions in the Rating Ofliciar$ Guide, C- S. C Fonn 

No. 3823A, 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinexit to the position. 

a. Do not rate on elenaents in italics except for employees in admin- 

istrative^ supervisory, or planning positions. ' 

b, 'Rate administrative, supervisory, and .planning functio3as on 

elenaents in italics^ 



) 



CHECK ONE; 

Administrative, 
supervisory, or 
planning ^««^ Q 

All others.^*.^.* XXBOC 






.««« (1) Maintenance of equipment, tools, instrum^ts. 

.«_ (2) Mechani<^l skill. 

—^ (3) Skill in the application of techniques and pro- 
cedures. 

«.^ (4) Presentability of wo:rk (appropriateness of ar- 
rangement and appearance of work). 

^..^ ($) Attention to broad phases of assigxunents. 

M^^ (6) Attention to pertinent detaiL 

^-« (7) Accuracy of operations- ^ 

«-«« (8) Accuracy of final results. 

«'„-- (9) .Accuracy of jjudgmtents or decisions. 

.«.«.. (10) EfTectiveness in presenting ideas or facts. 

».^..(X1) Industry- 

».»„.( 12). Rate of progress on or completion of assign* 
ments. 

^«-.«(13) Amount of acceptable work produced. (Is nwirk 
based on production records?^*«^..«<«-.»-*>.) 

(Yei or tto) 

M««. (14) Ability to organize his work. 

»«».(15) Eifecti vex^ess in meeting and dealing with 
Others- 

^-«(16) C<>operativeness- 

<17) Initiative. 

»^»(18) Resourcefulness. 

»....(19) Dependability. 

— «,. (20) Physical fitness for the work. 



, ($1) Effectiveness in planning broad programs, 

. (tt) Effectiveness in adapting the work program to 
Oroader or related programs^ 

, (jW) .Effectiveness in devising procedures* 

, (Sj^) Effectiveness in laying out work and establish' 
. ing standards of performance for subordi* 

'nates, 

, ($S) Effectiven^s in directing, reviewing, and check- 
^ ing the tjoork of subordinates* 

, {t$y. Effectiveness in instructing, training, arid 
developing jsubordinates in the work. 

. (f 7) Effectiveness in promoting high working morale, 

, {t$) Effectiveness in determining space, personnel, 
and equipment needs, 

, (t9) Effectiven4ss in setting and obtaining odher^ 

ence to time^ limits and deadlines, 
, iSO) Ability to make deciswis, 

;(S1) Effectiveness in delegating clearly defmed 
auth/mXy to acU 



STATE ANY OTHER ELEMENTS CONSIDERED 

..(B) ^.^. _«-._ 



(C) _ 



STANDARD 
Deviatio&t ^«»t be explained oii^ roTorie side of fhl« form 



Plus marks on all underlined elements, and.no minus marks^., 
Plus marks on at least half of the underlined elements, and x«>, minus 
marks-«** 



»* »a««^iKaf •«« MWMMi^ •! 



ummMMm-mmMMMiKi 



Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus/marks,, 



Check marks or better on a majority of underlined elements, and minus 
xnarks not overcompensated by plus marks*.«— «iiM«**...-«u..-««.«-«p-,««>« 
Minus noarks on at least half of ttejjfiderlined elements**,.^.«»««^«u.M*.«.« 



Excellent 

Very good 

Good 

Fair 
Unsatisfactory 




ratinff 



^SaL -.EXQ-^LHIT A 



Reviewing 
official* 



Special Agent in Charge 



(Title) 



January 10, JL246 

""(bate) 



Reviewed by 



(Sliniatore of reySowim; offiicUl) 



Rating approved by efficiency rating committee •« 



(D»te) 



(Title) 

Report to employee^... 



(D»te) 



(Ad jectivo r&Umsr) 



r 



% 



CC-8 



BECEZPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF ZNVESTZGA7Z0N 

UNZTED STATES. DEPARTMENT OF JUSTZCE 



Jan. 18, 1946 



Z certify that Z have received the following 
Government property for official use: 



Seat of Govemnent Building Pass B-634I 
Identification Badge B-634I 



the Governaent property which you hereby acknowledge 
is charged to you and you -are responsible for taking 
care of it and returning it when its use has been 
coopleted. DO.NOT MARK OR WRZTB ONZT'ORMUTZLATB .Zt 
ZN ANY WAY. 






6^' 



^^"^^ 



\^\ 






*^. 










« 



V 






.iff«pirf4lHi 












itiMrttr* ti|#.' 









*.. - c 



Mr. To] son 

ifr, E. A. Taiil 

Mr. Carrey 

i Ur. Ufld 

' ift-, Mlohok 

. Mr t. Koto , 

'Mr, 'Trasy 

Mr. Cargon 

Mr. EjBn 



Ur, 'Hendon 



• • • ■ . Mti;, H^lmtBia . ' ■ 

•'MrrCallahaii-'..:. ''■'.'■'•^■:':- ■'■ ,■"■■ [/■).. 



Mr, pBimii^EoiT 
Mr, (lulnii TanDi__ 

Mr, Hsm 

Miss flano y 



^\A 




vsb 



=««w^^jliL-^W^."^.H, 











#.-^./X^, : 



I 



f 



^ 



% 



w 



LBN:bs 




(P-iv 



ty^ 



i-.^'^'' 



,:^->^ 



/ 

January 3, 1946 \/\ 
MEMORANDUM FOR iir» Tolson 



(C-247 • Mr. Tolson 

Mr. E. A 

Mr. CU, 

Mr. C6, 

' Mr. Gl 

^ Mr. Lii 

X^f^t. Nil^ols 

Mr. Rosea 

Mr. Tracy__ 

Mr. Carson. 

Mr. Egaa 

Mr. Gurnea_ 

Mr. Hendon 



TaoDj^ 



Mr. Pennington 
Mr. Quinn Tamra^ 

th reference io my attached memorandum whereinUt. Nea$e 

I recommend the selection of two out of five Agents for Miss Gand y 

assignment to Mr. Jones^/ office pointing out that I would 

like "to call the SAC and have the Agent questioned to 
determine specifically if he planned^o remain in the Bureau 
(Aj^P^ior to assigning him^ I wUsh^ct'^vise that SAC McKee of 
C ^/ilewark advised Paul ^incenis ^mth ^ whose name was approved by 

the Director^ told him~ tHa^ He had of course considered whether to 
remain in the Bureau^ practice Jaw, or go back to a legal publishing 
company as editor but he had decided against returning to the legal 
publishing company and that he has' no plans to leave the Bureau at 
any time in the foreseeable future. 

I also talked to SAC Hottel regarding Boberab^Seald. 
Mr. Hottel reported back that Heald told him he had no phins to leave 
the Bureau but that he is ambitious^ wants to better himself, and 
accordingly has been going to law school at 5:45 each day and would 
\ like to bomplete his law course if possible. Under these circumstances 
I do not* thinii it advisable to consider ffeald any further. He cer- 
tainly could not function by having to leave here at 5:45 every day. 

In his place I, accordingly, recommend JRobert. JS. Wick >^2C!L 

whose name is on the list I had previously .submitte37 Wick^s summary 
is^attached. J talked to SAC Hottel who. in turn has talked to Wick 
and Wick has no plans to leave the Bureau at this time. 



U 



rh^ 
h 



:cr^ 



f. 






r^'-^'V^ 



;i ^ 'if 



Attachment 



d 






Respectfully, 










7HIS MEMORANDUM IS FOR ADMINISTRATIVE PURPOSES 
TO-BE DESTROYED AFTER ACTION IS TAKEN AND NOT SENT TO FILES 










^ 



% 



December 21, 1945 

MEM R AN SUM 

E0B2RT B. WICK 
EOD 7-20-43, CAF-11 $4300, 
presently assigned to the 
Washington Field 



Special Agent Wide has been assigned to the New Haven and 
Newark Field Divisions, and has heen In Washington Field since March 12, 
1945. He Is S«10|" In height, weighs approxloately 190 pounds. Is 35 
years of age and was horn on October 5, 1910. His appearance .Is satisfactory. 

This Special Agent has a B.A. degree froa the University of 
Minnesota where he cajored In Jotucnallsa. He also attended the University 
of Minnesota Law School for one year. He Is a good contact man and Bakes 
a generally favorable appearance. 

After leaving the University of Minnesota, 'wick was employed as 
Advertising Manager and reporter for the Hennepin County Bevlew at 
Hopkins, Minnesota. Froa 1939 until he cane into the Bureau, he was 
employed by Knox Reeves Advertising, Incorporated, In Minneapolis as 
a reporter and advertising ean. His eapioyer described hla as a hard 
worker and gives no consideration to hours or wages. He Is further 
described as a good salesaan. 



It alght be noted that Wick was transferred froa Newark because 
f an error aade by hla and another Agent In dealing with local officers. 
It was felt his usefulness had been destroyed ;ln the city In which he 
ct« ,^s^^S^®<^*; ^^e ^ile reflects that prior to his transfer to Washington, 
5A0 McKee regarded hln as being a well-rounded Agent. He later accepted 
the responsibility and did an outstanding Job. 



f 

WJ 



b 



V 


# 






/ EOBERT S, BICX / 


SP2CIM* 1G12JT 




July ?0, 1942 




SAL^Cit 


143G3 




ojV'ica 'fimimaczi 


at. p^i 

'1 



SAO Got HOTISLt 

Agent Wick ia -exclusively ai?3lgnf?f^ to ^. hl'^}\ly 
c;infidatiii:il 'lU^chnicrOl ^unreiJlancOj jmdi fean doron^it3n:.tcd nood 
Judjnient s^d Initiatira in ccorctin^itltg tho lufoxr^nticn ct^r.ing 
to h±3 atteailcB* Ho appears to h^ Intc^re^' tetl tn thio typo of 
:/ori r:M ia ver? coo?eratiTO* ilicf firetros* al^ility Id .etore 
4vera.g©, aiid I Xeel ^ocifidcut ha Toald htoidlc bi;*2oXf '»«11 as 
4i SoYensnont ^Itaeniu . 



siAYasj 



TTHX GOOD 



-J.arihia5:;icn 7i'^ld -DiYision 
Ba?tc?!r.fcf^T 10, 1945 



A^^"^ 






\' 



% 







mrX9g^9i$ 



^^m^£;!l^mf^ Urn C« 






C^ 



i^jj^ll^' j|^ujk Aj^M^ ''f^^^teMWm #Mlfr 



67^^-?^.^:^$^- 




»^» »'•**»* a. fe.*- 3 



FU0CI *— ^^^X^**^"* 

3 JUL ^2 1946 












>'r« ^«aii^ 






'^ t'^ 






^ 







mm ( IN a r * <w* 






.^' 



.1 



/ 



J 



1 



ARTMENT OF JUS 

WASHINGTON 26, D. C, 



n 



Filed bjt 






'^^^tt^ -' 



Of Action 1 

Effective :j|tl|pilft% %X§ 'X%h% . 



9,9 ¥3 

NO. fM mk^ 

^iviL fikuvicr e« . ' 

OTHEft l.t«Al. AUTHORITY 



POtltlOB 



Grade 
Salary 

Bttreau 

or 
DIvlelon 



Hndqairttrs 
AppoplaOoos 



FROM 



SjwittllPl Ji^ttt; 



|%Sft 



SMkJ^ 'Wmt^ Wf^SJUm S^Fik 



8?*j?.r*^n *>Ei>T, 



HELD yyi DEPT. 



TO 






FIELD □ 



REMARKS: irr* llJt»lE 1« ^%m 1P«*»I«4 ^^tl» |»%«^^tf«ll# 




i^x $• llf^s^ «rr 



r 



j^ 



NATURE OF POSITION 
a NEW 

P. C« No. 
b ADDITIONAL IDENTICAL 

P. a No. 
VICE 

P. C No. 



fy] 



11. (fllE) 




'LBlhanl 



% 



au-'y:vr.? 



J 






JOTUTry 15^ a9*4'6 



/ 



addUlonal help St^r ny division^ i Ydah to adv'iao that £*^ 
V/l€ke af -the ^'aL^liin j-t^m ?ial4 Office rci.f>rtea for duty on 
l^iaixi", ^:r.. I I CiT ri;-ia-2a^ ooaseri duty an Fridar-/ Ar^ nt 

-Li'dth r-f Trenton vrlll Tep-ort t'dr^ v.:e-ek ^fid. 



^f,0^''''^' 




Washington Field Office 



UmO FOR PSRSaiNEL FILE 
Quarterly Technical Training Grad^ 

Re: JlVvfHNH.^ Special Agent 



2nd Quarter 3rd Cjuarter Ath Quarter 1st Ctiarter 
19i^5 19^5 19A5 ^9U(> 



Practical Cataera Work 
#1 Latent Fingerprint 
#2 Speed Graphic 
#3 Photo-record 
ff\ Recosiar 

Other EquipRaent 
il Restraining Devices 
02 Photostat JJachine 
§^ Fingerprinting 



s 



Notebook _«__-_»_ «— — — — — 

Technical Problems Qw 

#1 Detectaphone ... ^» , 

#2 Brief Case ^Det. — r-rr- ^ 

Uy Suoervisors' Headset _»_— . AJt) ' —— — 

HU Slinal Light f/Vl^ 

B Ultra Violet Lieht ^ 

#6 Mile Ray SpoUight 

#7 Extortion Switch •>*)> 

#^ Presto Recorder 3 D V9 . - 

#9 Sovmd Poorer Phones V^ .■ 

AO Binoculars ZjZS* . 

j^l Telescopes »«__«.-. " - ,, 

ifLT. Coapass ____^ *■* ^'O . 

ifl3 80 Millimeter Scooe 

ilA .Model L Playback'- Unit V^ 

§15 Aurex Detexjtaphone ___«_«. ' *■» **^ 

jfl6 Po-srer Detectaphone »_««___ — — — _ ^ /^ , 

ffin National HRQlCoa:Jtleceiver t 

ilZ Two Way Radio Ca'5rs I , ^^ • 

#19 3-A Recorder ' — ,— . . . ^ • — 

#20 Pacific Playback Machine ' l/S^. 



GUy HOTTEL, 
SAC 




StoB4u4 Totm )f*. SI, B«v. 

Approved Dee, 1»4I 
C. «. C. Dept. Ctt. No. 4$$ 



'H^ AimUAL 

REPORT OF 
EFFICIENCY RATING 



F«rm *ppr«ve<l 
jBx^<JfiXt Bureau Wo. &^R012. 



A$ of *«*-.-2r:2Xril*^«.^*.^p)*.* based on perfonnance during period {torn ^.l^U^jL^. 



ADMIKISTRATIVE-UNOFnCIAL ( 

OFFlOlAt! '*. 

REGULAR ( ^ ) SPECIAL < 
PROBATIONAL •? T)RIAL F£RIO0 < 



) 



i^^^m* to 



3«31-46 



R^ohert Mmard 'iH'ck 



^p'ec'icil Agent. CAF 11 



<Titlf of position, service^ an4 «rft4<) 



t'. 



6\ 



(NuM «f enptoycc) 

Departnent of Justice, TBI, Diijision 4, Qrine .Records Section 

<Ors:*niizaUo«--Iivdxc»te bureau. 4ivU!on. «6Ction. vTftlt, fieM »Uti<^) 



*-<«t»rf»»*»*»««*i«iiJf>''^»*>»*^.*ii»#unr 



ON UN£S BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if 0«t$taiiding 



\^ •Study the in$ttU"Ctio»$Jn.the Eating Officiary Guide, C. J5. C, Farm 
N0.3823A. 

2. Underline the elements whi^ are especially important in the position- 

3. Rate only on elen^ents pertinent to the position- 

al Do not rate on elexx^nts in italics except for employees in admin-* 

istwttive, supervisory, or planning positions, 
^, „Eate administrative, supervisory^ and planning functions on 

elements in italie^n 



CHECK ONEs 



Administrative, 
j$upervisory,or 
planning •«»«K«r«« 



.AH others. 






(1 

.„. (2 

^±, (3 

(4 

Jr.. (5 

-J: (6 
«-.-- (7 
.«± (8 

wt: (9 

.-:r:r(i2 



.d-(X7 

^Jr.(20 



.Maintenance of equipment, tools, ixistrum^its. 
Mechanical skill. 

Skill in the application of techniques and pro^ 

cedures. 
Presentability of work (appropriateness of ax^ 

rangemtent and appearance of work). 
Attention to broad phaseis of assignments, 
Att^tlon to t>ertiT^nt deta il. 
Accuracy of operations. 
Accuracy o f final r^^lts.. 



Accuracy. 9 f judymeiits V^r di^ii^ionin. 
'.Effectiveness in presenting ideas or facts. 
Industg y. 



Rate of progress on or completion of assign- 
ments. 



Anaount of acceptable work produced, 
based on production records? 



i-^<Is mark 

Ability tf> organ jzft hk work. 

Eff ectiveness in meeting and dealing with 

others^ ^ 
qooperativeness. 

feifiatiXS)w 

Resourcefulness- 

I>ependability, 

Physical fitness for the work. 



..*.•« (tX) Effeetivene^ in planning broad programs, 

—*-* {t$) Effectiveness in adapting the work program to 
oroader or related programs, 

.«*.. (5^) Effectiveness in devising procedures, 

a^.^m^ (24) Effectiveness in laying out work and establish^ 
ing sUt^ndards of performance for subordi^ 
nates, 

,^..«« ($S) Effectiveness in directing, reviewing, and check-* 
%ng the work of subordinates, 

^.^.^.^ {jZ$) EffeciiveTif^s in instructing, training, and 
developing subordinates in the work^ 

— ««.. {t7) Effectiveness in promoting high working moroXe* 

'^^M (t8) Effectiveness in determining space, personnel, 
and cqidpment needs, 

,--.«- (t$) Effectiveness in setting and obtaining adher^ 
encc to tvmc limits and deadlines^ 

•^*», (90) Ability to make decisions* 

^«.*(^i) Effectiveness in delegating clearly defim^ed 
authority to act. 



STATE ANT OTHER ELEMENTS CONSIDERED 

A bility to .'d irect and lead n 
•/-'/AX grouj) or .^gent^ on rai dB and 
danger pus assignments, 

(B) 



^^ 



STANDARD 
D^rUtiwu )v«st h€ explained on, )r«veri« si4e «f tUs Um, 



Plus marks on all underlined elements, and no minus marks-.««««..^-«*^*- 
Plus marks on at lea$t half of the underlined elements, and no nainus 
marks.„ 



)*a<SiuUi«^<B>-^iij|«* ,t 



Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus mark$,«-«u««--**.«^.~o.-.-*^«*-.^.,*«* 

Chedc nvarks or better on a majority of underlined el^»ent$, and minus 

marks not overcompensated by plus marks^^* 
Minus marks on at least hall of the underlined elements^* 




'4^ 

-Fair ^ 

'Unsatisfactory 



SscelJent 



official. j.»«yOrw«-*^^ 



-^ 



v^' 




Rated by .112:2:?..-..^!^^^ _ 
Reviewed by 

<l^«rttAtur« of reviewi&e officUl) 

Rating approved by efficiency rating committee ^. 



Ch'i'ef, Crin'e Jiecord^ 

(Title) 

A^'^istfint Dir ector 



3^31-46 



MAR 3T1946 



(I>*te) 



(Date) 



Report to employee .-,. 



(AdjecUvarattnir) 



^ 



MOBSBT SD7/Am tICK 
jSpecial Agent - CAP XI ^ $4,300 
SOD 7^20^42 
Assigned - Crivte B^scords 



Special Agent Wick has been in the Prime 
Records Section only since January 10, 1946* pre- 
vioiisly he vas assigned to the Washington Field 
cohere he did an excellent Job on investigative 
natters. Be has a favorabje personal appearance 
and personality*^ 

Special! Agent Wick is an unusually hard 
worker and believes in getting material out regard- 
less of the tirae it takes. He seems to be intensely 
interested in the Bureau and J feel he taill advance 
rapidly in the vork of the Crime Records Section. 
Jle has been used on tfoursj speeches^ preparation of 
memoranda of parious types, press releases, and the 
interesting case project. On the basis of his work 
during the ^year I feel he is entitled to a rating 
of S^cellent. 
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'CbscfkiA by J fiA. \y 
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Smmtf t$ 1947 






I ta indttd pl—fd t» aMt yimtlft jr«t Iwmi b<M>ft iiowiwwiiiid 
JToir KO(ai»U^ i!v<m ili« p««iUe» ^ i|M«i4d JMffit# t5X5$«^ iwr aisihim la 
ttf«d« ejil^ U| -U :|^ povitJUm of H^liil %iiit» |$905»aQ p«r mmm, in 
9i*t(i* CAf I3f tiX9ttiv« timmty la^ 1947* 
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UOTtaMit S#ctloa 
CCO*SeX$cilTe Stnric* 



>3p. Totson, 
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AFFIDAVIT 
STRIKING AGAINST THE FEDERAL GOYERNHENT 



(Dept. or Estab.) (Bureau or Office) 



WA6^//^ar'o/Vi 2>^c 



(Place of Employment) 

j, K0l3£^r ^* Wick. , do hereby swear (or affirm) 

that I.aift not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States jL that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. 

'(Signature of employee or appointee) 

Subscribed and sworn to before me this // ^ day of CToLV ^ X^th^ 

at WA&H/N&ToA/ , state of ^* C* 

^nACL^jL^ Y\/L^ej^ ^Uysyy^A^j 
(Signa^re of Officer) 

Notary Public 

[sealJ "^ (Title) 

(Not needed where none available) 

>?OTE: Any officer or employee of a department or establlshinent whorls designated In 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing And such affidavit must be administered without charge or fee and has the 
same f orce. and • effect as affidavits administered by officers having seals. 

STATUTCMRY PENAMT CLAUSE: "i^ny person who engages in a strike against the Government 
of the United States, or who is a member of an organization of Government employees 
that asserts the right to strlSce against the Government of the United States ♦♦♦and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall/^0| 
fined not more than $1,000 or imprisoned for -not more than one year, or both: Prc^dea 
further, that the above penalty clause shall be in addition to, and. not ift^^ubSti " 
tutlon for, any other provision of existing law,« ^ V* ^ 
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DEPARTMENT OK JUSTICE 
Washington 25| d- c 



July 2, 1946. 



CIRCUUR NO. 3959 



TO ALL EMPIjOYEES: 



Subject: Affidavit regarding nembership In organizations which 
assert the right to strike against the Gqvemment. 



Appropriation bills for * the fiscal year 1947 provide that 
no part of the appropriation shall ^be used to ^ pay the salary or wages 
of any person 'Who engages In a strike ^against the ^Government of the 
United 'States or who Is a member of an organization of ^Government 
employees 'that asserts the aright to strike against the^Governinent of 
the United States. It Is provided that for the purpose of this 
legislation an affidavit shall- be considered prima facie evidence 
that the person making the affidavit has not contrary ^to the provlr 
slons of thl^ law engaged In a strike against the Government of the 
United/ States and Is not a member of w organization of Government- 
employees that asserts the right to strike against the ^Government of 
the United States. 

All employees > must execute the affidavit" on the other side 
of this circular. Mien you have signed the affidavit It shotild be 
returned promptly to your immediate supervisor who will forward it 
through Tegular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared, and forwarded.. 







S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 
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t fedIrAl bureau of investigation 



Prepared tyv.-^V-tt^i 1 
QheoTt^d by: , > fj 






WASHINGTON 25, D. C. 



Positi^ 



So lory 
Divts^fi 

or4 
Section 

Ap^ropriitioiu 



4r rf«t(f 



«riuiM»»y ty 1$|T 



Pertonnsl Aotloa Nitmk«r 



F.B.I.- xmM/^M6 



I.* gal Afithortty 






FROM 



.S&JE, F.B.I. (iiU^':£»f«} 



-TO 






s&E, F.B.I. (itoa«]»tr«} 

fi*» DtlJo*^- . . FteM g]' 



0. VICE 



p. C NO. 



REMAl^KS 



NATURE OF fOS>TION 



b. ADDITIONAL IDENTICAL 



f . C. NO. 



Ipatt «f tirth 



<. NEW 



?. C. NO. 



J>at« tf Oath 




"jt^7\Yi XM^iAra'tt) ?» 
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Office Memorandum 



.TO 
PROM 



lir* Qldvin 



UNITED STATES GOVERNMENT 



mtB:i2-31.^ l^:K»w— 



J. ?♦ Hohr, 



) 



SUBJECT: ROBERT S. WICK 

Special Agent 
Criae Hecords Section 




Bj RFAILOCATM 



Mr, lad ft -■"■'■"■""■' . 
Mr* Ntc m s" ' ' . ", 
Mti Roeeii i "r . ' 

IT. Wo i i"". """" ■ " 
VX. Egad ^'" ' " ' """ ** '- 



ViTi 1iarl» " 
>tr. aeBdoff* ... 

Mr. Quint Ti 

T«l«, KOOD 
W. tieate " 
Vlsateanr 
VI98 Qsivly'' 



• This «»ployee entered on duty on 7-20-42 as a Special Agent and ^as realloca- 
ted to grade CAT 11, $3300 per annua on 2-l-i;5. As the result of the tw in- 
creases in basic salaries arid an increase underthe provisions of the Unifora 
ProKotion Act effective 8-11-46, his present salary is $5152.30 per annua. He 
is being considered for reallocation to grade CAF 12, 1^05.20 per annm. 

On >31-46 Mr. Jones rated hia .EXCELLENT .and on 12-19-46 rated hia EEBLLEKT. 
Hr# Nichols concurred in the latter rating^ recoanended he be reallocated* 

HSCOMEHDITICN; It is recooaended that4i§1)e reallocated to grade CAF 12, 
$5?05.20 per annua. 
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ROBERT E. WICK 

Special Agent,. CAF 11, $5152,60 
EOD - ^uly 20, 1942 
■Assigned - Crime Records 



fj/' 



This Special Agent has been assigned to the Crime 
Records Section since January JO^ 1946^ 



Special Agent Wick has a favorable pe 
appearance and a jj^inning personality^ He is an 
good contact vtan and really has the Bureau's h^ 
at hearts During his assignment in the Section 
used on a number of special tours which have pe 
in an outstanding manner. He has also given a 
speeches be/ore groups in the vicinity of 7/ashi 
the response has been uniformly favorable. 



rsonal 

unusually 
St interests 

he has been 
en handled 
number of 
ngton and 



Agent Wick has had general supervision of press 
release matters in the Section and has done an excellent 
Job in this regard. He has supervised the Interesting 
Case project and in addition has prepared a number of 
special memoranda and articles. He is able to dictate 
at a rapid rate of speed. He is unusually diligent about 
his duties and frequently puts in large amounts of over^ 
time on a purely voluntary, basis in order to get out the 
work. 

On the. basis of his work in the Section thus far, 
7 feel he is entitled 'to a rating of Excellent in Grade 
CAP 11. A / * 
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^ St*'h4«krd Form N«. 51. I^v, 
* ^ Approved Dec, IH^ 
' C. «. C. Pe&t. Clr. J^o. 45$ 
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Approval expires H^t» ^d,,i94$. 



As of- 



" REPORT OF 
EFFICIENCY RATING Si^fo^A ,, U^'kYop ^ 

l^JziRz^J^*^^^ based on performance xJuring period iTom^^Jl^i.iLz^&^*.i.. to ,^^3j§,tA§LT,42, 



ADMINlSTRATIVE-CNOFFICJtAt ( ) 

OFFICIAL! ^ 

REGULAR ( ) SPECIAL < X 

— X» 



Special Aoent CAT llj, ^5152.80 

< Title of ^sxti<iin. sernce* An4 irad<) 



Robert E. Wick 

(Nam* of eijapigyee) 

Federal bureau of Investigation ^C^i^^^JBecords^^Se^ction 

<0r£inizati<rtV--In4icat6 bvreav, ^ivioion. secti<?n. ynlt. fiel<il stati6») 



itfMinuM *w«»My» w«iir)«^tf 



ON LtN^ )BEtOW 
MAllK EMPLOYEE 

V it adequate 

— if weak 

+ 5f outstanding 



X Study the jmtructions in the Ilating Omdars Guide, C. S, C. Form 

No. 3823 A. ,., * ... 

2. Underline the elexnents wKith are especially important in the position- 
' 3, Rate only on elements pertinent to the position. 

a. Po jEK>t rate on elements in italics ex^pt for employees in admm^ 

istr^ttivef^pervisory, or planning positions^ 
jbl Rate administrative, supervisory, and plannmg functions on 
elexjoents in italics* 



fc<Mr- "r ) jj w > , n^l i^ li 



CHECK ONE! 

Administrative^ 
Supervisory, or 
planning «.^^^* 



All others. 



b»»»-iMk<« 



s 
a 



--««-' (D* Maintenance*of eqtiipment, tool*, instruments, 
;i-.- <2) Mechanical skill 

,...«™. (3) Skiirin the application of t^niques and pro* 

cedures, 
.-«.. (4) Presentability of work (appropriateness of ar^ 

rangenjent and appearance of work). 

^— (5) Attention to broad phases of assignments. 

*.-«. (6) Attention to pertinent detaiL 

^.*«- (7) Accuracy of operations. 

^«**^ (8) Accuracy of final results^ 

^««,* (9) Accuracy of judgments or decision$- 

:-««.(lO) Effectiveness in presenting ideas or facts. 

.«^(11) industry- 

^^-«(12) Rate of progress on or cwnpletion of assign* 
., xnents. 

(13) Amount-of acceptable work produced (I$xnark 
based on production records? j«,.c«~—*«»-w«-*^**-) 

CVei or tKO) 

,.^(14) Ability to organize his work. 

^(15) Effectiveness in meeting 4nd deading with 
others. 

««(16) Cooperativene^. 

«^(X7) Initiative. 

^,(18) Resourcefulness. 

^<i9) Deperrfability. 

.^ (20) ' Physical fitness for the work. 



.-**,, Wi Eff$ctiv€7ie$s in planning broad prdgrams, 
«**-* (i^^) Effectiveness in adapting the work program to 

proader or related prpgrdnfis^ 
^..« (^) BffeeUveness in devising procedures. 
^— **. 1^4) Effectiveness in laying cut work omd establish* 

ing stOfWdards of performance for subordi* 

nates. 
.— «** (^S) ^Effectiveness in directing, reviemng, and check* 

%ng the uoork of subordinates' 
,^^ui^^) Effectiveness in in^truetin^, training , <md 

developing subordinates in the work. 

.«.« iitT) Effectiveness in promoting high working morale^ 
-«««M» {^B) Effectiveness in determining spacCf personnel 

and t<piip7nent needs* 
.«—«*. (^^) Effectiveness in setting and obtaining adher^ 

enc^'to time limits and deadlinesn 
^.-wm- (S0) Ability to make decisions, 
3..»««<^i) Effectiveness in delegating clearly define 

authority to acU 



STATE ANY OTHER ELEMENTS CONSIDERED 
(A) .. 



ii**jiij*«iiMt**i«^*«i"«»»^«*r*o«»--i.rf'*i'<»*fci 



~(B) 
-(C) 



i j.'U'^xv i ffl^ i ^raiqir'^ 



STANDARD 
'D^TxatKon* xavst he «xpXidned ospi t^rtrnt a|4« of tfcl« form 



Plus miarks on all underlined elOTtents, and no minus marks^* 

Plus marks on at least half of the underliiied elements^ and no minus 

Check marks or better on a majority of underlined elements, ard any 
minus marks overcompensated by plus marks-*-.... 



'. wmmmj*** mmm^w»m*m'm 



Check marks or better on a majority of underlir^ elements, and minus 
marks not overcompensated by plus »3tarks.*««.. 



Minus marks on at least half of the underlined elements^..i>-.,« 



r^tinff 

Excellent 

Very good 

Good 

Fair 
Unsatisfactory 






Ad3ectii^« 
ratinff 



'^mSa. £ss.tilsfli 



f!i^ 



-Reviewing 
ojOaclaL 



Ratedby^..lii^^<i&:J ^ 

Reviewed by ^. ^ 



M<t«j«.li»«MM« 



(SlrOAtore of r«viewi«Ljf official) 



Special^ At^e nt 

A3S istant Dir ector 



is-iQ^de 



<D*te) 

12^19-46 



(Date) 



Rating approved by efficiency rating c<wnmittee> j.-«.«. 

(Date) 
«. «. covcKHMSHt niiitiii« orncK M->-^a(t77^ 



Report to employee — -^ — ..•«...«.«- 

*^ ^ ^ (A4JecUv«ratJASr) 



r* 



^"^■^i 
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STANMROnRMN0l«4 



pM 



f 




UNITED STATES GOVERNMENT 



BJ'M 

TO ■! Ht, 



FHOM 




ME! IS.2046 







{t the job pays considemiJ!/ ''^ore tkn he U W^mK^^^ 

pre/erred U rmin m ik mw eyeipftj^ii^kjjff' ^ 

m^ a gooi ou dni paid considerobli/ wM^mr^^^ 



SU5JECT: joiert J. rici 

Special ipt - Mf II, |5j 

' issij/ied - (?r{nei!ecordfi7 7^7. 

For pur m'fiieniim i nformh i Agy flit^g^ft|M. teM aJtlai| 
Special itjenf assigned io3U Section \i(i$id4tmm^ih(j;M^ 



)tt,nm 



MMMWM 






MMMMMM 



' M tefec: 



T«i«,:A«o: 



('«i'fiogS.!!' Mii!lto*'"'J 








• 



t 



'January 20, lOi? 

=1. 1 ' ■ 



d 



2Ir. j^oberi S. Wiok 

federal Mrmu of J^nveaiigation 

faahington, i?» C 



Dear Ifr^ ^icls: 



' ^ 



li has been btought to ny attention that 
you recently turned doim an offer of a position in 
Janneapolid which would pay you a greater nalary 
than that ishich you receive from the Bureau • 

^ . ^J* <3 i!nd<?4?d good io Vnow that your inter- 
OBt in the i7or.i of the Mreau ^ed to your decJfnc- 
tion of thia offer and I do hope thai you i:iiJ2 
continue to enjoy your neruicc with the Bureau^ 



i^ith best liiahcB and ^ind reaarda. 

Sincerely yourn, 

i, Sagar Hoover 

;\7 
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GO - Ur* iTichols 
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CC-247 



March 24, 1947 




MEMORANDUM FOR Mr, NJchols 



RE: Housing Accomtoda-tions for 
Agen-t J?. S,wick. 



Mr. 


TolsoD 


Mr. 


E. A. Tamm^ 


Mr. 


Cleee 


■Mr. 


GUvin 


Mr. 


Ladd 


Mr. 


Nichols 


Mr. 


•Roaen 


Mr. 


Tracy 


Mr. 


Carson 


Mr. 


Eean 


Mr. 


Gurnea 


Mr. 


Harbo 


Mr. 


Hendon , , 


Mr. 


'Pennington 


Mr. 


Quinn Taoun 


Mr. 


Kease , , , , 


Mias Gandy 




f 









Reference is made to Mr* Hendon* b 
menorandUM to Mr^ Tolson xiated March 23j 2947^ 
regarding housing. You asked me to ' ^find your 
place in a hurry jand lei ne know. ^ 

J have been promised by a Mrs. Snyder^ ^ 
of B# T. Saul Conpany^ 925 fifteenth Streetj 
Northwestj Washington^ 2?. C.j (National SlOOjj 
a S^bedroom apartment in a building now under 

[construction and available June 1 at ^ 21st and 

\Pierce Streets^ Arlington^ Virginia. ^ 

I say ^promised" inasmuch as the ^ 
promise was made but withdrawn when I told her 
1 did not come within the G.I. Bill of Bights. 

I talked with Mrs. Snyder today and she 
advised me that she could promise' T^e an apartment 
provided J could furnish her with a Serial J/umber 
and discharge papers^ but that I could not fill 
out any application until such time as Z did so. 

Attached is a photostat jof the certificate 
relating to eviction received byj^me Tebruary 11^ 
2947 J from the Aleo:andria-Ar2in&ijin area rent office 
This requires that I vacate th^^roperty at 
324 South VeitohStreetj ilrif|^^!^n^ Virg^inia^ 0n 



May 28^ 1947. My tmo boys an^ages S and 6.^ If 
anything can i>e done on thi^Ji ' shall 

QBe^Bpi^cifully] 



can 
appreciate ii* 



r/^ 





a. S* JTick 



ill I 



certainXu 

TXlLi'i -■• 



THIS "MEMORANDUM IS FOB ADMINISTRATIVE PURPOSES , 
TO BE DESTROYED .AFTER ACTION IS TAKEN AND NOT BENT TO FILES 




** ^^>" -* 



^^^ D-7 
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VNlTCe STATCS OT AMCHlCA 

orricc or rfttcc AOMim$TRATiON 
CERTIFICATE REUTING TO EVICTION 



OTXCB 



STAMP or ISSUING OffKt 



OFTOIPOIURX OQRTROLB 



a^i5Sth"^^tSL"g^t. ATliiicVm^ Virgi»U 



TO: (Name and Address of Petitioner) 

r 

Iir« Joseph Wt GrMkagar* 
51ttMit*B<Md 



(AfMTMtNT NO.) 



°?mwK 



(Name and Address of Teiaant) 

Mr, aeWrt £• Wick 
jatU South T«itoli StTMt 
Arliagtottf Virginia 



,Hi:*t 



pursue liit remedies for the removal or eviction of the tenant named above from the above-described 
accommodations in accordance with the requirements of the local law. ^ 

The Rent Director finds that^ subject to any conditions stated below, eviction or removal of the tenant 
is not inconsistent with the purposes of the Emergency Price Control Act of 1942, as amended, or of the 
Rent Regulation issued thereunder for this defense rental area. 



CONDITIONS: , 

The purpose for which eviction of the tenant is authorized Is OOWpanOjr ^ JOMfh W^ 



Action to remove or evict the tenant shall not bo commenced sooner than fbUT MOnthi AftMT 

This certificate only authorizes an action to be brought .for the eviction or removal of the tenant 
instituted in accordance with the requirements of local law and does not pass upon the merits pf such 
action under such law. 



NOTICE TO TENANT: This form does not order you to move. The issuance of this certificate 
does not affect your rights at local law under present rental agreement. 

NOTICE TO COURT AND LANDLORD: This certificate shall not be effective to authorize the 
eviction of the tenant herein named under the Federal Rent Regulations for anypurpose other 
than that stated above. ' , 



r^faraoy // A 1947 



V 1 coviitNMCNT mswim ontct « i»4«*o4««)i4 
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»KTtolMeToS>^ ^ 



^ 



STANDARO rOKM MO. CA " 



% % 

Office Memorandufn • united states government 



TO I 

FROM .1 

SUBJECT: 



MR. GLAVIN 



/ 



^^"= 3/26/47 



J. P. MOHRJS 

ROBERT E. WICK 

Special Agent Supervisor 

Crime Records Section 



ilr* Aoser 






ix. car 80^ 

jli** -Xgaa . ,^ 

U. >.ar^ 



li*. ^ulnn Tarn 
TeXd.-^ooiDQ 
;,t. ;:eas6 



There Is ottoched /or approval a letter to the Rousing 
Authority on behalf of the captioned agent, in an effort to 
secure for him a preference to enable him to rent suitable 
housing for himself and family. 

Mr. Wich has been at the Seat of Government since January 
1946, and assigned to the Crime Records Section. His icork deals 
Indirectly with security matters and Atomic ^nergy loork, inasmuch 
as he odutsed that on numerous occasions, he is called upon to 
make extensive file reviews in order to secure certain information 
for press Inquiries which Mr. Nichols receives, in connection with 
Atomic Snergy and security^ matters, to prepare all interesting 
case write-ups which include many on security matters, to conduct 
special research, and to assist in writing articles and d^her 
matters for public release. 

Mr. Wich is now threatened with eviction from his present 
premises and eviction proceedings will be commenced 5/28/47. This 
will be the second time within one year that he has been forced to 
move, inasmuch as the first house which he rented in Hyattsville, 
Maryland was sold, and had he not been able to find other housing, 
he would have been formally evicted' there* He has a wife and two 
children ages three and six* 

It is felt that we^tshould do idhatever we can to assist Mr. 
Wich in securing the appropriate letter of preference from the 
Housing Authority. 



^^ 



REC0MMSNDA1\ 
written. 



HLE:pam 
Attachme 




W; ^^at the attached letter be approved as 






^ 







3 APR 8 mi 
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STANDARD FOKM N(X M 



Office Memorandum 
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• UNITED STATES GOVERNMENT 



TO iMr. To 1 son 
FROM : L. £♦ Nishifds 

SUBJECT; " ROBBRT E. WICK ^ 
EOD 7^80-48 

Assigned - Crine Record s since 1-10-46 
/a) C'iir 18 - $5905.80 

(' Office of Preference - /St. Paui 



DATE; -April 11 




Ar. ^enningWJT 

T6l«, Roo m 
iT. Nease ^T^ 
!i;6s SeahjfT i :' T 
>U9 Oaa<l y . _ 



ilg^ent sricfe", who has been assigned as a supervisor in Mr. 
Jones' section^ has an excellent record. He is conscientious, works 
long hours and does a good Job^ 

Re has been in Washington since March, ^^45, and J donH 
know of anybody who has had tTie unfortunate experience he has had 
in connection with housing. Within the past few months he has been 
evicted three times by houses being sold out from under him. Re 
has been looking for quarters and is ordered evicted May 88. 

Mr. Wick has informed me of a rather difficult situation, 
however, ^^that has Just arisen in his family. Mis father-^in-law has 
been forced to have his leg amputated. Re has diabetes and is in 
rather critical condition. His wife's people live in St. Paul. 

We had up some time ago'^the matter of getting a veteran's 
preference for him and it was decided that it could not be done, .At 
that time I told him if he could not find housing quarters that we 
would transfer him wherever he wanted to go. In view of the diffi- 
culty that has arisen in his home, I see no other choice but to go 
ahead and transfer him back to St. Paul, He has not specifically 
asked to go to St, Paul but has merely explained to me his diffi- 
culties. Hi s< attitude is excellent and I regard him as a very 
satisfactory employee. 



LBUCf^bm 




•Sr' 



^ - --^.^ - — ^^ 
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' 

Robert E* Wick 

Special Agent - CAF 12j $5905.20 

EOD - July 20, 1942 

Assigned - Crime Records 



Special Agent Wick has been assigned to the 
Crime Records Section since January 10, .1946. He presents 
a favorable physical appearance, has a winning personality 
and is a good contact nan. He is enjoying good health. 

During his assignment in this Section, Special 
Agent Wick has 'had supervision over the Interesting Case 
project, over the preparation of press memoranda and, in 
addition, has handled a number of special research Jobs 
and writing projects. His dictation is entirely satis- 
factory. Special Agent Wick is an exceedingly hard worker 
and gets out an above average volume pf work of a uniformly 
excellent character. 

In addition to his paper work, Mr. f/ick has made 
a number of speeches before civic and school groups .in the 
vicinity of Washington and the response has been highly 
satisfactory. He has also conducted a number of special 
tours and on several occasions has supervised the taking 
of photographs around the Bureau by newspaper representa- 
tives. J feel that Special Agent Wick's work is outstanding 
and that he should be kept in mind foj: further advancement. 
On the basis of his work during ^her>^fir, I feel he is 
entitled to a rating of Excellent n^^rade CAF 12. 



,mL^- Vmtn J^fi^i^i:!^, jiT^j* J ,j( 
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Fwm approved. 
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iTIVE-CNOmCUt 



< 



ADMINIS 
OFFICXAt: 

REGULAR (X ) SPECIAL < 

. PROBATIOKAL < ) 



. tp 



A* <4 .Jl9JSA,,.?J:j.^}2^Z^^ based qa p^ormAixce durmg period from ^A:::I,tJP... 

_ST>eci<il Ape nt MAE^l^^.M^.Q§,t^^ 






Robg rt^^j:, .^lyj cfc 



r.g-djgxgJ.--^^r.g-Q u^ 0,^ ,,?n ^;;;^^^,fiecords A Connunicati_ons ^ ^ - Crime Rec ords 

(OrsraAtz&tlonfZ&dScata Jbw^^au, ^SvlErfoa. section, we^Jt, J5eVl sUtioft) 



OK UNBS BELOW 
MARK EMPLOYEE 

V if adequate 

^ if weak 

+ if outstanding 



3L- Study the instructions in the Rating Official's Guide, C, S. C- Form 
No. 3S23A. 

2, Underline the elements which are especially important in the positJon- 

3, Rate only on elements pertiiient to the positi<wx. 

ct. Do not rate on elexnents in italies except for employees in admin* 

istrativc^ supervisory, or planning positions. 
6. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONES 

Administrative, 
supervisory, or 
planning -^•«»« 

AH others--^.^.--. 



03 

a 



(2 

Jr(3: 






(4 

(5: 
(6; 

(8 



-«±:(io: 

.^(12 

JZ(iz 

.-^17 

— tTdo 

•jfc:r(2o; 



Maintenance of equipnaent, tools, instruments. 

Mechanical skilL 

Skill in the applica tion of techni ques and pr o 
cedures- 

Presentahility of work (appropriateness of a3> 

rangement and appearance of work). 
Attention to broad phases of assi: 
. Attention to pertineny d*'^^!- - 
Accuracy of operatxons- 
Accuracv of final results, 
Accuracy of judgments or decisions. 
Effectiveness ii^ p rfifff"*''^fr fip^r 9T f*^trf- 
Industry. 

Rate of progress -on or completion of assi gn' 
^noeftts." - 

Amount of acceptable work 



^.. (ts) 

(f-4) 



:ttced . (Is nuark 



<Y«» or »o) 



^MbasedT>TrpTiwuction records 

Ability to organize his work. 

JBffectiveness in .cc^eeting and dealing with 



r:(^r) 
-±r(^^) 

.„... (SO) 
(SI) 



Effectiv^Ti^S in planning broad pro^aTrts. 

Effectiveness in adapting the work program to 
OToader or related programs. 

EffeetiveTiess in devising procedures. 

Effectiveness in laying out work mud establish- 
tng standards of performance for subordi* 
nates* 

Effectiven^ess in directing^ reviewing^ and check- 
ing the work of subordinates, 

Effectiven^s in instructing^ training^ and 
developing szcbordinates in the ui^rk. 

Effectiveness in promoting high working morale* 

Effectiveness in determining space, personnel, 
and eqidpment needs* 

Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

Ability to make decisions* 

'Effectiveness in delegating clearly defined 
authority to act* 



Cooperativeneg gt^— 

Initiatives ,^ 

Resourcefulness. 

Dependability . 

• Physical fitness^ for the work. 



STATE ANY OTHER ELEMENTS CONSIDERED 

aaaitxonal responsibilitieo. 
4-^/m Ability to direct^^and^ lead^a 
*■ group 'oJ^Ti'^enTh 'dn''"ra'fS3" or 
u (C) • aanQerousass t^nments ^ ^^^^^^^ 



StAia)ARD 
> Pevt»tIon« mvst b« ex^aHaed ^m jrererM iM* ♦f tiSm fort« 



Plus marks on all underlined elements, and check marks or better on all 
other eleme?its rated,w»*».w.w»i*irt*»»«w».*«j»»wi«»«**i**ii^«*"»i»«»»j.<w«i«»««i»»»*»«»»ww»-^ 

Check mark* or better son all. dements rated, and plus nxarks on at least 
half of the underlined elements.. 



Check marks or better on a majority of underlined ejem^ts, and all weak 
performance overcompcnsated by outstanding performance*M.«-— *«*—«.•-«-. 

Check marks or better on a majority of underlined elements, and all we^k 
performance 3aot overcompensated by out^anding perfonnance^* 

Minus marks on at least half of the underlined ^te»ients^«..««^.«-, 



AdjecUvi 
RoUnff 

Excellent 

Very Good 

Good 

Fair 
Unsatisfactory 



' zn^i 



, idJecHve 



^Al. ?.^oelleni ^l^ 



Reviewing 

oflSciaU. 



%■ 



Rated by .«,. 
.Reviewed by 



-<^ ^^Z^J^^^'"^-^^ Special Agent March 31. 1947 

Assistant Director _JiAR_^jL^j]^^_^ 

(Date) '*'**"' ^^^ ^ '^'^'^ "" '(A5j&ctlv# mtoi) yjx^*-^ 



($igx)iati»r« or wm% OOcial) 

it fii ifichols 



(S^&ture of r^yfewtog oflU^ial) 
^Ratlng approved by efficiency rating committee .«, 



(Title) 
Report to employe ,„^,..-*«**«.,-.^. 



% 





^ Robert J?* Wick 

Special Agent ^ CAT JiB^ $5905.20 
SOD ^ July 80, 1948 
Assigned - Crime Records 

This report is being submitted in view of this Special 
Agent *s transfer from the Bureau to the S;t. Paul Office. He has 
been assigned to the Crime Records Section since January 10, 1946. 
Mr. Wick presents a very favorable personal appearance, has a 
pleasing personality and is an excellent contact man. He enjoys 
good health and is in good physical condition. 

During his assignment in the Crime Records Section, 
Special Agent 7/ick has had general supervision over the Interesting 
Case project. He has done an' outstanding Job in this regard. 
At the present time the project is in better condition than it 
has been for the past several years. He has also had general 
supervision over the preparation of press memoranda. He has 
likewise done an excellent job in this regard. He has handled 
a number of special research jobs and writing projects and in 
these he has displayed considerable ingenuity and originality 
and has turned out a uniformly excellent product. 

In addition to his paper work. Special Agent Wick has 
been used on a number of occasions to handle special tours in- 
volving prominent people. He has taken charge of a number of 
newspaper men who have come in and also a number of photographers 
who have been interested in taking pictures of Bureau activities. 
Since his assignment in the Section^ Agent Wick has given numerous 
speeches before school and civic groups in Washington and vicinity. 
The response has been uniformly favorable and I feel that he is 
well qualified indeed in this regard. 

Special Agent Wick is an e^^edingly hard worker and 
gets out an above average volume of^^^rk. In connection with 
press memoranda, particularly, he^as frequently had to work odd 
hours in order to handle a part^^J?ar relej^^^ Qy 33^^^f^ ^^ 

Special Agent Wick j^s alortg'well with'o^Her ''^employees 
and he has demonstrated hisp^mlity to supervise ^tht^rs^in the - -3^5^ 
performance of the Bureau's vlfirk. I definitely feel\ tbnt .he..4^s^ 
an outstanding Agent and that he should be kept in ^in^^f^^t^ i 

ther advancement. On the basis of his work in the Section I feel • 

that he has the qualities which would enable him :td\f unction /' ^y ^ 
satisfactorily as a Field Supervisor or as an^Assi'stant^Specinl ' 
Agent in Charge at the present time. He is entitled to a rating 
of Excellent in Grade CAF 18. 
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iNISTBATIVE^XJNOrnCIAl 
OFFXClAt: 

REGULAR < > SPECIAt < X ) 

rROBATIONAL ( ) 



ba$ed on performaince during ptrfo4 from ^.JlZ^^Z^^.^. %q ^^^§ziZZ^Z 



mmMi^m^m^mmmtUi^iVf 



(N^uooie of capaployee) 

(Orsranlz&tlonh-^ZndZcate ]bureau, ^vtsJLCo. KecHon. t^t» ^G^tdt ittatlott) 

ift ■. ii i ,'ii„"JLV', J,i 'fft'r.iufi Hi'j"i i ,ir ' i" W ,1 1 1 



(Tlitl« o2 potdtSoa. service, iuu} ffrade) 



OK UNBS BEXX>W 
MARK EMPtOYEE 

V if adequate 

- if weak 

+ if outstanding 



1. Study the instructlon$ in the Rating Offilcial's Guide, C S. a Form 

No. S823A. 
2. ' Underline the elenaents which are especially important in the positioiv. 
3. Rate only on elexnents pertinent to the positi<»i. 

a. Do not rate on elem^ts in itcUics except for employees in adnain- 

istrativ^ supervisory, or plannii^ positions- 
bm Rate administrative, supervisory, and planning :funct£oxi» on 
elements in italics* 



C9ECK OXE; 

Administrative, 
{supervisory, or 
planning ,««.»*,« 

AH others^.**.*. 



m 
a 



— (1 

(2 

(4 

^±1 (5 

^^ (6 

.-fcl (8 

.jir-(U, 
.jb(12 

«fc:(i3 

«t(i4: 

.±:i(i7 
i±r(20 



Maintenance of equipment, tools^ instruments- 
Mechanical skill. 

Skill in the application of techni<iues and pro- 
cedures. 

Presentability of work (appropriateness Of ar- 
rangement and appearance of work). 

^Attention to broad phases of assignments. 

Attention to laertinent deta il. 

Accuracy of c^rations. 

Accuracy of final result s. 

Accuracy of judgments or dedsions . 

jSffectiven ess in presenting id eas or fact s, 

Iiidust: 



ate of progress -on ^ or completion of assign- 
ments. 



Affl mnt of a cceptabl e work 
^$^ M produetiOh )reco:' 



mark 
) 



i(y«» « no) 



Ability to organize his work. 

Effectiveness in meeting and dealing wit h 

" T ^thsrg^ --^ ' 

Cooperativeneas, 
Initiative. 

Dependability^ 

P hysical fitne^ for th^ work. 



^«^» ($1) .EffecUv€7ies9 in planning broad programs^ 

«*«.- (H) .Eff0ctiv$n^$ in aiaptin^ tM work program U> 
broader or related programs^ 

----. (^) Effectiveness in devising procedures. 

-•.Jrt^4) Effectiveness in laying out work cmd estahUsh- 
ing standards of performance for subordi-^ 
nate^n 

-«Jbr (2S) Effectiveness in directing, reviewing, and oheeh* 
ing the %oork of subordinates^ 

,,J^{B$) Effectiveness in instructing, training^ and 
developing subordinates mthe work, 

-ir- {t7) Effectiveness in pT<moting high worldrtg rnorale* 

*«.•«. its) Effectiveness in determining space, personnel, 

and equipment needs, 

(S9) Effectiveness in setting and obtaining odher^ 
ence to time limits aria deadlines,. 

mJt^(S0) Ability to make decisions* 

««™r {Si ) . Effectiven^ess in delegating clearly defined 
authority to a^t. 



STATE ANT OTHER ELEMENTS CONSIDERED 



.0^ 



STANDARD 
Pevlfttlon* m«st l»« ex]^l«ime4 ^ rererse iM« of iVa fontt 



cPlus marks on aU underlined elements, and check marks or better on aU 

other dements rated^. 
Check marks or better on all elements rated, and pJus marks on at Iwtst 

haU of the underlined el^mentSn. 



Adjective 



.«. ExceUeat 



:Jt>*MMMmmm»m9»m»m»mMMi 



MMtutrnmrnm^^j^-j 



Check xoarks or better on a niajority of underlined elements, and «tll weak 
perforxnance overcompensated by outstanding perfornMtnceH«., 

Check marks or better on a majority d underlined elements, and all weak 
.performance not overcompensated by outstanding performance«-.«„, 

Minus mark? on at least half of the underlined el^aients«-*,»^«»,., 



Very Good 



^. Good 




Fair 
Unsatisfactory 



AdJecHve 
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(TiUe) (Date) 



imrnmrnMO****' 



($teD)tar« of revle^As oflGlcial) 



Rating approved by ejQSciency rating committee .y^«.«»^»«..-^ 

(Date) 



Assistant^ 



Director 



(Date) 
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Report to employee.-, 



(A<JJectIvt ratJaj) 
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CC: Mr; B. E, Wick 
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CC-270 



RECORD.' OF PHY^ICAX EXAMINATION OF^OFFICERS AND SPECIAL AGENTS 
'FEDERAL BUREAU' OnNVJESTIQATIGN, U.- S. DEPARTMENT OF JUSTICE 

•Robert E.Ui ck ^ ^^^p. ^^ y^^^, 2-MONTHS 

NATIVITY(8tate of birth ) S. D. MARRIED. SINGLE, WIDOWED; W NUMBER OF CHILDREN2_ 



NAME 



.FAMILY HISTORY 



n 



\^Sj 1 



.11 



HISTORY .OP ILLNESS OR INJURY 



n 



^\ 



HEAD. AND FACE 



^au 



EYES: PUPILS ($lze, sbape> reaction to iight and di^tance^ «tc.). 
DISTANT VISION RT. 20/ 20 corrected to 20/ 15 
,^ ^ .. .LT v20/ ^^ , corrected to 20/ "^-^Z' 
COLOR PERCEPTION "-^ ' 



n 



(state edition of StilUng's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTSjl -.»__1 



4H 



EARS: HEARING RT- WHISPERED V0ICE„^^5 /l5' CONVERSATIONAL SPEEC H / l5' 
;LT. WHISPERED V01CE,_JCi7J$* CONVERSATIONAL SPEEC H / iS' 

DISEASE OR DEFECTS oeruvien S ear s 
NOSE_ 



dev. nas. septum 1ft* XL 



SINUSES a 



(Di$ea$« or iiO«toz»i<«l (}«f«ct, obstruction, otc. Stat« degr««) 



TONGUE, PALATE. PHARYNX, LARYNX, TONSILS, 



n 



TEETH AND GUMS(di»eV$e o^Zan«tomic»l defect): 
MISSING TEET Hl ,k*i2,13*19, 20, 21,3^ 
NONVITAL TEET H r\ 



n 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION, 
PYORRHEA ALVEOLARIs' 



n 



JDL 



TEETH REPLACED BY BRIDGES ;tf7 0jP^^p; jJ/j 

: mil3 Al 

DENTURES_n '*^^V.1A1/\11 

REMARKS fi^f>t>n*>n-b rP.si±nT fations iri^ •» J^^ 




robTtrnt 



;> (Sign* ure^pJ[jpe,at»l Off i< 



GENERAL BUILD AND APPEARANCE ro^t | "^fj^^ (t ^ -^■^"• 

TEMPERATURE 98,6 CHEStVt EXPIRATIO N \ ' "" ^^ 

HEIGHT n Kyj- : . ,. ^CI^EST. AT :mSPIRATlt» F ^ '^f-^^ ■ '4. MY^ ^8 1tf4/. ' - 

WEIGHT^ 171 ^ CIRCUMFERENCE OP ABDOMEN JYtUMa^LICPSAU r31^f9,im^rim 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE n * 

SKIN. HAIR, AND GLANDS n 



AMt <} U 2S I* XI 1% 2* *» n it.^ 



' J^ i ' L fW 



NECK (abnormalities, .^h>Qr<^idgl;ind, twchea, larynx). 



iir^ .'Y«. 



-in- 



SPINE AND BXtREMITIES (bones, joints, muscles, feet). 



'^M 






THORAX (stzt, shape, movemen^rrib cage, mediastinum) 



RESPIRATORY- SYSTEM, BRONCHI, LtJNGS, PLEURA, ETC. 



n 



CARDIO-VASCULAR SYSTEM 



rr 



HEART (note *U< aigns ot cardiVc involvemcst). 



PULSE: BEFORE EXERCISE 88 
AFTER EXERCISE lOU- 



THREE MINUTES AFTE R <^8 

CONDITION OF ARTERIES 2L. 

CONDITION OF VEINS ^ 



BLOOD PRESSURE; SYSTOLI C Ilk 
DIASTOLIC 76 



CHARACTER OF PULS E ^^9' 
HEMORRHO IDS ?»_ 



ABDOMEN AND PELVIS (eonditioa ot wall, scaya, herniae, abnormality o'l viaeera). 



n 



GENITO -URINARY SYSTEM. 



n .^ r 



URINALYSIS: SP. OR.. 
VENEREAL DISEASE 



.ALB.. 



SUGAR POS* traC9 iICR05COPiCA1. 



NERVOUS SYSTEM. 
ROMBERG: 



n 



.n. 



REFLEXES, SUPERFICIAL.^ 
SEROLOGICAL TESTS ^ 



(organic. Of lunetional' disorders) 
^^INCOORDINATION (gait, speech) n 



J)BEr'(JAU ', aik J e h e iW) 
'«' BlioOD 'TYPE ' •' 



:l 



TREMORS a. 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, Instability, worrtes) tetanug no 



typhus no 



SMALLPOX. VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NtJMBER OF 60URSES 



child hodd 



DATE OF LAST COURSE 



r •.-»<,» 



f 1 



J12. 



% %, 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OP DEFECTS 



» ' * i.11 



CAPABLE OP PERFORMING DUTIES INVOLVING'/' 



Llli 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT y^ PARTICIPATE IN- RAIDS AI»b APi>REHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL u'sBfOF FIREARMS HQ^ '' ^- i ' - (ye$ or no) 

(when no is Kiven state cause) ■ . ' « » *' '*: . 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boaJ^s^when necessary) __, . 



Suggest ■this' nan's urine be re-examined for presence of , sugar 



Robirt T, Miller 



DATE OF EXAMINATION J-lrh^ 




t 



« 



PD.67 
(10-1-46) 



IM Ren.Y, PCCASC KtrtK TO 



WiniUti §tatea Bspmtment at 2fit3ti« 
^shsral ^ur^att of Ittu^stisatton ' 

hOk New York Building 

St* Paul l« Uinnesota 

May 20, 19U7 




Director, FBI 
Dear Sir: 



NAME: 



NOTICE OF ARRIVAL OB DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 
ALSO NOTICE OF DEPARTURE OF EMPLOYEES ON TRANSFER 



Special Agent ROBERT B. WICK 



OFFICE OF ASSIGNMENT: 
NATURE OF ASSIGNMENT: 



Transfer 



ARRIVED: 3:^0 P>M>. S/lSAl from Bureau, on A*L« 8i?0 AM 3/20/U7 to 



(22/kl 



Person to be notified in even^ or an emergency Mrs 
Wahtkuj ' ' ^^ Harbors, Minnesota 

(Time and Date) 
Present address 918 Lowry Hotels Si;k^ Paul, Minnesota^ telephone 

DESTINATION: c^ CEDAR 6611 



^jy^ry truly yours. 



be 



<_3 



33 S 




RS 



M. B. RHODES 
SAC 








% 



% 



lulled Vy- 




BAG, Saint Paul 
Director, S^l 

Robort ?>/1?ick 
Special Agent 



Jvtne 9» 1947 



PFiSOHAL ATTENTIOJI 



Thc^ra art) transr^itted hcra'dth the field personnel filo and duplicate 
property caH of tho iibovc erriployoo 'who is tiov? 63slipaed to your officio • Vx^ 
Wick is presently in Grade CAF 12, idth salary at the rate of ^5905.?0 per 
annum » The firearsis record card in being prepared and irill be Xonmrded xmder 
separate oover* 

Ihclosures 

REQISTraKD VAIL 



CCt Mr. Clegg 



It ie desired ttiat a firearms record card 
be forvfarded* 






# 



1 .a. 



*^:i t 



Ti"''-' 












4 JUN 10 1947 

FCOERAL 8UaE/VU Ui ir/tST(CAT[ON 






Mr. -NidfiOT"" 



IS: Ssr- — ' 






COMMUNfG\TIONS section! 
MAILED JO 

'^ JUN 9- 1947 P.M. 



?eS J^ i r^J ^^^v^'«^^^-^' ■'" ■'«*' '^^ 



w ^ Hl W ii 



wtfti tw iw xiy HMa 








t 



• 



SAD, St* Paul 
Director, PBtn 
SA Robert E.^ck 

Attached is firearBois training record card* 
Snclosure /J 



r 



June 27i 1947 




I ir. Quxtn Tama 
I lea Qawly, 



s^ 



^ 



M 
\ 



4" 






4 :iii|. 7 1947 



I mm^i ?Mzm CF a^v^sricA'^^j A 
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¥ 



¥ 








IN KtTLX, PLfASC K0I]« TO 

nuj 



liimX BttTMU of InTeatlffitloQ 
tblted States DopartaiMit of J«9tle« 
V!9Ls]ii&<;toa| H. C^ 

lear Slxi 

'7or lacltmloft la'tb« food to t« pail to tbe vlAov or dealffiated leaeflelaxy of aay Special 
Ae»&t of Xt» 7edez«l Bureau of ZaTeetloitloa, Qaited Statei Separtaeat of Jtittioe, vbo had ooatrl^ 
ttted to tiil».fi»A'prlor'to JPidj 15,'1W> «a4 Vto-dlea frojaaay cawe except «elf*de«tniotlon.i*ille 
eiq^loyed at a ^elal Aemt, X aaforvardJag herevith (V CSEOC - MQUK- O ITO B) the ein of. tea dollars 
($10.00), .aade pajraUe to the Chief Cleric of eald-Bareati, to he laoliaded.ta'Sald food. .Pajwat vlU 
1m Bade 'for death \j aelf^deatruetlon after the AgHit haa'heeo a aemher of the'ftnd for tw years. 
■It Is wderstood and a^wedthat the m. teodered'herevlih'ls a Tolvntaiy, ©wttdtow cootrlhatloa 
to said food, vhtch X mderstaad.ls to Ibe adBlnlstered Is-the-foHovtagMnter: 

The Director of the^Borsau will anoint a coonittee which shall coBSider all nattexi pe> 
talnlng to the acq;aisitiOD, safe keeping tad sxpendlng of .sald-fundi which conaiittee will reconme&d 
appropriate actios to the Director of the Boreaa In pertinent utters* The Chief Clerk of said' 
Bureau shall receive all contributions and account for sans to the Director. 

VipoD the death of any Special Agent, the appointed coomittee will consider the ease and 
sutait a. reccomsndation' tenths Director as to its concXusioos* Appropriate instructions will then 
he issued to the Chief Clerk, directing hin to pay to the designated beneficiary the sua of |10,C00. 



anc e Fundi 
NsbJ 



The following person is hereby designated as 117 beneficiary for r*'B. I» Agents* Insur- 



Addrest 



Relationship 



Dat M .t/JA/g /^, Mif-"! 



S>' 



'b6 



The following person is hereby desipmted as ayjbeoeficiary wder the Chas, S^s I\md , 
pr oTiding nSOO-iieath benefit to beoenciary of agenta killed to line of <taty« ^ f\\Mi\ 



Naii<-> 



Addresl 



Relationship 




1vx7 truly yours, /^ 




MidAA^ir^ 



special Agent 




<; 
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STPAUL MINN JUN 2? 1947 IIUA 



Mr. >1cS«>u.„n.. 
to, Ewea .,...,.,., 

to. IVicy „.-.,.. 

to.Biia.,,...., 

to. G«rae<i. .,..,,„ 

to.CttV), 

to.Mf,^ .. 

tot pKutfajtoa,^, 

to.QtrfaaTlBiaie 
to^Nm,.^^^^^ 



';^s-*«r-fc,t^. 



IRECTOR,, FBI JUSTICE 



M • ) > 






F»l 



SA ROBERT E WICK. PLEASE EXPEDITE! FORWARDING HIS FIREARMS 
AMD TECHNICAL TRAINING CARD J^ 



RHODES 



SA. 




030^ 






Qoa^^nesd.., 



,<i1%^%%t%^%'MVll/t»Ml*Mm 
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QTANDAKO FOKM NO. 64 
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Office ^Aemorandum • united states government 



1 X CI 



TO : 

ROM : 

SUBJECT: 



Director, ^BI 

SAC, Kaiisas City ^ 

SPECIAL AGHIT BOBERT JETJ WICK 




October 22, 1947 




SA ROBERT B. TRfICK, of the St* Paul Office, has been assigned 
to the election fraud investigation in this district since September 10, 
1947# 

Ifr* mCK inforaed zae that he learned from his wife in 
l£Lnneapoli8 today that she and his tuo sons, one of lAoa is of school 
age, anxst vacate the furnished residence in idiich they are nov living 
by November 11, 1947* Mr* HICK stated that before coodng to Kansas 
City he rented his present jresidence for a two months' period and at the 
sazoe tine had siade arrangexoents for occupancy o£;a penoanent hosie 
on a lease basis to begin October 26, 1947; thstt it noir develops that the 
home into idiich he mts to move Trill not be available mxbil Decedber 1, 
1947, but that his wife has obtained permission to reside at the present 
residence until November 11« 

Mr* viflCK has infomed me that it is imperative for him 
to return to St* Paul immediately to make an effort to find a place to 
live and move into on November U, 1947 j that unless he does, so, it will 
be necessary for his wife and the two small children to move into a hotel# 

Mr, THICK has applied hinself here, his work is in condition 
at this tixoe for hin to return to St» Paal^'and if need be he can be recalled 
later with the Bureau* 3 permission, ,.*^/*" 

In view of the conditicnf^^ited by Mr. TflCK, he is beli« 
instructed to retain to St. Paul ai^MIl depart tonight fny that pft<rit., ^ 



DBtBtjd 

cc St. I^ul 




^ 



^ 



&7-33£.^^i><?-Q >¥ 



, 5 061 25 1947 

FEDERAL BUREAU OF INVESTIGATION 
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1^ 



• 



• 



EJM:AW 



DICTATION ABILITY..OP SPECIAL AG5NTS 



^dB£/2r £' MJict:: 




INSPECTOR NAUCamN : 

During the course of the inspection of the St- ^Paul Office, the 
agents vero rated as to their dictation ability by the stenographers, with 
the foXloving results: ^ 



Agents 

Eteory V> Earrick 



Robert L. Carlson 



Paul R. Casey 
Crlon R> Domfeid 



Malford 0,^15" 



Werner Haimi 
Srlins W. .Harbo 
Saiauel' \h Hardy 



Raygaond W. Johns<5r 



Rolland 0, L'Allier 
Gale P. Lindsey 
Martin J. Xukoskie 
WiUian P. Malchow 
Orville N. Molioen 
Richard N. Peterson 
Richard N. Pranke 
John X, Roberts 
Marvin L. Shav 



Milton !• Snyder 
Roy 0. Stuart 



Times 
Rated 

7 

e 
e 

7 
7 

7 ' 
6 

7 
8 
2 

5 
1 

6 
6 
k 
6 
6 
h 
8 
k 
6 
h 
6 
5 
6 



5 



5 
5 
6 

5 



Adjective 
Rating 

Excellent 
Very Good 
Very Good 
Excellent 
, Excellent 
Excellent 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Good 

Very Good 
Very Good 
Good 
Good 

Very Good 
Very Good 
Very Good^ 
Excellent 
Excellent 
Excellent 
Very Good 
Very Good 
Very Good 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 



b6 



Inspection Report 
St. Paul Office 
Inspector Nau^ten 
July 10, 19i^7 



\ 



\ 



.# 




$i> 4 



H 



K^^ 



• 



• 



Ar^rx\ 






1 ' 
2 



Sxice.llent 
Very Good 
liccollent 



Tjii'o-ATjoative mrx>ronf?.a hovo been ;9x^j,:)ared fo.: the individual aj^nts 
recelvin;. cjn c^djeptivo ire/fcine ox' lego than oxcollcn^i^. *Kaece .t^eixrran5.a con- 
-tain tlao cone'^nic'tive'coKKaente end su^x^^stions of the nkcnofra;>hers ^*iich 
ai^ calc\ila'icd 'to Ib^^^jyo the dictation or the iMividiul arjent. 



SAC^Og:^; 



T*io above coi«cnts tevo been noted' end -v!ao A&entg have been oo 
InfoiToed. ^ue constnictive 'ooi^enta end exi^^ectlpnc of tSxo stcno^'^;:^)horG 
have been ;>cnce<! on to thera in accordance ^rith the inspector's cu,%^sUon. 



%■ 



% 



ENTSRSD ON DUTY: July 20, 19U'2 

OFFICS OP PRSFSRBNCEi St. Paul 
EXAMINAtlONj B^% (Set 13) 



TITLE: Special Agent 

GRAOS; CAP .12 SALARY: $5905.20 



SAC RHODES: 

This Agent has been assigned to the St. Paul Office since Way 19, 191*7. 
fie was transferred hereout of "^the Crime Records Section of the Bureau. I have been 
favorably impressed with hln during the short time he has been here. He is a 
hard worker, turns out a volume of work that meets the office average, conducts 
a good Investigation and turns in a good report. He is conscientious, amenable 
to discipline and gets along .well with the pul>lio and his associates. 

STATUS: SXCBLLSNT 

iNSPECTOa NAUGHTEN: 

This Agent makes .a good .appearance and has a mature^ pleasant 
personality, JHe seeas to be well grounded in the Bureau and impressed jtae as 
substantial arid interested dn his job. 1 think he ^ill continue to develop. He 
is rated excellent In dictation. 



:^ 






67 



-JSOt R£fO^^»^ 



Inspection Report 
St. Paul Office 
Inspector Naughten 
July 8, I9I47 
(SAC R. P. Kraaer) 



t 



% 



Tebruary 24, 1943 



umommm ros m. roLsoit 



/; On rebruarif 20th I «a» Sp9oitil Agent Robert S^ 

irtek of the St^ Paul Field muieien^ Ur^ Wick mtkea a 
generallif good appeanmeef aeeme to be intereeted In 
hie work wd I would rate hiu at leaet averoffe, 

rerif truly youre. 



John Sdgar Soover 
Director 



JMf:Eff 




^% 






#:/' 









BT. 



i^^"*" 
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4 FEB 28 1248 



>Mt3E m* »*i » i -m ii O ^ 



- I. 



, I' 



^^ 



■»- 'V.-s.^^t-a" ^ 



f 



♦ 



F«bruax7 2$, 1%$ 



SAC, St. Paul 



HE: BOBL'HT I3« './ZCK 
SPECIAL AGENT 
General In-Service Course ,.^?!'fe^^^ 



to 2-21-^ 



Dear Sir: 

the abov.e named Special Agent attended the above General In- 
Service training .course at the Seat of Government .and attained the follow- 
ing grades: 



Notebook 


Very Good 


Examination 


95 


Hip Shooting 


% 


'Practical Pistol Course 


98 


Shotgun (Skeet) 


17/25 


,30 Rifle 


96 


Machine Gun 


100 


"2 days Specialized Training in: 




Iwpffctorff ?. Aidt.Traixiing ,, . , ....... 





the firearms grades with the exception .of the Shotgun Skeet Cours^e 
should be e,nte.red on the individual field firearms traiiiing record card, 

Very truly yours.* 



^ 






o 






John Edgar Hoover 

Pir^ctor <^oOK5*^ * 




Vt^^v^ 



fo 



i 



\- •• 



I 




Uit^xal.Mttutx of {nursttBaiton 



IN RBPLY. n,IASi; RBFtR TO 



nucN<xi 



jDirector 

Federal Bureau of Investigation ■ 

United .States Departaent .of Jfustice ^ 

Washington,. P. C. 

I 

Dear Sir: 

For .inclusion in the fund to U paid to -the widow or designated heneficiary .of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Pepartnent of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies froa any cause ex cept 8elf-_ 
destruction while. eaployed as a Special Agent, I aa forwarding herewith (by CHECK *,i«!iiJ|iwiW!lii 
the sua of ten dollars ($10.00), oade payable to the Chief Clerk of said Bureau, to be Included 
in said -fund. 'Payaent will be.aade for death by -self-destruction' after the Agent has been a 
oeaber of the'fund 'for 'two-years. It .is understood and agreed that .the, sua tendered herewith 
is a Voluntary, gratuitous contribution 'to said fund, which! understand is to be>ad»lnistered 
in the 'following Banner! 

The Director of the Bureau wiU appoint a conBittee which shall consider 'aU natters per- 
taining to the acquisition, safe keeping and expending of. said fund, which coaaittee will recomaend 
ap^iropriate action to the Director of the Bureau in pertinent aatters. .The Chief Cler^' of said 
Bureau shall receive all contributions and account for saae to the Director. 

Upon thS'Ceath of any Special Agent, the appointed cosmittee willconslder the case and 
sulBit a recoamendation to the Director as to its conclusions. Appropriate .instructions "llj J»«« 
be issued ^to the Chief. Clerk, directing him to pay to the designated beneficiary the sua of.»I0,0OO. 



anee Fundi 

}!«ae 



The following p«rson is hereby designated as wy beneflciaryfor F. B., I. - Agents' 'Ins w- 



•Relationship^ 



Address 



Dated 



'/M 



The following persoR is hereby designated as ay .beneficiary aider the Chas, S. Ross Md 
prov iding aSCQ-death benefit to beoefi ciary. of agents killed in line of <iaty. 



Naae 



''b6 




^S\44W, 



i/^/^Lm* 



Kelationship, 



W 






<•,«* 




If, ^BEPARTMENT OF JUSTICE H j^^. ^^ ^M 



I 



flK>EPARTMENT OF JUSTICE ^ 

^^ NOTICE OF LEAVE WITHOUT PAY ^» 



vf B^b»yt l>1fUir t..> , ^ •gwifc t g »> ,o 4t 

Title prade and Salary 

^Division ox Bureau mVi- Department Q 

Appropriation :Field t? 

Beginning Terminating C. O. <B. 

Indefinite [ ]* 
Remarks ID^dttOt IWIUNi OA gtOt^ fc t g JSO# 19^« 



-Xt 



♦IMPORTANT: 

This form -to be used for 'reporting air leave without pay EXCEPT military. 

Persons returning to duty subsequent to this report or from indefinite Jeavc will not be restored 
to tlie pay roll until Form P!R3a (LWOP) is submitted. ^ 




^ 

^"^ ,. 



6. (Bureau) 



••;* 



V % 



St. Paul, Uixinesota 
Ueroh 31, 1948 







Re: :ROBERX'E. WICK, SPECIAL AGEKT 
AKNUAL .EFFICIENCY REPORT 

Rating! EXCELLENT. 

WICK has been assigned to this office since l&iy 19, 1947, when he 
came here on transfer from the Bureau. 

He is of good personal appearance and approach, dresses neatly and 
conservatively, and possesses an adequate amount of initiative, resourceful-- 
ness, force, and; aggressiveness. He dictates competently, drives en automobile 
satisfactorily, and makes a good witness in court. He operates capably on 
physical surveillances. He types sufficiently for rough draft purposes but 
does not take shorthand. 

WICK came to the St. Paul Office on transfer from the Crime Records 
Section of the Bureau. He adapted himself to the work of the field quickly 
and capably. His reports are thorough and' to the point, and they show con- 
scientious and painstaking effort. His volume of work has met the office 
average. His contacts with law enforcement officials and business men are 
favorable. He knows how to organize J^his work and get the job done. He 
accepts responsibility willingly and discharges it with a minimum amount of 
supervision. WICK is in excellent physical condition and is capable of 
perforxaing work requiring strenuous physical exertion. 

Since lie has been under ny supervision, WICK has worked on all types 
of general as sigzuaent cases peculiar to an office the size of St. Paul. He 
has done considerable. road :work in the eastern and central parts of South 
Dakota. He has handled Crimes on Government ReservAttc^wTational Uptor 
Vehicle Theft Act, and.Deserter and Sele^tive^S^^ifeeOWgltive cases success* 
fully. He has eliso handled a large vol^e of *ail types^ of applicant cases t^^us^^^a.^,- ^ 
His reports are comparatively free from ^^ror.^^ j ^^ ,/, , 3 3 3 £5 ^/ - Lf^ * 

WICK recently returned to the St. Paul Off ic|e ftomxIti-gecvice^TrAini?....... 

ing, and while in the Bureau for this training he was f^i£9T^^(^^^eojfBl^TMl^il^Z^»^.^ 
as an Inspector's Aide. Definitely he possesses administ|ia|4je and^exe^^^^^ 
ability, and he has the qualities which would enable h^m to f!wo^^ ^ 

factorily as an Assistant Special Agent in Charge. Ee] is entixlecrxo%f rating 
of excellent in CAF-12. ...^-i^ ^-^^ .^^^1^'' ' ' y9 ^J '^VFST'G^TICN 




M. 6. RHODES, SAC 
MBRjAW tHBXK 



M 




/ 



^ SUBdard Form N«b $t 

U. S. CIVIt SERVICE COMMISSION 



V 



ANNUAL 

REPORT OF 
EFFICIENCY RATING 



V 



rorw aM>rov©<j. ^ 



ADMINlSTRATIVB-XWOJ^nciAl ( ) 

OITXaAts - 

)REGULAR <* > SFEClAt < ) 

PBOBATXONAL < ) 



.. March 51, 1948 
ROBERT E. WICK 



„^ based on performaa^e duriBg period fiosa 
SPECIAL AffEMT, CAF-12 



April 1, 1947 March 51, 1948, 



.(Nam* of «mi>Ioye*) ' (TXtl* «t pocttloa. Mrrloek iA crxl*) 

FEDERAL BUREAU OP INVESTIGATION ~ ST. PAUL DIVISION 



(OrgraAlK&tioii^XAincate bare&a. <MA<;^^ eection. 5V0J^; fieM «t&tik»n) 



ON UNES BELOW 
MARK FMPtOYEE 

V if adequate 

— if wealc 

+ if oatstanding 



"X. Study th$ Instmctions in the Rating OjSEicxars Guide, C. S. C, Form 

^No.3823A. 
2. Underline the elexoents which are especially injportant in the position- 
3- Bate only on elements ];>ertinent to the pQ$iticai- 

a. Do not rate on elements in italics except for employees in adxrdn* 

istrativ^ supervisory, or planning positions. 
5. Hate adnunistrative, supervisory, and planning functions on 
elements in iioXi^* 



OSECK ONE I 

AdminxstrativeF 
supervisory, or 

plaxming*.««^ 



AU others,. 



a 



«.^. (1) Maintenance of e<xuipment, tools, instruments. 

-«;«« (2) Mechanical skill. 

J±^ (3) Skill in the application of techniques and pro- 
cedures, 

— .^ ((4) Presentability of work (appropriateness of ax- 
rang^tnent and appearance of work). 

..^ f(5) .Attention to broad phases of assignments, 

^^, (6) Attention to pertinent detail. 

;*.«•- (7) Accuracy of operations. 

^£Zm (8) Accuracy of final results. 

p jfc (9) Accuracy of Judgments or dedsions- 

,H2fc:(10) Effectiveness in presenting idea^ or facts. 

«;je<H) Industry. 

».^(12) Rate of progress on or completion of assign- 

•ments. 

^^(13)' Anaount of acceptable work produced, vffe tazx\i 
based on production records? *«•-.««."--.«) 

(y« or 3(10) 
^*j&. (14) .Ability to organize his work. 

«±:(15) Effectiveness in meeting and dealing with 
others. 

«..?£ll(lC) Cooperativeness. 

_3fc,(X7) Initiative. 

^i£:.(18) Resourcefulness. 

.Jtlh:(19) Dependability. 

«^ (20) Physical fitness for the work. 



««^« (fit) Eff$eiiv0net$ in planning broad programs, 

„~««, (t^) Effectiveness in adapting the work program to 
oroader or related program^* 

.—- .* (jW) Effectiveness in devising procedures. 

..».». (H) Eflectivcness in laying out work and estallish* 
%ng standards of perfomumcc Jor subordi" 
* nates* 

_- --- {2S) Effectiven>ess in directing, revietoing, and check* 
%ng the work of subordinates* 

,.«..(:?^) Effectiven^s in instructing^ training, and 
developing subordinates in the worh 

(27) Effectiveness in promoting high working morale, 

.»«.. (28) .Effectiveness in deUrininxng space, personnel, 

and equipment needs, 
*.«« (S^) Effectiveness in setting and obtaining adher^ 

encc to time limits and deadlines* 

^•«.«. (SO) Abilit'g to make decision^* 

,.,«^(Si) Effectiveness in delegating clearly defined 
aaithority to act. 



STATE ANY OTHER EtEMENTS CONSIDERED 

^ Loyalty to the Bureau* 

Capability of ^ascuffiing additional 
jt^tHi responslplllty* ^^^ 

^AHIiW'lEo dlrec^^nSHa^TeaTdTraTds 



STANDARD 
De^tlon* mvst b« «x|il«]tn«4 ^ reverse 8l<Ke of tUs fom 






Attitud e 



R[u« marks on all underlined ^^ements, aiwi check marks or better on all 
other elements tated^-no 



Check marks ox better on aU elements rated, and plus marks on at least 
half ol %h^ ujoderlined element$.«,»^.«.»«>...««,^.««.««.«^^.^..»^«.«..^».»..«.^.«.<Mr..«. 

Cli^ck mark$ or better on a majority of underlined dements, and all weak 
performai^ce overcompensated by outstanding pexformance*««.«.-,-*««— »*- 

Check jsiiarks or better on a majority oC underlii:^ elements, and aU weak 
performance not overcompensated by outstanding perfonnance^**«i««M«-«* 

Minus marks on at leasi^iitoftth^^underyi^ed elements,,,^., 



Jif, jb/eEOIJES <s'^Kp^ 



iRevie^ 



(SigXt^to^^re^ 



V^ Rating approved by efficiency 






^ 



Ur I. «oveitMM€Ny ?KiNTtMa crrKt Z0'^*<t017i 




Retina 

Excellent 

Vex^ .Good 

Good 

Fair 
Unsatisfactory 



Rating 
official,. 






EXCELLENT 



m 



Reviewing 

OffbCial.^ mmmmm*m*mmmmm»»»mm 



AGENT IN CHARGE March 31, 1948 



mmTmMmmimttMmm*! 






(Date) 



(Title) 



' Wia « «w . %*!# nLh «i 






(Date) 



(Date) 



Report t<> employee i.........*^... 

*^ *^ (Adjective cattog) 



f copy an 




* 






s 


% 


= 


0PF2CJE M-EMORANDUM 


♦ tINinSD STAIBS GOVEHNMOfT 




SO s 


:UR. CIS50 


IIA2St 2/12/48 




racM t 


J. "p. MQEia 






SUBJECTt 


II1SPBCT0RS» iSM TRAININ) 






It l3 d«glro4 that the loUcysdng Bpedal Jlgejata who 
are pwsonOy atton<Jliig la^ivico ^Prainlng School bo givon 
ihspectorflt ^do Training! 




\ 


T, D. Sasterling 
A« P« Gmxdser 
T* J, McAndreirs 
."B. P, Shotter 
/R. E. mck / 






"i 








1 

1 


** 


..^^ 













% 



'ft 



^xOy X% X94M 










Dear'lir* ^fll(i 



ladMd tOMiPtd t» ft&tlM 7« *b»t 70a !»«• 1>#*i gww wi Wi i d far 
^r«»oilqn txm l^235.«) imw immm to $6*74.60 ^§r mmm Sm ^hfO* 



4ato ^dipir Hoover 



i^i'^ 



<s^& 



CCt SAC, «t. P»ttX 
cat Mr. <?• B. ?4»«»lc 






Mr, ^u$f>n Tftrtcf ^ . 



I . . 1 C O I 



■1 '^ 



N\ A * 



LED 



i"^ 






fpf«M * 



iS»>tt *"•' 



«i * 






/ 



/• 






'^^ 





• U. S. DEPARTMEKr OF JUSTItiT ■. A r^f '?* ^ 

FEDERAL BUREAU OF INVESTIGATION '^?^ ^l' f'jT 







:fM'iitr:if^i^r ■. 






-V 



PffmiHtUloflNuinlw - 

F.B.i:-,4^«T 



'filial Anilniti 



_'l..'^. 



< Peiltlen 



Splwy/ 

Dlviileti, 

and 






..otFkM-, 



FROM 



D«pl- . 



Flild 



TO ' 






s&e,.f;bi;/;; 

Depi,. 



^^C'• - K 



FiiM 



□'^ 



NATURE OF POSITION 



-d.VICE 




b. ADOITIpNAllDENTICAt , - 


■.m ;.; ,•,,,•;.■ 




; 


■;•■■■■'•■'■ ■ '.■ 




'" '' •" '"'■' . '"■ '.- 






1 ' . -y" ' . . '*_ 


\' \' •' ■ •'■' ' '/*.■' 




■ , ♦' 


P. C. NO. 


■ if ." • "> ' ; '"• 


P-CNO. 


^..c.No: ' ^ ',.; 


.■ ,'' ' 




• 




."MiDlBlrtb 


\ DatiortMli ;, - 








.'•■'' 




\ ' '«'-, »f 





REMAMCS. 



mt* \imf ^ hm* nm* ku, 'tMu^u*:-. 

im.ijf mmi ^yhk^, fm, Mn^tm^m^ 




^ 




STANOAKD rOMM NO, ^ 
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Office Memorandum • united states government 




Director^ FBI 

E. J* CCmSLLEX, Assistant Director 
Cincizuiati, Ohio 

b 

ROBBEIT £• 1?ICK 
Special Agent 



DATE! June 25, 1948 



This Agent assisted in the inspection of the Milwaukee Office 
June 2 to June 16, 1948» 

He was very cooperative, willing, and desirous of learning all 
the details of inspection work in his first such assignsaent^ He has a good 
knowledge of investigative requirea^its and technique, and followed these in 
evaluating work of the office review^ hj him^ It is believed that he acquired 
by instruction a substantial idea of the necessities of the various situations 
to be covered in an inspection, in addition to those covered individually by 
hia^ He should be given further opportunity for this type of assignment, and 
I am certain he will readily acquire the necessary knowledge of this work, as 
well as an additional knowledge of the possibilities of supervision as to the 
activities of others in the work of the Bureau field division* His services 
were entirely satis factoj^ and above average in locating deficiencies* 
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SUBJECT! Si wm I KICK, ST. m 
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'DATE: 



. 12/27A8 
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The abovG-naaed agent assisted Ir. |au|itgi jrfng 
the mrA inspection at Chicago. 'lie!; i|^^tjdioisJ jp^ 
hlnself well and conscientiously, and gifl ''"^■' " ' ' 
,resiilts. ' rt ^' 

Ho is rated as M GCr 
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IN ROT.Y, PLlASf RBrtR TO 



flUNOw^ 



Director 
Federal Bureau of Investigation 
United States Departnent of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe* 
cial Agent of the Federal Bureau of Investigation, United States Departoent of Justice, ^ho had 
contributed to this fund prior to Novetfiber 50^ *l948,^and^who dies fn^^any cause except self-^ 
destruction while eoployed as a Special Agent, 1 am forwarding herewith (by CHECK -'IdOpaOEDHti. 
the sua of ten dollars ($10.00), cade payable to the Chief ClerJc of said Bureau, to be included 
in said fund. Payaent will be made for death by self-destruction after the Agent .has been a 
icefflber of 'the fund for two years. It is understood and agreed that thesunj tendered herewith 
is a voluntary, gratuitous contribution to said fund, 'which =r understand 'Is to be adainistered 
in theXollowing manner: 

The Director of the Aireau wlU a;polnt a cossDittee which shall consider all zoatters per- 
taining to the acquisitioDi safe keeping and expending of said ftood, which committee will recommend 
appropriate action to the Director of the Bureau In pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for 99m to the Director* 

Upon the death of any Special Agent, -the appointed committee will consider the case and 
sutait a recomaendation^to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to, pay to the designated beneficiary the sum of $10,000. 
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The^foUowing person is hereby designated as my beneficiary, for F.tB. Z. Agents' Insur- 



toe 



Relationship^ 



Address- 



j>.»d_jV2v:,^4,i£^ 



■M&.n^. 



The following person is hereby desigjmted as «y>eneficlary under the Chas. 
prov iding llSOO-death benefit to beneficiary of agents killed ^in line of duty.- ^\%i 



Address 



Relationship 
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th« it1»ov»-iMa*d Mmt m Satto^iagr duties* 
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Director, FBI 

SAC, St, Paul 

lAY iSUPSRVISORS 
. PAUL DIVISION 



UNITED: STATES GOVERNMENT 

DATE; Januetry 12, 1949 





it is recoamended' tiie^t Special' Agent RQjM 5» ,TO_'be approved 
.by the Bureau as one of the Saturday supervisors of tHlFomceT^Jfr. WICK is . 
a veteran agent and -is a highly competent individual. He has been approved by 
the Bureau as- an Inspector's Aide, and I consider hia coapetent to- handle the 
duties of a Saturday supervisor in this office. 
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SAO| ftt. Paul 

Siroctor, 231 
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Houirld't) January 2Sth, 
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Bureau autliority is lieroV ^raated for you to "utilizo thd services 

of tho ubove-nai^d Agcat as a »0llof >^at Supervisor duriag tho a"b8©nco ^t 
tHeAfj'vC, 



CC Mds Usllton 
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Jlf^Jicral Uur^aix of Inucdf i gation 

llntteft §fatcs JJcpartnicnt of Sfusttci* 

404 New York Building 
St. Paul 1, Ifilnnosota 



January 25jt 1949 
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Director, FBI 
Dear Sirt 



GOHTIDDOTIAL 



Re: SA ROBERT B.^CCK ^ "' 



uyi^-^/ 



It is recoEKJehded that SA ROBERT £♦ WICK be. approved 
by the Bureau as a relief Agent Supervisor to sit on the desk of ^ 
the ASAC in this office when the latter takes over mr de sk during 
xay absence from the city. Heretofore SA | I has acted 

in this capacity. Howev er . for reasons known to the Bureau, I 



be 



have today removed 



{ 



from that assigiment and desire Bureau 



authority to substitute Mr. WICK in his place. 

The Bureau iswell aware .of Agent WICK' s quali- 
fications. He was a Bureau supervisor for many months before he 
was transferred to this office on May 19, 1947, he had an excellent 
record while in the Bureau, and since hd has been here he has 
handled his cases in a highly competent manner.-' He is a hard and 
thorough worker and possesses an enormous amount of energy. During 
the past year he has been qualifig^by the Btireau "^s an Inspector's 
Aide and has assisted regular By^^ Inspectors in the field. He 



is entirely competent to handl^ 



g Mfafea i S ^* 



is assignn ent here. 
Very 'iruiv^'SuW.'' '^'^^'■^-^\ \ ' 
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ADMMsTRATIVE-UNOrnClAl, < 

OFFIClAts 

EFFICIENCY RATING '^^'^Vo^.U.r.TT ' 






A. d J!^±lb^j^h?.^^.. based oo pertonxmnce during period from _^f^iiii.i?^ ^^_March 31, Igl^^, 



BCBBRT B« W ICK ^^^ ^/^ 

(NaiQ^ of «3wployee) 



SIECIAL AGENT, CAF-12 



IScl. 



/«^ 



FEDERAL BUREAU OF JHVESTIGATION - ST, PAUL DIVISION 



(03rs:aalKatJ<?oBH»IndXcat© ]t>ttreaa, iivi^ont, ^ecUoSruBit, 3SeM »WitioS)* 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 

*- if \pieak 

+ if outstanding 



1. Study the inetructions in the Eating OfSdars Guide, C- S. C. Foxm 

No. S823A. 

2. Underline the eUajentfit which are especially important in the position, 

3. Hate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative^ ;supervisory, or planning positions. 
0- Rate adxmnistrative, supervisory, and planning .functions on 

elements in italics. 



CHECK ONES 



Administrative, 
supervisory, or 
planning ,^.,^ 

All others,.*.^^.. 



n 

17 



(1 

Jdl (3 

(4 

.±^ (6 

.--;&. 0: 

--3fcL(13 



Maintenance of e<juipment, tools, instruments. 
Mechanical skill. 

£kill in the application of techniques and pro- 
cedures- 

^Presentability of worlc (appropriateness of ar- 
rangement and appearance of work). 
.Attention to broad phases of assignments. 
Attention to pertinent detail. 
Accuracy of operations. 
Accuracy of final results- 
Accuracy of' judgments, or decisions. 
Effectiveness in presenting ideas or .facts. 
^Industry. 

Bate of progress on or completion of assign- 
ments. 

Amount of acceptable work produ^ (Is m^ark 
based on production records? ^3A , ) 



. (f I) Effectivmess in flamvmg hroad pro-ams, 

. (22) Effusiveness in adapting the UQork progrom to 
Ifroader or related programs, 

. ($S) ^Effectiveness in devising procedures^ 

. (24) Effectiveness in hyvng out work and establish- 
ing standards of performance for mhordi* 
nates* 

. (2$) Effectiven^ess in directing, reviewing, and check-* 
%ng the work of subordinates, 

. (2$) Effectiveness in instructing, training, end 
developing subordinates in the work. 

. (27) Effectiveness in promoting high worMng morale. 

, (2$) -Effectiveness in determining space, personnel, 

and equipment needs. 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 



Ability to organize his work. 



<Yci or no) 



Effectiveness in meeting and dealing with 

others. 

Cooperativeness. 

Initiative. 

^Resourcefulness. 

Dependability. 

Physical fitness for the work. 
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TB ANY.qTHER BLgMENTO CONSIDERED , 

Loyalty^ to ^xne Bureattr^*' **•'' 

and daft^eroxiB asslgnnents^,.. ^^j 
TjapaSTilty of TesiidngrjSdditlonal ^ 

^ttltxide : /T : cnmraD :. vork'*P ^ ^" 



STANDARD 
. DerUdoiui lauit be eiqpIiJufred ^ reverM 8I4« of tldts form 



Plus marks on ift.ll underlined ^ments, and check marks or better on aU 
other elements rated,. 



Check marks or better on all ^ments rated^ and j^us marks on at least 
half of the underling eiements„»«,^*^«.,„«,«,^.^«;^.*,«..^„..,,...«„„.„«,^. 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding perf ormanceK.„^.«„^..^*«, 

Check marks or bett^ on a majority of underlined elements, and aU weak 
performance not overcompensated by outstanding performance-. 

Minus noarks on at least half of the underlined elements,.,... 



<Slsnatar« of r&tlni; oflQiclaO 



Reviewed hji:lJj^,ijr:. 






Fair 
Unsatisfactory 



Rated by ^""^^"^/^^ (-U nX^-^ SPECIAL AGENT IN CHARGE April 12, 19^9 



(TStte) 



<D»te) 



»^«.*i 



<Sitft»tut« of re+fcw^pg <rf36clal) 
Rating approved by e&eiency ratiiig ct^nwttittee . 

«, «. «OVEIIIIMENT MINTIlia OPFKC tfy^^^tlTt-^ I 



(Date) 



Report to employee ^,«..,«-w.*..-, 

UdJectlveratlBg) 



> 
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St. Paul^ Minnesota 
March 31, 19^9 

Re: ECBERT E, WICK, SA 

ANNUAL EFPICIENCy EEPOET 

Bating; EXCKTJJNT. 

WICK has been assigned to this office since May 19, 19i^7/ vhen 
he came here on transfer froa the Btnreau* He is of excellent personal 
appearance and approach, dresses neatly and conservatively, and possesses 
an adeqtiate aaotint of initiative, resourcefxilness, force and aggressiveness. 
He dictates cor5>etent3y and functions veil on dangeroois assigniaents. Like- 
vise, he operates capably on physical surveillances. WICK*s paper vork is 
excellent. His reports, zneaoranda, letters and kindred naterial are veil 
prepared and veil thought out. They are thorough and to the point, and show 
conscientious and painstaking effort. His volume of vork has net the off ice 
average. 

His contacts vith lav enforcement officials and business men are 
good. He knovs hov to organize and initiate his vork, and organize and 
initiate investigations and f ollov thea thro\;igh to a logical conclusion. He 
accepts responsibility villingly and discharges it vith a small amount of 
supervision. He Is veil groiznded in Bureau rxiles and policies and procedxxre. 
WICK is in excellent physical shape and capable of performing vork requiring 

\ strenuotis physical exertion. IHe laakes an excellent vitness in court and is 

^ available for special as veil as general assignment. 

Since he has been uxider xny supervision, WICK has vorked on all 
types of general assignment matters peculiar to an office the size of St. 
Paul. Although most of his vork has been in St. Paul and Minneapolis, *he 
has had considerable road \/ork in South Dakota. He has handled Crime on 
Government Eeservations, National Motor Vehicle Theft Act, National Stolen 
Property Act, Deserter and Selective Service fugitive cases successfully. 
He has also handled a large volume of applicant cases of all types, as 
veil as LGE matters. His reports are cooiparatively free of error. 

WICK has been qualified by the Bureau as an inspector's aid, and 
has assisted regular Bureau Inspectors in inspecting a nuBber of Field 
Divisions dxzring the past year. Likevise, he has. assisted me on a nimiber 
of self* inspect ions of this office. He has handled all of this vork 
thoroughly and creditably, vlthoirt any bias or vithout any fear or favoritism. 
He is scrupulously honest. 

He definitely possesses administrative and exectxtive ability, 
and he has the qtialities vhich vould enable him to function satisfactorily 
as an Assistant Special Agent in Charge* Be has been approved by the Bureau 
as a relief supearvisor to sit at the desk of the ASAC vhen the latter is at 



my desk vhen I aa out of the city. "T^VtxKVTO 




M. B. BBODES 
SAC 
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^ ^ *' 



,rt. .1^^ 



: * • ^* 



Dear 

Your headquarters ar^ being changed, pubUc 'husiness paraitting, 

from to ^ ^ ^ 

.^ ,: '• . ^ „^^ .V ;v. x^U^ effective S^dft ^Otfr* 

^atri^l there on or after thi« date , 

your x^onvenieme or t^nefitj :or at ^your requeat- Yt?u 'will h^ allowed your 
nac^^aary expensoa of transportation 'and a Tper diem in :U^u of .^abai^tence 
'Of $9iOO in connect ion therewith, ;auch expenses to include the transporter- 
t'ion ,0f .yo.ur Imrn'odiate family ^s j)rovld0d for in Public Law 600 of August 2, 
1946, and Executive Order 9B05, approved November 25, 1946.. 






i^^ ' u ^ _■ . 






L 



You are authorised to -use ,a privately owned ^utomo^ii© in ooft- 
„neotion with your transfer and y.ou will "be reiflibursed at the rat-e ^f aeven 
^ent« p.er .mile .not -to lexceed the ooat of common carri'^ti^y the "most :direot 
route » plus -incidental, ^xpenges in oonnection ther^w'WW; of all persons 
offioially traveling in that v^'hicle. Should your dep.^ndents travel by 
privately owned automobile separate And ^'parv^rom you^^ mil-eage at :0even 
oentB per mile is authorised under the s^mp :oondltldn§^*aB ^bove. 



1 



I 



the transportation -of your household goods and pefaonal ^ffeot^ 
will be paid in „acoordance with regulations contained in Public ;taw '600 
of August 2, 1946, and Bxeoutive Order 9805, approved .November 25, 1946-, 
as amended # 
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^%r^4^©Vours, 

John Edgar Hoover 
Director '^ ' ^ 



w;u 



/ 




% 



1 



Mmtth §f at ea ^tpattmtni of 0tt»f t« 
^thtmlUmmn nf Jnuwttsaitoit 



IN ^m^y, nxA$t Rinn to 

i 

Director 

Federal Bureau of ^Inveetigation 
United ^Statee Department of Justice 
Waehington, D. C< 

Dear Sir: 

For inclueion in the fund to te paid to the widow or designated beneficiary of any Spe- 
cial Agent of ^the Federal Bureau of Inveetigation, United States Departtaent'Of Justice^ who had 
contributed to this fund prior to July 31, I949i and who dies froo any cause except se lf'^ 
destruction while employed as a Special Agent, lao forwarding herewith (by CHECK -iWiWPIIISR) 
the sun of ten dollars ($10.00), Dade payable to the Chief Clerk of said Bureau, to be included 
•in said' fund. ^Payment wilVbe made for death by self-destruction after the Agent has been a 
oeiber of ihe fund for two years, it is understood and agreed that the sua'tendered^herewlth 
is a voluntary, gratuitous contribution to said fund, which I understand is to be adainistered 
in the following manner: 

The Director of the Bureau will^ap^polnt a cosi&ittee nhich shall consider all natters per- 
taining to ithe acqoisitio&i safe keeping and expending of said tmA, which coaunittee will recoamend 
appropriate action to the Director of the Bureau in pertinent natters* The Chief Clerk of 'Said 
Bureau shall receive all contributions and account for sane to the Director* 

Upon the death of any Special Agent, the appointed cossoittee will consider the case and 
sulnit a recoffiBwndatiOQ to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the, sun of $10|000, 

The following person Is herety desijpiiated as ay beneficiary for F* B* I* Agents' .Znsur* 



Kane 



Address 



Dated 



Relationship | 

The following. person is her^ designate as nyJbeneficlary under the Cbas* S. Ross Aoid 
providing ilSOO-death benefit to beneficiary of ag«its killed in line of duty* 



V^^/^f 



'M.^ ^^^ 



he 



NtIM 






Relationship 



Address 
Dated 
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Special Agent 



If 
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WICK, ROBBET 






SPECIAL AGENT 



S.O.D. 7/20/42 

SALARY C*A*F* 12 $6,474.60 

OFFICES OF PREFERENCE: (l) St. Paul 

AGENTS' EXAMINATION: 91.75?J 



(2) Washington, D# C. 



SAC RHODES: 

Wick came to the St. Paul Office on transfer fron the Crime 
Records Section of the Bureau on May 19, 1947. He is an excellent in- ^ 
vestigator and turns in an excellent report. He is particularly well 
grounded in Bureau rules and policy. He knows how to organize his work and ^ 
get the job done. He accepts responsibility willingly aad discharges it with 
a minimum amount of supervision. He is a qualified Bureau Inspector Vs Aide, 
and he recently assisted in the inspection if the Milwaukee and Detroit 
Field Divisions. Definitely he possesses executive and administrative ability 
and is material for an ASAC. 

RATING: EXCELLENT. 



INSPECTOR GURNEA t 

Wick presents a good appearance and has an average personality* 
He is a good conversationalist and conducts a very satisfactory interview. 
I believe he is^a satisfactory Agent# 




<:^-^t.f,t)i ?-^-'^' ^ 



^ 



Inspection Report 

St. Paul Office 

Inspector Gurnea 

December 20, 1948 

Interviewed by Inspector Gurnea 
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/ Office Memorandum 
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TO : 
FROM ! 

.SUBJECT: 



Mr. Tolson 
L 5. Nichols 



UNITED STATES GOVERNMENT 




EOd 7,-20-42 

GAfj2j tem.eo 

Assigned - St. Paul 



|A 



MTi Trtc V 
«r. Oume A 
ttr.ltotf' 

Mr, nmWoC 
Mr. Quina Tmh^^^ 

Til** HOOi i - - 
Mr. tlew . .^ 

ifrt Fid was assigned in ihe Crime Record^ B^ectionSSB^ 





frovi January lOj 1946 to May 19, 1947, when iig was necessary 
to transfer hivt to ^. Paul due to persona]^((nsiderations. 




¥ick was an extremely indusMms individual. Be has con- 
siderable ability and at the tine offAiransfer to the field he was 



■> < iiiiiii nn>j i ww i ^ » 



just beginning to really be of valM^^^^r^^ ^j.^^f^^^ya 

You will note in his Imer of SepjeWer 22^^Te^QivTsfs 
that his personal situation is now clarified and' he U'avaWbJW''"' 
for transfer any place. Accordingly, i\recoMMnii hiV'tf^sferVacr'^ 
to Mr. Jones' office. /\ ""'=**^™ 

4 

IMihm 



"'^m '4 ) 





■ill 






a 01 <l^Tni 



